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INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT

ENTERED INTO BY AND BETWEENS:

|
MSUNDUZI MUNICIPALITY

Herein represented by:

o (Full Kame)

in hisfher capacity as: &« = n s w000 Supervisor)
AND
(Fulf Name)

Asthe ., - o (Jaobholder)

FERICGD OF AGREEMENT: 1 July  * to 30 June

Following completion of this form, it must be forwarded fo the Section:
Human Resource Management.
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INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 2017261 § FINANCIAL YEAR

WHEREBY IT 18 AGREED AS FOLLOWS:

1.

i
o

2.2

PURPOSE

The purpose of entering into this agreement is to communicate to the Employee the performance
expectations of the Municipality.

The performance plan defines the Council's expeciations of the employee’s performance
agreement to which this document is attached and Non-Section 57 (1) of the Municipal Systems
Act, which provides t§1aL performance objectives and targets must be based on the key
performance indicators as set in the Municipality's integrated Development Plan (IDP) as
reviewed annually.

Should any non-agreenﬁent arise between the Employer and the Employee in respect of matiers
requiated by this plan, the process outlined in the Municipality's PMDS should be tollowed. {f this
process fzils, the Employse may apply the formal grisvance rules.

VALIDITY OF THE AGREEMERNT
The agreement will be valid for the petiod 1 Juty . . 7 to 30 June .

The content of the plan may be revised st any time during the above-mentioned period to
determine the applicability of the maiiers agreed upon, especially where changes are significant.

if at any time during the validity of this plan the work environment of the Municipality changes
(whether as a resuli of Council or Management decisions or otherwise), o the extent that the
contenis of this agreement ars no iongsr appropriaie, the contents shall immediately be revisad.

JOB DETAILE
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INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 20172018 FINANCIAL YEAR

4, JOB PURPOSE

The purpose ofthe -~ =+ = -1 job should be in iine with the Municipality’s priorities as
ldentlﬁed in the 2077 - 2018 Semce Delivery Budc;ef and Implemeantation Plan. The purpose of the
. is to assist the b < 2inin implementing the Muniolpalltys

Strateolc Objeot!ves by ensuring eflicient p;ov:smnmg and management of
. through the implementzation of policies, strategies. projects and processes that advanoe
the realisation of goals and objectives of the Msunduzi Municipality.

Qverzll ac:d]'cuuntabﬂify of the jobholder: i

The Jobholder is the : ‘ < and has the iesponSIbslny for
. The incumbent will plowde continuous Management and other relevant information to the
1 in the Municipatity's delivery of services.
f
5. JOB FURNCTIONS

The key functions of the jobholder are {o:

G. REPORTING REQUIREMENTS/LINES & ASSESSMENT LINES

The Jobholder shall report fo the Supervisor on &ll parts of this plan. He/She shalt:

Timeously alert the supervisor of any emerging factors that couid preclude the achievement
of anhy performance plen underizkings, including the contingency measures that she/he
proposes o fake to ensure the impact of such deviation from the original plan is minimised.

I}

= [stablish and maintain approprate internal controls and reporting systems in order to mest
periormance expectations.
/—.—W“‘

r’r”/‘,_,_‘__‘ e
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INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 26172018 FINANCIAL YEAR

Discuss and thereafter document for the record and future use any revision of
targets as necessary as well as progress made towards the achievement of performance
plan measures.

in tumn the supervisor shall:

7.

li

Meet io provide feedback on performance and to identify areas for development at least four
fimes g year.

| |
Create an enabling environment fo facilitate effective nerforinance by the Jobholder.

Facilitate access to skills development and capacity building opportunities.

i |
Work collaboratively to solve problems and generate solutions to common problems within
the municipality that may be impacting on the performance of the Jobholder.

PERFORMANCE ASSESSMENT/APPRAISAL FRAMEWORK

Parformance will be assessed according to the information contained in the Workplan.

7.1 The Key Performence Areas (KPAs) and Core Managerial Compeiencies (CMCs) togsther with
#heir weighting, during the period of this agreement shall be as sef out in the iable below.

7.2 The Employee underiakes fo focus end to actively work towards the promotion and
implementation of the KPAs within the framswork of the faws and regulations governing ihe
Municipality. The specific duiies/outputs requirsd under sach of the KPAs are outlined in the
attached work plan. KPAs should include ail special projecis the Employee is involved in. The
WORKPLAN shouid ouiline the Employee’s specific responsibilities in such projects.

NB: KPAs should preferably not exceed five (5).
Key Performance Arsas (KPAs) Weight
1. WORKPLAN 1: SAP & MSCOA 20%
7. WORKPLAN e ! ' S0
EXPENDITU
s WORKPLARK & 5 TR
ASSETS & LIABILITIES
4. WORKFPLAN 4 BUDGET & TREASURY & FINANCE Z0%:
GOVERNANCE
5. WORKELAN & FINANCIAL RECOVERY Z20%
TOTAL
NOTEWEICHTING CERFLs MUST TOTAL 100% —
/ f\“\ f.’r'\ j Lo
) Ry B ;
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INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 2017/2018 FINANCIAL YEAR

7.3 The Employee's assessment will be based on her/his performance in relation fo
the duties/outputs outlined in the atisched WORKPLAN as well as the CMCs mariked here-
unger. At least five (8) CMCs, inclusive of any ihat may become prescribed from time to
time, should be selected from the lisis that are deemed o be critical for the Employeg's

specific job.
74 Core Managerial Competencies Weight
E Siretegic Direction end Leadershin 0%
| & | PsoplelManagement ; 10%
| 2 | Progremme end Project Managemant 10%
I Financiel Maragemen ’ 10%
Z | Chenge Lesdershin 0%
e ' c 10% '
' o 10%
& ri 0%
g =%
Y TECemE 5%
5%
Tz 5%
Total D%
* Compulsory
NOTE: WEIGHTING OF CHiCs MUST TOTAL 100%
KPAs shall contribute §0% and CKCs 20% of the final assessment score.
T ) T T
NN \ A
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INBRIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 20172018 FINANCIAL YEAR

g, PERFORMANCE ASSESSMENT

The assessment of an Employee shalt be hased on his performance in relation io the KPAs and
CWMCs and performance indicators, as setf out in this PERFORMANCE PLAN and attached
WORKPLAN, The performance of the employee in respect of all individual KPAs and all
individual

KPAs and CMCs will be assessed using & 5-point raling scale, L.e.
| |
L 5 = QUTSTANDING PERFORMANCE I
4 = PERFORMANCE SIGNIFICANTLY ABOVE EXPECTATIONS
3 = FULLY EFFECTIVE
£ 2 =PERFORMANCE NOT FULLY EFFECTIVE
= 1 =UNACCEPTABLE PERFORMANCE

I

i
H

The foiel KPAs and the iotal CMCs scores are combined to produce an overzll psrformance
percentage score with percenfage ranges that coincide with the sbove &-point assessment
scale.

Emplovees: KPAs shall confribute 0% and CMCs 20% of the final assessment

g. FEEDBACK

Performance feadback shall be in writing on the Second Quarier Review Form and Annual
Review Form, based on the Employer's assessment of the Employse’s perfiormance in relation
o the KPAs and GAFs and stangards ouilined in this performance plan and iaking into account
the Employsee’s seif-assessment.

16. CGEVELOPRENTAL REQUIREMENTS
10.1  The Supervisor and the Jobholder agree that the Jobholder's key development nesds are in

relation to his/her current job and envisaged career path in the Municipality. Data on areas for
devsiopment are ideniified in the Persona! Development Plan (aitached)

11. TIMETABLE AND RECCORDS OF REVIEW DISCUSSICNS AND ANNUAL ASSESSMENT

ANNUAL PERFORMANCE ASSESSMENT 2016/2017
QUARTER 1 — 2017/2018 FINANCIAL YEAR (ORAL}
QUARTER 2 ~ 2017/2018 FINANCIAL YEAR
QUARTER 3 — 2017/2018 FINANCIAL YEAR (ORAL)

Assessment resulis (Mid-Year review & annual evaluation) shall be recorded in writing.

mcumbenis will be assessed by ihe Municipal Assessmeni Committee in their Mid-yesr and

Annual Reviews. Incumbeants will be orally assessed by their Supervisor for their 1t and 3

Quarter Assessments. Assessments will entsil a review of progress made in respect of the

fuifiliino@fmSgonsilaiiiﬁes and may lead to modifications in etther responsibilities or
T —

"H Il i3
!‘l;ieﬁlbd@ of assessment. i e
i Ay ;
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14,

18,

INDIVIDUAL ANNUAL PERFORMANCE sGREEMENT FOR THE 20172018 FINANCIAL YEAR

DISPUTE RESOLUTIONS

= Any dlspuLe about the mterpnetamon and application of this agreement shall be mediated
by :

= [ this mediation fzils, the interma! grievance rules will apply.
|

|
AMENDMENT OF AGREEMENT |

Amendments to the agreement shall be In wilting and can only be effected after discussion and
agreement by both parties. e

The following are annexures of this individual annual performancel agreement for the 2017/18
financial year

ANKNEXURE A: CODE OF CONDUCT FOR MUNICIPAL STAFF MEMBERS
ANNEXURE B: FINARCIAL DECLARATION FORM

ANNEXURE C: PERSONAL DEVELOPWMENT PLAN

ANNEXURE D: IRDIVIDUAL WORKPLAN

SIGNATURES OF PARTIES TO THE AGREEWMERNT

The contents of this document have been discussed and agreed with the Jobholder concerned.

Hame of Jobholder: o

T N B,

.............................................................................

Sigrnsiurs] Ml Dizier a7l 67/ 2018
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INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 20172018 FINANCIAL YEAR

i i
! P
i f ANNEXURE A
: - n: : fr
MSUNDUZI MUNICIPALITY
CODE OF CONDUCT FOR MUNICIPAL STAFF MEMBERS
SCHEDULE 2
//‘-—ML_L-
o 1/‘“—%%‘"‘\
i \ - ‘;\ j
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INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 20172018 FINANCIAL YEAR

! -
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INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 20172015 FINANCIAL YEAR

SCHEDULE 2
CODE OF CONDUCT FOR MUNICIPAL STAFF MEMBERS

1. Befinitions
in this Schedule “partrer” means a person who permanentily lives with another person in 2 manner as if

married.
|
i

2. General conduct

A staff member of 2 municipality must at &ll times—
() loyally executs the lawiful policies of the municipal council;
(b) petform the functions of office in good faith, diligently, honestly and in a transparent mannar; (¢
aciin such & way that the spirit, purpori and objects of section 50 are promoted;
{df} act in the best interest of the municipality and in such 2 way that the craaibility and integrity of
the municipality are not compromised; and
(@) act impartially and freat all people, including other staff members, equally without favour or

prejudice.

3. Comumitment to serving the public interest
A siaff member of a municipality is & public servani in 2 developmental local system. and must
accordingly—
(&) implement the provisions of ssciion 50 (2);
(b) foster 2 culiure of commiiment to serving the public and a colleciive sense of responsibility for
vatfonnance i ierms of standards and targsts;
{c) promote and seek to implement the basic values and principles of public adminisiration described
in seciion 125 (1) of the Constifuiicn;
(o) obtzin copies of or information about the municipality's integrated development plan. end as far
as possible within the ambit of the steff member's job description, seek o implement the objectives
set out in the infegrated development plan, and achieve the performancs targels set for each‘
natrformance indicaior;

(e} periicipate in the overall performance management system for the municipality, as well as the

-

staff member's individus! performance appraisal and reward system, if such exists, in order o

mayximise the ability of the municipality as 2 whole io achisve ifs objeciives and improve the gusality of

life of ite residenis

4. Personal gain

{1} A staff member of 2 municipality may noi—

1]

(g} use‘t/hgd_ fion or privieges of a sia™ member, or C?ﬂd_&ﬂtlal nformaiion obizined as & stal
mepberfor private gainver to improperly beneiit anoﬂ?gr person or
Signatures: Employes: 1 ....... P U, Daﬁe: 101012018 Supervisgrismmmsra ot ——s Date: 1041012018
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INDIVIDUAL ANHUAL PERFORMANCE AGREEMENT FOR THE 20172018 FINANCIAL YEAR

(b) ieke a decision on behalf of the municipality conceming a matier in which that staff member, or
that siaif member's spouse, pariner or business associate, has a direci or indireci perscnal or

privaie business inierast.

(2) Except with; the prior consent of the council of 2 municipality & staff mgmber of the municipality may
| |
i

i
i

not—
fa} be 2 pariy to & coniract for—
{i} the provision of goods or services {o the municipality; or
{ii)! the pericrmance of eny work for the municipality otherwise thzf.n &s a staif member; {H)
obtain z financiat interest in any business of the municipality; or

{c) bs engaged in any business, trade or profession other than the work of the municipality.

5. Disclosure of benefits
(1) A sta member of a municipality who, or whose spouss, pariner, business associaie or cioss
tamity member, acquired or siends fo acquirs any direct benefit from a contract concluded with the

municipality, must disciess in witling full periculars of the bensfit io the council.

(2) This Hem does nct zpply fo 2 benef which 2 staff member, or & spouss, pariner, business

associate or ciose famity member, has or acouires in commen with zll other residents of the municipality.

6. Unauthorised disclosure of information
(1) A staff member of a municipelily may not without permission disclose any privieged or

confidentiz! information obieined s & staff mamber of the municipality o an unauthorised person.

(Z) For the purpese of ihis Hem “privieged or confidential information” includes any informaiion—
{a} determined by the municipal council or any siruciure or functionary of the municipaiity o be
privileged or confidentiz!;
(b} discussed in closed session by the council or 2 commities of the council: (¢)
disclosure of which would violaie a person’s right to privacy; or

{d) declared to be privieged, confidentiz! or secret in terms of any law.

(3) This item does not derogate from 2 person’s right of access o information In terms of national
legisiaticn.

7. Undue influence

A sigit member of & municipaiity may not— e
—— ,~~/ .
(8{,')/_4111]"{;1, inﬁuence‘@r\attempt © influence the cplncil of the municipality, or & siruciure or
Signatures: Employes: .. [0 Dizfe: 10710/ 2018 Supervisolrmomsssss e fate: 10/ 10 / 2048
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INDIVIDUAL ANKUAL PERFORMANCE AGREEMENT FOR THE 20172018 FINANCIAL YEAR

functionary of the council, or a councillor, with a view fo obiaining any appoiniment,

promotion, privilege, advaniage or benefit, or for a family member, friend or associate;

(B) mislead or attempt io mislead the councl, or a structure or functionary of the council, in its
consideration of any matier; or
(c) be involved in 2 business veniure with a councillor without the prior written consent of ihe council
of the municipality. i

| |

8. Rewards, difts and favours :

(1) A staff member of & municipaiity may not request, solicit or accept any reward, gift or favour for— (a)
persuading the counci of the municipality, or any struciure or function:aw of the council, with regard
io the ekercise of any power or the performance of any duty; |

{h) making a represantafion o the counci, or any structure or functionary of the council; (¢]

disclosing any privileged or confidential informaiion; or

{d) doing or not doing anything within that staff member's powers or duties.

(2) A staff member must without deley report 1o & superior official or io the speaker of the councit any offer

which, if sccepted by the siai member, would consifiute a2 breach of subitem {1).

2. Council property
& staff member of & municipaiily may not use, tzke, acquire, or bensfit from any property or esset

owned, conirolled or managed by the municipality to which that siaff member has no right.

10. Payment of arrears
A stalf mnembe: of & municipalily may nol be i arrears o the municipality for rales anc service
charges for a period longer than 3 meonths, 2nd & municipality may deduct any ouistanding amounts from &

staff member's salary after this period.

11. Participation in elections
A staff member of & municipality may not pariicipais in an election of the councll of e municipality,

other than in an official capacity or pursuant io any constitutional right.

12. Sexual harasesmernt

A stz member of 2 municipality may not embark on any action emounting to sexusl harassment.

13. Reporting cduty of staff members
Whenever a staff member of 2 municipaliy has reasonable grounds for believing that there has been 2
bresch of this Code, the staff member must without delay report the matter fo a3 superior officer or o the

spaaker of the council——-_
i T

fﬁ . s
N *= s
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INDIVIDUAL sWWUAL PERFORMANCE AGREEMENT FOR THE 201 72018 FINANCIAL YEAR

14. Breaches of Code
Breaches of this Code must be dealt with in terms of the disciplinary procedures of the municipality

envisaged in section 67(1){h) of this Act.

144, D[sc:tp{mary steps
{1} A breach of# rh:s Code is & ground for dismissal or othar disciplinary slepsgagainst a stafif member who

hag been found Huilty of such = breach,

{2) Such other céisci_olinary steps mav include—
(a) suspeﬁsion without pay for no ionger than three months; (b) demoﬁmﬂ;
{¢) transfer to another post;
(d} reduction in szlary, afiowances or oiher benefits; or
)

(&) an approprizie fins.

T — T

5 Y |
fi ) / o -
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HNDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 20172018 FINANCIAL YEAR

ARNEXURE B
| MSUNDUZI MUNICIPALITY

FINANCIAL DISCLOSURE FORM

SN e, no

Signatures: Empioyee:\"iﬂ:_.y:..................... rete: 10/ 10/ 2018 SUper\'isar‘-c-aw_;gfﬁ.w.m{:i:.’.‘.ilate: 107702018
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INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 20172018 FINANCIAL YEAR

FINANCIAL DISCLOSURE
FORM

[, the undersigned (sumame and initia!s@ A % of

b Goetooooa) e (Postal address) and
(R MERN RIS U R

‘ _ {Residentiel address)
employed as CFED ey Vf) 2t the [\/\éuf‘d\—’"&i

Municipality hereby certify that the following information is complete and corrget fo the best of

my krowledge:!| i

1. 8hares end other financial interests (Not bank accounis with financial institutions)

Sez information sheet: Note (1}

Humber of shares ! extent of financial interest | Nafure Nominzl value | Neme of Company or entity

pd A

Z. Directorships and Partnerships

See informeation sheet: Note (2}

Kame of Comorale enfity, partnership or firm | Type of business | Amount of Remunaration of income

3. Remunerated work outside the Municipality (As sanctioned by Council)

See information shaet! Note (3)

Kzme of Emplover Type of work Amount of Remuneration orincome

ND [ AT

{ g"/:\\
Signatures: Empioyeew..;... Date: 10710/ 2018 Supervis

&Copyright 2018 Msunduzi Municipality.
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INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 20172018 FINANCIAL YEAR

Council sanction confirmed:

Signaiure of Municipal Manrager:

Date:

4. Consultancies and retainerships .
| |
i l

. L) . .
See information, sheet: Note (4}

Name of clisnt Nature Type of business activity | Value of bensfits received

WA ~

1 ]
T v 1

5. Sponsorships

See information shect: Note (5)

Source of sponssrship Bescription of sponsorshin Vaiue of sponsorship

N

8. Gifte and hospitzlity from s scurce other than a family member

See information sheet: Note (6)

Description - Velue Source

ST

7. hand and property

See informeation sheet: Note [7)

Description Extent Arez Value
Ay i .
(c %OU:E\QEY_\E; e <A e

ste: 10 /107 2018

on

. i
Signatures: Employee: L.
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INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 201772018 FINANCIAL YEAR

[l/ﬁs/\-’“\t
SIGRATURE OF EMPLOYEE: % "~/ .

DATE: a7/07 12018
PLACE:

b

|

1

OATRH/AFFIRMATION
i
1. | certify thdt before adminisiering the oath/zffirmation | asked the déponent the following
guestions and wrote down herfhis answers in his/her presence:
{i) Do you k now anhd understand the contents of the declarafion?

Answer =t

(i) Do you have any objection ic taking the prescribed ozth or affirmation?

Answer b

(i) Do you cons&der the prescribed ozth or efiimaiion o be binding on your conscience?

Answer %% -

2. [ cerifiv ihat the deponent has acknowledged that she/he knows and undersiands the contents of
this declarstion. The dsponsnt ufiers the following words: “I swear thai the conienis of this
declargiion are rue, =o help me God.” / °l fruiy affinm that the condenis of the declaration ars
true”. The signature/mark of the deponent is affixed to the daclaration in my presences.

. Iy
P NG W
. 7
Commissionsr of Oath [Justicg of the Peace ;
Fuil first names and sumame: _o~h Bl oo Th I A B VD o (Block leffers)
St
Designation (rank): - ML an by o E'\ mc.o Reaubﬁu of South Alric
Strest agdress of instiution: i ‘L:-XJ\ wicl,  Shenech
Can et kot o
Date: _ ~ \'\ ot ’Ee‘l = - (
Place L ﬁ;:}*’\ "%‘L"E

CONTENTS NOTED: MAYOR

DATE: TN el

TN ) I .
Y ’ | .
Signaiures: Emglcyee&: ................................ Dater 10/ 10£ 2018 Supervisdr: “"“'”“‘M&__‘_' ..... Date: 10/ 1072018
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INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 20172018 FINANCIAL YEAR

INFORMATION SHEET FOR THE GENERIC FINANCIAL DISCLOSURE
FORM

The following notes is a guide tc assist with completing the Financial

Disclosurs form (Annexure A):

i i
| , ~ o
NOTE 1: Shates and other financial interests |

Designated emplovees are required o disclose the following detalls with regard to shares

and other financial interests held in any private or public company or any other corporate

entity recognised by law: !

e The number, nature and nominal value of shares of any type;

© The nature and value of any other financial interests held in any private or public
company or any other corporate entity; ana

e The name of that entity.

NOTE 2: Directorships and partnerships

Designated employess are regquired io disclose the following detaile with regard to
directorships and partnerships:

e The name and type of business activity of the corporate entity or partnership/s; anc
e The amount of any remuneration received for such directorship or parinership/s.

Directorship includes any occupied position of direcior or alternative director, or by
whatever nams the position is designated.

Partnership is 2 legal relationship arising out of a contract betwesn two or more
persons with the object of making and sharing protits.

NOTE 3: Remunerated work outside the Municipality (As sanctioned by Council)
Designated employees are recuired o disclose the following details with regard (o
remunerated work outside the public service:

The type of work,

The name and type of business activity of the employer; ana

The amount of the remuneration received for such work.

Remuneration means the receipt of benefits in cash or king, ang work means
rendering & service for which the person receives remunersation.

NOTE 4: Consuliancies and reiginarships
Deagn@%@@\empioyees .ai*e reguired to disclose rEn@./{éilomfsiwg detalls with regarc to

Signzstures: Employes: “E\:} ........... e DaEtE: 10110/ 2018 Superviseril,. K. epaibtater 10110 72018

T e 3 5rsn ,_‘\ '
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INDIVIDUAL ANNUAL PERFORMANCE sGREEMENT FOR THE 20172018 FINANCIAL YEAR

consultancies and retainerships:

“ The nature of the consultancy or retainership of any kind;

© The name and type of business activity, of the client concemed; and

e The vaiue of any bensfits received for such consultancy or retainerships.

NOTE 5: Sponsorships

Designated empioyees are required to disclose the foilowing detzils with regard fo
sponsorships: | i
° The source of the sponscrship; |

= The description of the sponsorship; and ;
< The valuelof the sponsorship. |
NOTE G: Gifts and hospitality from a source other than a family member

Designated employees are required to disclose the following details with regard to

gifts and hospitality:

“ A description and the value and source of a gift with a value in excess of
R350.00;

. A description and the value of gifts from a single source which cumulatively
exceed the value of R350.00 in the relevant 12-month period; and

° Hospitality intended as & gift in kind.

Designhated employees must disclose any maierial advantages that ihey received from
any source &.g. any aiscount prices or rates that are not avsilable fo the general
public. All personal gifts within the family and hospitality of a traditionat or cultural nature
need not be disclosed.

NOTE 7. Land snd Property
Designated employees are reguired to disclose the folliowing deisils with regard fo
their ownership and other interests in land and property (residential or otherwise both

inside and outside the Republic):

e A description of the land or property:

e the extent of the land or property;
< The area in which it Is situsied; and
e The vaiue of the interest.
m\
TN o T
SN RS A7
R . ¢
L Ay TN _L,,. e

e DEEE 10 110 1 2018
FPage 1% of 25 04+
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INDIVIDUAL ANRUAL PERFORMANCE AGREEMENT FOR THE 20172018 FINANCIAL YEAR

ARNNEXURE C

I PERSONAL DEVELOPMENT PLAN i

ENTERED INTO BY AND BETWEEN:

MSUNDUZI MUNICIPALITY

Herein represented by:

o (Full Name)

In his/her capacity as: - ' - (Supervisor)

AND

(Full Name)

As the - ' - o (Jobholder)

PERIOD OF DEVELCGRMENT: {1 July ~ fo 30 June

1

PN T . s E . - T .
. =% Followiigcempletion of this form, it must be forwarded 1o the Section:

Signatures: Employes: . ST gpzeseees D‘a}te: 1011072018 Super\dsor:ﬁ\ﬁ:......,,!w<=; ........ Date: 10 /10 / 2018
©Copyright 2018 WMisunduzi Municipality. T . Page 20 0f25 o1/
2018 -
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INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 20172018 FINANCIAL YEAR

Human Resource Development.

E i ’ ) - ‘\\ - i R :
Signatures: Employesa: \ ............ T e Oate: 10116/ 2018 Saper\r[sigf_; s e  DEERD 101 10 12018
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INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 20172018 FINANCIAL YEAR

MUNICHPALITY: MSUNDUZI MUNICIPALITY

NAME: DUDU NDLOVU

JOB TITLE: CHIEF FINANCIAL GFFICER: BUDGET AND TREASURY-
ACTING

SUPERVISOR MUNICIPAL MANAGER ;

UNIT 1 BUDGET AND TREASURY

COMPONENT: BUBDGET AND TREASURY

PURPQSE: To enable the Superviscr and the employes to identify skills déveiopmer‘.t reguirements

and as a result aglee on the siens taken to address those developmental daps

1. What are the competenciss required for this job (refer to competency profile
of job description)?

MNEE

2. What competencises from the above list, deoes the job holder aiready possess?

- <
e g\’C:c::LuQ”'\:ﬁD‘f\:’i—mM-% N S=uN eqs 'ﬁf\ﬁmq—emexﬁ
PR R

3. What then are the compstency gaps? ([T the job holder possesses all the
necessary competenciss, complete No's 5 and 8.)

P OTNTE
4, Actions/Training interventions o address the gaps/needs
DO A
: i N

i ~. e
J /_\\. ™ /"——*“‘ T
ASG ) -~ _
RN RN o P
Signatures: Employes: i\b\_w_.ﬁ__\_:ﬂﬁaie 1071072048 SUPervigor: Jure e DEfer 10710 12018

R,

@Copyright 2018 Meunduzi Municipatity, \\\‘:\ Page 22 0f 25 0%/
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INDIVIDUAL AMNUAL PERFORMANCE AGREEMENT FOR THE 20172018 FINANCIAL YEAR

5. Indicate the competencies required for future career progression/development

Connblsben, oe  MIPHA

6. Actions/Training interventions to address fuiure progression

]
7. Comments/Remarks of the Incumbent

8. Commenis/Remarks of the supervisor

o,
.

&Copyright 2018 WMisunduz! Municipality. e " Page 23 of25 o1/
2018

(MPACT ASSESSMENT
fpact of Development on work (Affer 3 — 6 Months)
Emplovee Sunervisor/ifanager
i ;A
Signatures: Employea: l Supe;‘iﬂ\?g:,j&““:*——"ww&_%Datc 10714072048



INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 20172018 FINANCIAL YEAR

AGREED UPON:

LT
Signeiurs] {/\/ )
D —— )
Supervisor - i 1’\"“W \:@E{:
Cels: 161490/ 2018 R
.
e |
Sireture: {4‘__::__”\#\/_\_/

T o [ i
Te o Wiy
1011012048 ‘

-
Poremyet

[ Bl Sl

— - ) -
R =l e W A Ve S e T 4
[Vl S S R [=raN N S w2

et D LG TG £ 107 2018 SUQBF\&-&‘JF. by ey S e ate: 10 £ 10 [ 2018
%, ""-'w._“n -
R - Page 24 of 28 04/
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INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 20172018 FINANCIAL YEAR

MSUNDUZI MUNICIPALITY
PERFGRF&&AE@CE WORKPLAN

ERMPLOYEE RUMBER:
QUR‘\M\ i'.f & INITIALE:
DESIGNATION:
CGE?&%‘PQ%ENT:
URIT:
EFANﬁQE'ﬁ NT
QCCL}F& ONalL
LOCATION:

LEVEL:
CLASSIFICATION:

This performance workplan has been
roevised and asssssed during the st
(Oralty) and Annual Quarier (Writien}

Q

Signatures (WE AGREE WITH THE CO

ANNEXURE D
[
?EE?ERE‘%RETZB&RG

MSUNDUZI

CHIEF FINANCIAL OFFICER - Acting

RUDGET AND TREASURY
BUDGET 4D TREASURY
LEVEL 2

SENICR MANAGEMENT (SECTION 58}
FROFESSOR i‘{“s”EfaﬁBE!l EU[LDWC

agreed between the pariies hereunder and shall be

uarter (Orally), 2nd Quarter (Written), 3rd Quarter

NTENTE OF THIS PERFORMANCE WORKFPLAN}

EMFLOYEE:

=

10 LA0T 2018 "~
e

R ot S

WATE 10140/ 2018
/"_"“‘*—‘___\\ ‘/“’_-—_M_‘N«.
Id
’\ \/\_\g
rmmee i )
Signatures: Empicye=\_w .............................. Date: 107107 20148 Supervfsc:{\:\gf?ﬁ:‘“-.‘m:. aripate: 10/ 10 F2018

@Copyright 2018 Msunduzi Municipaliiy.
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