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INDIVIDUAL. ANNUAL. PERFORMANCE AGREEMENT

ENTERED INTO BY AND BETWEEN:

MSUNDUZI MUNICIPALITY

Mrs Nelisiwe Ngcobo (Full Name)

In his/her capacity as: City Manager Acting (Supervisor)
AND
Ms Boniwe Zulu (Full Name)

As the GM: Community Services (Jobholder)

PERIOD OF AGREEMENT: 01 July 2019 to 30 June 2020

Following completion of this form, it must be forwarded to the Section:
Human Resource Management.

Signatures: Employee: ..

£
)\
R

................... Date 12/ 06 / 2019 Supervisnr'/Q> Date12/06 /2019
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INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 2019/2020 FINANCIAL YEAR

WHEREBY IT IS AGREED AS FOLLOWS:

1. PURPOSE

1.1 The purpose of entering into this agreement is to communicate to the Employee the performance
expectations of the Municipality.

1.2 The performance plan defines the Council's expectations of the employee’s performance
agreement to which this document is attached and Non-Section 57 (1) of the Municipal Systems
Act, which provides that performance objectives and targets must be based on the key
performance indicators as set in the Municipality’s Integrated Development Plan (IDP) as
reviewed annually.

1.3 Should any non-agreement arise between the Employer and the Employee in respect of matters
regulated by this plan, the process outlined in the Municipality's PMDS should be followed. If this
process fails, the Employee may apply the formal grievance rules.

2. VALIDITY OF THE AGREEMENT

2.1 The agreement will be valid for the period 01 July 2019 to 30 June 2020.

2.2 The content of the plan may be revised at any time during the above-mentioned period to
determine the applicability of the matters agreed upon, especially where changes are significant.

2.3 If at any time during the validity of this plan the work environment of the Municipality changes
(whether as a result of Council or Management decisions or otherwise), to the extent that the
contents of this agreement are no longer appropriate, the contents shall immediately be revised.

3. JOB DETAILS
Employee Number
Management level : Level 2
Component ; Community Services
Unit : Community Services
Location ; Head Office — AS Chetty
Occupational classification : Senior Management — Section 56
Designation ; General Manager: Community Services

Signatures: Employee: ............ A& L ecenninnns Date 12/ 06 /2019 Supervispr._.\o .o ... i ...Date 12 /06 /2019
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INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 2019/2020 FINANCIAL YEAR

4, JOB PURPOSE

The purpose of the GM: Community Services’ job should be in line with the Municipality’s priorities
as identified in the 2019 — 2020 Service Delivery Budget and Implementation Plan. The purpose of
the GM: Community Services is to assist the City Manager Acting in implementing the
Municipality’s Strategic Objectives by ensuring efficient provisioning and management of Municipal
Community Services, through the implementation of policies, strategies, projects and processes
that advance the realisation of goals and objectives of the Msunduzi Municipality.

Overall accountability of the jobholder:

The jobholder is the GM: Community Services and has the responsibility for Municipal Community
Services. The incumbent will provide continuous Management and other relevant information to the
City Manager Acting in the Municipality’s delivery of services.

5. JOB FUNCTIONS

The key functions of the jobholder are to:

=Area Based Management, HIV/AIDS and Social Services
=Public Safety, Enforcement & Disaster Management: Traffic and Security, Fire Fighting Services
= Recreation and Facilities: Libraries, Parks and Recreation,

= Waste Management

6. REPORTING REQUIREMENTS/LINES & ASSESSMENT LINES

The Jobholder shall report to the Supervisor on all parts of this plan. He/She shall:

= Timeously alert the supervisor of any emerging factors that could preclude the achievement
of any performance plan undertakings, including the contingency measures that she/he
proposes to take to ensure the impact of such deviation from the original plan is minimised.

= Establish and maintain appropriate internal controls and reporting systems in order to meet
performance expectations.

= Discuss and thereafter document for the record and future use any revision of targets as
necessary as well as progress made towards the achievement of performance plan
measures.

R

Signatures: Employee: ...... = S0 S— Date 12/ 06 /2019 Supervisor: .. .V.'rm“...uui.Date 12/06 /2019
Page 3 of 23
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INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 2019/2020 FINANCIAL YEAR

In turn the supervisor shall:

7.

= Meet to provide feedback on performance and to identify areas for development at least four

times a year.

Create an enabling environment to facilitate effective performance by the Jobholder.

Facilitate access to skills development and capacity building opportunities.

Work collaboratively to solve problems and generate solutions to common problems within
the municipality that may be impacting on the performance of the Jobholder.

PERFORMANCE ASSESSMENT/APPRAISAL FRAMEWORK

Performance will be assessed according to the information contained in the Workplan.

7.1

7.2

The Key Performance Areas (KPAs) and Core Managerial Competencies (CMCs) together with
their weighting, during the period of this agreement shall be as set out in the table below.

The Employee undertakes to focus and to actively work towards the promotion and
implementation of the KPAs within the framework of the laws and regulations governing the
Municipality. The specific duties/outputs required under each of the KPAs are outlined in the
attached work plan. KPAs should include all special projects the Employee is involved in. The
WORKPLAN should outline the Employee’s specific responsibilities in such projects.

NB: KPAs should preferably not exceed five (5).

Key Performance Areas (KPAs) Weight
1. WORKPLAN 1: ABM, HIV/AIDS and Social Services 20%
2. WORKPLAN 2: PUBLIC SAFETY, ENFORCEMENT & 20%
DISASTER MANAGEMENT
3. WORKPLAN 3: RECREATION & FACILITIES 20%
4. WORKPLAN 4: WASTE MANAGEMENT 20%
5. WORKPLAN 5: PERFORMANCE MANAGEMENT 20%
TOTAL D0%

NOTE: WEIGHTING OF KPAs MUST TOTAL 100%

/\/’/\3\.4.'53\1312/06/2019

Signatures: Employee: ../ &4 ... )ciiviiiinniennne Date 12/ 06 /2019 Supervisor=—Y z
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INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 2019/2020 FINANCIAL YEAR

7.3 The Employee’s assessment will be based on her/his performance in relation to the
duties/outputs outlined in the attached WORKPLAN as well as the CMCs marked here-
under. At least five (5) CMCs, inclusive of any that may become prescribed from time to
time, should be selected from the lists that are deemed to be critical for the Employee’s

specific job.
74 Core Managerial Competencies Weight
1 Strategic Direction and Leadership 10%
2 People Management 10%
3 Programme and Project Management 10%
4 Financial Management 10%
5 Change Leadership 10%
6 Governance Leadership 10%
7 Moral Competence 10%
8 Planning & Organising 10%
9 | Analysis & Innovation 5%
10 | Knowledge & Information Management 5%
11 | Communication 5%
12 | Results & Quality Focus 5%
Total

* Compulsory
NOTE: WEIGHTING OF CMCs MUST TOTAL 100%
KPAs shall contribute 80% and CMCs 20% of the final assessment score.

Signatures: Employee: .....[4<& . Winnnnnnnnn. Date 12/ 06 /2019 Supervisor, s Date 12 /06 / 2019
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8. PERFORMANCE ASSESSMENT

The assessment of an Employee shall be based on his performance in relation to the KPAs and
CMCs and performance indicators, as set out in this PERFORMANCE PLAN and attached
WORKPLAN. The performance of the employee in respect of all individual KPAs and all
individual

KPAs and CMCs will be assessed using a 5-point rating scale, i.e.:

= 5 =0UTSTANDING PERFORMANCE
= 4 = PERFORMANCE SIGNIFICANTLY ABOVE EXPECTATIONS
= 3 =FULLY EFFECTIVE
= 2 =PERFORMANCE NOT FULLY EFFECTIVE
= 1=UNACCEPTABLE PERFORMANCE
The total KPAs and the total CMCs scores are combined to produce an overall performance

percentage score with percentage ranges that coincide with the above 5-point assessment
scale.

Employees: KPAs shall contribute 80% and CMCs 20% of the final assessment

9. FEEDBACK

Performance feedback shall be in writing on the Second Quarter Review Form and Annual
Review Form, based on the Employer’s assessment of the Employee’s performance in relation
to the KPAs and GAFs and standards outlined in this performance plan and taking into account
the Employee’s self-assessment.

10. DEVELOPMENTAL REQUIREMENTS

10.1  The Supervisor and the Jobholder agree that the Jobholder’'s key development needs are in
relation to his/her current job and envisaged career path in the Municipality. Data on areas for
development are identified in the Personal Development Plan (attached)

11. TIMETABLE AND RECORDS OF REVIEW DISCUSSIONS AND ANNUAL ASSESSMENT

ANNUAL PERFORMANCE ASSESSMENT 2018/2019 AUGUST/SEPTEMBER 2019
QUARTER 1 - 2019/2020 FINANCIAL YEAR (ORAL) INOVEMBER/DECEMBER 2019
QUARTER 2 — 2019/2020 FINANCIAL YEAR FEBRUARY 2020

QUARTER 3 — 2019/2020 FINANCIAL YEAR (ORAL)  |APRIL/MAY 2020

Assessment results (Mid-Year review & annual evaluation) shall be recorded in writing.
Incumbents will be assessed by the Municipal Assessment Committee in their Mid-year and
Annual Reviews. Incumbents will be orally assessed by their Supervisor for their 15t and 37
Quarter Assessments. Assessments will entail a review of progress made in respect of the
fulfilling of the aforesaid responsibilities and may lead to modifications in either responsibilities or
methods of assessment.

™

....... )....Date 12 / 06 / 2019
Page 6 of 23
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12. DISPUTE RESOLUTIONS

= Any dispute about the interpretation and application of this agreement shall be mediated
by: The Mayor: Msunduzi Municipality

= If this mediation fails, the internal grievance rules will apply.
13. AMENDMENT OF AGREEMENT

Amendments to the agreement shall be in writing and can only be effected after discussion and
agreement by both parties.

14. The following are annexures of this individual annual performance agreement for the 2019/20
financial year:

ANNEXURE A: CODE OF CONDUCT FOR MUNICIPAL STAFF MEMBERS
ANNEXURE B: FINANCIAL DECLARATION FORM

ANNEXURE C: PERSONAL DEVELOPMENT PLAN

ANNEXURE D: INDIVIDUAL WORKPLAN

15. SIGNATURES OF PARTIES TO THE AGREEMENT

The contents of this document have been discussed and agreed with the Jobholder concerned.

AND

Signature: .. (\ ~.......... Date: 12/06/2019

Signatures: Employee:

2 o
‘b Date 12/ 06 /2019 Supervisof:= R )\31512/06/2019
©Copyright 2019 Msunduzi Municipality. Q Page 7 of 23
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INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 2019/2020 FINANCIAL YEAR

ANNEXURE A
MSUNDUZI MUNICIPALITY
CODE OF CONDUCT FOR MUNICIPAL STAFF MEMBERS
SCHEDULE 2
PIETERMARITZBURG
MSUNDUZI
2
Signatures: Employee: ........ ../. ............... Date 12/06 /2019 Supervisor Y m——— 12/06 /2019
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INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 2019/2020 FINANCIAL YEAR

SCHEDULE 2
CODE OF CONDUCT FOR MUNICIPAL STAFF MEMBERS

1. Definitions
In this Schedule “partner” means a person who permanently lives with another person in a manner as if

married.

2. General conduct

A staff member of a municipality must at all times—
(@) loyally execute the lawful policies of the municipal council:
(b) perform the functions of office in good faith, diligently, honestly and in a transparent manner; (c)
actin such a way that the spirit, purport and objects of section 50 are promoted;
(@) act in the best interest of the municipality and in such a way that the credibility and integrity of
the municipality are not compromised; and
(e) act impartially and treat all people, including other staff members, equally without favour or
prejudice.

3. Commitment to serving the public interest
A staff member of a municipality is a public servant in a developmental local system, and must
accordingly—
(@) implement the provisions of section 50 (2);
(b) foster a culture of commitment to serving the public and a collective sense of responsibility for
performance in terms of standards and targets;
(c) promote and seek to implement the basic values and principles of public administration described
in section 195 (1) of the Constitution;
(d) obtain copies of or information about the municipality’s integrated development plan, and as far
as possible within the ambit of the staff member's job description, seek to implement the objectives
set out in the integrated development plan, and achieve the performance targets set for each
performance indicator;
(e) participate in the overall performance management system for the municipality, as well as the
staff member’s individual performance appraisal and reward system, if such exists, in order to
maximise the ability of the municipality as a whole to achieve its objectives and improve the quality of
life of its residents.

4. Personal gain

(1) A staff member of a municipality may not—
(a) use the position or privileges of a staff member, or confidential information obtained as a staff

Date 12 /06 / 2019
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INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 2019/2020 FINANCIAL YEAR

(b) take a decision on behalf of the municipality concerning a matter in which that staff member, or
that staff member's spouse, partner or business associate, has a direct or indirect personal or
private business interest.

(2) Except with the prior consent of the council of a municipality a staff member of the municipality may
not—
(@) be a party to a contract for—
(i) the provision of goods or services to the municipality; or
(ii) the performance of any work for the municipality otherwise than as a staff member; (b)
obtain a financial interest in any business of the municipality; or
(c) be engaged in any business, trade or profession other than the work of the municipality.

5. Disclosure of benefits

(1) A staff member of a municipality who, or whose Spouse, partner, business associate or close
family member, acquired or stands to acquire any direct benefit from a contract concluded with the
municipality, must disclose in writing full particulars of the benefit to the council.

(2) This item does not apply to a benefit which a staff member, or a spouse, partner, business
associate or close family member, has or acquires in common with all other residents of the municipality.

6. Unauthorised disclosure of information
(1) A staff member of a municipality may not without permission disclose any privileged or confidential
information obtained as a staff member of the municipality to an unauthorised person.

(2) For the purpose of this item “privileged or confidential information” includes any information—
(@) determined by the municipal council or any structure or functionary of the municipality to be
privileged or confidential;
(b) discussed in closed session by the council or a committee of the council; (c)
disclosure of which would violate a person’s right to privacy; or
(d) declared to be privileged, confidential or secret in terms of any law.

(3) This item does not derogate from a person’s right of access to information in terms of national
legislation.

7. Undue influence
A staff member of a municipality may not—

(@ unduly influence or attempt to influence the [council of the municipality, or a structure or
’

2
Signatures: Employee: ......... . .............. Date 12/06 /2019 Supervisor:
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INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 2019/2020 FINANCIAL YEAR
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functionary of the council, or a councillor, with a view to obtaining any appointment, promotion,

privilege, advantage or benefit, or for a family member, friend or associate;

(b) mislead or attempt to mislead the council, or a structure or functionary of the council, in its
consideration of any matter; or
(c) be involved in a business venture with a councillor without the prior written consent of the council

of the municipality.

8. Rewards, gifts and favours

(1) A staff member of a municipality may not request, solicit or accept any reward, gift or favour for— (a)
persuading the council of the municipality, or any structure or functionary of the council, with regard
to the exercise of any power or the performance of any duty;
(b) making a representation to the council, or any structure or functionary of the council; (¢)
disclosing any privileged or confidential information; or
(d) doing or not doing anything within that staff member'’s powers or duties.

(2) A staff member must without delay report to a superior official or to the speaker of the council any offer

which, if accepted by the staff member, would constitute a breach of subitem (1).

9. Council property
A staff member of a municipality may not use, take, acquire, or benefit from any property or asset
owned, controlled or managed by the municipality to which that staff member has no right.

10. Payment of arrears
A staff member of a municipality may not be in arrears to the municipality for rates and service
charges for a period longer than 3 months, and a municipality may deduct any outstanding amounts from a

staff member’s salary after this period.

11. Participation in elections
A staff member of a municipality may not participate in an election of the council of the municipality,
other than in an official capacity or pursuant to any constitutional right.

12. Sexual harassment
A staff member of a municipality may not embark on any action amounting to sexual harassment.

13. Reporting duty of staff members
Whenever a staff member of a municipality has reasonable grounds for believing that there has been a
breach of this Code, the staff member must without delay report the matter to a superior officer or to the

speaker of the council.

Signatures: Employee: . /.. A . Date 12 /06 /2019
Page 11 of 23
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INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 2019/2020 FINANCIAL YEAR

14. Breaches of Code
Breaches of this Code must be dealt with in terms of the disciplinary procedures of the municipality
envisaged in section 67(1)(h) of this Act.

14A. Disciplinary steps
(1) A breach of this Code is a ground for dismissal or other disciplinary steps against a staff member who
has been found guilty of such a breach.

(2) Such other disciplinary steps may include—
(@) suspension without pay for no longer than three months; (b) demotion:
(c) transfer to another post:;
(d) reduction in salary, allowances or other benefits; or

(e) an appropriate fine.

merDate 12 /06 / 2019
Page 12 of 23
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ANNEXURE B

MSUNDUZI MUNICIPALITY

FINANCIAL DISCLOSURE FORM

PIETERMARITZBURG
MSUNDUZI

Signatures: Employee: ......# 4 T E— Date 12/06 /2019 Supervisor:{ .V .Date 12 /06 /2019
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INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 2019/2020 FINANCIAL YEAR

FINANCIAL DISCLOSURE FORM

I, the undersigned (surname and initials) _B Zulu : of
P.O. Box 959 Kokstad 4700 (Postal address) and
20 C Murray Street Kokstad (Residential address)

employed as _General Manager Community Services at the ‘Msunduzi

Municipality hereby certify that the following information is complete and correct to the best of

my knowledge:

1. Shares and other financial interests (Not bank accounts-with financial institutions)
See information sheet: Note (1) / /

Number of shares / extent of financiyﬂ/erest ﬁ)sg:;e/ Nominal value | Name of Company or entity
v

2. Directorships and Partnerships

See information sheet: Note (2)

= )

Name of Corporate entity, partnership or firm ﬂ%e of business/ Amount of Remuneration or Income

AN

/
/
L /

3. Remunerated work outside the Municipality (As sanctioned by Council)

See information sheet: Note (3)

Z

Name of Employer /rgpnggk / Amount of Remuneration or Income
/1 VB
/N 1/

/U 7/
/[ /

/

Council sanction confirmed:

Signature of Mayor:

Date: _12/06/2019

12/06 /2019
Page 14 of 23
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INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 2019/2020 FINANCIAL YEAR

4. Consultancies and retainerships

See information sheet: Note (4) 2

Name of client Nature Type)l/“sh’%?e'{vity Value of benefits received

5. Sponsorships

See information sheet: Note (5) yZ
Source of sponsorship Description of spcyso{shi?\/ Value of sponsorship
'/
AW Lt
/
/ / »I/ /

C

6. Gifts and hospitality from a source other than a family member

See information sheet: Note (6) Y -

Description Value / /,'f Source

7. Land and property

See information sheet: Note (7)

Description Exty/ Area Value
2

Z
2D
SIGNATURE OF EMPLOYEE: o

DATE: 12/06 /2019

PLACE: ﬂfﬁ'ﬁ@MAfﬂf Ty
Signatures: Employee: ......(. 0] e R Date 12/06 /2019 Supervisor: e rase:.-Date 12 /06 / 2019
Page 15 of 23
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INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 2019/2020 FINANCIAL YEAR

OATH/AFFIRMATION

1. I certify that before administering the oath/affirmation | asked the deponent the following
questions and wrote down her/his answers in his/her presence:
() Do you know and understand the contents of the declaration?
Answer Vlég
(i) Do you have any objection to taking the prescribed oath or affirmation?

Answer (f\) L/)

(i) Do you consider the prescribed oath or affirmation to be binding on your conscience?

Answer l C&

2. | certify that the deponent has acknowledged that she/he knows and understands the contents of

this declaration. The deponent utters the following words: “I swear that the contents of this
declaration are true, so help me God.” / “| truly affirm that the contents of the declaration are

ue”. The signature/mark of the deponent is affixed to the declaration in my presence.
EX OFFIC 90 cumwssswz R f}“ QATHS
HUMAN RESG ES i

/ 333 CHUR(-ri ST R[FT, P IE H;R/v\As-\s TZBURG 3201
ZQ% -

DATE. - vt rittrvaneere e seseersesmmnan
Commissioner of Oath /Justice of the Peace
Full first names and surname: CERTIFIED A Y(BIoEK6tterSs)
Designation (rank): Ex Officio Republic of South Africa

Street address of institution:

Date: L/ j&%’vi—} ,/C)-@fq

Place:

CONTENTS NOTED: MAYOR
DATE:

-.-Date 12 /06 / 2019
Page 16 of 23
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Signatures: Employee: ......X&7 k. oocdloeeeenen, Date 12/06 /2019 Supervisor:
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INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 2019/2020 FINANCIAL YEAR

INFORMATION SHEET FOR THE GENERIC FINANCIAL DISCLOSURE
FORM

The following notes is a guide to assist with completing the Financial
Disclosure form (Annexure A):

NOTE 1: Shares and other financial interests

Designated employees are required to disclose the following details with regard to shares

and other financial interests held in any private or public company or any other corporate

entity recognised by law:

*  The number, nature and nominal value of shares of any type;

*  The nature and value of any other financial interests held in any private or public
company or any other corporate entity; and

e The name of that entity.

NOTE 2: Directorships and partnerships

Designated employees are required to disclose the following details with regard to
directorships and partnerships:

*  The name and type of business activity of the corporate entity or partnership/s; and
. The amount of any remuneration received for such directorship or partnership/s.

Directorship includes any occupied position of director or alternative director, or by
whatever name the position is designated.

Partnership is a legal relationship arising out of a contract between two or more
persons with the object of making and sharing profits.

NOTE 3: Remunerated work outside the Municipality (As sanctioned by Council)
Designated employees are required to disclose the following details with regard to
remunerated work outside the public service:

e The type of work;
. The name and type of business activity of the employer; and
. The amount of the remuneration received for such work.

Remuneration means the receipt of benefits in cash or kind, and work means
rendering a service for which the person receives remuneration.

NOTE 4: Consultancies and retainerships

Designated employees are required to disclose the following details with regard to

S
7o) \
Signatures: Employee: ......= é ................ Date 12/06 /2019 Superviso ‘m ...... \.Date 12/06 /2019
©Copyright 2019 Msunduzi Municipality. Page 17 of 23
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o
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consultancies and retainerships:

. The nature of the consultancy or retainership of any kind;

. The name and type of business activity, of the client concerned: and

. The value of any benefits received for such consultancy or retainerships.

NOTE 5: Sponsorships

Designated employees are required to disclose the following details with regard to
sponsorships:
. The source of the sponsorship;

. The description of the sponsorship; and
. The value of the sponsorship.
NOTE 6: Gifts and hospitality from a source other than a family member

Designated employees are required to disclose the following details with regard to

gifts and hospitality:

. A description and the value and source of a gift with a value in excess of
R350.00;

. A description and the value of gifts from a single source which cumulatively
exceed the value of R350.00 in the relevant 12 month period; and

. Hospitality intended as a gift in kind.

Designated employees must disclose any material advantages that they received from
any source e.g. any discount prices or rates that are not available to the general
public. All personal gifts within the family and hospitality of a traditional or cultural nature
need not be disclosed.

NOTE 7: Land and Property

Designated employees are required to disclose the following details with regard to
their ownership and other interests in land and property (residential or otherwise both
inside and outside the Republic):

. A description of the land or property;

. The extent of the land or property;

. The area in which it is situated; and

. The value of the interest.

Signatures: Employee: @ ................ Date 12/06 /2019 Superviso aagsriseeeenes Date 12/06 /2019

Page 18 of 23
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INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 2019/2020 FINANCIAL YEAR

ANNEXURE C

PERSONAL DEVELOPMENT PLAN

ENTERED INTO BY AND BETWEEN:

MSUNDUZI MUNICIPALITY

Mrs. Nelisiwe Ngcobo (Full Name)

In his/her capacity as: City Manager Acting (Supervisor)
AND
Ms Boniwe Zulu (Full Name)

As the GM: Community Services (Jobholder)

PERIOD OF AGREEMENT: 1 July 2019 to 30 June 2020

Following completion of this form, it must be forwarded to the Section:
Human Resource Development.

12/06 /2019
Page 19 of 23
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INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 2019/2020 FINANCIAL YEAR

WUNICIPALIW: MSUNDUZI MUNICIPALITY
NAME: Ms BONIWE ZULU
JOB TITLE: GENERAL MANAGER
SUPERVISOR CITY MANAGER
UNIT COMMUNITY SERVICES
COMPONENT: COMMUNITY SERVICES

PURPOSE: To enable the Supervisor and the employee to identify skills development requirements
and as a result agree on the steps taken to address those developmental gaps

1. What are the competencies required for this job (refer to competency profile
of job description)?

2. What competencies from the above list, does the job holder already possess?

3. What then are the competency gaps? (If the job holder possesses all the
necessary competencies, complete No’s 5 and 6.)

4. Actions/Training interventions to address the gaps/needs

&/q et
)
_—_____—’/

Signatures: Employee: ....... 0152 ... Date 12/06 /2019 Supervisor

Date 12/06 /2019
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INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 2019/2020 FINANCIAL YEAR

5. Indicate the competencies required for future career progression/development

6. Actions/Training interventions to address future progression

7. Comments/Remarks of the Incumbent

8. Comments/Remarks of the supervisor N
‘4_\_74/\4@ e, o, Me. R see e @&;
Wwocdde  \ac aKN, ~ ‘

Z\wé&‘\ 2 ?C&%\Mcq %&Mdm

- N [y \%
.\ hea\ Vaca scwe o
IMPACT ASSESSMENT
Impact of Development on work (After 3 — 6 Months)
Employee Supervisor/Manager
) o
Signatures: Employee: ..... é_% ................. Date 12/06 /2019 Supervisorf -y wN..).\.Date 12/06 /2019
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INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 2019/2020 FINANCIAL YEAR

AGREED UPON:

A

Signature: A )
Supervisor: WC%
Date: 12/06/2019 ()

Signature: ﬁ;

Incumbent: Boniwe Zulu

Date: 12/06/2019

Date of next review:

-/ 06 / 2019
Page 22 of 23

Signatures: Employee: ...\N&F i eeenrnnnnnnn Date 12/ 06 /2019 Supervisor:=
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INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 2019/2020 FINANCIAL YEAR

5
MSUNDUZI MUNICIPALITY
PERFORMANCE WORKPLAN
PIETER|
MSUNDUZ
EMPLOYEE NUMBER: 0106820
SURNAME & INITIALS: Ms. BONIWE ZULU
DESIGNATION: GENERAL MANAGER
COMPONENT: COMMUNITY SERVICES
UNIT: COMMUNITY SERVICES
MANAGEMENT LEVEL: LEVEL 2
OCCUPATIONAL CLASSIFICATION SENIOR MANAGEMENT - SECTION 56
LOCATION: AS CHETTY BUILDING

This performance workplan has been agreed between the parties hereunder and shall be
revised and assessed during the 1st Quarter (Orally), 2nd Quarter (Written), 3rd Quarter
(Orally) and Annual Quarter (Written)

Signatures (WE AGREE WITH THE CONTENTS OF THIS PERFORMANCE WORKPLAN)

EMPLOYEE: @

N——

DATE: 12/06/2019

SUPERVISOR: @’
DATE: 1%6/2919\_.,)

Signatures: Employee: .....|. JZ&l. St Date 12/ 06 /2019 SUPEIVISOr: ....cvuvivniinienniiiiinniennns Date 12 /06 /2019

©Copyright 2019 Msunduzi Municipality. Page 23 of 23

B2



I
/¥ zio 1 9bed

0202/6102 Ayjed | 1ZnpunsNl 6102/90/21 :81ed
Osiniadns 6102/90/21 :@1eq * :9afojdw3 :saumeubis

o0zoz
Y2IBAl 40 ISTE 2Y3 Aq
|12UN02 JO SIRIWWO0D 020Z Ya21ei\
piem g€ 3y} 112UN0d J0 SIIRIWWOD 40 1STE 3yl Aq |1DUNOd
40 Yoe? 10} A4 0Z/6T pJem g€ ay3 j0 40 S22 1WWOD piem
3y} ul padnpuod yoea 10§ A4 0Z/6T Y3 ui 6€ 3Y3 JO Yded 10} Ad| 6TOZ U! SI2IWIWOD Aoijod NOILYdIDILYYd
suonejuasasd pa3onpuod suonejuasald| 0z/6T Y3 ul paONPuUod piem g€ mau |le| uonedpised Jnsnd
Adijod uonedpiied Adrjod uonedpiued suonejuasaid Adjjod| 03 pajuasasd Adjod Jqnd| uonedniued 2 IINVYNYINOD
V/N alqnd x T V/N V/N| 21qnd ajeq 'g Jaqunn| uoiednsed oyqnd x T| uonedned diqnd | 3y} Juawajdu) 211qnd doo9 - S VdIN 0 Wav €3l 13
6T0C 6T0Z J2qwadaqg uonedniyied
020z aunr YoIBNl O ISTE Y3 JOISTE 2y1 6T0Z Joquiaydag 020z dunr (1ounod Ajunwwo)y
40 YI0€ 2Y3 Aq v 03| Aq Dy 03 paniwgns| Aq Dy 03 paniwqns 30 Y10€ Y1 Aq DV 03 JV1 03 pajjiwqns pue 40 YI0€ 243 Aq V1 03 112uno) spiy SpIV [e207 104 S3Jnpadosd NOILVdIDILYVd
paniwqns pue pajsnposd pue pasnpoud A4 pue pacnpoud A4| paaiwgns pue pasnpoud| pacnpoud A4 0Z/6T Y3 | paniwqgns pue pasnposd| [e207 Yyam adeyuyy )2V yum| pue sassadoad J1nand
Ad 0Z/6T @2Y3 103 spodas| 0Z/6T @Y 4oy syiodas| 0Z/6T 2Yi 40y spodas| A4 0Z/6T 2y 104 syiodas| Joy spiodaa Ayjeuonduny| A4 0Z/6T Y3 404 spiodas JewJoy/jeanydnays| adeyul| jewsoy|  ‘swsiueyodw 2 IDNVNYIAOD
Ayjeuonduny sSO x | Ayljeuonduny SSO X €| Ajljeuonduny SSO X ¢ Ayjeuonduny SSO x T §SO j0 JoquinN Ayjeuonduny sso x v 8uosnys oN| Buiuayiduang CLRE)E | aoo09 - S VdiIN €0 Wav 73| 3
0zoz 6T0T 42qwadaqg
Asenagad jo Y18z ayy JOISTE™ Y
Aq oS 03 paniwqgns| Aq JINIS 03 paniwigns 6102 Joquiaidas 0207 Atenugay
pue pamainal pue pamainal 40 YI30€ @Y1 Aq DINIS 03 JIAIS 03 paajiwqgns pue 30 Y18z 2y3 Aq JINS 03 NOILVdIDILYYd
Ayjedpiuniy Ayjedpiuniyl| paniwgns pue p wail p 1naa Ajtjeddiuniy | paiiwIgns pue pamalnal|  "pPamalnad aq |Im J1nand
1znpunsiy 1znpunsiy|  Ayjedpiunig iznpunsiy 1znpuns|nl 103| Ayjedpiunpy iznpunsiy|  uejd uswdojanap | Suluueld paseg| uonednijued 2 IDNVYNYINOD
V/N| Jo0jsuejd pjemx gg| Joj suejd piem x gz 10y suejd piem x pT|  suejd piem o Jaquiny 104 suejd piem x g€ spJem ||e Aunwwo) a1qnd aoom - S VdIN 20 NaY 13| 3
0zoz 6T0T 12qwadaqg
YoJBN JO ISTE YL Aq| 4O ISTE Y1 Aq NaY 6102
0Z0Z aunr 40 YIOE 3ys| AV Aq s/iuted Aq s/jueldwod ayy|  1aquiaydas o YI0€ Y EV Aq s/iutejdwod|  0ZOZ unr j0 YI0€ aYd 0202/6102
Aq Wav Aq s/iurejdwod | ays jo 3diadal jo shep| 3o idiadas jo shep z| Aq NGV Aq s/iurejdwod 3y} jo idiedas| Aq gy Aq s/iuteidwod ul shepz uiyam
ay3 o 1d1adas o sAep| z ulyim sjuawpedap| ulym syusawedap ay3 o 1diadau jo shep Jaye syuawiedap ayy jo 3diadaus jo shep| syuawiiedap pue
Z ulyum syuswpedap pue sadinRs pue sad1n13s Z ulyum sjudwpedap|  pue S3IAIIS JAWOISND Z uilyim spudwpiedap|  SIJ1AIRS J3WIOISND NOILYdIDILYYd
PUE SDIAIDS JOWOISND | JIWOISND O} PALISAS | JOWOISND O} PaJIAI|  PUuE SIDIAIIS JBWOISND 0] P2.J3jaJ PaAIadaAL|  pue SIDIAIIS JAWOISND 01 papiemioy onaend
0} paJiajal paniadal| paaladas sjutejdwod| paniadal sjulejdwod 0} paJlajal paniddal| sjulejdwod Ajlunwwo) 0} pa.Jajas paniadal sjure|dwod /leasagel|  uonedpnied| '8 IINVNYINOD
sjuiejdwod Ajjunwwo) Ay o) Ay D|  syurejdwod Ayl o) awyy punoseuwany| sjurejdwod Ay ) Ay 2 ||V syutejdwo) 211qnd aooo - S YdIN 10 N8V zal 13
w
Z 5 9g 3 22 g g
B c > > ) o G = d = =
29 ez cm 3 2 222 ] a3 z
TVNNNY € ¥3LUVNO Z ¥3LNVNO T ¥3LUVNOD 22 m 7 G c = 2 g 2Z o o 9
AZ S% 25 9 : z 5 8 DI
a o © m a= a =]
m
%02 (%) ._.Iw_m>>_ WEYV :T NVIdIHOM
S3DIAY3IS ALINNWINIOD “HIDVNVYIA TVHINID :NOILYNDIS3IA N1NZ IMINOS SN :3INVN
ALITYCIDINNIALIZNANNSN




>
2 j0 g abed

1ZnpunsiN 6102/90/21 :21ed

:99hojdw3 :sainjeubis

siAs2dNng 6102/90/21 :d1ed

6T0Z
0202 YdJeAl 4O ISTE 19quiadaq 40 ISTE 6107 12quiaidas jo 020z dunr jo
0Z0Z dunr 40 YIOE 3Ys| 3yl Aq pajeulpiood| ay3 Aq pajeulpiood| Yiog 3y Aq pareurpiood pa3eulpJood| YI0€ ay3 Aq pajeulpiood
Aq pajeulpiood 3q 03 A4 9q 03 A4 0Z/6T 99 03 A4 0Z/6T 9q 03 A4 0Z/6T 99 03 A4 0Z/6T 99 03 A4 0Z/6T NOILVYdIDILYYd
02/6T 2Y3 ul sswwesdoad 9y} ur sawwesdosd| ay3 ul sawwesSoad a3y} ul sawwesdosd 9y} ul sawwesdosd 9y} ul sswwesdosd sawwessold SIDINNIS J1nand
uoddns |epos Hoddns jepos Hoddns |epos Hoddns |epos Hoddns jepos Hoddns jepos uoddng |eos IVID0S| '8 IDNVNHINOD
pue salv/AIH X 0Z¢ pue SAIV/AIH X STE| Pue salv/AIH X 0TZ pue salv/AIH X SOT|Pue SAIV/AIH 30 13quinN pue salv/AIH X 0Zv V/N| Ppuesaiv/AIH 8 SAIV /AIH aoo0o - S VdIN 80 Wav a 3
o0zoz 6TO0T J2qwadaqg
020z 3unr YdJeAl JO ISTE 243 J0IsTE 3y 6T0Z Joquiaydas 020z aunr sdnoi3
30 Yl10€ Y3 Aq sdnoun|  Aqsdnoso saiv/AIH| Aqsdnoud salv/AIH| 30 Yi0€ 3yY3 Aq sdnoup sdnosg|  jo yi0€ 3y3 Aq sdnoug Salv/AIH NOILVdIDILYVd
SAIV/AIH Hoddns 03 A4  oddns 03 A4 0Z/6T| 1oddns 03 A4 0Z/6T| SAIV/AIH Moddns 03 A4 SAIV/AIH Hoddns 03 Ad| SQIV/AIH Hoddns 03 Ad Hoddns 03 SIDINYIS onend
0Z/6T 2Y3 Ul pajdnpuod 3Yy3 ul pa3dNpuod 8y} Ul pa1ONpuod| 0Z/6T Y3 Ul PRIINPUOd| 0Z/6T Y3 Ul PAINPUOd| 0Z/6T Y3 Ul PaONPUOd pa32npuod aq IVID0S| '8 IINVYNYINOD
SHSIA PIBM X 9TZ SHSIA pIBM X 29T S}SIA pIeM X 80T SHSIA pIBM X 1S SHUSIA pie/W JO J3qUINN SUSIA pIeM X 9TZ V/N| 03 susiA pJep 8 SAIV /AIH aoo9 - S VdiIN L0 N8V (£ 3
6T0Z
0Z0Z YdJIeN JO ISTE 13quiadaQ 40 ISTE 6T0Z 42quiaydag
020Z 3unr 30 Y10€ a3y Aq 2y} Aq swoou sem ay3 Aq swoou zem 30 Y0€ Y3 Aq 020Z dunf j0 YI0€ ay: Aq
SWOO0J JEM Paysi|qeisa paysiq 8 SSO Pays!|qeisa ' SSO| SWOO0J JeM Paysi|qeisa| SWoO0J Jem Paysi|qeisa| Swood Jem paysi|qelsa
'8 SSO 40 3ujuonouny 40 3uluonduny ayy| jo Sutuonduny 3yy uo '8 SSO 40 Bujuonduny| 13 SSO 30 Suluonduny 3y} '8 SSO 40 Sujuonduny NOILVdIDILYVd
9y} U0 JINIO 03| U0 JINIO 03 papiwqgns JNO 03 pajpiwigns 2Yy3 U0 DINO 03 uo JINO 03 papyiwqgns 9Yy3 U0 N0 03 Swoous tem anand
paniwqgns pue pasnpoad pue pasnpoad pue pasnpoud| paniwgqns pue pasnpoad pue pasnpoud sjodas| paniwqns pue pasnpoad swooy paysi|qeis3 '8 3DNVNY3IN0D
spodas Ajyiuow x ZT|  suodas Ajyauow x 6| suodas Ajyyuow x 9 syodas Ajyauow x € Alyauow jo saquiny syodas Ajyjuow x 2T | Jep paysijqels3 9 yoddng swooy Je aooo - S YdIN 90 W8V 73| 3
6T0Z
0202 Y248 JO ISTE 19quwiadaQ 40 ISTE
2y} Aq sa3uajjeyd a3y} Aq saduajjeyd 6102
0Z0Z 2unf 40 YI0€ Y3 Asanag 210498 Asanjag 21n9s | Jaquualdas Jo YI0E Iy saduajieyd| 0Z0OZ unr o YIOE Ayl
Aq sa8uajjey) Asanijeg uo spiem g€ a3y} uo spiem g€ ayy| Aq sasuajjey) Asaniaqg Asanijag @2d1na9s|  Aq seduajjey) Asaaijeqg
9DJAI3S UO SPIBM GE| 4O YB3 Ul PA1dNPUOI | 4O Ydea uj padNpuUod BDJAJDS UO SPIBM GE| UO SPIEM GE 3Y3 JO Yoea DIAIDS UO SPIBM GE
Y3 Jo yoea uj pazdNpuod S}pNY uo JNO SHPNY UO DINO| Y3 JO YdEd Ul PAIINPUOd| Ul PAJINPUOD SHPNY UO| 3Y3 JO YIBD Ul PRIdINPUOd
S}pNY uo JINO 03 03} paniwqns pue 03 paniwqns pue S}PNY U0 JINO 03| DINO O3 pailiwgns pue S}pNy uo JINO 03 NOILVYdIDILYVd
paniwgns pue pasedasd pasedasd A4 02/6T pasedasd A4 0Z/6T| peinwaqns pue pasedasd| pasedasd A4 0Z/6T 2Y3| panyiwgns pue pasedasd onand
A4 0Z/6T Y3 Joj spiodas|  ayj Joj spodas jipne| 3yl Joy spodas yipne| A4 0Z/6T @y3 Joy suodas| 1oy syiodaa yipne piem| A4 0Z/6T 243 40} spodas uonednied| ' 3IINYNYIA0D
1pne pJem Apayenb x ¢ piem Apayenb x € piem Apayenb x z| jipne piem Apajenb x T Asayenb jo saquinn | 3ipne psem Apauenb x | syipne paem Sunsixa|  syUpny piem 21qnd aooo - S YdIN SO wav T3 13
- > = [ —_
2 M = M m 2 o m m M m m il
oo (=1 d i = Q » 00 = m =
IVNNNY € ¥318VND Z ¥3.LVND T ¥319VND w2 Si= GE e 2 a3z 9 m 2
(= gl > m E2> m = ]
A2 S% 25 9 g 25 A s
o (2] (o) o o 2 o
m m m m B (=} m
%02 (%) LHOIaM ] NEY T NVIdI¥OM
S3DIAY3S ALINNININOD HIDVYNVYIN TYHINID “ZO_._.<Zw_mmo_ NINZ IMINOSE SN :JINVN
ALITVdIDINNIAI IZNANNSN




—,

F

¥ Jo | abegq

IN 1ZnpunsiN 6102/90/21 :31ed

:9afojdw3 :saumeubis

0202 dunf Jo YI0€ 6102
ay3 Aq pajnpuod 13quIanoN 40 YI0€ 020z dunf Jo Y€
siapjoy ay3 Aq pajonpuod pa1onpuod| 3yl Aq pajonpuod
wue a4y jedpiunw S19pjoy wue aJyy SI9p|OY we|  SIIP|oy wiue iy Ad
|le 10} S351N0) |eddiunuwi jje 10} a4y jedpiunwi e Joj|  |edpiunw jje 03| 6T/ST Ul SIapjoy wae siapjoy wue NOILYdIDILYYd
19Ysalyay wiy $354N0) Jaysaley $9SJN0) J2YSaLDY| SISIN0) JaysaLdy| a4y jeddiunw jje 1oy udwadiopuy J11and
a4 / ujuresy wuy 2414 / Sujures) wuy 2414 / Sututed) | wy 3414 / Sululel] | 9s1n0) 19ysaiey way |  ||e Jo) Sulules) me1 3| 12 IDINVYNYIAOD
wuy 213 X 7 v/N wuy 314 X T wuy 3414 J0 JAquINN wuy 3414 X | aa14/3ututes) way aatg wuy aaid| Adgesonqnd| @009 -SVAIN| 0 INGSd 13 3
020z Yyd21en 020z Y218
J01sTE Y1 Aq 6107 42quiardas J01STE Y1 Aq
yeas Ayedpuniy 40 Y10€ 3y1 Aq Heis Ayjedpiuniy
1Znpunsin yeis Ayjedpiuniy yeis Ayjedpiuniy 1Znpunsinl
0} panssi 1znpunsip| 0} 1Znpunsiy 0} 01 panss|
uoniunwwe panssi uonlunwwe| panssi uoliuNwwe uoniunwwe
pue swue pue swie pue swuie pue swuie NOILVdIDILYVYd
]le uo pajonpuod |le uo pajnpuod |Ie UO P3INPUOI|  ||B UO PAINPUOD uawadiopuy Jnand
SUOIIBJIHIIDA wie suonedian wie suonedyidan wie Mme1%g '3 IDINYNYIN0D
V/N| aad|edshyd x g V/N aJi4 [edtsAyd x 1| |edisAyd Jo JaquinN| 34 |edisAyd X Z V/N|wie aaid [edishyd| Ardjesongnd| @009 -SVAIN| €0 INASd 13 3
020z dunr jo
Y10€ 2Y3 Aq DNIS
JINIS 0} pajjiwqgns 03 payiwqns Py
0z0zZ {unr 020z Yydien 6T0T 13qwiadaqg 6102 ._wnEwunum IV S|0J3U0) SuY | S|OJIUO) SWYY 14
30 YI0€ 3Y3 Aq DY| JOISTEAYIAQIOY| JOISTE AYIAQ Y| 3O YI0E Y3 Aq Y| du14 yum ddueydwo)|  yum asueljdwo) Ad 6T/8T
$]0J3U0) SWY 34| S|OJJUO) SWIY dli4| S|OJIU0D SWIY 14 S|0J3U0) swuy 214 ul pajdnpuod uj pajydnpuod ul Y S|0L3U0) suy NOILYdIDILYYd
yum adueldwo)| yum aduendwo)| yum adueydwo) yum adueldwo) UOIIeIIJIBA Wie UOIIBDIIRA Wae| 314 Yyum dueldwo) pUETITERITIUE] Jngnd
ul pajdnpuod ul pajdnpuod ul pa3dnpuod ul pa1oNpuod| 31y 3y) uo suoday| 3l 3yl uo suoday ul pajonpuod me7 2| 2 IDNYNYIAOD
SHPNEe WJe 3414 X {| SHPNe wJe dJi4 X €| S}pne wJe a4 x| syupne wae a4 x T| AjJayien jo Jjaquiny Apauenp x ¢ upne wJeaind| upne wseadid| Ayogesalqnd| 4009 - S VAIN 20 INaSd 13 3
020z
020Z dunf J0 Yiog Yose JO ISTE 6T0C 6102 0202 3unf Jo YI0g
9Yy1Aq A4 02/6T| dYiAq Ad0Z/6T| 12qwad3Q J0ISTE| Jaquaidas Jo Y10 ay1 Aq A4 0Z/6T susiedwed
3y3 U1 paNpPUod| Y3 ul paRNpuod| 3yl Aq A4 0Z/6T ay1Aq A4 0Z/6T A4 0Z/6T 3ya ur|  3y3 u1 pa3INpuod asnqe NOILLYdIDILYVd
SuoIssas SUOISSaS| Yl Ul PaIANPUOd|  BY) Ul PAIINPUOI| PIINPUOI SUOISSIS SuoISsas Ad 6T/8T ul| ddueisqns pue| juawWadio4ul Jnand
ssauaileme SSOUDJIBME | SUOISSIS SSAUIIBME| SUOISSIS SSauaieme ssauaileme >uwumm ssaualeme SUOISSas ssaulaieme n:._o ._O—_°u_< MeT 2| 2 IDNVYNYINOD
Ayajes peos x 9ST| Aajes peos x £IT A1ajes peos x g/ Ayajes peou x g€ peod jo s1aquinN| Ajajes peos x 9ST A1ajes peoy 95T ‘Ayajes peoy| Aajesoiqnd| 400D - S VAIN T0 INASd €3 3
o o U o
z 2 oz 5 g 3 8 22 | B E i
C o2 = 2 @ > 00 mg m 2
TVNNNY € ¥318VND Z ¥31HVND T ¥31¥VND & 2 = A g GE m 2 m 22 2 e m o
< 3 S3s o 2 a) 2 S F z2s m =
£ b 5= S =15 " =
m () m m

%02 :(%) LHO1IM|

ANIWIDVNVIA ¥31SVSIA '8 LNIWIDHOANS ‘ALI4VS I118Nd :Z NVIdNYOM

SADIAYIS ALINNWINOD *¥3IOVNVIA TVHINID :NOILYNDISIA

NINZ IMINOE SN :JINVN

ALITVdIDINN IZNANNSW




7

¥ Jo g abed

0202/61L02 Aledtsun|y 1znpunsi 6102/90/21 :21eq

w_>._ﬂﬁ=m QFON\WO\NF 7o e i

:eafojdw3 :saineubis

0zoz
aunr 3o Yiog 3y 0zoz 0zoz
Aq A3a3ess/ueld| yaueil JO ISTE 3Y) 6T0Z 19qwadaq 6T0Z 12quardas aunf Jo Y10€ aya
INQ panosddy| Aq A3ajens/ueld J01STE 3yl Aq Y10€ @Y1 Aq Aq A3a3ens/uejd
ay3 03 Suipiodde NG panoiddy| ASsiens/ueid wa| ASajesis/ueld wa @ panoaddy
pauodas| ayy 03 Suipsodde| panosddy 3yl 0y panoiddy ay3 0y A89jens/ueid| ay3 03 Suipsode
sjuapidui | papodais syuapiaul | Suipiodde pauodal| Suipsodde payodas| NQ panosddy ayy 03| pajodal syuapul ASajenys/ued
pajejal 19)sesip|  pajejas 12)SeSIp|  SJUDPIdUl pajejds|  sjudpidul pajejas|  Suipiodde payodal paie|a. s23sesip juawaseuew
0} puodsal 0} puodsai|1a1sesip 01 puodsai| 131sesip 03 puodsal sjuapidul parejas 0} puodsais Ad 6T/8T ui sunoy 1218881 1IN A¥3AN3A
03 3w} punoue 03 3w} punoJe 03 3w} punoJe 0} 2w} punose| J3jsesip 01 puodsas 0} w3 punoJe| 9 jO awil punoseusny| panoiddy 3yl Jo| INIOVNVIN ERILYEN
uin} SINOH $Z uin} SINOH tz uin} SINOH tz uin} SINOH $Z| 03 3w} punoue uiny uiny SINOH vz papuawwod’dy| uonejuawajdwi Y¥31SvsSial 2JISva-ZVAIN| £0 NASd 1] |
0zoz 6T0C
02Z0Z 3unr jo yipe Y2IBAI JO ISTE| J19QWIdI3(Q JO ISTE 6T0Z Joquiardas 020Z 3unr jo Yog
2yl Aq paieyioey| ayy Aq pazeoey|  ayi Aq pareyjoey 40 Y10€ 2y Aq 3y Aq paieyjioey 1N3INdOT3IA3A 1
sSuneaw sdunaaw s3unaaw | pajeyje; sSunnaaw| pajeljde) sSunasw s8unasw A3ajens/ueid VNOILVZINYOYO
swniog Asosiapy| swniog A1osiapy| swinioq AJosinpy|  swiniod AJOSIApY swnio4 AJoSIApY| swniod AJosinpy A 6T/8T juawaSeuew 2 NO
juawasdeuep juawaseue jJuawaseuey juswadeue jJuswadeue juawaseuepn ul swnio4 AJosinpy a91sesiq IN| ILVINYO4SNYYL
191ses1q J91se81Q 191ses1q 191se81Q i9ysesiq 191ses1Q wawasdeuen | panosddy 3yl jo| JNIDVYNVYIN IVdDINNN
Apauenb x ¢ Apauenb x g Apauenb x z Apsuenb x | Apauenb jo saquiny Apgauenb x ¢ J93sesi@ Aaenp| uonejuawsajdw) ¥31svsia - TVdDIN 90 INIasd v v
0Z0zZ Asenuer
J01STE Y1 Aq 020z Asenuer
JINIS 03 panwgns 6T0T 12qwianoN J03sT€ 3yl Aq DNIS
pue pasedasd 30 Y10€ 3y3 JINIS 03 pa3jiwiqns| 03 paniwgqns pue
a8ues Sunooys| Aq asues Sunooys 610Z| pue pasedasd aSues paJedaid adues
1znpunsiy ay3 ajesado| saquiandas jo yiog| Sunooys iznpunsinl|Suinooys 1znpunsiy siapjoy wue NOILYdIDILYVd
EI SR TTHTERT]] o} Ayjedpiunin|  aya Aq paisjdwod ay3 jo ‘Suisuady| Y3 Jo ‘Suisuady) a1y |ledpiunw | Juawadiojuz J119nd
PUE UOI3INJIISUO) | IZNPUNS|A] O} panss| 28uey Sunooys PUB UOIIINIISUO)| PUE UOIINIISUO) |ie 104 Suluieay me] 8| 3 IDINYNYIA0D
V/N| ayruonodayxt 91e21113) JYSN 40 uondNIISU0)| 3yl uo woday aleg| Yy uo woday x T V/N wuy 34| Aldgesalqnd| AO09-SVAIN| SO INASd 13 3
o 9 o A F2 o
o o™ = = P o °
53 22 2z 3 8 >33 | dg z z
IVANNY € ¥314VN0 2 ¥318VNO T ¥314VNO 2 =) 73 = 2 a3z e m =
¢z 25§ 32 Z : $5E | ES | B 2
m 2 TS e 2 2 = (2] 2
R S m Rz =

%02 :(%) LH91IM

ANIWIDVNVIA ¥31SVSIA '3 LNIWIDHOAN3 ‘ALIJVS J118Nd :Z NVIdIYOM

SADIAYIS ALINNWINIOD ‘¥IODVNVIA TVHINID :NOILYNDISIA

N1NZ IMINOSG SN :3INVN

ALITVAIDINN IZNANNSW




G

v Jo € abed
A/ 0202/6102 Ayjediolungy 1znpunsiy 61.02/90/21 :31ed
osinladng 6102/90/21 :e1ed - :09hojdw3 :saimeubis
\
6102
0zoz 13qwiada( Jo ISTE 0zoz
Ae JoisTE Y3 a2yl Aq auiBu3 yonn Ae o isTE ay3 uoday
Aq A4 0Z/6T Y3 Ut a1y e 1oy aseydund Ad02/6T| Aq A4 0Z/6T Y3 ui |euoneusu|
paseydind uoday J0 |enoadde 9y3 ul paseyasnd| paseyasnd poday eyeys Sury A¥3AN3AA
1Znpunsiy ay3y 104 DVN 0} vodiy 1znpunsin 3yy 1ZNpunsiAl 3Y3|A4 61/8T Ul paseydund| wouy duidua ay 3NJS3y ERINY-EN
10y 3u1ud B X T V/N| panwqns poday V/N| Jojauidua auyajeq| JojauidudauyxT| duiSua aiy podite xT|Modity aseydund B 3YId| DISVE-ZVAIN| 2T INASd 19 |
0zoz 610¢ 6T0T 0207 3dunf jo YIoe
0Z0Z 3unf jo Yyioe Y2IeN JOISTE| 19qWadaQ JO ISTE| 12qwandas Jo YIE Ad0z/6T ay3 Aq A402/6T
Y1 Aq A40Z/6T| 2ulAq A40Z/6T ay1 Aq Ad0Z/6T aY1 Aq Ad0Z/6T 3Y3 Ul Pa1INPUOd|  3Y3 Ul P3PNPUOI A NOILYdDILYYd
3yl Ul PAINPUOI| BY3 Ul PAPINPUOI|  BY} Ul PAINPUOI| Y] Ul P3IINPUOD suonoadsul suonadsul|  6T/8T ul pa1aNpuod suonadsul Jnand
suonadsul suondadsul suondadsul suonoadsul uonuanaud uonuana.d suonpadsul| uonuanaid aJy 3NJS3Y| ' IDNVNYINOD
2114 X 008 2114 X 065 211 X 001 1 X 0TT 3l Jo JaquinN a1y x 008| uonuanaid a1l x 008 NSy g A4 B34 AOO0D-SVAIN| TTINASd €3 3
0zoz 6T0¢ 6T0C
0202 3unr jo Yyioe Y2JBIN JO ISTE| 43qWada(Q JO ISTE| 4aquiardas 4o Y10e 0207 dunf jo Yyipe
aylAq A10z/6T| YiAqAd40z/6T| AYiAq Ad0Z/6T ay1Aq A4 02/6T Ad0Z/6T| 3YyrAqAd0z/61 INasd NOILYdIDILYVd
3y} Ul PAJONPUOI| BY) Ul PAONPUOI|  AYI Ul PAINPUOD| Y} Ul PAINPUOd 3y} Ul PA3ONPUOd|  3Y3 Ul PAJINPUOI Ad 6T/8T Wl Aq suoneysin Jnand
suoneysin suonesin suonejysin Suoneysin suonesiA plezeH SUOIBUSIA| P1ONPU0) SUOLIBUSIA sasiwaid INDS3Y| B IDNVNY3IN0D
piezeH Jofe|N X 9| piezeH Jofe|N X pE| piezeH JofelN x 7Z| pJezeH Jofel x 0 Jofey JaquinN| piezeH Jofen X 9p piezey Jofe\ X 9|  spiezeH Joley B 3Yld| AO0D-SVAHIN| 0T NASd €3 E]
T T B e T T v
Jlqnd T ‘sease s dnqnd T ‘seasedysi| dnqnd T ‘seasedysii| duqnd T ‘sease ysua|  aqnd T ‘seasedysu| aiqnd T ‘sease ysu
y3iy sad usiedwed| ySiy sad udiedwed| ysiy sod uSiedwes| ysiy sod uSiedwes| ySiy sad uSiedwes | ysiy 1ad uSiedwed NOILVdIDILEVYd
1) suSiedwe) 1) suSiedwe) 1) suSiedwe) 1) suSiedwe) 1) suSiedwe) 1) suSiedwe) Ad 6T/8T Ut IN a11and
ssauaseme ssauaieme ssauaseme ssauaieme ssauaieme ssauaseme| susiedwed ssaualeme suSiedwe)| JWIDVNVIN| 8 IDNVNYIAOD
1915881Q X BT J93sesiq x 8T J91sesig X ¢T J93sesig X 9| Jaisesiq JO J,quinN 19158813 X ¥T Jo0 1aqunp (8) ssauaiemy ¥31SVSIA| a009D-SVAIN| 60 INASd €3 3
EFUIER)
0202 juawadeuew
YIIBAl JO ISTE 0207 Yd:eN jo 200¢| 433sesip jeuoieu
ay1 Aq |1puno) 112uno) Aq |encadde|(1sTE ay3 Aq 1puno) Py JuswasSeuey| aysad se ueld IN3INdOT3AIA T
Aq |encadde soy 104 DINIS 03 pawigns Aq |enoadde oy 133sesig ay3 ol juawaseue VNOILVZINYOYO
JINIS 01 paniwgns pue pasedasd| DS 01 paniwq ueyd Juawas u 193sesig 2 NO
pue pasedaid ue|d Juawasdeue pue pasedasd J9)sesip e JO MaInRY IN| ILVINYO4SNVYL
ue|d Juawadeuep J9isesiq| ue|d uawasSeuely| dojanap 03 pasesiiqo juawadeuew | JNIOVNVIN IVADINNW
V/N|191se51Q pamainay V/N /¥/N PaMalndY dleq| J31sesiq Ppamalndy a1e3s jo suesip J9)sesig Y¥31svsia - TVdDIN 80 INASd (44 v
o L] Al Fd o
z 3 0%z 5 3 g Sz A 5 i
o C D = @ = [} > 00 m g m 2
WANNY £ ¥314VND 7 ¥3L¥VND T ¥3L4VND 32 362 G e 2 22 R o »
=3 S33s Q2 q 2 S IE 27 2 x
m il [ =4 & 2 2 X = 2
=] O m A= =]

%0 :(%) LHOIAM|

ANIWIDVNVIA ¥31SVSIA '8 LNIWIDHOIN3 ‘ALIJVS J118Nd :Z NVIdIHOM

S3JIAYIS ALINNIWINOD *¥IDVNVIA TVHINID :NOILVYNDIS3a

NINZ IMINOE S :3INVN

ALINTVAIDINNN IZNANNSW




)

¥ Jo v ebeg
0202/6102 és_ 1znpuns|\ 6102/90/21 :3ted
sintedng 6102/90/21 :@1ed = :99hojdw3 :saineubis
0202 2unf 40 Y10g 0202 6102 6102
ay3 Aq A402/6T Y2JBIN JO ISTE| JDqWIaRQ 4O ISTE| J2quaidas JO YIOE A402/6T| 0ZOZ dunf jo Yiog nasd
ay3 ur paynpuod|  3ys Aq A40Z/6T ays Aq A402Z/6T ays Aq A402/6T ayy ur paronpuod|  3y3 Aq AJ0Z/6T Ad|  Aqpareyey

suonejuasasd

3y3 ul pajINpuod

3y3 ul paANPuod

ay3 U1 pa1Npuod

suonejuasasd

3y3 uj pa1ANPUod

6T/8T ul pa1anpuod

suonejuasaid

NOILVdIDILYVd

ssauaileme m:O_umu:Omﬂ._n m:O_uNuEUWO.—Q m:O_uma:Umth ssaualeme m:O_aNur_Omw._n_ m:O_uNu:UmU._n ssauaileme o1n19nd
aqnd anasay| ssauasemednqnd| ssauasemedyqnd| sssuaseme dyqnd oiqnd anasay| ssauaseme dyqnd ssauaseme dyqnd a19nd INJS3¥| '8 IDNVYNYINOD
'R 2UI4 X 09| ANISAY B D14 X Zh| DNISAY 'Y Al X OE| INISIY 'R ANIXGT|  'P 314 JO IDQUINN| INISIY 314 X (09|  ONISIY 'R AUI X (09|  INISAY ' Buatd ' 3YId| AOOD-SVAIN| €T NASd €3 3
° o =
m ) m 2 =]
>
z 3 o3> 52 - 2 2 3 2 ® i
m o = = ] 2 582 £ 8 p &
IVNNNY € ¥3189VND Z 431LHYNO T ¥3LHVYNO 2 2 Ie2 Gic = 2 22 ac m )
53 g3 e 2 ) 2 g2 z3 S 2
- - m D 3 o 2
m 2 ~ (= & 2 2 = m =
o (o] m o L] o
m m m

%02 :(%) LHO1IM|

ANIWIOVNVIA H3LSVSIA 8 LNIWIIYO4NI ‘ALI4VS I118Nd *Z NVIdIHOM

S3JIAY3S ALINNWINOD ¥IDVNVIN TVHINID :NOILYNDISIa

NINZ IMINOE SN :3INVN

ALITVAIDINN IZNANNSIN




2 jo | abed

0202/6102
NS 6102/90/2} :a1eq "

v~ > .

:9a9hojdw3 :sainjeubis

020z Asenuer Jo 1sTE Ad 0Z0Z Asenuer jo 1sTE sidyse|s
ay3Aq A4 0Z/6T Y3 ul|  6TOZ J2quiadaQ J0 0Z/6T 3y3 ul pasaniap|  3y1 Aq A4 0Z/6T 2y ut 6 pue siannd
pasaniap g paseydand| 3IsTE ayy Aq sayddng 6T0Z Joqwiaidas o yiog| '@ paseydund s1ann)|  pasaniap '3 paseydind ysn.g 00T AY¥3AIT3A 3DINY3S
V/N| Si313n) ysnig maux 0S| Yum padejd JopiQ|  ayi Aq uonenjen3 pig|ysnig mau Jo JBQUINN| S11INJ Ysnig Mau X 05 TIN| Jo3seydind| s3lyvyan JISVE-ZVADIN| S0473Y 18 ;|
6T0Z
13qu1a2aQ 40 ISTE
0z0z 0Z0Z Y21 JOISTE| 3yl Aq aumyn) pue|6TOZ Jaquiaidas 3o YIog aimyn) pue 020Z AeNl 30 3STE
Ae 3o 3sT€ ay3 Aq aumyn)| ay3Aq ainyn) pue suy| SMY eIDUIAOLd Wouy| 3yl Aq a4nyn) pue suy| Sy |euInoId wody| 3y3 Aq 31n3jn) pue spy
PUE SHUY [BIDUINOIG WOy [epulnosd woly Adjjod|  Adijod SulAng yooq| |eduinold wouy Adijod Ad1j0d 8uiAng yooq |enuinold wouy Adjod 0z0zZ
Ad1jod 8uiAng yooq sad 8ulAng ooq Jad se Jad se paseydsnd 8ulAngo0q Jad se 13d se paseydsnd 8uiAnq yooq Jad se| aunrAq paseydnd| syoog Aeaqry AY3AIN3A IDINNIS
se paseydund s)00g x 000S | paseyd.nd sx}oog x 000€ $)00g X 000T | Paseydand s}oog X 0SZ $)00g 0 JaquinN | paseydund s}oog x 000S $}009 00S £| 40 3seydund| S3yvygIl JISVE-ZVAIN| 0478y 15:] ]
6T0Z 12qwiad2Q j0
0Z0zZ| 3STE ay3 Aq 9|npayds 6102 4aquiaydas 3|npayas
0Z0Z 3unf J0 YI0€ ay3 Youe\l 0 ISTE 3y Aq Supno ssesd 10 YI0€ aYy1 Aq 9|npayds Sunand| 0ZozZ aunr Jo YIOE ay3 Aq Sumno ssead saelq]
Aq a|npayds Suimano ssead|  3npayds Suiand ssesd ay3 Jad se yyuow| 3npayds Sunnd ssesd sses8 ayy sad se| 3npayds Sumand ssesd|  ay3 4ad se yyuow sauelql| |edpiunpyy
ay3 Jad se yuow Asana| ay3 sad se yuow Asana Aians saueaqil| ay3 Jad se yyuow Asana| sauieuqi|je 3nd ssesg| ayj Jad se yuow Asana Aiano saueaqyy| |edpiunwije| - Suman)| A¥IAINEA IDIAY3S
salieaqi| TT 38 INd Ssed9| salJeqi| TT 3e 3nd sseun TT 38 3ND sseu| salesqi| TT 38 INd ssedn Sawi) pue Jaquinp| salJesqi| TT 3e 3nd ssedn TT3end ssedn| Suimand sseun sseln JISVE-ZVYdDIN| €0478Y %] g
saduesjud
6T0Z 49quiadaq jo ulew
0202 Y24eNl| ISTE 3y3 Aq anpayds 6102 J2quiaydas 3|npayas 0zZ0zZ dunr pue suapiesd
0Z0Z 2unf 30 YI0E 3Yy3| J0 ISTE Y3 Aq 3|npayds @oueuajuiew | Jo YIOE Y3 Aq a|npayds aoueuajuiew| jo YI0E Yz Aq anpayds lediunw| suapien
Aq 3|npayds adueuajuiew dueudjuiew Jad 1ad se Ajyauow dueudjulew Jad 12d se Ajyauow dueudjuiew Jad ‘spuey|si Jo pue
J3d se Ajyauow pauiejuiew | se Ajyjuow pauejujew pautejuiew gg)| se Ajyuow pauiejuiew | paujejuiew ggd ojul| se Ajyjuow paurejuiew Suidesspue| spuejs|
@g) ojul sadueuUd @g) 03Ul S3DURJUD| 03Ul SIDUBIIUS Ujew @g) Ojul SADURIUS|  SIDUBJIUS Ulew pue @ag) ojul saduenud SaduesIUd ulew pue| -Sumn)| A¥IAIN3A IDINYIS
ulew TT pue spue|si QT| ulew [T pue spue|si 0T TT pue spue|si 0T| ulew TT pue spue|si 0T Spue|s! J0 JaquinN| ulew TT pue spuejsi 0T 0T pue spuejsi 0T| Sunand ssesn sseln JISVE-ZVdIN| 20478y 18 g
020Z| 610T 42qwadaQ j0 6102 42quandas
0Z0Z dunf|  YdJeA JO ISTE a3yl Aq| IsTE ay3 Aq ajnpayos 10 YI0€ 3ui Aq 3|npayos 020z AeN Jo 3STE
40 Y10€ @Y3 Aq 3|npayds| 3|npayds Sunand sseas Sumand ssead aad| 3npayds Suind ssesd Sumno ssead aad| ayy Aq ajnpayds Sund
Bumno ssead sad se (0z0z| 42d se (0z0z Aen - 6T0Z| Se (0Z0z AeWNl - 6T0Z |42d se (0Z0z AN - 6T0Z|  Se (020Z AeIN - 6T0Z| Ssess sad se (0zoz Aei - syed pue spiemy
Ae - 6T0Z J2quiaadas) Jaquiaydas) uoseas| Jaquiaydag) uoseas Jaquidag) uoseas| Jaquiaidas) uoseas e|gTOZ 12quaidas) uoseas uoseas| sadeds uado| jedpunpy
uoseas e spJem gz ul B SPJEM GZ Ul YIUOW | B SpJem gZ Ul Yauow B SpIEM GZ Ul YlUOW | SpJem Gz ul 3nd ssedn e SpJem gz ul yuow 8unano ssess sad ‘so81anuo| - Suman)| A¥IAITAA IDIAYES
yauow Jad 3duo 3nd ssesn 43d 2du0 3nd sseag|  4ad 3du0 INd ssesn 13d 32u0 3nd sseun sawi jo Jaquiny 12d 2du0 Ind ssesn|  spaem gz ul sInd €| Sunand sseln sseln JISVE-ZVdIN| T0473Y 18 q
® m o
3 z z 3 3 g g
23 o< c o o = o o) = -
BES S& 27 3 2 £ B B &
TVANNY € ¥31L49VNO Z ¥314vN0 T ¥318vND b2 2 = m ~ = m W M m m m
"2 S% 4 9 ; RE B g
R 5 g m 22 a R
~ (7 W

%02 (%) LHDIaM]

S3ILITIDVL '8 NOLLYIYIIY ‘€ NVIdINOM

S3DIAY3S ALINNININOD HIDVNVIN TVHINID nZnu_._.au_,_._ru_wm..”__

NINZ IMINOS SN :JINVN

ALIVdIDINNW IZNANNSN




B

2 Jo z abed
Ad
020z Asenuer jo 3sTE 0Z/6T @Y3 ul pasaniap 020z Asenuer o ISTE
ayiAq A4 0Z/6T @43 ul|  6TOZ Jaquadaq jo g paseydund|  ay3Aq A4 02Z/6T 3y3 ut
pasanijap g paseydund| 3sTE Y3 Aq Jayddns| 6T0Z 42quiaidas Jo yi0g SISMON Jayse|s| paJanijap g paseydind Asaupyoew A¥3AN3Q DIAYIS
<\Z SI9MOI|A| J3YSe|S M3U X yum uUun_n 19p10 ayl >n uonen|ea pig MB3U JO JaquIN | SISMO|A] J13YSB|S M3U X 6 TIN | M3u 3seydind oONNvYd 2I1Svg - Z VAIN L0478y 189 a9
020z Atenuer jo 3sT€ A 020z Atenuer jo 3sT€
2y Aq A4 0Z/6T 2u3 ut 0Z/6T 2y3 u1 pasaniap| 3y Aq A4 0Z/6T ay3 ut
paJsaniap g paseydand @ paseyoind| pataniap 1 paseydund
(49amow uozewy 6T0Z J2qwiadaq jo (49mow uozewy (4amow uozewy
pue samows Supjuil)| ISTE ay3 Aq 1a1jddns|6T0Z 129 das jo yipg| pue samow Supjay) pue samouw Supjuy) Assuyoew AY3AIN3A 3DIAH3S
V/N| Aauiyoew mau 3o %00T|  yim padejd Jops0|  ay3 Aq uonenjenz pig| Assuiydew mau o %| Asauiyoew mau Jo %00T 1IN | Mau 3seydund SH¥Vd| JISVE-ZVdIN| 9047Y 18 g
W -4 H
wv
o] 2 -] S
3 2 & 3 3% : S
23 o &€ o ] w o = ° = el
m o (=313 o2 3 20 = m =
IVANNY € ¥3L3VND 2 ¥318VN0 T ¥3.L4VND @ m = | ] S < = m 2 £ b m =]
22 5% 2 i : e Bl g e
=] ) 2 » 3= & R
~ « w
%02 (%) LHDIAM | SALLITIDVL '8 NOLLYINIIY € NVIdIYOM
S3DIAYIS ALINNINOD :¥IOVNVIAl TVHINID :NOILYNDISIA] N1NZ 3IMINOE SN :JNVN
ALNVAIDINAW IZNANNSN




—

L jo | abed
0202/6 5§:E 1Znpunsiy 6102/90/21 :9leq
Inladns 6102/90/21 :8ieq -] :9ahojdw3 :saimeubis
0202 3unr jo yi0¢ 0zoz 6102 1aquiadas
Ui Aq A4 0Z/6T| yosew yoisTE YR 6T0Z J2quiadag 0 yi0€ ayy 0202
Y3 Joy paurerutews|  AQ A4 0Z/6T 9Y3 104 40 ISTE 3Ys Aq A4 0Z/6T|  Aq Ad 0Z/6T 43 403|  aunr 30 yiog oys Aq A4 0Z0Z 3unr jo yi0€ ay3 Aq
3sUIIT AYS| pauleIUIRW ISUADN 243 Joj pauleulew|  paulejulew asuadll| 0Z/6T Y J0j pauleIUleW | A4 0Z/6T Y3 403 paulEIUIEW Ad6T/8T Y3 w asuain
IIBPUBT U3 YIIM | 331S [IBPURT DY YIM| 3SUIDIT XS [IYPURT Y3| BYS (IBPULT BYI YuMm|  BSUBdI XS |ypue] 2y} 95URd17 AS [|YPURT | Yum paljdwod uaaq ays [Iypue AY¥3AI3Q IDINYIS
@oueljdwod %00t dduedwod %00T| Yum aduerdwon %ot dueldwod %00T|  yum adueldwod %00T| Y3 yum ddueydwos %00T jou sey asuadiy| yym adueydwo) 23S ||ypue JISVE - Z VAIN 0 WM T8 g
0zoz 6102
Asenigad jo yiez J13quizydas Jo Y€ 8T0Z aunr
ay3 Aq pasaniap 6T0Z J2qwiadaq jo ay3 Aq paiajdwod 020z Arenuqad |30 Y€ 9y Aq (sazis
pue paseyound| 3sTE ay3 Aq paja|dwod| Japinosd ednuss e jo| pasaniep pue paseydsnd 40 Y362 9Y3 Aq pasanisp|  snowuen) suiq dpjs
siauiejuod Japinod 2d1n13s| Juaunuioddy ay3 Joy Siauleuod ayis|  pue paseyound siauleuod|  pz uo paye|dwod suiq dpjs uo jJuawadeuen| ANIAIEA 3DIAYES
V/N|23s uapied gwsz x £ e jo juawyuioddy | iodas uonenien3 pig| uapuses gwisz 3o Jaquiny 9}is uapJed gwsz x £ saieday %00T | pa32jdwod sieday arsem JISvE - T VAIN €0 WM T8 ]
6T0Z Joquiazdas
30 Y10€ 3y Aq
6T0Z 42qwiad2Q jo| pa3a|dwod 6€ '3 6 03
1STE 3Y3 Aq pajajdwod| T spsem uj uonda)jod paisjdwod 6T0Z 12qwadag
6€ '8 6 03 T spiem asnyay ay3 1oy 6€ '8 6 01 T SpJem| 30 ISTE ay3 Aq paiajdwod gg
ur uopd|0d asnyaY|  siapinosd dIAIBS JO Ul UORD3||0d 3SNYAY| ' 6 03 T SPAEM U] UOIIDIB||0D
9y} Joj suapiaoad| juauwiuioddy ay3 Joy| ay3 Joy siapinoad ad1nIas asnyay ayj 104 siapinosd )8am e aduo uoiR’||0) juawadeuein| A¥IAINEA IDIAYIS
V/N V/N [321n43s 0 Juaunuioddy| 1odas uopenjeng pig 40 jJuawjuloddy ajeq dDIAJBS J0 Judwiuioddy uo323]|0d asnyay asnyay s,3ININS asem JISVE - Z VdIN 20 AM 18 g
0202 3unr j0 yiog 0202 Yd1B y0 6T0Z Jaquiaydas jo
243 Aq A4 0Z/6T | 3STE 243 Aq A4 0Z/6T | 6T0Z 42qwad2 40 ISTE| YIOE 3Y3 Aq Ad 0Z/6T
3y3 10y Ayjedpiunin| - 3y Joy Ayjedidiuninl| ay3 Aq A4 0Z/6T 243 10j| a3 1oy Ayjedidiuniy
1znpunspy 1znpunsiy| Ayjjedpiuniy iznpunsiy 1znpunsiy A4 0Z/6T 243 103| 0Z0Z 2unr J0 YIOE aY3 Aq Ad
UIYHM Spjoyasnoy|  ulyum spjoyasnoy ulym spjoy Y| ulyumsployasnoy| Ayedpiuniy iznpunsiy|  0Z/6T Y3 Joy Ayjedpiuniy uond?||0d
[[CELIREET |1e Jo} aam [[CRIIRTEETY lle 10§ 29m | ulyym spjoy Y I8 10} 1ZNPUNSIAl UIYIIM SP|OYIsnoy|  asnyay paiedipap
e 3Juo paja|dwod € 35uo paja|dwod e 32uo paja|dwod € 3)u0 pa3a|dwod| aam e 3duo parajdwod |1e 103 }@9m e 3du0 ou Y3im sease uond?||0) juswadeuein| AYIAITIA 3DINANES £0 1dY
uo1323]|02 asnyay uo323]|0d asnyay uo323||0d asnyay U003 AsnyaY U01333]|03 3snyay | Pa3ajdwiod uond3||0d 3snyay | |ew.od 13 [euriopu| asnyay s, ININS axsem JISVE-ZVAIN| /10 AM 2| E:|
®
> m m (%)
< B 2 5 ] 33 g g
bl o< m h) o = o ° o e
IVANNY € ¥31¥vNnD Z ¥318VNO T ¥318VND ﬁ m m 2 2 M 2 va m 7 3 M
@2 33 ] & 2 23 o 5 | 8
$3 S % = q 2 o = m x
m 2 (9] c 2 )t m 2
=) L] & m 5= 5 =]
e 2 g &
o
%02 :(%) LHOIZM] LNIWIOVYNVIA JLSYM & NVIdIHOM

S3DIAY3S ALINNININOD :¥IDVNVIA TVHINID "ZO_._.<ZU_mwn__

NINZ 3IMINOS SN :3INVN

ALIVAIDINNW IZNANNSW




e

€ o | abed

1n13dng 61L02/90/21 :91ed

0202/6102 Ayjediouniy 1znpunsiy 61.02/90/2 1 :21ea
D :99hkojdwz :sainjeubis

aje|dway |
Sunsoday
Ayauoy
saujjpeap saujpeap saujpeap saujpeap saujpeap saujpeap ajejdwa) Supsoday
40 3INPAYIS VINAIN| 30 3INPAYIS VINHINI|  $O 3INPAYIS VINAINI| 4O 3INPaYdS VINEIN 40 3INPayYds YINAIN 40 3npayds Aiyauow sauypeap LN3Wd013A30 TVNOILVZINVOYO ALNVAIDINNW
a|qedydde sad se 9|qedyjdde sad se Iqeoyjdde Jad se Iqeoyidde Jad se a|qedydde sad se| YIN3IN SPiemo} 340 3INPaYIS YINIIN Supuoday '8 NOILVINYO4SNVYL VLNIWGO13AIA B
Apayien) g Ajyauow | Apsaasend g Ajyauo | Apaaiend g Ajyauon| Asauend g Ajyauo V/N|Apauienp g Alyauo uoissiwqns spJemo} uoissjwuqng pue Sunoyuon IVAIDINNIN - T Vd)IN|318VdVI V ONIGTING - T €V Vv
sauyjpeap JNO 03 suodas Ajyauow LN3Wd013A3A TYNOILVZINVOYO ALIVAIDINNW
paje|ndys sad sippPaY) dueydwo) Supsoday '8 NOILVINYO4SNVYL TVANIWGO13IAIA B
(Owo) Aiyauomw (OWo) Alyauow (OWo) Alyauoy (Owo) Alyauony V/N| se(dWo) Aiyauopw Ajyauon | aape|si8a jo uoissiwgng pue Sunoyuo IVdIDINNIN - T VAN |318VdYD V ONIQUNE-T| EV| V
VY.150) 03 uoIssiwsues )
SpJemuo 104 3jun
saujjpeap pajendys SINd 03 s310dau Apsarsenb LN3WdO013A3A TYNOILVZINVOYO
(3un swd) (3tun sd) (3un sd) (3tun sd) Jad se (3jun SINd) Ajsarienp pue Ajjauow sdiseg Supsoday 2 NOILYINYO4SNVYL
Apauenp/Aauon | Apauenp/Ajyauon|  Apauenp/Ajyauo|  Apalenp/Ajyauon V/N| Apauenp/Alyauon 8 Alyauo 03 )joeg j0 uojssiqgng pue 3u; W IVAIDINNIN - T VdIN SJIsva oLMova-z| ev| Vv
IO 03 sysoday
saujjpeap pajejndns Ajsaysenb pue Ajyauow AN3IWdO013IAIA TYNOILYZINVONO ALNVdIDINNN
(owo) (owo) (owo) (owo) Jad se (JWO) Apayenp ueid |euonesado 3unioday '3 NOLLVNYO4SNVYL|  TVLINIWJO13AIA B
Apauenp/Aauopy | Apeuenp/Ajyauoy|  Apsuenp/Ajauop|  Apsysenp/Ajyauon V/N| Auauenp/Alyauopn 3 Alyauop /d19as 30 uoissiwqns pue Sunojuopy IVAIDINNIN - T VAN (318VdVI V ONIGTINE - T gV v
sauj|peap OO AIN3IWdJ013A3A TYNOILVZINVOHO ALNVAIDINNN
pajejndns sad 03 sp0day un/uondas Supuoday 2 NOILYINHO4SNVYL IVINIWGOT13AIA B
(Ono) Aiyauow (Owo) Alyauony (owo) Alyauow (Owo) Alyauony V/N| se(dowo) Alyauon v/N| Ajyauow jo uoissjwgns pue Suuojuoi IVAIDINAN - T VAN [318VdVD V ONIQTING-T|  TV| V
sdupaay LN3IWdO13A3A TYNOILVZINYOHO ALNVdIDINAW
Sun0jjuo|y 2dueWIONAY Supuoday 8 NOILVINHO4SNYYL 1VLN3IWCLO13IA3A B
Ajyauoy Ayauoy Aqauoy Aqauony Y/N Ayauoy Vv/N uopIAS dUIAUO) pue Supojuoiy IVAIDINNI - T V)N [318VdYD V ONIQTING - T €| Vv
Ad
0Z/6T 404 22e1d LN3IWdO13A3A TYNOILVZINYONO ALNVAIDINAN
uj Juawaaife| Juawaaudy aduewsopad sjuawaasdy 8 NOILVINYO4SN VYL 1VLNIWCGO13AIA B
V/N 02-924-87 v/N 6T-IN(-ZT v/N 6T-un(-zT 2duewIopdd pausis jo uoissiuqns pue Sujuueld IVAIDINNI - T VAIN|318YdYD V ONIQNNE-T| 2ZV| V
AIN3WdO013A3A TYNOILVZINVONO ALNVAIDINAN
uopesynou uopesyou s128pnq sjuawaaidy 8 NOILVINYO4SNVYL 1VLN3IWGO13A3A B
v/N v/N leusaquy Jad sy v/N v/N leusdyuy sad sy V/N|  uondas jo uoissiwqng pue Sujuueld TVdIDINNI - T VA)IN|318VdVO V ONIQINE-T| TV| V
Ad
12/0z d19as edpiuniy AIN3IWdO013A3A TYNOILYZINYONO ALNVdIDINAN
uopedynou uonesynou ay3 jo Juawdojanag sjuawaaily 8 NOLLVINYO4SNVYL TVLININGO13AIA B
|eusaquy sad sy v/N v/N v/N Vv/N leusaju sad sy V/N| 3yispiemo) uoissiwqng pue Sujuueld IVdIDINN - T VAIN|318VdVYO V ONIQTINE-T| TV| V
dai ledpuny AN3IWJO013AIA TYNOILYZINVOHO ALIVAIDINNW
uonesynou uonesyou ay3 jo Juawdojanag sjuawaaily '8 NOILVINYO4SNVYHL 1VLNIWCLO13AIA B
v/N leusajuy sad sy v/N v/N V/N leusajuy Jad sy Vv/N SpJemo} uoissjwqns pue Sujuueld IVdIDINNIN - T VdIN|318VdVO V ONIQIINE-T| TV| V
o - o - = =
523 g2z o gk 3 g RE-E 8g a2
¥ ¥318VND € ¥318VND 2 Y3LNVNO T ¥31¥VNO 229 3 m = s m e = 2 m 2929 29 ]
CUTIRS =2 Z z & x
A 3 SSF e 2 g £Es ® 8 R
%02 (%) LHO1IM] LNIWIOVNVIN 3INVINYOAYId S NVIdNYOM
S3D1AY¥3S ALINNIWINO :HIDOVNVIN TvHINIO :NOILLYNOISIa] N1NZ IMINOS SW :3IWVN
ALNVAIDINNIN IZNANNSW




w'=:

€ Jo g abed
P— 0202/61.02 >EP= 1Znpunsy 6102/90/21 :aleq
TSR NOSIAJ2dNS 6102/90/21 (91ed > % W :99ho|dw3z :saimeubis
— e
ueyd uoy |dwi|ued uoy jdwy ueyd uejd uonejuawajdwy
syun syun|uonejuawajdwy syun syun
ueyd uoy: (dwy 1snq ay3 sad ssaujsnq ayy Jad ssauysnq ay3 sad ssauysnq ay3 sad
sjun ssauisnq|  se (dA4ds 9\ ‘aJed|  se (anJas 3 ‘@4ed|  se (ansas I ‘aued se (an13s 3\ ‘a4
ayj Jod se (ansas ap M ‘Suojag am) M ‘Suojag am) aMm ‘Suojag am) aMm ‘Suojag am)
‘a1ed 3/ ‘Suojag aM)| s39s ya12q sajdiduld | 5195 Ja1jaq sajdpuld| $319s Ja1jaq sajdpulg 5135 joaljaq sajdulg
5395 jajaq sajdung 3J2d oyieg ayy 3|34 oyieg ayy 324 oyieg ayy 3j2d oyieg ayy 395 ya112q 1N3WJO13A3A TYNOILVZINYOYO ALNVdIDINNN
9j2d oyleg ayijo| jo I 40 uoy; \d 30 uoy \d 40 uopeuawaldw) sadduld 3j2d oyieg juawdojanag 8 NOILVINYOISN VYL TVLININGO13AIA B
uonejuawsajdw] %001 %00T %00T %00T| uonejuawajdwy % %00T V/N| 3y3 jo uoy | |euoy 310 IVdIDINNIN - T V)N |3718VdVYI V ONIGTINE - T EV| Vv
ueyd jdwy|ueid (dwy ueyd uejd uopejuawaldwy
syun sjun|uonejuawajdwy sypun sjun
ueyd uoy: 1dwy qay3ad ssaujsnq ay3 Jad ssauisnq ay3 sad ssauisnq ayy sad
sjun ssauisnq ay3 Jad| se Jayiey) SAJIAIBS| S JaJIBYD SADIAIBS|  SB JIMRY) SIIIAIAS Se Jayey) sadinIas
Se Jauey) sadiuRS Jawoisn) ayy Jawoisn) ayy Jawoisn) ayy J3woisn) ayy Jauey) 1N3WdO13A3A TYNOLLVZINVOYO ALITVAIDINNN
J2W03IsN) 3y jo( 4o uoy dwy|  jo uoy |dwi|  jo uoy Idw) 40 uoneuawaldw SaDIAIRS D dojanag 8 NOILYINHO4SNVYL TVIN3IWGO13AIA B
uonejuawajdwi %001 %00T %001 %00T| uonejuawaldw| % %001 V/N ay3 jo uoy \d I | 310 IVdIDINN - T Vd)IN|318VdVYI V ONIQTINE - T V| v
a4nypuad 24nyy d ainypuadxa
aimjpuadxa| mojysed papafosd| mojysed pazdafoid|aimypuadxa mopysed moyyysed papalosd
Mmojysed payalosd /uejd ssauisnq Jueyd ssauisnq papafosd /ueid Jueyd ssauisnq
Jueid ssauisnq up uj paujejuod uj pauy q uj pauy uj pauiejuod
paulejuod sawesyawpy sawejawn sawespwiy sawesawn sawesawn Suipuny INIWIOVNVIAN TVIDNVYNIL ALITIGYNIVLSNS
ay3 uiyam ay3 ulyum ay3 ulyum ay uyaum Alyauoy ay3 ulyum v/N jue.s jo aunypuadxy Suipuny Juesn '8 ALIISVIA VIDNYNIA - ¥ VdIN WVIDONVNId-v| €a| a
saweJ} saweJ}
saweuy awy pasinbas awp pasinbas awp pasinbai| sawesy awy pasinbas ALNVADINAW
ay3 ulyM sauanb | ay3 ulyam sapenb| 3yl ulyim sapenb|  ay3 ulyam saanb saweJy awn ANIW3IOVNVIA TVIDONVNIA TVINIWNGO13A3A B
9y 03 sasuodsay oy 0} dsay oy 03 dsay 9y 03 dsay v| pasnbaiayi uiyum V/N| sauanb gy 03 asuodsay sapany oy 8 ALITIGVIA TVIDNVNIL - ¥ VAN [318VdYD ¥V ONIGTING - T €al v
paija|dwod
0z, SJUDWISSASSY swiog 1N3NdO13A3A TYNOILVZINVOYO ALITVAIDINNN
Aey pu3 Ad 0Z/6T |lenuuy |  JudwWssassy 1 43351824 2 NOILVINYO4SNVYL TVANIWGO13IN3A B
02, Aen pu3 V/N V/N V/N V/N JUdWSSAsSY ED| Pue ssauenp ||y 3 v v TVdIDINNIN - T VA)IN|318VdVO V ONIQUNE -T| €V| V
pa32]dwod
SJUBISSASSY swuo4 1N3IWdO13AIA TYNOILVZINVOHO ALITVAIDINNW
02, 924 Pu3 A4 0Z/6T |enuuy|  Judwssassy 'g 193s18a. 2 NOILVINYO4SNVYL 1VLNIWCLO13AIA B
V/N 0Z, 924 pu3 V/N V/N V/N JUDWSSASSY ZD| Pue s1aueny ||y 3 v ' TVdIDINNIN - T Vd)N|318VdVYI V ONIQTING - T EV| Vv
pa13]dwiod
SJUBISSASSY swuo4 1N3INJOT3AIA TYNOILVZINYOHO ALNVADINNN
6T, 220 pu3 Ad 0Z/61 |enuuy Judwssassy '@ 433s18au 8 NOLLYINYO4ASNYYHL TVIN3INAOT3IA3A B
Vv/N 6T,29Q pu3 V/N Vv/N udWssassy TO| pue siauenp ||y Suy v v IVdIDINAN - T Vd)N|319VdVYI V ONIQTING - T EV| V
pa19|dwiod
6T, SJUBISSISSY swuo4 1N3INdOT13AIA TYNOILVZINYOUO ALNVYAIDINAW
1d3S Pu3 A4 6T/8T |lenuuy|  Judwssassy '@ 1235132 2 NOILYINHO4SNVYL 1VLN3IWdO13AIA B
V/N V/N V/N 6T, 1d3S Pu3 V/N| 3judwssassy [enuuy| pue siauenp ||y 3 v 2] '/ IVdIDINNIN - T Vd)IN|318VdYD V ONIQ1ING - T gV Vv
1oday aduewsopad 1N3IWdO13A3A TYNOILVZINVOHO ALITVAIDINNN
sauypeap pajejndis |enuuy |edpunpy Supuoday 2 NOLLYINYO4SNVYL TVIN3IWGOT3AIA B
V/N V/N V/N Ajjenuuy V/N Jad se Ajjenuuy Vv/N SpJemo} uoissiwqng pue Suuojuo AVAIDINNIN - T YdIN|318VdVYI V ONIGTINEG - T EV| Vv
m - ® 3 zm 2 a a
¥ ¥3L8YND € ¥318VND Z ¥318VND T ¥3L8VND W 3 M m W W 2 m m m 2 m Jr b W m 8 m g W
g8 I8¢ §2% 7 " g 257282 g3 g7 %
RS ase i 9 z G 2 2 :
%02 :(%) LHOIAM| LNIWIOVNYIN 3ONVINYO4YId :S NVIdINOM
SIDIAY3S ALINNWINOD "HIDVNVYIN TVHINID "zo_._.<zw_mwo_ NINZ IMINOS SN :3INVN
ALITVAIJINN IZNANNSW




\P‘M\\w

€ Jo ¢ abed
0202/6102 Aujedidlunpy 1znpunsiy 6102/90/21 :81ea
=== :yosinzadng 61L02/90/2L :@1eq "ttt -+ :99hojdw3 :sainjeubis
foyjod orjod Ao1jo4 diysusaug Moyjod
Aoyjod diysusaiu)| diysusaju panosdde| diysusajuj panosdde Aojog diysusajup panoadde| diysusajuj panosdde
panoadde sad se Jad se susaqu| Jad se susaju| panoadde Jad se 13d se susaqu| 12d se susdyu| Apeded 1N3Wd013AIA TYNOILYZINYOHO ALITVAIDINNN
suJaju o Supojua iy 30 Supojud pue 40 upojud |y pue| susiu jo Supojuay| jo Supojuapy pue 30 Suojuay pue |euonninsul 2 NOILYIWYOASNYYHL TVLIN3INGO13AIA B
pue Sulo3UON %00T Suponuo %001 SupoyuoN %00T |pue Supouo %00T| Sunoluon %00T Supojuo %001 Vv/N v/N Suiseanu| IVdIDINAN - T Vd)IN|318VdVI V ONIQTINE - T | Vv
sawespwn
sawesawn sawesjawn sawesyawn paiejndys sad sawespwn
sawespwn paiejndiis paiejndis paiendy: se ue|d Isng paiendns
pajejndys sad se| sad se ueld ssauisng| Jad se ueld ssauisng| sad se ueld Isng dMd3 1znpunsiyl | Jad se uelq ssaujsng
ue|d ssauisng dMd3 dMd3 1znpunsiy dMd3 1znpunsiy dMd3 1znpunsiy panoidde dMd3 1znpunsiy
1znpunsiy panosdde panoidde ay3 up panosdde ay3 uy panouidde ay3 ug ay3 uj pauiejuod panoidde ay3 u
ay3 uy pauy 5| pauy > suope [je| pauy > suonde [je| pauy ) noe || pauy ) suopoe jje Aapedes LN3dO13A3A TYNOILVZINYOYO ALNVADINNN
suopde e jo| jo uol 1d 40 uoy \d 40 uoy; dwj| jo uope: 1dw) |euonnmsul '8 NOILYINYO4SNVYL TVINIWNGO13A3A B
uopejuawaldw) %001 %00T %00T %00T %00T v/N ue|d ssauisng dMd3 Suiseasnu) IVAIDINNN - T Vd)IN|319VdVI V ONIQIING - T | v
sawesawyy sawesyaw sawespwn sawesyawn
sawesyawypy pajendys paie|ndis paie|ndns paiejndis paiejndns
12d se suelq 12d se sueld 19d se sue|q 12d se suelq ueld uody Jad se sue|q
uody | uondy Seuey| uondy | uondy N uomdy 3
sty panosddy aya | ysty panoaddy ay3 ui| ysiy panosddy ay3 uj| yspy panosddy ays ug Jys1y panoadde| sy panosddy aya ug Aypedes 1N3IWdO013A3A TYNOILVZINVOHO ALNVdIDINNIN
uj pauy suopde| pauy > suopde |je| pauy suonpe |je| pauejuod suonde |je| Jad se sawesyawil| paujeuod suopde jje |JeuonnInsul 2 NOILYINYO4SNWVYL TVLN3INdO13AIA B
lle jo uoy \dwi|  jo uoy Idwy| 30 uoy 1d 40 uoy I paieindns| jo uoy |dwy V/N juawadeuen ysiy Suiseanu) TVAIDINA - T VAIN|318VdVI ¥V ONIQUINE-T|  TV| V
UPNY [eusdnug 1PNy [eusdiu] Aq Upny |eusdiul Aq upnYy eusanul Aq upny [eusaqu) Aq
Aqas sowesyowy sad| 39S sowesgpwy sad| 39s sowesypwpy sad| 39S sawesgowy Jad 195 sawesgawny 1ad
Se}Ipny [eusdju| 03| se)ipny [euJaju| 0} Se 3 Ipny |eulaju] 03| Se ) Ipny |eusdjuj 03 Se ] Ipny |eusdju| 03
paniwqns sasuodsau | panwqgns sasuodsas | panywqns sasuodsas| panwqns sasuodsas paniwgns sasuodsas
pue 03 papuaye pue 03 papuaye pue 03 papuane pue 03 papuane pue 03 papuane Aypedes 1N3IWdO13A3A TYNOILVZINYOHO ALIVAIDINNN
UPNY [eusdiu) Aq APNY |eusdiul Aq UPNY jeusdiu) Aq upny |eusdiu) Aq upny jeusdiu) UPNY jeusdiu) Aq leuopnisul 8 NOILVINYO4SNVYL IVIN3IWCGOT3A3A B
pasies sapianb ipny| pasies sapsanb 3pny| pasies sapanb 3pny | pasies saanb 3pny | Aq 1es sawelawyy | pasies sapanb ypny V/N sapianb 3pny jeusaju) Suiseasnu) IVAIDINNIN - T V)N [318VdYD V ONIGTING - T V| v
siapuagyo siapuagyo siapuayo
S1apuayo Jsujese 1sujeSe uajey jsujese uayey S19puayo Jsujese 1sujeSe uayey
ud)ye} UoKdL JUBAD|AL uopde JUBAd|DS UOHDE JUBAD|3J | U B} UOIIIE JUBAD|RL UORDE JUBAB|DS
Ppue S3uN-qns UIYIM | pue SJUN-GNS UIYIIM| PUE SIUN-GNS UIYIIM | PUE S}UN-GNS UIYIM pue sjjun-qns uyIMm Aypedes LN3Wd013A3A TYNOILVZINYOHO ONINY¥VY3I140 ALID
uondn.i0d pue pnesy| uopdniiod pue pneuy| uopdniiod pue pnesy| uondniiod pue pnesy uopndnuiod pue pneuy uondniio) Jeuonaninsul 2 NOILYINHO4SNVYL ANV ALID ONINYYI1
40 Supoy %00T| 30 Supoy %00T| 30 Sunoy %00T| 40 8u %00T Supion %| 30 Sunoy %00T V/N| 8 pnesd jo Sunojyuon Suisea.nu| TVdIDINN - T VdIN V ONILV3Y) - L A4
o = =
5,k 25 29 3 2 E Bl Bt
 ¥3ILYVND £ ¥319VND Z ¥318VND T ¥3LYVND 2238 52 2 c P o 2a >8R 3 28 28|85
$hg 53F °5 2 i - 55 2 2 Al
m > ISR ~ = > = m m

%02 :(%) LHOIAM |

LNIWIOVNVIN 3INVINYOYId :S NVIdIHOM

S3JIAY3S ALINNWINOD *4IDVNVIN TV¥INID uZO_._.<Z@_me_

NINZ IMINOE SW :JNVN

ALNVCIDINNN IZNANNSN




