INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 2022/2023 FINANCIAL YEAR

INDIVIDUAL. ANNUAL. PERFORMANCE AGREEMENT

ENTERED INTO BY AND BETWEEN:

MSUNDUZI MUNICIPALITY

Herein represented by:

Mrs. Nelisiwe Ngcobo (Full Name)

In his/her capacity as: City Manager (Acting) (Supervisor)
AND
Mr. Ngangenkosi Mpisi (Full Name)

As the GM: Electricity Supply Services (Acting) (Jobholder)

PERIOD OF AGREEMENT: 1 July 2022 to 30 June 2023

Following completion of this form, it must be forwarded to the Section:
Human Resource Management
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WHEREBY IT IS AGREED AS FOLLOWS:
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INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 2022/2023 FINANCIAL YEAR

PURPOSE

The purpose of entering into this agreement is to communicate to the Employee the performance
expectations of the Municipality.

The performance plan defines the Council's expectations of the employee’s performance
agreement to which this document is attached and Non-Section 57 (1) of the Municipal Systems
Act, which provides that performance objectives and targets must be based on the key
performance indicators as set in the Municipality’s Integrated Development Plan (IDP) as
reviewed annually.

Should any non-agreement arise between the Employer and the Employee in respect of matters
regulated by this plan, the process outlined in the Municipality’s PMDS should be followed. If this
process fails, the Employee may apply the formal grievance rules.

VALIDITY OF THE AGREEMENT

The agreement will be valid for the period 1 July 2022 to 30 June 2023

The content of the plan may be revised at any time during the above-mentioned period to
determine the applicability of the matters agreed upon, especially where changes are significant.

If at any time during the validity of this plan the work environment of the Municipality changes
(whether as a result of Council or Management decisions or otherwise), to the extent that the
contents of this agreement are no longer appropriate, the contents shall immediately be revised.

JOB DETAILS

Employee Number : 7010900

Management level : Level 2

Component : Electricity Supply Services

Unit : Electricity Supply Services

Location : 111 Havelock Road

Occupational classification Senior Management (Section 56)
Designation : General Manager: Electricity Supply Services
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INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 2022/2023 FINANCIAL YEAR

4, JOB PURPOSE

The purpose of the GM: Electricity Supply Services job should be in line with the Municipality's
priorities as identified in the 2022 — 2023 Service Delivery Budget and Implementation Plan. The
purpose of the GM: Electricity Supply Services is to assist the City Manager in implementing the
Municipality's Strategic Objectives by ensuring efficient provisioning and management of Municipal
Electricity Services, through the implementation of policies, strategies, projects and processes that
advance the realisation of goals and objectives of the Msunduzi Municipality.

Overall accountability of the jobholder:

The jobholder is the GM: Electricity Supply Services and has the responsibility for Municipal
Electricity Services. The incumbent will provide continuous Management and other relevant
information to the City Manager in the Municipality’s delivery of services.

5. JOB FUNCTIONS
The key functions of the jobholder are to:

= Manage the Municipal electrical operations

= Manage the Planning of Electrical projects for the Municipality
= Manage the maintenance of Municipal Electrical Infrastructure
= Guide Risk, Health and Safety in the Electricity Department

= Manage the Electricity Revenue operations

6. REPORTING REQUIREMENTS/LINES & ASSESSMENT LINES

The Jobholder shall report to the Supervisor on all parts of this plan. He/She shall:

= Timeously alert the supervisor of any emerging factors that could preclude the achievement
of any performance plan undertakings, including the contingency measures that she/he
proposes to take to ensure the impact of such deviation from the original plan is minimised.

= Establish and maintain appropriate internal controls and reporting systems in order to meet
performance expectations.

- Discuss and thereafter document for the record and future use any revision of targets as
necessary as well as progress made towards the achievement of performance plan
measures.

In turn the supervisor shall:

- Meet to provide feedback on performance and to identify areas for development at least four
times a year.
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INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 2022/2023 FINANCIAL YEAR

= Create an enabling environment to facilitate effective performance by the
Jobholder.

= Facilitate access to skills development and capacity building opportunities.

= Work collaboratively to solve problems and generate solutions to common problems within
the municipality that may be impacting on the performance of the Jobholder.

7. PERFORMANCE ASSESSMENT/APPRAISAL FRAMEWORK

Performance will be assessed according to the information contained in the Workplan.

7.1 The Key Performance Areas (KPAs) and Core Managerial Competencies (CMCs) together with
their weighting, during the period of this agreement shall be as set out in the table below.

7.2 The Employee undertakes to focus and to actively work towards the promotion and
implementation of the KPAs within the framework of the laws and regulations governing the
Municipality. The specific duties/outputs required under each of the KPAs are outlined in the
attached work plan. KPAs should include all special projects the Employee is involved in. The
WORKPLAN should outline the Employee’s specific responsibilities in such projects.

NB: KPAs should preferably not exceed five (5).

Key Performance Areas (KPAS) Weight

1. WORKPLAN 1: MUNICIPAL TRANSFORMATION & 10%
ORGANISATIONAL DEVELOPMENT

2. WORKPLAN 2: BASIC SERVICE DELIVERY 50%

3. WORKPLAN 3: FINANCIAL VIABILITY & FINANCIAL 30%
MANAGEMENT

4. WORKPLAN 5: PERFORMANCE MANAGEMENT 10%

TOTAL

NOTE: WEIGHTING OF KPAs MUST TOTAL 100%

7.3 The Employee’s assessment will be based on her/his performance in relation to the
duties/outputs outlined in the attached WORKPLAN as well as the CMCs marked here-
under. At least five (5) CMCs, inclusive of any that may become prescribed from time to
time, should be selected from the lists that are deemed to be critical for the Employee’s
specific job.
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Core Managerial Competencies Weight

1 Strategic Direction and Leadership ~ 10%
2 People Management 10%
3 Programme and Project Management 10%
4 Financial Management 10%
5 | Change Leadership 10%
6 | Governance Leadership 10%
7 | Moral Competence 10%
8 Planning & Organising 10%
9 | Analysis & Innovation 5%
10 | Knowledge & Information Management 5%
11 | Communication 5%
12 | Results & Quality Focus 5%

Total
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INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 2022/2023 FINANCIAL YEAR

8. PERFORMANCE ASSESSMENT

The assessment of an Employee shall be based on his performance in relation to the KPAs and
CMCs and performance indicators, as set out in this PERFORMANCE PLAN and attached
WORKPLAN. The performance of the employee in respect of all individual KPAs and all
individual

KPAs and CMCs will be assessed using a 5-point rating scale, i.e.:

5 = OUTSTANDING PERFORMANCE

4 = PERFORMANCE SIGNIFICANTLY ABOVE EXPECTATIONS
3 = FULLY EFFECTIVE

2 = PERFORMANCE NOT FULLY EFFECTIVE

1 = UNACCEPTABLE PERFORMANCE

L

The total KPAs and the total CMCs scores are combined to produce an overall performance
percentage score with percentage ranges that coincide with the above 5-point assessment
scale.

Employees: KPAs shall contribute 80% and CMCs 20% of the final assessment

9, FEEDBACK

Performance feedback shall be in writing on the Second Quarter Review Form and Annual
Review Form, based on the Employer’s assessment of the Employee’s performance in relation
to the KPAs and GAFs and standards outlined in this performance plan and taking into account
the Employee’s self-assessment.

10. DEVELOPMENTAL REQUIREMENTS

10.1  The Supervisor and the Jobholder agree that the Jobholder's key development needs are in
relation to his/her current job and envisaged career path in the Municipality. Data on areas for
development are identified in the Personal Development Plan (attached)

1, TIMETABLE AND RECORDS OF REVIEW DISCUSSIONS AND ANNUAL ASSESSMENT

IANNUAL PERFORMANCE ASSESSMENT 2020/2021 [AUGUST/SEPTEMBER 2022
QUARTER 1 - 2021/2022 FINANCIAL YEAR (ORAL) |[NOVEMBER/DECEMBER
2022

QUARTER 2 — 2021/2022 FINANCIAL YEAR FEBRUARY 2023

QUARTER 3 - 2021/2022 FINANCIAL YEAR (ORAL)  |APRIL/MAY 2023 J

Assessment results (Mid-Year review & annual evaluation) shall be recorded in writing.
Incumbents will be assessed by the Municipal Assessment Committee in their Mid-year and
Annual Reviews. Incumbents will be orally assessed by their Supervisor for their 1%t and 3™
Quarter Assessments. Assessments will entail a review of progress made in respect of the
fuifilling of the aforesaid responsibilities and may lead to modifications in either responsibilities or
methods of assessment.
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12. DISPUTE RESOLUTIONS

= Any dispute about the interpretation and application of this agreement shall be mediated
by: City Manager: Msunduzi Municipality

= If this mediation fails, the internal grievance rules will apply.
13. AMENDMENT OF AGREEMENT

Amendments to the agreement shall be in writing and can only be effected after discussion and
agreement by both parties.

14. The following are annexures of this individual annual performance agreement for the 2020/21
financial year:

ANNEXURE A: CODE OF CONDUCT FOR MUNICIPAL STAFF MEMBERS
ANNEXURE B: FINANCIAL DECLARATION FORM
ANNEXURE C: PERSONAL DEVELOPMENT PLAN
ANNEXURE D: INDIVIDUAL WORKPLAN
15. SIGNATURES OF PARTIES TO THE AGREEMENT

The contents of this document have been discussed and agreed with the Jobholder concerned.

\
Name of Jobholder: b\‘ ..... M%Q)\/\ ......................................................

Signature: ... f.............

AND
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INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 2022/2023 FINANCIAL YEAR

ANNEXURE A

MSUNDUZI MUNICIPALITY

CODE OF CONDUCT FOR MUNICIPAL STAFF MEMBERS

SCHEDULE 2

G
MS I
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SCHEDULE 2
CODE OF CONDUCT FOR MUNICIPAL STAFF MEMBERS

1. Definitions
In this Schedule “partner” means a person who permanently lives with another person in a manner as if

married.

2. General conduct

A staff member of a municipality must at all times—
(@) loyally execute the lawful policies of the municipal council;
(b) perform the functions of office in good faith, diligently, honestly and in a transparent manner; (c)
act in such a way that the spirit, purport and objects of section 50 are promoted;
(d) act in the best interest of the municipality and in such a way that the credibility and integrity of
the municipality are not compromised; and
(e) act impartially and treat all people, including other staff members, equally without favour or

prejudice.

3. Commitment to serving the public interest
A staff member of a municipality is a public servant in a developmental local system, and must
accordingly—
(a) implement the provisions of section 50 (2);
(b) foster a culture of commitment to serving the public and a collective sense of responsibility for
performance in terms of standards and targets;
(c) promote and seek to implement the basic values and principles of public administration described
in section 195 (1) of the Constitution;
(d) obtain copies of or information about the municipality’s integrated development plan, and as far
as possible within the ambit of the staff member’s job description, seek to implement the objectives
set out in the integrated development plan, and achieve the performance targets set for each
performance indicator;
(e) participate in the overall performance management system for the municipality, as well as the
staff member's individual performance appraisal and reward system, if such exists, in order to
maximise the ability of the municipality as a whole to achieve its objectives and improve the quality of

life of its residents.

4. Personal gain

(1) A staff member of a municipality may not—
(a) use the position or privileges of a staff member, or confidential information obtained as a staff

member, for private gain or to improperly benefit another person; or
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(b) take a decision on behalf of the municipality concerning a matter in which that staff member, or
that staff member's spouse, partner or business associate, has a direct or indirect personal or

private business interest.

(2) Except with the prior consent of the council of a municipality a staff member of the municipality may
not—
(a) be a party to a contract for—
(i) the provision of goods or services to the municipality; or
(ii) the performance of any work for the municipality otherwise than as a staff member; (b)
obtain a financial interest in any business of the municipality; or
(c) be engaged in any business, trade or profession other than the work of the municipality.

5. Disclosure of benefits
(1) A staff member of a municipality who, or whose spouse, partner, business associate or close
family member, acquired or stands to acquire any direct benefit from a contract concluded with the

municipality, must disclose in writing full particulars of the benefit to the council.

(2) This item does not apply to a benefit which a staff member, or a spouse, partner, business

associate or close family member, has or acquires in common with all other residents of the municipality.

6. Unauthorised disclosure of information
(1) A staff member of a municipality may not without permission disclose any privileged or
confidential information obtained as a staff member of the municipality to an unauthorised person.

(2) For the purpose of this item “privileged or confidential information” includes any information—
(@) determined by the municipal council or any structure or functionary of the municipality to be
privileged or confidential;
(b) discussed in closed session by the council or a committee of the council; (c)
disclosure of which would violate a person'’s right to privacy; or
(d) declared to be privileged, confidential or secret in terms of any law.

(3) This item does not derogate from a person's right of access to information in terms of national
legislation.
7. Undue influence

A staff member of a municipality may not—
(@) unduly influence or attempt to influence the council of the municipality, or a structure or
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functionary of the council, or a councillor, with a view to obtaining any appointment,
promotion, privilege, advantage or benefit, or for a family member, friend or associate;

(b) mislead or attempt to mislead the council, or a structure or functionary of the council, in its
consideration of any matter; or

(c) be involved in a business venture with a councillor without the prior written consent of the council

of the municipality.

8. Rewards, gifts and favours

(1) A staff member of a municipality may not request, solicit or accept any reward, gift or favour for— (a)
persuading the council of the municipality, or any structure or functionary of the council, with regard
to the exercise of any power or the performance of any duty;
(b) making a representation to the council, or any structure or functionary of the council; (c)
disciosing any privileged or confidential information; or
(d) doing or not doing anything within that staff member's powers or duties.

(2) A staff member must without delay report to a superior official or to the speaker of the council any offer

which, if accepted by the staff member, would constitute a breach of subitem (1).

9. Council property
A staff member of a municipality may not use, take, acquire, or benefit from any property or asset
owned, controlled or managed by the municipality to which that staff member has no right.

10. Payment of arrears
A staff member of a municipality may not be in arrears to the municipality for rates and service
charges for a period longer than 3 months, and a municipality may deduct any outstanding amounts from a

staff member's salary after this period.

11. Participation in elections
A staff member of a municipality may not participate in an election of the council of the municipality,

other than in an official capacity or pursuant to any constitutional right.

12. Sexual harassment
A staff member of a municipality may not embark on any action amounting to sexual harassment.

13. Reporting duty of staff members
Whenever a staff member of a municipality has reasonable grounds for believing that there has been a
breach of this Code, the staff member must without delay report the matter to a superior officer or to the

speaker of the council.

©Copyright 2021 Msunduzi Municipality. Page 11 of 23
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14. Breaches of Code
Breaches of this Code must be dealt with in terms of the disciplinary procedures of the municipality
envisaged in section 67(1)(h) of this Act.

14 A. Disciplinary steps
(1) A breach of this Code is a ground for dismissal or other disciplinary steps against a staff member who
has been found guilty of such a breach.

(2) Such other disciplinary steps may include—
(a) suspension without pay for no longer than three months; (b) demotion;
(c) transfer to another post;
(d) reduction in salary, allowances or other benefits; or

(e) an appropriate fine.
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ANNEXURE B
MSUNDUZI MUNICIPALITY
FINANCIAL DISCLOSURE FORM
PIETERMARITZBURG
MSUNDUZI
I/.
Sup&n@. ......................... .Date: ‘ ‘\01\9—022

Signatures: Employee: ...f.ccveririieiieicennenns Datae;’.f(.../. .....
\/

©Copyright 2021 Msunduzi Municipality. Page 13 of 23



497 G,
St
INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 2022/2023 FINANCIAL YEAR : ‘;;
ame
FINANCIAL DISCLOSURE
FORM
LS
I, the undersigned (surname and initials) k : \/\5 (\{\ of
22 o h\ .3.\_/
~ov W T > (Postal address) and
(Residential address)

employed as Jlg\V\'& at the ‘/L\ 'Y\/‘v/& T

Municipality hereby certify that the following information is complete and correct to the best of

my knowledge:

1. Shares and other financial interests (Not bank accounts with financial institutions)

See information sheet: Note (1)

Number of shares / extent of financial interest | Nature -~ | Nominal value | Name of Company or entity
= Vs
e | e N =
L 2 3
AP, =
e =
LV e

2. Directorships and Partnerships

See information sheet: Note (2)

Name of Corporate entity, partnership or firm | Type of business | Amount of Remuneration or Income
s

3. Remunerated work outside the Municipality (As sanctioned by Council)

See information sheet: Note (3)

Name of Employer Type of work Arﬂgunt of Remuneration or Income
¢ " —
e——— _ — —
~ _,zf
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Council sanction confirmed:

Signature of Mayor:

Date:

4. Consultancies and retainerships

See information sheet: Note (4]}

Name of client Nature Type gf, business activity ‘Jplue of benefits received
= _ >
U —
>
o N -
5. Sponsorships & —

See information sheet: Note (5}

Source of sponsorship

Description of ;pﬁhéorship 1
2 2N

-Value of sponsorship

"

—
-~
PN =

=
—

P

6. Gifts and hospitality from a source other than a family member

See information sheet: Note (6)

Description Value / f»rS-ource
p |
/ = : il
/ \::_:i ! "___,.-"
[ —
7. Land and property
See information sheet: Note (7)
Description Extent Area Value
1 21
o N’\/LI M/\NL//\/ H_,.,}-’U
=\
T Ex
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SIGNATURE OF EMPLOYEE:

DATE:
PLACE: \f‘ M\

OATH/AFFIRMATION

1. | certify that before administering the oath/affirmation | asked the deponent the following
questions and wrote down her/his answers in his/her presence:

(i) Do you know and understand the contents of the declaration?

Answer 5 )9 N

(i) Do you have any objection to taking the prescribed oath or affirmation?

Answer O

(i) Do you consider the prescribed oath or affirmation to be binding on your conscience?

Answer \g_ g

2. | certify that the deponent has acknowledged that she/he knows and understands the contents of

this declaration. The deponent utters the following words: “| swear that the contents of this
declaration are true, so help me God.” / “I truly affirm that the contents of the declaration are

"T“A true”. The signature/mark of the deponent is affixed to the declaration in my presence.

~wA Commissioner of Oath /Justi

e
Full first names and surname: _{ vtz k- i} O ‘At‘e‘mm (Block letters)

Designation (rank): 5Q(""}&‘:‘““% Ex Officio Republic of South Africa
Street address of institution; by < >~Farkkcp Rt P eSkd oy

Rdc’omnb'abu!ﬁ RerE=) / |
Date: _ 3o~ ~ ©F)

Place: M

CONTENTS NOTED: MAYOR
DATE:

SOUTHATTICKI £ IEE

AAGLA

STATION GOMMANRER

2022 -07- 07 -
PAESTRURY SAPS .
KWAZULU-NATAL
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INFORMATION SHEET FOR THE GENERIC FINANCIAL DISCLOSURE
FORM

The following notes is a guide to assist with completing the Financial
Disclosure form (Annexure A):
NOTE 1: Shares and other financial interests

Designated employees are required to disclose the following details with regard to shares

and other financial interests held in any private or public company or any other corporate

entity recognised by law:

. The number, nature and nominal value of shares of any type;

. The nature and value of any other financial interests held in any private or public
company or any other corporate entity; and

. The name of that entity.

NOTE 2: Directorships and partnerships

Designated employees are required to disclose the following details with regard to
directorships and partnerships:

. The name and type of business activity of the corporate entity or partnership/s; and
. The amount of any remuneration received for such directorship or partnership/s.

Directorship includes any occupied position of director or alternative director, or by
whatever name the position is designated.

Partnership is a legal relationship arising out of a contract between two or more
persons with the object of making and sharing profits.

NOTE 3: Remunerated work outside the Municipality (As sanctioned by Council)
Designated employees are required to disclose the following details with regard to
remunerated work outside the public service:

. The type of work;
. The name and type of business activity of the employer; and
. The amount of the remuneration received for such work.

Remuneration means the receipt of benefits in cash or kind, and work means
rendering a service for which the person receives remuneration.

NOTE 4: Consultancies and retainerships
Designated employees are required to disclose the following details with regard to

consultancies and retainerships:
. The nature of the consultancy or retainership of any kind;

©Copyright 2021 Msunduzi Municipality. Page 17 of 23
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= The name and type of business activity, of the client concerned; and
. The value of any benefits received for such consultancy or retainerships.

NOTE 5: Sponsorships

Designated employees are required to disclose the following details with regard to

sponsorships:

. The source of the sponsorship;

. The description of the sponsorship; and

. The value of the sponsorship.

NOTE 6: Gifts and hospitality from a source other than a family member

Designated employees are required to disclose the following details with regard to

gifts and hospitality:

. A description and the value and source of a gift with a value in excess of
R350.00;

. A description and the value of gifts from a single source which cumulatively
exceed the value of R350.00 in the relevant 12 month period; and

. Hospitality intended as a gift in kind.

Designated employees must disclose any material advantages that they received from

any source e.g. any discount prices or rates that are not available to the general

public. All personal gifts within the family and hospitality of a traditional or cultural nature

need not be disclosed.

NOTE 7: Land and Property

Designated employees are required to disclose the following details with regard to

their ownership and other interests in land and property (residential or otherwise both

inside and outside the Republic):

. A description of the land or property;

. The extent of the land or property;

. The area in which it is situated; and

. The value of the interest.

©Copyright 2021 Msunduzi Municipality. Page 18 of 23
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ANNEXURE C

PERSONAL DEVELOPMENT PLAN

ENTERED INTO BY AND BETWEEN:

MSUNDUZI MUNICIPALITY

Herein represented by:

Mrs. Nelisiwe Ngcobo (Full Name)

In his/her capacity as: City Manager (Acting) (Supervisor)

AND

Mr. Ngangenkosi Mpisi (Full Name)

As the GM: Electricity Supply Services (Acting) (Jobholder)

PERIOD OF DEVELOPMENT: 1 July 2022 to 30 June 2023

Following completion of this form, it must be forwarded to the Section:
Human Resource Development

Signatures: Employee: ..£.....cccevvereneerciensvrenenas Date:fl/ér. vs
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MUNICIPALITY: MSUNDUZI MUNICIPALITY -
NAME: MR. NGANGENKOSI MPISI
| JOB TITLE: GENERAL MANAGER: ELECTRICITY SUPPLY SERVICES
SUPERVISOR | cITY MANAGER
UNIT ELECTRICITY SUPPLY SERVICES
COMPONENT: | ELECTRICITY SUPPLY SERVICES B

PURPOSE: To enable the Supervisor and the employee to identify skills development requirements
and as a result agree on the steps taken to address those developmental gaps

1. What are the competencies required for this job (refer to competency profile
of job description)?

)l o )hu.ﬂ I con A /
) [ ER /) ,

2. What competencies from the above list, does the job holder already possess?

Wm)/ @MW e e

| YN

3. What then are the competency gaps? (If the job holder possesses all the
 necessary competencies, complete No's 5 and 6.)

WM

4. Actions/Training interventions to address the gaps/needs

LX‘,}«[\:?\,/ [GREBNY Y,

)
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5. Indicate the competencies required for future career progression/development

Tgélxg\/\)\/ C S

6. Actions/Training interventions to address future progression

0 5\;\’ A~ M\LS

7. Comments/Remarks of the Incumbent

TR oK
1) =

8. Comments/Remarks of the supervisor

IMPACT ASSESSMENT

Impact of Development on work (After 3 - 6 Months)

Employee

Supervisor/Manager

©Copyright 2021 Msunduzi Municipality.
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AGREED UPON:

Signature: é

Supervisor: . ‘CCEQ_
Date: wlotlzar J

Signature:

Incumbent: 7% AV A

Date: N \ N ——

Ul\“‘\_ ~J

Date of next review:

©Copyright 2021 Msunduzi Municipality.
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Signatures:

MSUNDUZ! MUNICIPALITY &
PERFORMANCE WORKPLAN J

Q
MS |

EMPLOYEE NUMBER: 7010900
SURNAME & INITIALS: MPISI, N
DESIGNATION: GENERAL MANAGER
COMPONENT: ELECTRICITY SUPPLY SERVICES
UNIT: ELECTRICITY SUPPLY SERVICES
MANAGEMENT LEVEL: LEVEL 2
OCCUPATIONAL CLASSIFICATION: SENIOR MANAGEMENT (SECTION 56)
LOCATION: 111 HAVELOCK ROAD

This performance workplan has been agreed between the parties hereunder and shall be revised
and assessed during the 1st Quarter (Orally), 2nd Quarter (Written), 3rd Quarter (Orally) and
Annual Quarter (Written)

Signatures (WE AGREE WITH THE CONTENTS OF THIS PERFORMANCE WORKPLAN)

EMPLOYEE: L‘W\f ENS)

DATE: Cﬂ (\—)V/\\ N
SUPERVISOR:
DATE:

nl Uﬂ 2022-

©Copyright 2021 Msunduzi Municipality. Page 23 of 23



. -

Lot abeg £202/2202 Ayedio|UN [ZNPUNS [ ;180 ~— 1
\NNO.O wsd —4 ......... : : adng " eates ﬁ 19BQ oo "00>O_QEN "nwu—.z.ucm_m
L
!/
_ _ _ _
{pasnasapy (PasiI3APY sA P3IlL
sapapy| sisod Jo JaquInN) | (pastIBAPY SA PIIIY) iN
{paspJanpy A P3| s1sod jo J9quiny) s3sod jo sequinN) INd013A30
s1s0d Jo JAqUINN} [4{1 NG
€207 UIRIN jEASTE| J19qWRIAQ §0 ISTE 7207 ILVZINVOY D
£207 Bunf 0 YOE | 3us Ag Auiedamuni | ey Aq Ayedpjuni Jaquiardas Jo IGE Kayedpungy|  £20Z #unf 40 WIOE B MOV ALNVAINNI
ays Aq Aaedpiuniy EnpUnsy 1np ayy Aq AyjjedEnmg iznpunsiy|  aya Aq Ayjedpiunis| WYOHENYEL| TYINIWJONIAID;
IZNpUNSIAL Y| PO 3 Pl s3s0d Ul pa|Iid SI50d | FETpENS UI PN | U1 ERI EHEd)  [ZRPUNSIY U REd paid TvdI JinnA B AVdYD
S0 (ERHT 0 K 05 1B §5 REE T 0 0T K50 (I35 NEL| PN M0 K 0G| SO UARLD 35 % 05 e e w/n|  vonesismaim | nng oy mead po emey| - TWdEN ¥ SROING - ¥T v W
i z m & m ; z a% g g
TINNY THVD | tel m . mm g2 7 m m E . i
! = ] . ] (-
_ = ¢ i
%0t (%) LHOIIM | =T VAN :T NVIIRYOM

() ALIDINLOITI HIADVNYIN TVHINGD INOLLYNSIS3a | 1SIdIN TSTIINONYON YN INVN
ALIVAIDINOW IZNONNSIN i




11j0Z 98%d £202/220Z Awdioiung iznpuns N
‘ ﬂ_?_oﬁ:m ST S Y .‘HOuHQ wessssrenssnsdienaenann "00>°_QEN HQOLD«SCG_W
| ] R | |
_ -Zz0Z 1oquaidas _ _
30 YIOE 2 _
£20T zz0Z| Aqddueusiujew A¥3ANAG _ _
_ *£Z0T JUNE JO| YOIRIN JO ISTE 34l 19GWRNAQ JO ISTE|  UIIM BdUIWIWLOY *£207 2unf §O IOE _ _ 3DIANIS _
120€ 213 Aq pauy Aq pauy 3y Aq paupeaujew pue sapio| paureiuiew s3ud | Yk Aq paujejuiew u JIsve SIISVa
sy 3eens 00t|  SYAIResNs 0s swyipaens sz @seydand anss)| 191 JO JBqUINN sy 1e8as Sﬂ_ vIN| <\z_ opruawadwy | sy 32345 Bupydn Jngnd ~ZYDIN| oLove T Nu_ n_
1 1 T 1 _
_ ‘7207 Jaquiadag _ _ _ _ _ _
€202 Z70TIaqWaIRQ| 1O WIOE SR A _ _
YOUR JO ISTE| JOISTE AR Aq s?]qed | SJApIQ dseyng Ajjenuue _ _ NVIdN A¥3ANaa _
'gz0z aung ay Aq ssesSoid uy 40 SurAey ujpnpuy a1eIAUID pue pepesddn *EZ0T dunr jo OILYLITISVHIY ERILYEH
30 YioE 3y3 Aq papesBdn Suthe) ajqes pue F10M UOIRARIXB| SIBPIAQIE BIAIBS #JomIaN | YIOE Y3 Aq papeiddn u apesfdn MIZEL J15ve $JIsva
HIOMIBN JO NDIOS | YoM 1oL _ 3 o joddy| AdI0913 JO | OMIIN JO DS V/N| <\z_ " 1d A J.  wdOMUIN|  -ZVOIN| OLNIVE 2 S_ a
| | | | B | |
‘€T0T _ _ _
YOIRIN JO ISTE !_._ _
_ Aq $1033npU0J ZZ0T| "ZZOT sequidndas _ _ _ _
peIYIIAD Jaquadaq Jo ISTE 40 QI0E QI Aq €702
£2Z0Z dun[jo| jo UORIID pue| Iy Aq aanpnnseyull s12pIO ow-__u._:m_ aunr 30 YI0€ 241 Aq Apnea A¥3AN3AA
I0€ 3Y3 Aq Aappadaa Supueld Suipniauy Al pue AW 21eIIUIY pue AppweE|  Aippialdl3 0y ssane o0 umuuu-_ _ DIAYIS _ _
@) 55398 YIMm ss2:80.d Uy JOj NJOM UOPRARIXE| SIAPIACI BIAIAS 0} §58228 YUM Yyum spjoy Y| YuMmspioy Y u|  suo@IIUV0 u_ms__ $J15ve
SP|OYISNOY MU X O0Y | YIOM UOREAEIX] ¥ 3| 403 joddy | spjoyasnoy jo oz_ M3U X 001 000 697 /N of jdun|  ploy; 1| uopedyyie|  -ZVAAN OLXOVE-T 18 9
| | | | | | |
2202 19quisidag _ _
€02 ‘70T JO YI0E o3 _ _ _ _
€20 aun( jo YR O ISTE 1aquadag Jo ISTE| Aq@ paujeiuy £70Z 2unf J0 YI0E A¥aanaa _
YI0€ 33 Aq pauy aya Aq pawgdwod| a1 Aq paiay _ yym e 3|  puepapesfdn| 21 Aq paupelul pauy 30IAN3S _
pue papea3dn | pue 1api0 suopeIsqns pue papwiddn pue papesfdn u| suopeisqns jo J15ve _ ssve
NS X 5 13EISGNS X t uopeysqng xz|  @seyand anss| 40 1NN suopeIsqns X § suopeIsqns § v/N| onl 1 b _ | _ -TVAIN OLNIVE -2 19, 8
_ (suoprauuod _ _ _ |
(suoppauucd pajaidwod
parajdwod Jo Jaquinu _ _
j0 Jaquinu SA SUOJIBUUGY _
_ SA SUOPIFUUOD Au._o_«u!_:ou_ pauueyd
(suopaauucd p 1d [ parejdwos jo 1aq jo .u.._E__z._ {suopdauuod _
ﬂﬂuﬂ_ngau j0 0 -UnE___Zv SA SUO{}I3UUOY H-aU—n—EOU jo Jagunu _ _
J3QUINU SA SUO[IIUUOD pauueyd o 12qUINN) SA SUODIUUDD
pauurid jo JoquinN} €20Z YW _ 20T Jaquiaidas _ pauueid Jo JaQUINN)
J0ISTE 3R AQ TT0Z 1dqWAIED 30 yI0€ B3 Ag _
£707 PUN| SEUR WONSI PUR| O ISTE BUI Aq seRam| SEAIR woxns3 pue £20T SUN[ JO IDE
O YI0€ @yl Aq sease| |ZNpUNSIAL 33 U} wioxs3 pue (InpEniy | ZNPURSIAL 3Y3 Ul a1 Aq sease wons3 _
woNs3 pue [Ipunsy | LLCILIEIRG JO (98] 3y U AP | AT JO [9A pue 1znpuns 3yy ApmepR AYIANIG |
wil Ul AJaaae3 Jpeq 03 SS930¢|  |PAR| J|Seq ) fsanan g 0) $5AMR ApleE, u Ay Jo [aAd) 0] $53228 UM $3IAIBS mu_>¢mm“
1B |BA3| 3jSR0 0] $S3E| M SPIOYasNoYy 3| SRR i SRIOUDSIOL | YIM SRTHESNGY J|seq i SSIITE IHIM u sployasnolj| J|seq 01 55330 HEVE| [l ]
| S spifeasm) 0 SE6L o almuEEg jaaBmjuamd 15 adnumlisg Jraleiuaoasy|  spaoyaandy |9 WEL W1 | braeguimindily o amgampy paacadi T VUM | §00du| OL¥IVE-I ﬂ_ 1
- . : =l |
e 2 s § [ 8 | & |
Twnmny v 2 ERLIVAT 1L m 5 m m il m m m
= i | _ |
|
%0v =(%) LHD1IM A¥IANIA ANAYIS HETE - TVDIN 1T NVIdHOM |

{V) ALIDINLD3NI HAOVNVIN TVEINID :NOILYNDISIA |

ISt ISONMIDONVON N

ALNYAIDINAW IZNANNSW

TWVN|
]




L1 40 € @Bed £202/220Z Anedidjuniy Znpunsy 2L |\
=& :IO/ Thosjazedng b Al :e9Ao)dwz :saumpeubls
_ _ [ €202
Huel|  9unf o YIOE Y Aq A¥3aniaa
“YSYIN WOl Jlael 53 jo jeacsdde | wSYIN woy Juel 53 FIIANIS
93 jo [eacsdde uo JNS uo JWS 03| o |eaosdde uo JWS Ad1jog uopiRIBUID u ASseua oNSva soisve
o1 penjuigns oday v/N wIN| v/n| panijwgns yoday| 01 panwgns Waday|  pappagul ye1q v/N!| on 1d pappaq AS1ou3 uaa19 RALL] oL¥)ve T 8 €
_ *ZTOT s3qwiadeq
J0o1STE BY3 Aq *Z20Z 13quiandas
rzzoz aunf|  palpne SIABW ‘TTOT Joquinaag 40 OE * ‘2T0T dunf jo
40 10 33 A PRUPNE|  |EIDIGWILOD B JO ISTE 341 AQ paAPNE Aq payipnt 1212 WI0€ 213 Aq payipne
SIA)AN [FRFWWOD | sJajPaw {piedaud | S11aW |RIUIBMIEET | |ETnEiEWO) SIANBW [R1IUWIT ] AYIANAG
g 1iajein {predasd| ‘ypasd) nsawop g sa919w {predegd g LW [predasd g sa0yeis (pledasd IIAESE
pasl IpRRWep Apupale “ypaud) WirRusTg | 1Pz IERWOR paypne “pad] ansIWap pElpne u judwIIUCYU3 JWEVE sJIsve !
Az o 000 vE 100w igenope x Qo0E | AI[3| A0S ¥ GUTE (SAE3RR 4O SUGLETY Aprmrianin X 000 ¥E g LT v/ opEmuewagdaj|  ERRIEY JRIEA sRLRATY - LYdEN aL¥Ive T m e
; 3 m m : : 3 ﬁm M. m 5
TENY TEET ] - T HILEYID 125 T ] : m... ..m 3 ; w M : m
-— : - :

%0% :(%) LHDIAM|

|
AMIANIG IDIAYIS HFWE = T VAAN T zjaxzcg_

(v} ALIDI¥LD313 THIDVNVIN TWVHINID INOLLYNDISIa I

151414 ISTHNIONVON YN INVYN |

ALNVAIJINNW IZNANNSW




11 jo v abed

£zoz/zzoz Aijedipjuny |znpunsiy

0 "wﬂwn avarsnanassosnfupananan uﬂQ)O—QEm "m@hﬂ—ﬁm—.—mmm

1118YN
_ 7202 7202 Iv1sns
£€20T €202 Ye Jaqwiadeg 1€ Jequiadas of paIIRL/p 1N3 w
aunf Qg Aq s1933W 1€ Aq s1919w | Aq s1933w Ayney Aq 1319w Ayney €20z aunf jo|adeidas/papuanie WIODVYNYIN | INVNI4
Ayney jo uoned)|  Aynej jo uoped Jo uojieayy jo uoneiynd| padsejdal siaraw| YI0E AWl Aq padejdas | sio1aw AW s1319w W B ALNIEVIA ON
Jv31udwade|dal| 1l JBwase|das sa1/1uswadejdal| 3 Jwuawadeidal aapdajap/Aane; siayaw Ayney | Ayney/parajap AU Jo, dwadueyul| TYIDNVNIL 1alnsg
%007 | %0L| %0S a%og| joadejusdiad| /3ARIYIP JO %00T €16 v/N| uopeluawajdwy Jswadeday| dnuIAY| -V VAN - 8_ a
1 1
| | >
7707 12qwiadaq | ZZ0T 1aquandas _ _ 1I19vN
£20Z dun[ €20T YIeN JOISTE 0 4We visns
10 YI0E Y3 Aq JOISTE AYIAQ| 2yl Aq paAjadal| 3yl Aq paaRads uawAed €207 2unf( Jo PaARIA AN3 vl
pan@das Juawded paaRda judwAed juawAed judwAed-uouruou Joj pIpPUINE| YIOE Y3 Ag uawAed juawdied IN3OYNYN | INVNIL
-uoU JO} Papualie| -uou 1o} PIPUINIE UOU 1O} PpIpUIRE 10} papuane pue pan1adas -uou 10} papUINIR|-UOU IO} pIpUINE awAed U8 ALIISVIA ON
UoRIIULOIBI uo123uu0lal UOIIAUUOIBL uoiIBUUOIAI|  SUOIIBUUOIBS pue paaaal SUOIIIAUUOIA -uou Joy su| awadueyul| IVIDNYNI4| 1ATINE
%001 %001 %001 900T| 40 adequdniad| uopRIFULOIBL %00T 0zZ9¢e! V/N :o_umEqu_nE__ O1AUL0IAY anuaIAdY| - ¥ VAIN -v 1al a
1
\
2707 13quiaaq|zzot Jaquuaydas 1MmavnN
€207 3uUNf J0 YI0E €707 YIeN J0151E JO Y10€ visns
3yl Aq JuawAed JOISTE 3YIAq| 3yl Aq pana3as| gy Aq panadal wswahed £207 dunf jo PanIaIA 1N3 i
-uou Jo} papuane| paAEIdl JawAied juawAed| judwAed-uou fuou Joj papuanIe | YIOE YL Aq Juawied juawAhed W3IOVYNVYW | DNVNI4 _
pue pIAIadaI| -UoU JOj PAPUINE UOU IO} pIPUIE 10} papuane pue paARIAl -uou 10§ papualie|-ucu 1o} papuarie wawAed w|g ALIEVIA 9N
UOJIIUUOISIP UOIIIPUUOISIP|  UOHDBUUOISIP(  UOPIUU0ISP uoI1AUU0ISIP pue paAni@Ial|  SuUOIIIUU0ISIP -uou Joj su| dwadueyul | TVIONVNI4| 10TINd
%00T %00T | %00T %001 jo afejusnsad| uoRRBUUOISIP %00T ) 774 v/N| uopejuawajduii| 0393auucIsiq anuaAdy| -PVAIN - 1a aq
T ZE0e i _
Jaquandas
40 10 U3 Aq _ Al
2207 “ZZOT 13qWaiaq | ZTTOZ 1/qUIADIG paupne sJ31dW _._._.=m<z
aunr jo YIog Yl JOISTE Y} JOISTE AUl Ag [[JRIEITVIIT [es ] *ZTOT 2Qun[ jo Iv1SNs
Aq paypne s1219W| Aq paapne sIsPN paypne s1aajh| g 13191 YI0€ Y3 Aq paypne AIN3 i
BRG] |epIBwWWO) | |eplawwWo) E (predasd ‘ypasn| SI13N [e12IIMWTT WIDVYNVIN | DNVYNI
g s1939w (predasd| g siaRW (piedasd| sioyaws (predald MISIWOR B siaow (predasd B ALMIEVIA ON
“1pasn] JISIWOR|  ‘UP3LI) psIWOP lpald) INSIWOR, Ayopyaia|  paupne siajaul 1ypasd) psawop paupne swajueyul| TVIINVNIE| 1TTINE!
_ AspuEnaD o 000 ©T | ANPLAIRE X 0OYT A3iF| 20000 X D0DE X OVT poamquiny | AN X 000 FE| S1313W ZHLT .n_wz”” upjiEitRwAHWL | S Ay SN anuanay| - ¥ WdEN - Taj a
_ . B o =
5 5 ge 3 3 | §3| %8
. 25 .m.m ; A m g Z |z
TUNRNY £ HILEYOD TULINYID T ¥3iNyNT m M % m z it W m W uﬂ- - = m
: - ;- :
K : 82 2 m : s a8 7
= 2 :
9%0¥ :(%) LHO1IM | INIWIOVNYIN VDNV T ALMIAVIA IVIONVNIE - 1 WdNN tE NV1dIHOM |

| () ALIDI¥1D31A SHIDOVNYIW TVHINID :NOLLYNSis3a/| ISIdIN ISONNIONVON HIN :3IWVN|
ALNYAIDINAW IZNANNSW [




11 jo g ebed

£202z/220Z Ayjedidjuniy 1znpunsiy

™~

Sﬂo.ﬁ ’EJZ [ SN GOumD "00>O_QEN "mw._swmr_m_w
_ _ [ |
{s33220D {4222enb sad
1ad 323pnq| 338pnq jew3u0
(souenb Jad| jeuBuQ SA Juads sA Judds _
(398png [ewiSuO sa| 128png jeuidl0 sA aJmypuadx3 aunypuadx3
juads aunypuadx3| uads ainypuadxy |euonesadQ) jeuoniesado)
|euonesadp) jeuonesddo) (398pnq jew3uQ
zz0Z |70 Joquisndag sA jJuads aumypuadx3 _
€202 €202 1aqwiadaQ §o JO Y30 Y Jeuoniesado) A
aun( JO YI0€ 43| YDIBIAI JO ISTE dY}| ISTE 3 Aq nun | Aq yun ssauisng nn un LIN8VYN _
Aqaun ssauisng|  Ag Mu ssaulsng|ssausng SANAISS 5221096 Ajddng [ssauisng S30IAIAS £207 duUNf JO YIOE | SsaUISNE SIANAIBS _E.m:m_
sanA19s Ajddng saouas Ajddng [Ajddng A3a1i30913 Anuag3|Aiddns Ay | 3yl Aq uun ssauwisng | Ajddng Aapiiai3 1N3 v
Kpyrag sy oy Aappidaja ayy 1o ay3 Joj uads 3yl J0j uads ay1 10} Judds saJjA19€ Ajddng 9y Joy Juads WI9OVNVYIN | IDNVNI _
juads ainypuadx3 | Juads ainypuadx3 aunmypuadx3 asnypuadx3y injpuadx3 A32119213 3Y3 10} asnyupuadx3 juads 2 ALITIGVIA uz_
jeuonessdo |euonesddo |euopjesado Jeuonesado |euopesadg| uads aanypuadxy |euonel2dQ ainypuadxa| asnypuadx3| TVIDNYNIA| 107IN8 _
J0 %00T JO %SL 0 %0S 30 %5 40 %007 | 1euonesado jo %00T 40 %007 v/N| uopeluawaidw| |euonesado)| jeuopesado| - ¥ VAN - e_ zal a
( sap1enb ( 4234enb 12d _
Jad 328pnq | 1@8pnq jew3u0
{ 1ouenb sad| jeuiduQ sa Juads - sajudds
(va3pnq |euiSuo sa| 193pnq JewiBl1Q0 sA aunypuadxl ainypuadx3
juads aanypuadxa | uads a.njpuadxl ended) 1ended) { souenb sad 398pnq
1eaded) lende)) jeuiBuQ sA Juads
7202|7207 12quaidas aimpuadx3 jende)) A
£€20L €202 Jaquiddaq jo J0 Y10€ I} LMmavN
aunf J0 YI0€ P3| Y2JeW JO ISTE 3Y3| ISTEY Aq yun|Aq yupn ssauisng nun €207 3unf 0 YOE wn Iv1snNs
Agaun ssauisng|  Ag un sSaUISNg sE2UISNG SANAIBS sao)nas Alddns [ssaujsng sad1E5| 2yl Aq yun ssauisng ssausng SIIAIRS 1IN3 i
sa3jAI3g Ajddng saojuas Ajddng |Ajddng Apa112313 Apupa)al Ajddng A101433313 saas Alddng| Ajddng A3ppos3 WIDYNYIN|INVNIL
Ayoudajd 3y Jog|  AuduI|I Yl 40} ay3 1o Juads 3y} 10} Juads ay3 Joj uads AJP132213 3Y3 1O} ays Joj Juads juads B ALNIGVIA 9N
juads aangpuadx3| uads ainypuadss ainypuadil ainypuadxy aimypuadx3| juads asnjpuadxl aimyjpuadxi’ unypusdxz| aanypuadia| TYIDNVYNIZ| 1011IN9
fende) jo %001 jrudeyjo sss| (ENAEI O NOS|  (ENOTD O NS jEajded 4o o0T! jEade jo woot|  [eudEd jo %00t win| uopmiuawad| Ended Fudesl - ¢ VAN -y| ol @
| = ; ==
z3 wm g ; g iz 8 - I
TIINNY £ ¥ILNYND THLHVAD | THLVND B M = z 5 m 5 m M 2 m 3|8
: ! BEE 2
- =) Z = m
m g8 8 |R

| A

%0V :(%) LHDIAM |

INIWIOVNYIN TYID WYL § ALTIEVIA TYINYNU - # WdIN € NV1dAHOM |

(v) ALIDIHLD373 :HIDVNVIN TVHINID :NOLLYNIIEID

1SN ISONNIDONYON YA :ANVN |

ALIVAIDINNW IZNANNSIA




0 g ebe £20Z/2z0Z AlledioiunNy ZNPUnsy 4 Ased \/ N B X T seJn
L1 )0 g ebed \WND\O 1.6 ’ T I ng \Nﬁh 1eq Aoidws sesmeubls
€707 Aenigay paiddwiod €207 Arenuqad jo yisT _ _
10 YISZ Y3 Aq par3|dwod HUN WP &0 | 3143 Aq para|dwiod Jjun NN _ _
JUN N B d D0 I AG AqQ sawejwip paiendis | g d 30 Y Aq sswelawp
saweyawp parendys Jad se 1ad se A4 ET/TT 34 40} parejndns Jad se Ad _ AINIWdO13A3I0 ALITYdIDINAW _
Ad €T/TT 3 104 UIWITe Juawaife durwiopad | £2/ZZ Y1104 JuawRaile AJZZ/TZWIWRBY| A4 ET/TT wIWIBY TYNOILVZINYDHO 8| TVINIWJOIIAIG
aauewoad pasial) eIk pasiAR JeIA-plw paulis duewiopId PISIARL JBIA [ IUBLLIOLIJ PISIAY IUBLLIOLID S PISIAIY suawIly | NOLLVINYNOISNVYL 3 31gVdVD
_ Y/N| -pu pausjs @ JO uojssjYNS v/N V/N| € J0 UOjSSIUGNS 338Q /W PIUBIS B JO UOISEILIGNS JeaA-pIW paudis 1edA-pIN paudls pue Sujuue|d [ TYJIDINNIA - T YdIN VY ONIQUNE-T| ™ v|
T
_ | _
_ _ TToT Wniny zz0Z ISn3ny
0 YIOT A1 Aq pAajdwod paiajdwod Jun Wil | 4O WIOT U1 Aq pIajdiucd _ _
_ U W8 d 90 Y3 B d D0 Y3 Aq samiawR Aun A B d D0 A _
Aq Jaw)y pasejnd parendps Jad se A4| Aq sawesawp parejndus ANIWdOTIAIA ALYEDINNN
1ad 5€ A4 £2/7Z W1 10}|  €Z/72 3 10 WawaIe Jad se Ad €T/TT IR 104 ed TYNOLVZINYDYO 8| TVINIWAOI3A3Q
JuswaiBe Bduewiopad duewiopd pauldls wawade duewsopad [ w zZ/TT vy MTYIT By 18y | NOLLYWYO4SNYVYEL 2 J18VdYD)
v/N Vv/N v/N|  paullis € jo uojssjugng B 40 uojssjuqns 3jeq PRUd|S € JO UDISSILIGNS | 2DURLLIONI PRUBIS |  3IUBLLOLAG paudis pue Jujuueld| TVAIDINNW - T VAN Y ONIGINE-T o <_
[ T _ |
£20T Asenuer o 25T €207 Aenuef jo \NST _ _
1 Aq paasjdwod Jun W parajdwod Jun W 43 Aq paiajcdwod Jun WX
18 420 Iy Aq sawelaupn g d ‘30 243 Aq ssweyawn | B d 0 Y31 Ag saweyawp
pajejndis sad s 31 22/TT paieindiis J9d 5@ A4 ZZ/TT| PaeIndns Jad e A3 TT/1T LIN3Wd013A30 ALNYADINAN _
Uoday [enuuy (ediuny oday [enuuy edpiuni|  Moddy [enuuy (edpjunK TYNOILVZINVONO 8|  TVINIWEOTIAIQ
Ay jo Juawdojaaaq a1 j0 Judwdojanag ay3 joauswdoaa’g A " uogssiwqng | NOLLVIWYOISNYEL LEL:L\ )
. v/N SpJemo} uojsspuqng V/N v/N SpJEMO] UO|SSIIANS | SpJemoy uojssjuqng v/N| zzTTvodey Enuuy pue Bujuueld| WdIDINNIN - T VdIN _ V¥ ONIQUNG -1 WV
_ |
ZZ0Z AINf 4O ISTE W3 Loz AT 4O ISTE
Aq paraidwod Jjun W '8 parRdwod Jun W g3 Aq pai12jdwo3 Jjun WX
430 2Y3 AQ SAWRLAW(L B d “I0 1 AQ SAWRHIWN | B d 20 Y} Aqg sawesawp _
paiejndis sad s AJ 7Z/1Z | paImndps a3d se Ad ZZ/TT paiejndps Jad s A4
Hoday IUBLLIONI Joday uRwLOMId | 77/TZ Woday dduewioyd 1NIWJO0T3A30 ALITYAIDINNW
[enuuy [edpuniy jenuuy fedpuniy |enuuy |edpUnIN TUNOILVZINYOUO 8| TVLNIWCOIIAID
gy o LLLL] o3 13130 g3 jowawdoaaag Ad ZZ 1T Woday uosspugng | NOLLYIAEOISNYNL 2 31GVdVD
¥/N Vv/N v/N _ $pJEMO] uo} S | SpJemo; Lo} jng aeq Splemoy uossjugng V/N| @dumwIopId (eNUUY pue Bujuue|d | TYdIDINNIA - T VdIN ¥ ONIQUNE - T | vl
| | _
€Z0T 3uN( Jo \IST 3y €707 3un( JO YIST
Ag p313|dwod Jjun AN B PAIAAWIOI JUN W) | Y3 Aq P3IR(dwios yun N
490 3y Aq sawelpwn g d 20 U3 AQ sIWeLIWR | B d D0 3P Ag sswenawn _
pajeindps 13d se _ parendps Jad s paendps Jad se 1INIWJ013A3A ALITYEIDINNIN
Ad ¥2/£T dI19S [RIPIUNIN Ad YZ/ET d18@S 1edPIUNN| Ad VT/ET dIBCS jedpjuniy TN LVZINYOYO B Emean._uan_
3y} jo wawdojaraq 2y Jo Judwdojaaaq Iy YL o uswdoEasq uossiugng | ROILYIWYOISNYHL W IIEYIYD
Y3 SpIemo] uojss|ugng v/N Vv/N V/N| Spaemo) Uojss|LqNg 31| AL SPJEME] UOISEILIQNS - v/N 40 8 dFIDS pue Sujuueid | THIDINNIA - T il ¥ SNIOING - T 13 v|
\ c
] z m | 3 £3 g g
3 g 3 2 83 z 2 |z
¥ 43LUVND £ ¥LLUVND 1 ¥3L8vND z a m i~ 2 m m m g a g
| : § 3 : : 1 g |
A & | g b _ R R | R
T %0T :{%) LHO13M | LMIMTSYRYY ONVWYHORI ¥ NVIdXHOM |
{v) S$3DIAUIS A1ddNS ALIDINLIITI ‘HIDVNYW TVHIN3D "zo_h<zw_mmn_ ISIdW ISONNIDNVON "HIN :INVN'
ANVARINNW 1ZNANNSW




o 2 eBe £202/220Z ANledId1UNY ZNpunsiy Tk hajuedng \ eeko|dw3 sesnjeub)
LLio L d N\ND\—\’fDMJ <‘ S |dwg S
|
wodas
woda A4 €Z/2Z ED Hodd A4 €2/TZ 1D AdZz/1z|enuuy /4D
Wodas Ad £2/22 70
€207 dun( jo 7202 4aquianag 20T Jaquiandag £20Z dunf
WI0E 31 Aq YID0D NDY|  £20T U2JRW 4O ISTE 943 Ag | 0 ISTE 343 AQ VADOD NI |10 YIOE 943 AQ V1D0D NI V1900 NDI| J0 L30E 243 Aq V1900 NI
0] UO{SSjISURI] SPJEMUC | Y1D0) NI} 01 LOISS) 0} Uoiss) 13 SPAEMUC| O] UOISEIUSLIRI] SPABMUC | O] UOISS]WISURI] SPIEMUO| 03 UOISSILUSURL) SPIEMUO
105 3|un D8 d “J0 AR SPIEMUO JOJ HUN D | JOJ3UN ADIR d DO JOLUN AR A DO J0JUR WX R A IO W Jopun WX B d D0 243
0] saweyawg pRENdEs| 7§ d ‘D0 Y3 03 sAweBwy | 0) Wi paend; o) W PAtEINANS | 01 SFWRIRIW pAIRINARS | 0 SIWe AW pare|ndps ALNYdIDINAW
Jad se p qgns pus| paejndps Jadsep J3d s panjwyns J3d s® pan|wgns Jad se payjjugns 19d se paypugns VYIS0 NDI IWLINIWEO1IAIA
pasedaid suoissjuqns|  pue pasedasd suoissjuqns |pue pasedasd suoissjugns pue pasedasd suoissjugns | pue pauedasd suossspugns | pue pasedasd suojssjugns [+ suojssjuqns Aayenb Bupuoday|  ANM3ANEQ DIAYIS B 318VdVD
87d Apayenp x ¢ 474 AjauenD x g aza Ausuend x z | €zg ApalenD x T| aza ApduenD jo Jsquiny azg AJayenp x ¢ v/N| {gzg) sojseq o3 yoeg | pue Bupojuonw JISveE - Z VdIN _ vV oNialng- T
€Z0zZ unfyo TT0T 13quianag 20T Jequiadag jo €707 sunr’
Y30£ 343 Aq s9anwiwio) €207 Y2IEW 4O ISTE |40 ISTE aya AQ S9aILI0) | YROE a3 Aq +] ) 2UN0) | JO YIOE Y3 AQ S0
|15uno) 03 N apAq JI2uno) | IPUNOY 03 uojsS|Wsues [ (puno) 03 o 3 spaemuo 112UNno) 03 UO|SSIUSUR]
SPJEMUC JO) SIUBYIWNR 0] UO|SSJUISURI] SPIRMUC |  SPIEMUD JOJ SIWELIW(Y | SPIRMUD 10§ SIBLIW | 10} SAURRIWR PAENAS | SpJemud Joj Sqwendwpl
pajejndjs sad sejun wW! 20§ saweyawp pareindps| patejndps Jad se aun Wi | pareindps Jad se jun W 13dseUn W) B d| pIIend)3s sad se yun iy
® d ‘20 Y101 panjiugns|  Jsad sEUN AN B d D0 33| B d D0 101 pINjWGNs | B 4D0 AP gns| ‘30 Y3 01 PANIWGNS pur | @ d ‘I0 Y3 03 PANIWQNS ALITVdIDINAN
pue pasedasd spodas 03 pagyjwigns pue pasedaud pue pasedaid suodas pue pasedaud suodal | pasedaud suodaa Ajyuow pue pasedasd sjodas Suo|ssjugns Tr1NINd013A3A
Aluow AJ gz/zzueld)  swodasAppuow A3 €2/22|  Alyluow A4 £7/2T ueld|  AjqIuow A4 €7/ UBld | Ad £2/TT Ue|d jeuopieiadg Ajqauows A4 £27/77 ueld Alauo A4 £2/TZ ueld Supuoday ONILIND 2 319VdY)
|euoj3eladQ / d19QS X § ueld jeuoesadQ / JiIaas x 9| |euopesadp /digas X v|  (euopesado / d1gasx z / d1gas §o J3qunn leuopesado / d18as X 8| AIMEND B Ajuow |euopesadQ / digas| Ppue Jupojjuoiy SSO¥D - 9 VAIN VYONIKQING-T 4 E]
F£474 0T
€207 3uN( J0 YIOE I3 €207 Yo 19qUWaNQ 4O ITE IR|  JIqUNDIS JO YI0E M sasodind €207 aunf
Aq sasodind Jupojjuow 30 35TE ayy Ag asodind |  Aq sasodund Supoyuow  Aq asodund 3uj Bupoyy J0j syun 40 YI0£ Y3 Aq sesodand
40} 53un W) B d 20 Jupioyuows 10} SN NN 103 S3UN A F d D0 Jdoj syun WY B 4 ‘20 W' d “20 8 Bujuueld | Supojjuow Jof sjun WY €702
g Sujuued 2j8a1ens 3y 1 d D0 7 Jujuueld 2)F 2 Id 918 S ayy| g ujuueld 13RS 43 | 3133eNS ) 03 pANWINS | d *D0 B Buluueld I 3ens aunr 0 Yipz parep (
o p qns (; 1| aypoyp qns | 1834 oyp qns (s.a5133. 0} panywiqgns (1315139, {: 3348 )| ayz o3 p 1ns r.c 7] anuyn ssaleuey Ay
L |wi} a3uapiAz 3 } ;uap L] ) 92uapiA3 ? 1) 33USPIAT | IDUIPIAF JO §,01|010d g S3NUJW) PUIPIAZ 4ad se {oouei g jeig AN3WdO13A3a ALMYADINAW
40 5,0}j08.04 [odur 40 5,0l|05404 (oduew 40 5,01[03104 {0JuEW 40 5,01104310d {oaue [ {0dueW B RIS “Yourig) 40 5,0)j0340d (couRy "pueg) sdupsen TYNOILVZINYDHO % | TVINIWCOIIAIA
B 4e1s ‘Yueig) sBupda. g yels ‘Youeag) SSURIIN | B 43S ‘Youeia) sTURIN | g EIS “Puelg) STURIW Ju I S| 8 ye3s ‘Yueg) stupaan Jeuop2as Ajjiuow Bupuoday | NOILVINYOISNVHL 8 318VdVD
|euoIAS AjUIUOIN X ZT JeUORIAG AJLIUOIN X § JeuopI3s Ajyuoy x g JeucpIas AjYauo X £ Aly: 0 199 |euopdds Ay XTI v/N|  10juopssiugns 30d | pue Bupoluo | TVAIINNW - T VAN ¥ ONIQUNA - T | v v
|
ordv 4
aunf Jo WKz parep
£Z0T Aun( Jo YIOE £Z0T YIJeN JO ISTE TT0Z 43qWIIQ JO ISTE|  2ZOT 29qWAdIs 40 YIOE papnpuox €20T 2unr 3o Y30E anuiw siedeueiy &) NOLLVdIDILYYd ALTYdIDINDIA
343 Aq paonpuod { a3 Aq panpucd { 3y3 Aq paanpuod | 43 Aq paynpuod | { B #EIS ‘Youeag)| 3y Ag paanpuod {oduey J9d s (oJuRw B oS J8Nd|  TYINIWAOTIAIQ
) ye1s ‘Youeg) sTuRIIN | R 4BIS “Yourag) sBuzasy | 1 s ‘yourag) sBupasiy | g yes ‘youesg) sSupaay B euopdas| g peais ‘yueag) sTupsy ‘ipueig) sTupapw Jugoday ® IINVYNHIAOD B 31EVdYD
1BUOJ13G Ajtauon X 2T ! 1Yy X6 ! S Aly xg| | Ajauo x € AlQIUOIN JO JAquINN | |eUOLIRS AJYIUOI X TT V/N|  Jeuopdas Ay pue 2ul Q009 - S VAIN | Vv ONIQTING - T 3, 3
| %0T (%) LHOIZM | & ANIWIOVYNYIN IINVINYOIYID *f NVIIHOM

(v) SIDIAUIS A1ddNS ALIDIYLITTI *YIDOVNVIN TVEINID INOILYNDISIA |

ISIdN ISOXNIDNVDN "4 ‘INVN

ANIVARINAW ZNANNSW




1140 g efed £202/220Z Altled|ajuni Znpuns "Jf sekojdws seinjeudls
~
€20Z 3unf o Z20Z saquianag jo 7202 s2quiandas jo €207 dunf jo
YI0E Y3 Aq (oo Buppdeil | 207 YJBIN JOISTE IYIAG | ISTE 343 AQ 1003 Buppei] YIOE 3y3 Aq (003 Buppel), loo3 Buppeal . YIoE 33 Aq 1003 Bupydeal
SapIND DY Y3 42d 1003 Juppes ) s3IND Oy a3 $343ND DY Y1 Jad £33N Oy ayy sad $IIND DY a3 4d $apnD Oy ay3 sad AINIWJO13A30 ALVAIZINAN
SESIWRNIWR PIYRITS| Jad se sawrawp paypads | sE SAWRLBWN PAYDIdE|  SESAWenIWN paydIds|  se sAWRYIWR paypads|  se saweyawy paypads TYNCILVZINVOHO 8 TVINIWCOI3AIA
U[YIM PIA|OSI $I19ND UIYUM PAA(OSAL SI4ANT) | UIYIM PIAIOSL SIIIND | UJYIM PRIA[OSI SILIND | UJYLM PIAJOSI SILIND UM PIA|OSIS SILINT salanb | paA|osa) SAIND | NOILYWHOLSNYEL B I18VdYD
843135 JOYPNY JO %00T [BI2UID) JOJPNY JO K00T | [E4IUID JOUPNY 4O K00T |  |RIIUID JOIPNY JO %00T |e42UID IO PNY JO % [eJauag Joypny jo %007 V/N 9y 0} suodsay - sBUipuY OY | IVAIDINNA - T VXN YONIONNg-T v v
£Z0Z aunr yo T20T 12qdaq jo TZ0Z saquiandag jo £Z0Z aunf jo
YI0E Y Aq (003 BuppdeaL|  £Z0Z YMIBW J0 ISTE 3YI AG| ISTE SYI AQ [003 Buppes) | YIOE Y3 Aq (0od Buppel) o031 3upiaea) | YIOE Y3 Aq [003 Bujyoesy
sapany 9y Y3 J3d | 1003 Jupped] SIUIND DY R sapIND 9y 3y Jad SIIIND 9y Y3 Jad sAUINYD OV Y Jxd SIUIND DY Yy Jad
SE SaWeIWN PIYRIAS| 43d e SwelIWR paypIds|  SESAWRLIWE RIS SE SRWenAW) paydads | se SAWRNPWR payPads | e sawesgawp paypads
UM S3JaNY) |RJILID UM SRLIINY [RISUIY UM $3113NY) [RIIUID UIY3m S3INY) [R12UID | ugum SAUINY |RIFUID UM SILINY |BIIUD IN3WdOT13A30 ALTYAIDINOW
Jolpny Y3 0} sasuodsay J04pny Yy 03 SISUOUSAY | A03PNY Y3 01 SISUODSIY 10PNy Y O) SAsUOdsIY | JOIPNY Y 01 SISUCdSIY | JOYPNY Ay) O3 sasuodsay IVNOILVZINYDHO ®  TVLNIWJO13A3IA
Up UIPIAT JO SOJORIOd| U IIUIPIAT 1O SOOI | U} IUIPIAF 4O SONORIOG | U] IIUIPIAT JO 501|030 | Uf IIUIPIAF O SO[OIDG | Uj IDUIPIAF JO $O1|0410 sapanb SUOISSIUGNS | NOILYINHOZSNVHL CELA 2\ )
30 uoissjugns %001 40 UOISSILGNS %00T $0 UOISSIIGNS %00T 40 uo|ssjuugns %001 40 UOISSILIGNS %, JO uoissjugns %001 Y/N 9V 03 Isu0dsay |30d - sBujpul DY | IVJIDINNIN - T VdIN YONIQUNS-T v Y
£20Z dunf jo TT0Z 43qWadeg yo 2207 saquandas jo €20z aunr yo
WI0E 943 Aq 1003 Buppea) | €Z0Z Y4B 4O ISTE IYIAG | ISTE 9Y3 Aq (003 Buppeay | LIOE ay3 Aq (003 Buppes), 1003 3uppPeal|  YIOE 33 Aq [003 Buppe.y
$AUINY DY 3y Jad |[00y Fuppra) SWIND DY YL SAUINY OV Ay Jad $343ND Oy 3 23d SILINY oY Y3 Jad sIINY Oy Yy sad
Se SALURLIWN PAPRITS | J3d SERAURLIWN PIYRICS | Se SIWRBWY PayPIds . SESIWRYIWN PIYPIAS | se sawesawn paypPIds | se SAWIRLIW paydads AINIWAOT13A30 ALTVAIINOW
UM $3aND [rIAUID UJYYM SIND) [RIIUID UIYUM SBANY) [BIIUID UIY3IM S3IND JeIdudn UIYHM SAINY [RIFUID UIYIM SILIND |eidUID TYNOLLVZINYOHO 8| TVYIN3WWGO1IAIQ
10} pny 3yl 03 sasuodsay 10)pny 3yl 03 sasucdsay | J03pny Y1 03 d: pny ay3 01 dsay Jo3pny Ayl 03 sasuodsay | J03jpny 33 0] sAsuodsay sayanb NOILYIWHOISNYYL 2 19YdV)
30 uoIssIqNg %001 Jo vogssjuqng *oo.n] JO uossiqns %001 $0 uojSTIIGNS %00T $0 UOISSIIQNS % 40 uoIsSIaNS %00T | v/N OV 03 Isuodsay sBUIPUL OY | TVJIDINOW - T VdIN YONIQUING -1 v v
yodaa
uodas Ad £2/22 TD A TT/TT [enuuy / D
Woda Ad €2/2Z €D uodal A4 €2/72 20
20T ot
TTOT unf jo YoE Iy £T07 Y4B JO ISTE 43qWIIQ 40 ISTE AP J3quiandag jo WIDE AW A €2/72 Biomawely €707 3unr jo Ypg Y3
Aq Ad £7/T7 WomIwely| 3 AQ Ad €7/2Z Hiomaweld | AQ A4 £2/ZZ WsomIwesy|  AQ Ad £T/2T Jiomawesy SWd pIacidde | Aq A4 £2/2T yiomawedy 1NIW0I3A3a ALITVADINNW
SWd paaoadde sy sad se SINd paacidde 3y} Jad | SN pascsdde 3y sad se| SIN peacadde ayy Jad se 2y Jad se padnpuod SINd panoidde ayl sad TYNOLLVZINYONO 2| TVLNIWJOTIAIQ
pIPNpuUod v| sepapnp v| papdnpuod v papnp v ¥ 92URLIIOLIG | S PIIINPUC) SIUWISSISSY SUAWSSISSY NOILYWYO4SNVYL 3 18VdYD
dueLLIOPI Aayen) WDUBULIOPIJ AUILEND | DUBWIOMIH AJAUENY | duRWIOLI Ala3ienD Apauenp Jo saquing urwuoHad >_3u._-=6_ N durwIOPad SUIISSISSY . TYIDINNIN - T VNN Y ONIQUNE - T (24 v
Hods Ad €2/2T €D Hodai A4 €2/22 1D
Hodau Ad €£2/22 7D
€20Z TTOT J3quadag ZZ0Z Jaquindas £T0Z sunr
UN[ 0 YIOE Y3 Ag A4 €T0T YR JOISTE Y|  JOISTE Ul Ad Ad €2/22 10 YI0€ I3 Aq Ad Ad €Z/TTvORIPSEN[ [ 3O YIOE Y3 Aq Ad £2/2z| 1N3WN4013A30 ALNVDINAW
UORIIPSLINS UM Heas JOo|  AG UORIIPSIN] UIYIM HEIS | UORIIPSING UM IS JO | UORDIPSIIN UIYIM JRIS JO | UILIM 44835 4O $|3A3) (€| UORIIPSIN[ URIM JEIS JO TYNOLLYZINYOHO '8  TYIN3WJO13A30
01 33uewI0LAd | JO §19AY| {[8 03 dUrWIONI [ 5[2A) (€ 03 JDUBMICHID | $[2AI) |8 03 duELIOHd | 01 BdurwLIopad [ENpiAp) [ 51943 [[e 01 asueLIOpRd | VuewIouId dDuBWIoONId  NOILYWNOISNYYL 2 119VdYD
PiAIpU] Jo 3upedse) |ENpjAlput Jo Bupedse) | [enpiajpu) yo Bujpedse) | jenpiaipu) jo Bupedse) jo Bujpesse) jo azeq | [enpiapul jo Sujpedsed | J_z_ 4o Bujpessey| [eNPIAIPUL. TYIZINNIN - T VdIN v ONIGINE - T v, v
i | %0T H{%) 1HOIIM| ANIHITWNETE TINVINHOIYId 7 NVIdIHOM |

(v} $301AY3S ATddNS ALIDIELITII :HIDVNV TYHINID INOLLYNDISIa |

EI4W ISOXNIDNYON ¥

ALTVDINNIN IZNANNSN

W :3WVYN




-

_—

~

\N Nm. QyeQ e - ¢0>O_QEW wzsuucm_m

Lt Jo g eBed €202Z/zz0Z Aled|ajunp Znpunsy ’Pﬁ_.___uﬂ T e - iaedng o
Fa
e e _—
f£4 0T
€202 dunf JO LROE 33 Aq ET0T YIBWN JOISTE 33 | JAGIUIDIQ 4O ISTE I3 Aq | Jaquindas jo LROE aY3 Aq £20Z 3unr o LIOE 3N
$13pudlo Isuede uanel|  Aq siapuagyo sujele uaxel|  siapuayo Isutele UINEY  5J9PUILO JsujedE uNel | SiPPUIYO JsujeTe UINE] A S1IPURLO IsuleTe uIney INZWIDVYNYW
U038 JueAR|21 pur SjuUNn UORIE JUBAI|II PUB S1IUN | UORIE JUBAIIII PUE SUN | LOIR JUBAI|II PUB SIYUN | LOROIE JUBADIZI PUR SYUN|  UOPIR JUBAA[SI PUR SUN Aypeder IVIONYNIS|  SNINYYITH0 ALD
HINS UYIm uoRdNLIOD pUR|  -qNs UIYYM UORANLIOD pur s ujyym uopdnLIoD pue <gns uiyim uopdnaed pue -qN$ U|YIM UORANLIOS | QNS UIYIIM UORANLIOD pue uopdnaio) JeucpnIsYy 8 ALITIBVIA| ONV ALID DNINYVIT
Presy jo Bupoljuow %00T | Py 3o Bupoljuow %00T | PRy j0 SujI03UOW 00T | Presy jo Jupioyjuous K00T | pue Pnesy jo 3upojjuowe %[ pnesy jo Supoyuow 00T V/N| '§ pneag jo Supcijuopy 3uiseaoul| TYIDNYNIA - £ VNN Y ONILYI¥D - £ 1a qa |
€20z 7202 Jequianag 20z 1aquiaidag |
3UNf 30 YIOE Y3 Aq |00y £T0T Yoo jo $OISTE 3 Aq |00y 30 WIOE Y3 Aq 003 1003  £Z0Z 2unf jo YIDE I Aq
Bupoyuo Ajad oylea | ISTE ayy Aq 1003 Jupoyuow Bupojuo A3d oyleg|  BupolUOW ARd oyieg|  Bupoyuow 319 oyaeg [(00y Jupoyuow Ijad oyieg [
43d 5 {3MI5 IM ‘318D A | 9194 oyaeg sad se (39 M | sad sk (ansas am ‘aaed apn |sad se [9AJ35 3 3> apy | 43d s (Insas I ‘2ud a J9d se (antas ap ‘A INIWdO13AIG ALNYADINNN
‘Buojag am) 135 331139 | ‘a2 3 ‘Buojeg IM) S8 “Buojeg am) S1es Rleg|  “Buojeg M sesgareg|  ‘Buog Im) Ras 31139 | am Buorag am) Res Jayg §198 Jalleq TYNOILVZINVOHO B| TVIN3WJO13IAIQ
$RIAPULI I3d OIeg 3| 32130 53|dpduld 2]3d oyieg| sa|dpUlId I19d oyleg 3| 5I|dPULY Aed Olyeg Y3 s3dpud 3jad oyeg | sardpulid ed oyleg Iy s3|didulg ajad oyieg WAWEo[AI] | NOILYIWYOASNYYHL 2 NEVIVD
#0 uopeIuAWI|dW) KO0T 343 Jo uoREIUAWI|dW] %00T | J0 uoREUIWAIAW] %OOT | 30 UoREIUSWRIdW] %00T | aus Jo jdwi | jo (dwi %007 V/N|3y3 30 I | 10| TYdIDINOW - T vdiIN Y ONIGNNG - T £V ¥
| [£{4 [1{74
£T0T 3unf Jo LPOE 3y3 AqURQ JOITE Y| JAQWRDIS JO YIOE I
Aq uejd uopeluawaduy £20T YoIe JOISTE| Aqueid 1di Aq uejd 1 £Z0Z unf Jo YIOE Y Aq
NYun ssauEng| Yl Aq uejd uopeuIwajdwy SHun ssaujsnq S3un isnq ueid |dw) | ueyd |dwsy sypun 1N3WdOT3A3a ALNYAIDINNN
ayy Jad se sty S3|UN S53U[SNQ Y3 J3d se 3y} Jad seaaney) Y3 Jad se sauey) [ SYun sSIUISNQ 2y 1ad se |ssauisng ay3 Jad S IRy Jauey)y TYNOILVZINYDHO 8| TVLINIWGOI3A3Q
SAIAIIS JAWOISNY AY3|  JaNRYD SIVAIRG JAWOISN) $I4AIG JAWOISN) Y3 SJAING JAWIOISNT IY3 [JARY) SIIAIFS JILIOISNY $IALIRS JFWOISN) Ay $3JAIRS JAWOISN) WIWAOIIAI]|  NOILYIWHOISNYEL B NAVdv)
0 uopesuawduw| %p0T | 3Y3 jo uopeuwaldw] %O0T §0 vopeluawa|dwit 00T | Jo uopeILIWIHdW| %00T | Y jo [dw)s| jo I %001 /N |23 Jo uoy Jdwi| | 10| TYdIDINMW - T VdIN _ Y ONIAING-T v v
£T0T unf £20T 20T JAqwiadag TTOT 1aquiandas £20Z dunf
40 WI0E 33 Aq (jendoy sa| Yo jo aSTE 2y Aq lendoy | 4o 3asTE a3 Aq (Iendy A J0 YapE Y3 Aq {jenidy sA 10 YI0E 343 Aq (jleny sa AINIWIOYNVIA
193png) 193pnq Jeuojdes | sA3a3png) 193pnq jeuoas 133png) 393pnq [euopoas| 398png) 193png jeuopdas | (jentoy sa 1a8png) 198png|  398png) 193pnq |euopdas 193pnq [euopoas sjun TYIDNYNII
S3|un gns/sy|un ssausng FUN gNS/SUN SSAUISNG | SYUN QNS/SUN SSAUISNG | SIYUN GNS/SIUN SSIUISNG | [BUOJID3S SUN gRS/SUN | s3jUN qns/syun ssaujsng qns/s3jun ssausng nadpng B ALNIGVIA ALNIYNIVISNS
40 unjpuadx3 %001 340 a1mypuadx3 00T 40 2:n31pu3dx3 %00T 40 34n3|pUsdx3 %O0T | ssaulsNg JO JINYpuadxg % §0 2Jnipuadx3 %00T Vv/N 0 unypuadiy [BUOII3S | TYIONVYNIL - ¥ YADIN IVIONYNIG - a a
£20Z dunr jo £30T TZ0T dquiasag jo TT0Z Jaquindag jo £TOZ dunf j0
YOE AP AQ (003 JupPdRIL  YdJRIAIJO ISTE Y3 AQ 003 |  ISTE Y3 Ag 1003 Buppedl | YIOE 3y Aq 1003 Bupprs) 1003 BupydRl) | YIOE Y3 Aq [003 Bupyaesy
UPNY (eusau| 3y aad  Supped) Jpny [BUSSIY) Y3 UPNY jBUIA) Y] Jad APNY [RUAIIY| A3 Jad PNy [eusdu] 3y3 sad UpNY [eusiu) 33 Jad AIN3IWJOIAIa ALNYdIDINOW
SR SIWEHIWN PajyIacs| Jad SE SALIRIIW PIYYIIAS |  SESIWRLIWN PIYPIds | se SIWRLIWN paydads [ se saweyswn paypads|  se saweyIWR payyads PIAI0S2) | TYNOILYZINVONO 'B| TVINIWAOT1IAIA
U3 PIA|OSS SALIND UILAIM PIAIOSAL SILIIND | UIYIM PIAOSI SAIIND | LIYUM PIAIOSII SIIND | UIYIM PIAOSII SAIIND | UJYIIM PIA(BSRL SR1IND sa119nD - s3ujpuy [ NOLLYIWHOASNYYL ® 9vdv)
APNY [LIA] JO %00T UPNY [BUIAILJO %00T | UPNY [BUSAU] JO %00T | IPNY |eUIAIU JO %00T APNY [EUIARU| JO % UPNY [BUIAU) JO K00T V/N|sapanb v 03 asuodsay | Ypnv [ewIdiu) | TYADINNW - T VdIN v ONIQTINg - T oV
TTOT dunr o 2T0Z J9quiaxag jo ZTOZ 13quindas jo €207 3unfjo
WIDE 343 Aq jo03 BuppdeIL|  TZOZ YI4eIN JOISTE SUI Aq | ISTE 93 Aq 1003 Buppaeal | YaOE 3y Aq o0 Suppes) 1003 Bupdesy | YI0g 3y Aq [0} Buppes)
UPNY [eusaqu) Y3 Jad | joog Bupes ) ypny (eusy] APNY [euadu| ayy J3d UPNY [eusajug 3y s3d PNy jeusAIU) Y3 J13d NPNY Jeuszu) 3y sad
5€ SIWBLIUUN pIdeds I sad sesawesAW | se SIWELIWN paPads | sesAaweyIWR paypPads | sesaweyawg paypads | se sawe W payPads
UJYIM S319IND Jpny P3PS UM S3IND U3 S3IINY) 3PNy UM $31230D ) pNY UIYHM SILIIND PNy UJY3M SIUIND APy AN3IWJ0T3A3Q ALITVAIDINNW
) 101 d| Ipnv | o) dsay Jeusayu) 03 sasuocdsay |RusA3U| O3 SIsUCdSIY feulaiu| o3 sasuodsay |eusau| 03 s3suodsay SUOISEIWIANS | TYNOLLYZINYONO '® | TVINIWCOTIAIQ
uj aduapjA3 jo sojjopuod Ul 3U3pIAT 4O SAJORI0G | U] IDUIPIAT JO SOI[OU0] | U| IIUAPIAT JO SOJ[0O]| U IDUIPIAT JO SO)OU04 . UJ JIUIPIAT 4O SOJ|ORI04 30d - s3ulpuly|  NOILVWYOISNYHL ® 318vdYD
0 UOISSIUGNS 500T 30 UOISENLGNS %00T O UOISSILIGNS %00T O UOISSILIGNS %00T 0 uossIUgNg % O uoISSIUGNS %00T V/N $3panb v} o3 asuodsay | Mpnv (€W [ TYADINNI - T YdiIN v ONIGNg - T v v
TTOZ aunf jo TT0Z Jaquanaq jo TZOT Jdquiaydag jo €T0T dunfjo
WOE 343 Aq 1003 JUpPeIL|  ZZOZ YOIRIA 4O ISTE IUIAG| ISTE 33 Aq 1003 BuppRIL| YIE 33 Aq 1003 Juppesy, 1001 Juppeay | YIE a3 Aq j003 Buppesy
UPNY [EUIAU| FY3 43¢ 003 Bujydel ] 3PNy [BUIU| UPNY [eWIIU] 3y} Jad HPNY [RUIIU| IY) Jad PNy |eusIU| Ay Jad APNY [euwsau] ay3 Jad
s saweyAwn paydads Y3 Jad s SIWRHIWN | se SAWRIWN PAYPOIAS | S SIWRLIW PAYRds|  sesaweyPW) payads |  se SIWeLBWN paypads 1N3IWdO3A3a ALNVdIDINNIN
UJY3Mm $3143ND PNy PARRAAS UM SINY UM $3AND PNy UIYIM S31130D Ypny UM SIINY PNy UIYIM SaaNY 3PNy TYNOILVZINVOUO 8|  TYLNIWJOIIAIA
|euIAIUY 0 Sasuodsy| 3PNy [EUIAI) OF SIsUOdSIY Jeusqu) 03 sasuodsay |eusa3u) 03 sasuodsay 1euiduf 03 sasuodsay |eusayu) o3 sasucdsay sBupuy | RELIVINYOISNVHL 2 Navdvd
40 uoIssjluqns %00T §O UOISSILLIGNS %00T $0 UDISSIHUGNS %00T 30 UOISSIWIQNS %00T §0 UoIsSjWIqNS % 47 uojssjuqns 00T v/N | $33nb y| 03 asuodsay PNV |RWIBU] | THAINNNAW - T VAN W ENIDINE-T v v|

0T ${%) LHOIIM |

ANIHETY RN DINVINEOAEM Y NVIDINOM

(v} S301AY3S A1ddNS ALIDIYLIZTI *HIDVNV TYHINID SNOILYNDISI |

ES1d W FONNNO MYEN “HIN 33WYN |

ALNYADINNN ZNANNSW




£202/220Z fuied|djuni [Znpunsy

[~

\Niﬁnf»o_asm seumeubls

L1 Jo 0} eBed edng
@Ao\)ro \»
TZOZ sndny Jo YT _
a3 Aq sasodand 3jpny sy sasodind ) pny 104 ZZ0Z 31sn3ny 3o YIOT Y3 Ag
UPNY [BUIAN| 03 AJ ZT/TT| MPNY (UIA) 03 AJ 2Z/TZ| sdsodind 3pny oy 3pny
Hoday durwiopRd HOIY IIURWIOLI |[eUIIU] 0 A4 ZT/TZ HOdaY _
jenuuy 3y uj [enuuY 3Y3 U}|  IJUWLIONA |RNUUY Iy
ue payodas uopjewaojul|  uo paodal uopRUIOHY| | Uf uo paoda uopewIOU] 1N3IWdOT13A30 ALITYdDINAW
Sja3ds s3|UN ssIUISNg Syl | dyPads SN SSAUISNG IYA | JYYPIdS SIUN SSAuISNg Ay i|pny jeusaju| 03 TVNOILVZINYDHO 2| TYLNIWL013AIA
404 IDUIP|AT 4O OJ|OIOd|  JOJ AIUIPIAT JO Of|OJUOd | 404 IDUIPIAT JO OJjO}I0d 22UAPAT JO SOI|OJIOY Supsoday | NOILYINYOISNYYL '§ 318VdVD
/N V/N V/N| ay3 jo uojssjugns %001 Y3 O UOISSIIANS %6 | Y)Y JO UO|SS|WQNS K00T 204 py [l Qng | pue BupioyuoiN | T¥AIDINNIN - T VdIN Y ONIQUN8-T 32 v
H . | —
€20T aunr 20T J3quiezag TZ0T J3quinydas
40 YI0E 243 Aq 40D M3 B1n €707 YR | 40 ISTE 343 Aq dOD M3 ©IA [0 LROE 343 Aq 40D M3 EIa d0d M3 €202 dunr
Panjadal suojgedyIou 13d JOISTE A Aq 40D M3 | PIAIRIII SUOPEIYNIOU Jad | PAAIAIAI SUORRDIIOU Jad | B|A PAAIadRL SUDREDIOU 40 YI0€ 341 Aq dOD M3
se Adjjod W BJA PIAJIIAI SUOPIEDI0U se Ayjjod Juawadeuepy se Aojjod Juawaeuey 1ad se Adjjod W|  BiA paajIRs uhRou
123|4 panosddy | 19d se Adjjod Juawaleuey 193}4 panoaddy 1934 paacJddy 1334 pancuddy | Jad se Adjjod Juawaeuey
$|puno) ujydelsq 199]4 panaiddy sjjpuno) s|Puno) Sujpealq s|jouno) Jujydeduq s|jauno) Jujyoeasq|  139}4 paaocuddy sjpuno) NOLLVdIDILYVd ALITVEIDINNN
Hes ||e a0y Juawafeuew Bujyoeauq yeis e 40| gyers (e Joj wdwBeuew | 3e3s (e 10y JuawaBeuew | yeis || 10) JuawaBeuews Bujyoeasq yeis (e 1o} SIPIYIA jPUN0I Jo Aypedes aNEnd.  TVINIWdOI3A20
b 2] b ») ») duINbIsuc) ») ») Isnqe - | 2 IINVNYINOD ® Navdvd
0 uoRRILIWRdW) %00T|  §O UoREIWIIDW| K0T | O LoREIWI|I) KO0T | §O UOREIUIWIIDW KO0T 40 uoy dwix| jo 1dw) %007 Aoy basuoy 3 L Q009 - S VAN | vV ONIQINg-T 13 E]
€707 aunf jo TT0T s3quadag TTOZ Jaquindag jo
YI0€ Y3 Ag [o3u0d snoA £Z0Z YoIeW |30 ISTE Y3 AQ [013U02 aNOA | LI0E 3yl AQ |043U0D INOA €Z0Z dunf
Uy SUn ARSI 3O ISTE AY3 AQ [013U0D NOA Ulym s3un aandadsal UM s3jun 3A09dsa 1043U02 JNOA UM | JO YIDE Y3 AQ [043U0D JNOA
Y1 Joj uepd AJ3A033Y | Uy SHUN aapDaIdsal Ay Y3 104 ueyd Aanoday 3y} 10} uejd Assnoday AU ARSI Y SO} | UIYM SUN ARSI Ay
1ef 4 p ddy  Jojued A o {BY: 4 [epueu)4 panocuddy lepuruly paacsddy | ueid Asaaoday |eppueu) [40) uejd Asaacday |epueuly ALNYEIDINNN
112uno3 Jad se ueyd panosddy |puno) Jad se puno) Jad se uejd |PuUNno) J3d se ueld paacsddy punc) Jad| paaocuddy |punc) Jad se ue|d IVIN3INGOT3AIG
A12A003) fepueurd 2yl ueyd Asaacdas [epueuld 3Y) | AISAGDRI [epuRuL U 30| AIBAGDRI [epueuld 3 jo | se ued Asanodas [epueuy] | ued AdA0aa jepueLyy Ay Adanoday [epueury Bupaoday | ALNIAVIA TYIDNVNIY 2 318vdVD
40 UOREIBWAIWI KOOT | 40 UOREILIWI|dU 5 %00T 1dw) % %00T | ok 1dwil % %00E| a3 30 1du | jo 14w %00t Ay i jo jdw) | pug Su) W | TVdDINNIN - ¢ VAN VONIQUNE - T al a
[
£202 TT0T Jequiadag 7207 Jaquindas €202
3unfjo YIOE 3N AQ A0 EZ0T YdJewN JO ISTE Y3 Aq J03STE 31 Aq Adjod 10 IOE 343 Aq Aojjod Aojjod| aunr jo yioE dua Aq Adjjod LIN3IWdOT3A3a ALNVADINNW
diysusajug paacsdde Jad | Adjjod diyswiaju) paaosdde|  diysuseiug pancsdde sad | diysusaqu) pascadde sad diysusayu) paacadde Jad | diysusaiug panosdde sad Apedes TYNOILYZINVOHO 'B| TVINIWLOTIAIA
S SUI3JU) 40 BupouRly | 4ad se SUSU| O BUPOIUIN | 5 SUIRUYJO JUPCIUIY | S SUINUY JO BupouI [ SR SRl Jo Bupolu [ se susajy) J0 Jupovay JeuoInIIsy] | NOILYINHOISNYHL B 18vdvD
pue Jupo3juol %00T pus SOl UO %00T pue Jupoyuow %007 pus 3uLI0UOW %K00T pue Bupioljuoiy % pue 3uojuOn %00T Anpuop | suszy)| BuSEaU] | TYADINN - T VAIN VY ONIgUNa-t 1 11 v
£20Z dunf 20z Jaquisdnaqg T20T Jaquidndes €207 3unr| |
40 IOE 243 Aq sawesawn €T0Z UDIBN JO ISTE Y3 | JO ISTE Y3 A SR (o YI0£ 33 Aq saweydwp saweyawl [ 0 YIOE I Aq TN,
paje|ndps Jad se sue|d Aq It pase paendps Jad se p Jad se sue|d pateindps Jad se paendns Jad s _
uopoy Juawaieuey 13d s¢ suBjd UOROY [SUR|J LOJPY JUIWITeur UOIIY Wawaleuely [sueld UORIY JuIWIBeUR | SUB|4 UORDY JUIWATeurpy NOILYdDILYYd ALITYAIDINOW
¥S|Y parciddy Y3 | JuswaBevey Nijy paacaddy NSy paacaddy ay3 %S|y panosddy ayy ASp peaciddy S|y paacaddy Ayonde> aand| TYININGOI3AI0
U] P2U[€IUOD SUORD 243 U] PUIEIUCD SUOI® | U| PAUIRFIUCD SUOHIDE [|B | Uf PIUJEIUOD SUCIIR I8 [ 343 U} PIUIEIUOD SUDIIIE | Y3 L) PIUIEIUOD SUOHOE ||& |euonmIsUy 2 IINYNYIAOD W ITEVdYD
10 uoREIAWIAAW| %O0T | 1e 40 uoREIUBWAIdW) 00T | JO UOREIUBWRIW] %00T | jO uopeIuAWRdw] %00T | Ife jo w x| jo 16w %001 v/N Juawadeuen xsiy | Buseanu) aons - vdiIN v ONjglINg - T 13 3
%0T :{%) JHOI3M | AMFNTIVNIN IDNVWHD IR ‘Y NYIdNEOM

{v] SIDIAYIE /. 1ddNS ALIDINLITTI :HIDVYNVIA TVHINID :NOLLYNDISIA |

ISkl FEOENIONVON YW IWVYN

ALVADINNW IZNANNSW




s guoa

,EJ:

11 j0 |} eBeg £202/2z0zZ Aijed|ajuny 1Znpuns; 4 eefoidwa seinyeubg

5Isanbaa pue
sisanbas pue sawespwn [ sawesIwp pare) 1 pue o

s1s9nbau pue sawelawp
paiejndns Jad se sasod.nd

paigjnd|3s 1ad se sasodand
UPNY 10} [RIFUID

J3d se sasodand (pajeindis sad se sasodind |  ssanbaJ pue saweyIwy

UPNY 10 [43UD

APNY J0j |eJFUID

paye|ndps Jod se sasodind

APNY 10} JRIILID JOYPNY Joypny Y3 03 A4 TZ/TT JO}pNY 3yl 03 A4 TT/TT A03IpnY Y3 03 A4 ZZ/TT| UPNY 104 |RIBUID JOYpNY
I OI AL ZZ/TT HOday Uoday aauewiopld yoday duewIopId uoday duewIopId Y3 03 A4 ZZ/TT Hoday
FIUBLLIOHA |enuuy ay3 lenuuy a3 u| |enuuy 33 uy {ENUUY YL U)|  IIUBULIOMI [ENULY Y]

U] uo pajiodal uojjewnIoU| | Yo pIUodal uojewIo| | s pALIOdas UojIRWIOjUL | U0 PN UCRIRLLIC) | U] UO PAODRI USfIeWIOU] 1N3W40T13A3a ALITYIDINDIA
Jyyidads s3jun ssausng | JPads sIUN ssIUISNg Y3 | IYOIds KIun ssauENg Y3 | Jiyoads syjun ssaupsng ay3 | 2eds KIUN SSIUISNG Y)Y oy 3 03 TYNOLLVZINVOUO 8| TYINIWJOTIAIQ
343 404 UIPIAT JO OJI0SI0G | 103 IDUIPIAT JO OO0 [ 10} 3DUIP|AT JO 0|00 |  JO§ IIUIPIAT JO OORIO | 103 IIUSPIAT §0 O)|0410d 23UP(AT JO $O||0II04 Bujpoday  NOILYWHOASNVUL 7 318V4VD

v/N 213 JO UOISEUQNS KOOT |  IYI JO UOISSIUIGNS 00T | Y1 30 UCi|EHLLIGDE %00T Y} Jo uoISSILIqNS % | INY JO UO|SSIIGNS KO0T 0y py Ead qns.  pue 3uy TYAIDINNA - T YAIN Y ONIQINE - T £v v

0T :{%6) LHOIIM | AINIWIDVYNYIA SONVINHOAHId *v NVIdIUOM |
{v) S3D1AYIS ATddNS ALIDINLIIT :HIOVNVIA IWHANID :NOLLYNDISIa| ISIdIAl ISOXNIONYON YW INYN|
ALMVAIINNW IZNANNSW |




