INDIVIDUAL ANNUAL PERFORMANCE AGREEMENWT FOR THE 2017 2018 FINANCIAL YEAR

E A TS

[NDIVIDUAL ANNUAL. PERFORMANCE AGREEMENT

E&TERFED INTO BY AND BETWEEN: ;

MSUNDUZI MUNICIPALITY

it s (Full Name)

In hisfher capacity as: . -+

s
'

c Supervisor)

AND

- {Fult Name}

Asthe .~ .o 0 tars s Jobholder)

PERIOD OF AGREEMENT: ' te

Following completion of this form, it must be forwarded o the Seciion:
Human Resource Management.

=== ool OO Date 10/ 10 /2018 Supervisbre. Yo

|

©Copyright 2018 Msunduzi Municipality.

Signatures: Employeze: .. Bate 1071012018
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INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE J01772018 FINANCIAL YEAR

WHEREBY IT IS AGREED AS FOLLOWS:

1.

1.1

1.2

1.3

2.1

2.2

2.3

Signatures: Employee: ......<

@Copyright 2018 Msunduzi Municipality.

PURPOSE

The purpose of entering into this agreement is to communicate {o the Employee the performance
expectations of the Municipality.

! l

The performance plan defines the Council's expectatiohs of the employee’s performance
agreement to which this document is attached and Non-Settion 57 {1) of the Municipal Systems
Act, which provides that performance objectives and targeis must be based on the key
performance indicators as set in the Municipality's Integrated Development Plan (IDP} as
reviewad annually.

! |

Should any non-agreement arise between the Employer and the Employee in respect of matters
requlated by this plan, the process outlined in the Municipality's PMDS should be followed. If this
process fails, the Employee may apply the formal grievance rules.

VALIDITY OF THE AGREEMENT

The agreement will be valid for the period 81 July 2018 to 30 June 2918

The content of the plan may be revised at any time during the above-mentioned period to
determine the applicability of the matters agreed upon, especially where changes are significant.
If at any time during the validity of this plan the work environment of the Municipality changes

(whether as a result of Council or Management decisions or otherwise), to the extent that the
contents of this agreement are no longer appropriate, the contents shall immediately be revisad.

JOB DETAILS

Employee Number : 0106810

Management ievel : Level 2

Component : Community Services

Unit : Community Services

Location : Head Office — AS Chefily

Oceoupational classification : Senior Management — Section 56
Designation : General Manager: Community Services

e Datl 10 /10 / 2018
Page 2 of 23
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INDIVIDUAL ANNUAL PERFORMANCE WORETMENT FOR THE 20172018 FINANCIAL YEAR

4, JOB PURPOSE

The purpose ofthe -+ .+~ s=¢. 2z job should be in line with the Municipality’s priorities
as identified in the 201 8— 2019 Serwce Delivery Budget and lmplemenfatfon Plan. The purpose of
the ~ is to assist the .. == - -~ implementing the

Mumcipalltys Strateglc Objectives by ensuring efficient prowsmnmg and management of
: . through the implementation of policies. strategies. projects and processes
that advance the realtsatlon of goals ar‘d objectives of the Msunduzi Municipality. '

Overall accountability of the Jobhoider:

The jobholder is the -+ oo e and has the responsibility for b
o The mcumbent will provide continuous Management and other reievant
informationto the = "= - the Municipality's delivery of services.

5. JOB FUNCTIONS

The key functions of the jobholder are to:

= Health and Social Services: Environmental Hezlth and HIV/AIDS

= Risk Management: Traffic and ’S_gcurity, Fire Flghtmg Services @

4 i
R Y e e

= BDevelopment Services: 4

ELm iRy

= Area Based Management

8. REPORTING REQUIREMENTS/LINES & ASSESSMENT LINES

The Jobholder shall report to the Supervisor on all parts of this plan. He/She shall:

= Timeously alert the supervisor of any emerging factors that could preclude the achievement
' of any performance plan undertakings, including the contingency measures that shefhe
proposes to take to ensure the impact of such deviation from the original plan is minimised.

= Establish and maintain appropriate internal controls and reporiing systems in order to mest
performance expectations.

= Discuss and thereafter document for the record and future use any revision of targets as
necessary as well as progress made towards the achievement of performance pian

measures.
N |
Signatures: Employee: ‘h:-”]w{ﬁ ............... Date 10/10/ 2018 Superviforrrt S mrmr :%Jate 1071012018
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in furn the supervisor shall:

7.

INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 26172018 FINANCIAL YEAR

Meet to provide feedback on performance and to identify areas for development at least four
times a year.

Create an enabling environment to facilitate effective performance by the Jobholder.

i
Facilitate access to skills deve!lopment and capacily building opportunities.

Work collaboratively to solve problems and generate solutions to common problems within
the municipality that may be impacting on the performance of the Jobholder. |

PERFORMANCE ASSESSMENT/APPRAISAL FRAMEWORK

Performance will be assessed according o the information contained in the Workplan.

7.1

7.2

The Key Performance Areas (KPAs) and Core Managerial Competencies (CMCs) together with
their weighting, during the period of this agreement shall be as set out in the table below.

The Employee underiakes io focus and io actively work towards the promotion and
implementation of the KPAs within the framework of the laws and regulations governing the
Municipality. The specific duties/outpuis required under each of the KPAs are outlined in the
attached work plan. KPAs should include all special projects the Employee is involved in. The
WORKPLAN should ouiline the Employee’s specific responsibilities in such projects.

NB: KPAs should preferably not exceed five (5).

Key Performance Areas (KPAs) Weight

1. WORKPLAN 1 ABM 20%

2. WORKPLAN 2 PUBLIC SAFETY & DIBASTER 20%
MANAGEMENT

3. WORKPLARK 30 COMMURNITY DEVELOPMENT & HEALTH 20%
& SOCIAL SERVICES

< ‘xf» DRHPLAN 4: REGUILLATED PERFORMANCE 20%

NOICATORS & BACK 7O BASICS
G, ‘a"xff’\ﬁé/?i_.ixixé 5: FINANCIAL RECOVERY
TOTAL

NOTE: WEIGHTING OF KPAs MUST TOTAL 100%

Signatures: Employee: .

@Copyright 2018

... Date 18 /1072018 Supervisor: .. &ormrrmmmesas Datfe 10 /10 / 2018

Msunduzi Municipzality.
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INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 2017/2018 FINANCIAL YEAR

7.3 The Employee’s assessment will be based on her/his performance in relation to the
dutiesfoutputs outlined in the attached WORKPLAN as well as the CMCs marked here-
under. At least five (5} CMCs, inclusive of any that may become prescribed from time to
time, should be selected from the lists that are deemed 1o be critical for the Employee’s

Specific job.
| |
1 1
74 Core Manageriai Competencies Weight
1 Sirategic Direction and Leadership 10% :
z Faople Mang gwmen? 0%
3 Frogramime and Project Management 0%
4 Financial Management 0%
5 Change Leadearship 0%
g Covernance Leadership 10%
7 Moral Compsience 0%
& Péa“sr%g & Crganising 0%
g Analysis & Innovation 5%
10 | Knowlegge & Information Managem 5%
111 Commurdeation 5%
12 | Fesulls & Quslity Focus 8%
Total o 00
* Compulsory

NOTE: WEIGHTING OF CMCs MUST TOTAL 100%
KPAs shall contribute 80% and CMCs 20% of the final assessment score.

e \-\
Signeatures: Employee: . j“—':v ............. Date 10/ 10/ 2018 Supew&Mme 10/10/ 2018

Page 5 of 23
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INDIVIDUAL ANNUAL PERFORMANCY AGREEMENT FOR THE 20172018 FINANCIAL YEAR

8. PERFORMANCE ASSESSMENT

The assessment of an Employee shall be based on his performance in relation to the KPAs and
CMCs and performance indicators, as set out in this PERFORMANCE PLAN and attached
WORKPLAN. The performance of the employee in respect of all individual KPAs and all
individual

KPAs and CMCs will be assessec? using a 5-point rating scale, i.e.: *

= 5=0UTSTANDING PERFORMANCE
= 4 =PERFORMANCE SIGNIFICANTLY ABOVE EXPECTATIONS
= 3=FULLY EFFECTIVE |
= 2 =PERFORMANCE NOT FULLY EFFECTIVE
= 1=UNACCEPTABLE PERFORMANCE
The fotal KPAs and the total CMCs scores are combined io produce an overall performance

perceniage score with percentage ranges thai coincide with the above 5-point assessment
scale;

Employees: KPAs shall contribute 80% and CMCs 20% of the final assessment

2. FEEDRBACK

Performance feadback shall be in writing on the Second Quarter Review Form and Annual
Review Form, based on the Empioyer's assessmeni of the Employee’s performance in relation
to the KPAs and GAFs and standards outlinad in this performance plan and taking into account.
the Employee's self-assessment.

10. DEVELOPMENTAL REQUIREMENTS

10.1  The Supervisor and the Jobholder agree that the Jobholder's key development needs are in
relation to his/her current job and envisaged career path in the Municipality. Data on areas for
development are identified in the Personal Development Plan (attached)

11. TIVIETABLE AND RECORDS OF REVIEW DISCUSSIONS AND ANNUAL ASSESSMENT

ANNUAL PERFORMANCE ASSESSMENT 2017/2018  |AUCUST/SEFTEMBER 2017
QUARTER 1 ~2017/2018 FINANCIAL YEAR (ORAL) INCVEMEER/DECEMEER 2017
QUARTER 2 - 2017/2018 FINANCIAL YEAR FEBRUARY 2018

QUARTER 3 — 2017/2018 FINANCIAL YEAR (ORAL) WAPRIL/MAY 2018

Assessment results (Mid-Year review & annual evaluation) shall be recorded in writing.
Incumbents wili be assessed by the Municipal Assessment Commitiee in their Mid-year and
Annual Reviews. Incumbents will be orally assessed by their Supervisor for their 18t and 31
Quarter Assessmenis. Assessments will entail a review of progress made in respect of the
fulfilling of the aforesaid responsibilities and may lead to modifications in either responsibilities or
methods of assessment.

o...Date 10 /10 [ 2018

@Copyright 2918 Msunduzi Municipatity. Page § of 23



INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 2017/2018 FINANCIAL YEAR

12. DISPUTE RESOLUTIONS

= Any dispute about the Interpretanon and appllcatlon of this agreement shall be mediated
by: : R

= If this mediation fails, the internal grievance rules will apply.
13. AMENDMENT OF AGREEMENT | !

Amendments to the agreement shall be in writing and can only be effected after discussion and
agreement by both parties. : -

14, The following are annexures of ’thisl individual annual performance agreement for the 2018/19 |
financial year:

ANNEXURE A: CODE OF CONDUCT FOR MUNICIPAL STAFF MEMBERS
ANNEXURE B: FINANCIAL DECLARATION FORM

ANNEXURE C: PERSONAL DEVELOPMENT PLAN

ANNEXURE D: INDIVIDUAL WORKPLAN

i5. SIGNATURES OF PARTIES TO THE AGREENIENT

The contents of this document have been discussed and agreed with the Jobholder concemned.

Pt = RS Wt . f £
Name of Jobholder: ... MG Z L’F{’{E ........................................

Signature: ..... s o, Date: 07 / 07 / 2018

AND
s VN
Name of Supervisor: {\J“\{\“ ............................. L\C—’ E\’/‘B
T -
AV
Signature] ... \osmemrmeeoeeeit....... Date: 07 / 07 / 2018

\

~.. .

), f o

Signatures: Employee: 1¢?!5_‘ .......................... Daie 10/ 40/ 2018 SuUpPerviSOr: .eevieriees MR..Date 10 /10 /2018
®Copyright 2018 MMmlpahty. Page 7 of 23




INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 2017/2018 FINANCTIAL YEAR

ANNEXURE A
i
| |
i \
MSUNDUZI MUNICIPALITY |
i
CODE OF CONDUCT FOR MUNICIRAL STAFF MEMBERS
SCHEDULE 2
Signatures: Employee: .. : gte*‘[ﬂ 710/2018
@Copyright 2018 Msunduzi Municipality. Page 8 of 23
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INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 2017/2018 FINANCIAL YEAR

SCHEDULE 2
CODE OF CONDUCT FOR MUNICIPAL STAFF MEMBERS

1. Definitions
In this Schedule “partner” means a person who permanently lives with another person in a manner as ifi

married. |
| i

2. General conduct

A staff member of a municipality must at all times— |
(a) foyally execute the fawful policies of the municipal council; f
{b) perform the functions of office in good faith, diligently, honestly and in 2 transparent manner; (c)
act in such a way that the spinit, purport and objects of section 50 are promoted:;
(d) act in the best interest of the municipality and in such a way that the credibility and integrity of
the municipality are not compromised; and
{e) act impartially and treat all people, including other staff members, equally without favour or

prejudice.

3. Commitment to serving the public inferest

A staff member of a municipality is & public servant in a developmental locai system, and must

accordingly— o ' N
(@) implement the provisions of section 50 (2); _
(b) foster a culture of commitment to serving the public and a collective sense of responsibility for
performance in terms of standards and targets; _
(c) promote and seek to implement the basic values and principles of public administration described
in section 195 (1) of the Constitution;
(¢} obtain copies of or information about the municipality's integrated development plan, and as far
as possible within the ambit of the staff member's job description, seek to implement the objectives
set out in the integrated development plan, and achisve the performance targeis set for each
performance indicator;
(e) participate in the overall performance management sysiem for the m{xnicipality, as well as the
staff member's individual periormance sppraisal and reward system, if such exists, in order to
maximise the ability of the municipality as a whole to achievas its objectives and improve the quality of

life of its residents.

4. Personal gain
(1) A staff member of 2 municipality may not—
(g} use the position or privileges of a staff member, or confidential information obtained as a staff

member, for private gain or to improperly benefit another persen; or

AN

e=Date 10 {10 1 2018
Page 8 of 23

]
Signatures: Employee: @ ...... teireer e Date 1071072018 Superviso
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INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 20172018 FINANCIAL YEAR

(b) take a decision on behalf of the municipality concerning a matter in which that staff member, or
that staff member's spouse, pariner or business associate, has a direct or indirect personal or
private business interast.
| i
{2) Except with the prior consent of the c!:)uncil of a municipality & staff member of the municipality miay
not—
{a) be a party to a coniract for— 4 ;

(i} the provision of goods or services to the municipality; or I

|
{ii) the performance of any work for the municipality otherwise than as a staff member; (b)
obtain & financiat interest in any business of the municipality; or

{c) be engaged in any business, trade or profession other than the work of the municipality.

5. Disclosure of benefits
(1) A staff member of a municipality who, or whose spouse, pariner, business associate or close
family member, acquired or stands io acquire any direct benefit from a confract concluded with the

municipality, must disclose in writing full particulars of the benefit to the council.

{2) This item does not apply to a benefit which a siaff member, or a spouse, pariner, business

associate or close family mamber, has or acquires in common with all other residents of the municipality. -

5. Unauthorised disclosure of information
(1) A staff member of a municipality may not withoul permission disclose any oprivileged or

confidential intormation obiained as a staif member of the municipality to an unauthorised persaon.

(2) For the purpose of this item “privileged or confidential information” includes any information—
(2) determined by the municipal council or any structure or functionary of the municipality to be
privileged or confidential;
{h} discussed in clesed sessicn by the council or a committee of the council; {¢}
disclosure of which would viclate a person’s right to privacy; or

{d} declared fo be privileged, confidential or secret in terms of any law.

(3} This iiem doss not derogate from a person's right of access {0 information in terms of national

legisiation.

7. Undue influence
A staff member of a municipality may not—

{a2) unduly influence or atiempt to influence ihe council of the municipality, or a struciure or

e teerrereeeeerrie e Date 10 110 § 2018
Page 10 of 23
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functionary of the council, or a councillor, with a view to obtaining any appointment, promotion,

privilege, advantage or benefit, or for a family member, friend or associate;

(b) mislead or attempti to mislead the council, or a structure or functionary of the council, in iis
consideration of any matter; or
(c) be involved in a business venture with a councillor without the prior written consent of the council

of the municipality. 1 !

8. Rewards, gifts and favours ‘ .
(1) A staff member of a municipality may not Jreql.fest, solicit or accept any reward, gift or favour for— (a) !
persuading the council of the municipalfty, or any struciure or functionary of the council, with regard ’
to the exercise of any power or the performance of any duty;

(b) making a representation to the council, or any structure or functionary of the souncii; (c)

disclosing any privileged or confidential information; or

(d} doing or not doing anything within that staif member’s powers or duties.

(2) A staif member must without delay report to a superior official or to the speaker of the council any offer

which, it accepted by the staff member, would constitute & breach of subitem (1).

8. Council property
A staff member of a municipality may not use, take, acquire, or benefit from any property or asget

owned, conirolled or managed by the municipality to which that staif member has no right.

1G. Payment of arrears
A staif member of a municipality may not be in arrears to the municipality for rates and service
charges for a period longer than 3 months, and & municipality may deduct any ouistanding amounis from a

staiff member's salary afier this period.

11. Participation in elections
A staff member of a municipality may not participate in an election of the councii of the municipality,

other than in an official capacity or pursuant ie any constitutional righ.

12. Sexual harassment

A staif member of a municipality may not embark on any action amounting to sexual harassment.

13. Reporting duty of staff members
Whenever a staff member of a municipality has reasonable grounds for believing that there has been a
breach of this Code, the stafi member must without deiay report the maiter {0 a superior officer or to the

speaker of the council.

T Y T T
LT ‘ “
Signatures: Employee: B85 [ v Date 1071072018 Supervisor ...X:M.m—.g.:.Date 10 /102018
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INDIVIDUAL ANNUAL PERFORMANCE ACREEMENT FOR THE 20172018 FINANCIAL YEAR

14. Breaches of Code
Breaches of this Code must be deall with in terms of the disciplinary procedures of the municipality

envisaged in section 87{1)(h) of this Act.

14A. Disciplinary steps i l
(1) A breach of this Code is a ground for dismissal or other disciplinary steps against a staff member whoE
has been found guilty of such a breach. ,
i
(2) Such other disciplinary steps may include—
{a) suspension without pay for no longer than three months; () demotion;
{c) transfer {o another post;
(d
(e

) reduction in salary, allowances or other benefits; or
)

an appropriaie fine.

;

Signatures: Employee@%ﬁﬁ ................... Date 10 /10/ 2018  Supervi

J...Date 10 /10 / 2018

@Copyright 2018 Msunduzi Municipality. Page 12 of 23



INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 2017.2018 FINANCIAL YEAR

ANNEXURE B
|
MSUNDUZI MUNICIPALITY

|
FINANCIAL DISCLOSURE FORM

£

ERES

S

PIETERMARITZBURG
MSUNDUZI

/\

e ate 10710 / 2018

Page 13 of 23
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FINANCIAL DISCLOSURE
FORM

—
PR S e ——— ;
{, the undersigned (surname and initials) P L Cedles of

Do Voo g
p— ; =

e

& Eﬁrﬂp/_:-\

E (Postal address) and |
- ) E

|

address)

.

¥

4

{Residential
employed asi_ et i otAL Micuka atthe N ] (s e AL !

Municipality hereby ceriify that the followinglinformation is complete and correct tc the best of

my knowledge:

1. Shares and other financial interests (Not bank accounts with financial institutions)

See information sheet: Note (1}

WNumber of shares / extent of financial interest

Mominal vaiue

Name of Company or entity

. .,-/

-

2. Directorships and Parinerships

See information sheet: Note (2}

Name of Corporate entity, partnership or ﬁi;rﬂ/

-Type of business

Amoupt of Remuneration or Income

rY

/

3. Remunerated work outside the Municipality (As sanctioned by Council)

See information sheet: Nofe (3)

Name of Employer / Type of WGV Amount of Remunerafion or Income
A e
g o
d ~
- /
T
=i
Signatures: Employee: %M ................ Date 107107 2018 Supervisor: Y sy rees Date 1071072018

@Copyright 2018 Msunduzi Municipality.
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INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 2017/2018 FINANCIAL YEAR

Council sanction confirmed:

Signature of Mayor:

Date:

4. Consultancies and retainerships |

See information shest: Note (4}

/

Name of client Nature : ,J‘fyp’g':f business activity ,V-aiﬂﬁ)f,benefits received
= ; -
| N
. '/ F!\\// r'; U“/\ﬁ o -
e / T
5. Sponsorships
See information sheet: Note (5) -
Source of sponsorship Description of S}ongrﬁship }a&ue of sponsorship
[N
A
e i~
A S R
o ¥ s

6. Gifts and hospitzlity from a source other than a family member

See information shest: Note (8)

©®Copyright 2018 Msunduzi Municipality.

o
Deascription Value Source
/ ioar //
/ ! Phy
FFEAN
/ fe 107
¥ i
7. Land and property
See information sheet: Note (7}
" ’ L
Description Extent Area / ) VMalle
- ! o
yd 4 ~
// P j ‘;}\;‘sj/ .
e !
)
Signatures: Employee: @tﬁ? ............... Bate 10 /10 /2018  Superviser: =Z..Date 10/ 10 / 2018
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INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 20172018 FINANCIAL YEAR

]

2]

SIGNATURE OF EMPLOYEE: o iilhap,

DATE: 07 /,_p?' /2018

PLACE: Vi oA B NAqT 2 ey
' i
t i

OATH/AFFIRMATION
1. | certify that before administering the oath/affirmation | asked the deponent the following

guestions and wrote down her/his answers in his/her presence:

(i) Do you know and understand the contentis of the declaration?

—f o -
Answer rel %
-

(i) Do you have any‘objection io taking the prescribed oath or afiirmation?

s
Answer A

{iiy Do you consider the prescribed oath or affirmation to be binding on your conscienca?
Answer __ 17

2. | certify that the deponent has acknowledged ihai she/he knows and understands the contgnts of
this declaration. Theé deponent utters the foliowing words: “l swear that the comtents of this

declaration are true; sohelp me God.” / “l truly affirm that the contents of the declaration are

trug". The signature/mark of ihe deponent is affixed to the declaration in my presence.

W!@g@

Commissioner of Qath fJustice of ithe Peace

Full first names and surname:

T OTPI OIS SIORER-OF SATHE 00K lefters)

Designation (rank): L A BESOLIRCES SUER@IMGHRRIEEAHISNESSUth Africa
SIFISG PETROS MZOBE “

333 CHURCH STREET, PIETERMART: LDURWL Eyava

Street address of institution:

, o Lo LG e
Date: DATE f&/!ﬁ{/ﬁf@
Place:

CONTENTS NOTED: MAYOR
DATE:

Signatures: Employee: ‘\{;:r{ﬂ—) ............... Date 10/ 10 /2018 SupervisoR ., sdommemi w.late 1011012018
e = YN
©Copyright 2018 Msunduzi Municipality. / Page 16 of 23



INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 20172018 FINANCIAL YEAR

INFORMATION SHEET FOR THE GENERIC FINANCIAL DISCLOSURE
FORM

The following notes is a guide to assist with completing the Financial

Disclosure form (Annexure A): i

NOTE 1: Shares and other financial interests

Designated employees are required to disclose the following details with regard to shares

and other financial interests held in any lprivate or public company or any other corporate

entity recognised by law:

s The number, nature and nominal value of shares of any iype;

® The nature and value of any other financial interests held in any private or public
company or any other corporate entity; and

. The name of that entity.

NOTE 2: Directorships and parinerships

Designated employees are required o disclose the following details with regard to
directorships and parinerships:

e The name and type of business activity of the corporate entity or partnership/s; and
- The amount of any remuneration received for such directorship or parinership/s.

Directorship includes any occupied position of director or alternative director, or by
whatever name the position is desighated.

Parinership is a legal relationship arising out of a contract between two or more
persons with the object of making and sharing profits.

NOTE 3: Remunerated work outside the Municipality (As sanctioned by Council)
Designated employees are required to disclose the following details with regard to
remunerated work outside the public service:

e The type of work;

& The name and type of business activity of the employer; and

e The amount of the remuneration received for such work.

Remuneration means the receipt of benefits in cash or kind, and work means
rendering a service for which the person receives remuneration.

NOTE 4: Consultancies and retainerships

Designated employees are required to disclose the following details with regard to

=y,
Signatures: Employee: ... akne Date 10/10/2018 Supervisory ... )......Date 10/ 10 /2018

@Copyright 2018 Msunduzi Municipality. Page 17 of 23
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INDIVIBUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 2017/2018 FINANCIAL YEAR

consutancies and retainerships:

. The nature of the consuliancy or retainership of any kind;

® The name and type of business activity, of the client concerned; and

° The value of any benefits received for such consultancy or retainerships.

NOTE 5: Sponsorships

Designated employees are required td disclose the following details with regard io
sponsorships:
s The source of the sponsorship;

e The description of the sponsorshipl; and

° The value of the sponsorship.

NOTE 6: Gifts and hospitality from a source other than a family member

Designated employees are required to disclose the following details with regard to

gn‘ts and hospitality:
A description and the value and source of a gift with a value in excess of
R350.00;

- A description and the value of gifts from a single source which cumulatively
exceed the value of R350.00 in the relevant 12-month period; and

= Hospitality intended as a gift.in kind.

Designated employees must disclose any material advantages that they received from

any source e.g. any discount prices or rates that are not available to the general

public. All personal gifis within the family and hospitality of a traditional or cultural nature
nead not be disclosed.

NOTE 7. Land and Property

Designated employees are required to disclose the following detfails with regard to
their ownership and other interests in land and property (residential or otherwise both
inside and outside the Republic):

° A description of the [and or property;

s The extent of the land or property;

° The area in which it is situated: and

s The vaiue of the interest.

Date 10110/ 2018

Date 1071072018 Supervisor; =
Page 18 of 23

Signatures: Employee:
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INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 201722018 FINANCIAL YEAR

ANNEXURE C

|
PERSONAL DEVELOPMENT PLAN

¢

ENTERED INTO BY AND BETWEEN:

MSUNDUZI MUNICIPALITY

e (Full Name)

5]

® in his/her capacity as: ST Rimmrnoac ool Supervisor)
AND
e o (Full Name)

Asthe 1 T oo Tasooas (Jobholder)

PERIOD OF AGREEMENT: 1 July . "7 te 30 June .

Following completion of this form, it must be forwarded to the Section:
Human Resocurce Development.

Signatures: Employee: .. crereeeenenns Date 10/ 40/ 2018 Supervisdr: P T Date 1071012018
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INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 205772018 FINANCIAL YEAR

MURNICIPALITY: MSUNDUZI MUNICIPALITY

NAME: Ms BONIWE ZULU

JOB TITLE: GENERAL MANAGER

SUPERVISOR CITY MANAGER l g
UNIT COMMUNITY SERVICES :
COMPONENT: COMMUNITY SERVICES

PURPOSE: To enable the Supervisor and the employee to identify skills development reguirements |
and as a result agree on the steps taken to address those developmental gaps

1. What are the compstencies required for this job (refer to competency profile
of job description)?
topcmtz s £8 D pms ot TRIU VT

2. What competencies from the above list, does the job holder already possess?'

Jr{ _

3. What then are the competency gaps? (If the job holder possesses all the
necessary competencies, compleie No's 5 and 6.)

-
i
.

N VAV

4, Actions/Training interventions {o address the gaps/needs

Lefleuqot  locpke  on  Fola—t oo (DLl
CADSZIANAENT DA v T St

Signatures: Employee: @Z“ Date 10 /10 f 2018 Superﬂ@am 1071072018
@Copyright 2018 Msunduzi Municipality. Page 20 of 23




INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 20172018 FINANCIAL YEAR

5. Indicate the competencies required for future career progression/development

///

_ - —
~ 7

-~ -

8. Actions/Training interventions to address% future progression

7. Comments/Remarks of the Incumbent

N/ Ty
/ P «,/f [

8. Comments/Remarks of the supervisor

IMPACT ASSESSMENT

impact of Devefopment on work (After 3 - 6 Months)

Employee Supervisor/Manager

T
e Date 10 /10 / 2018

Date 10 /1612018 Supervisofie.

Signatures: Employee; ......

@Copyright 2018 Msunduzi Municipality. : Page 21 of 23



INDIVIDUAL ANNUAL PERFORIAANCE AGREEMENT FOR THE 20172618 FINANCIAL YEAR

AGREED UPON:

s i \“
Signature: el
gxgﬁupewisor: \\ %

Date: 07/07/2018

T

. AT S0y
Signature: \?f;‘,/ﬁ’”( | |
Incumbent: e W T s
Date: 07 /07 /2018
Date of next review:
q/ )
Signatures: Employee: ....1; u/ ..................... Date 10/10/2018 Superviserios .....;._[?ate 16171072018

®Copyright 2018 I’\Iisunciuzrl‘e'iumc:[palrty. p Page 22 of 23



L OF (g
Ern'®
Lo

INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 20172018 FINANCIAL YEAR

! MSUNDUZI MUNICIPALITY ‘
PERFORMANCE WORKPLAN
PIETERMARITZBURG
MSUNDBUZI
EMPLOYEE NUMBER: 0106820
SURNAME & INITIALS: Ms. BONIWE ZULU
DESIGNATION: GENERAL MANAGER
COMPONENT: COMMUNITY SERVICES
UNIT: COMMUNITY SERVICES
MANAGEMENT LEVEL: LEVEL 2
OCCUPATIONAL CLASSIFICATION SENIOR MANAGEMENT — SECTION 56
LOCATION: AS CHETTY BUILDING

This performancé workplan has been agreed beiween the parties hereunder and shall be
revised and assessed during the 1st Quarter {Orally), 2nd Quarter (Written), 3rd Quarter
(Orally} and Annual Quarter (Written)

Signatures (WE AGREE WITH THE CONTENTS OF THIS PERFORMANCE WORKPLAN)

)
EMPLOYEE: ==
DATE: 07/07 /2018
SUPERVISOR: _@ B L We b
\\ é\’)
DATE: 07 18

»

Signatures: Employee: .4 Date 10/ 10/ 2018 Supervisoleores 10/10/2018

®Copyright 2018 Msunduzi Municipality. Page 23 of 23
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