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Nzimande concerned over

inister of Transport
Blade Nzimande, on
a recent visit to the

City expressed concern over the
high accident rate and the recent
spate of taxi violence.

Hundreds of city residents
gathered at the CBD to witness
the Department of Transport’s
cavalcade headed by Nzimande,
Premier Willies Mchunu and
Mayor Themba Njilo, on
Saturday.

Scores of people followed the
motorcade to the Caluza Sports
Ground, hoping to get one-on
interaction with him.

Speaking at his first Imbizo
in Caluza, Nzimande expressed
confidence in investment
opportunities in the city
and province. He said these
opportunities would be beneficial
to citizens, once investment-
crippling issues such as road
carnage, taxi violence and
corruption was addressed.

“Pietermaritzburg is within the
top five of cities in the province
with a high death toll, specifically,
Plessislaer, Edendale. A culture
of responsible driving needs to be
built in order to combat deaths.

Pmb’s high accident rate

Transport Minister Dr Blade Nzimande accompanied by Msunduzi Mayor Themba Njilo, during an
inspection at the Oribi Airport, as part of an Imbizo that was held at Caluza Stadium

There has been an increase from
56% to 61.5% from 2017,” said
Nzimande.

pedestrian friendly.

Asserting that better
infrastructure did not equate to
a “playground of violence”, the
minister condoned taxi violence,
referring to a Wild-West shoot
out at the Masukwana taxi rank
recently.

“The taxi business is very
entrepreneurial and is the crutch
of this city’s functionality.
Disputes can be resolved without
firearms. As a department,
we will not tolerate violent
behaviour,”’said Nzimande.

This warning comes after
another was issued by the minister
during an announced visit last
Friday, to the Mkondeni Licensing
Office and airport, alongside
Msunduzi Municipality Mayor
Themba Njilo where they assured
residents there was no room for
corruption but development in
both facilities.

“Any airport is a potential
source of economic development
for the region, in this case
the Midlands. We need to
start attracting investments
and grow the airport. It could
become an important source for
employment,” said Nzimande.

He admitted that better
road infrastructure would also
decrease the accident toll, and

the department was looking into
building better roads in Edendale
and surroundings that were

Safe City hailed for
crime fighting

joint partnership
between the Msunduzi
unicipality and

organised business has ensured
that 1948 criminals were arrested
in the city since its inception in
2003.

This is contained in the Safe
City report that was presented
to the full council sitting on
June 27 where the municipality
also agreed to enter into a new
contract with the initiative.

Safe City currently operates
169 cameras with 52 in the CBD
that are monitored around the
clock as a measure to clamp down

on crime.

The crime fighting project
started operating in 2003 and has,
over the years, ensured that crime
levels remain low.

"The successes of the Safe
City project is based on a
close operational partnership
with Msunduzi Municipality,
South African Police Services,
the National Prosecuting and
Business Against Crime," said
the report. Councillors agreed
that the initiative had borne
good results in fighting crime and
called for more cameras across
the municipality wards.

Anniversary celebrations
nds on a hlgh note

N, 3
Members of the Gandhi family (from left) Kidar Ramgobin, Kirti Menon, Neervana Singh Ramgobin, Ela
Gandhi, Satish Dhupelia, Sunil Menon and Uma Dhupelia Mesthri with the double-sided bronze bust
of Mahatma Gandhi that was unveiled at the Pietermaritzburg Station in a joint initiative between the
City and the Indian Government. The was in commemoration of the 125th anniversary of Gandhi being
thrown off the train at the Pietermaritzburg Train Station. This event, later served as the turning point
in Gandhi's life, spurring him onto fight against apartheid and colonialism, with the formation of the
Natal Indian Congress.
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OPINION

Young people should drive effort of
defeating social ills

t a recent prayer
meeting held at the
City Hall, our Finance

MEC, Belinda Scott, put the
challenges facing our youth into
sharp focus.

These challenges include a
high teenage pregnancy rate, drug
and alcohol abuse and violence,
among others, that have come to
characterise the life of our young
people. These challenges demand
courage and strength if they are
to be defeated. It is for all of us,
especially young people to step
out of our comfort zones and play
a part in youth empowerment
programmes and projects during
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Youth Month and beyond.
Youth Month is observed
in June in tribute to the class
of 1976, who fought valiantly
against oppression and for
quality education. This year,
Youth Month, takes on an even
more special significance as it
is commemorated during the
centenary year of Tata Nelson
Rolihlahla Mandela and Mama
Albertina Nontsikelelo Sisulu.
Youth Month 2018 is embraced
under the theme: ‘Live the legacy:
Towards a socio-economically
empowered youth’.
As the municipality, we held
a range of activities to celebrate
young people, and we are

s the Msunduzi
Municipality, we
know how much our

residents have struggled with the
drought these past two years, and
we understand how frustrating it
can be to go for prolonged periods
with no water.

The Infrastructure Services
Unit, with Umgeni Water and
COGTA, has worked tirelessly
together to minimise the effects of
this terrible drought.

This drought has affected
so many of our residents in
the uMngeni Water Services
Authorities. In Msunduzi, the
Midmar Water Works produces
drinking water of the highest
standards to more than half of
our residents. In fact the water
produced here at Midmar, serves
nearly 400 000 residents of
Msunduzi spread across 24 wards,
including those wards where our
poorest residents live, and where
water is so important in terms of
survival on a daily basis.

During the drought, some of
these residents could not get an
uninterrupted supply of water for
technical reasons, and had to rely
upon water tankers for their water.
Alternatively, they would get
water for only certain times of the
day, or every alternate day.

encouraged to see youth owned
businesses exhibiting at one of the
events that we hosted.

Our stance as the municipality
is echoed by the national cabinet
that has encouraged young people
to take inspiration from the iconic
legacies of Mandela and Sisulu
so that they too can become
active participants in developing
their communities, with a view
to working together to develop
South Africa.

Government is working hard
to ensure that youth are able
to access the many support
and educational government
programmes that would enhance
their participation in the economy.

The upgrade of the Midmar
Water Works is not going to
prevent another drought from
occurring, nor will it solve all
water shortage issues when or
if another drought occurs in the
future. Nevertheless, what it will
do is allow Msunduzi to grow as a
City of Choice.

Our economy is negatively
affected by a lack of water
infrastructure, but as this Water
Works produces more water,
industry will be enabled to
expand; new industry will be
attracted to Msunduzi, and more
jobs will be created. Urbanisation
is here to stay and those people
arriving in our City need more
water as well as opening ourselves
to promote sustainable housing
developments.

Sanitation and health is as
important to our people as
clean drinking water. Many of
our poorest residents have to
use VIP’s as the only source of
sanitation they have access to.
Access to waterborne sanitation
is a goal that our City strives
for all its people and this will
need water to realise this dream.
Better sanitation will bring about
healthier residents and we will
need more water to achieve this.

In addition, we have to realise
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The cabinet has also called
on parents and guardians to
support children who are writing
preliminary and mid-term
examinations across the country.
As youth month draws to a
close it is important to stress the
importance of working hard while
there is still time.

So my message to young
people, especially those in matric
is to please make use of the
opportunity of winter classes as
explained by Education MEC
Mthandeni Dlungwane, so that
the dream of achieving better
matric results in the district and
KwaZulu-Natal can be realised.
The courage demonstrated by

JUNE 2018

young people in 1976 who wanted
a better education should be
emulated by today's generation.

A sense of mission is needed
from our young people in order
to defeat the social ills in our
communities and that will be the
best way of paying homage to the
class of 1976.

-

General Manager: Infrastructure Services (Acting), Mr Sechaba
Kunene

that as leaders of the City and

its people, water is a scarce
resource, and we must not waste
it. We have to try to reduce water
losses as much as possible which
forms part of IDP and budgeting
processes.

The Midmar Water Works
upgrade project was basically
undertaken to increase the
treatment capacity of existing
Midmar Water Works from 250
megaliters per day to a 395
megaliters per day. This means
that we are able to grow our
supply areas equitably.

It is good to know that in
our pursuit in ensuring that all
citizens have an adequate supply

of this scarce, basic service, we
are definitely not compromising
on the quality of water being
delivered. In delivering quantity
we are ensuring quality is
maintained- especially our Blue
Drop status. I would therefore
like to reiterate to all our residents
and visitors that they can be rest
assured that our drinking water
quality and procedures are of the
highest standards and we intend
maintaining this prestigious
status.

As the Msunduzi Municipality
we are committed to continue
providing adequate and clean
drinking water to all our residents
and visitors.

1 Twitter: @cityofchoice1

@ facebook.comlmsunduzinews§

(#)
O@ www.msunduzi.gov.za
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“Call to deal with

e

KZN Finance MEC Belinda Scott, uMgungundlovu District Mayor
Thobekile Maphumulo and Msunduzi Mayor Themba Njilo singing
at a prayer meeting at Pietermaritzburg the City Hall on June 26

he MEC of Finance in
KwaZulu- Natal Belinda

Scott has urged religious

leaders to take the lead in the
fight against a spate of killings
and other social ills besetting the
province.

“We need to protect those
people among us who are in
trouble. We cannot continue at
the pace we are at. [ am also
concerned that the region is
leading the pack in political
killings,” said Scott.

She said it was un-acceptable
that some families bore the brunt
of these killings. “It’s up to us to
form a circle around those who
are troubled,” said Scott. Scott,
who was speaking at the prayer
ceremony said she was heeding
Premier Willies Mchunu’s call to
stem the tide against such things.

Although encouraged by the
work being undertaken by the
Moerane Commission that was
commissioned by Mchunu, Scott
said she hoped the perpetrators

would be brought to book

“This is a problem. I hope
when the Commission’s work
is done perpetrators would be
brought to book soon,” said Scott.

She was accompanied by
the uMgungundlovu district
municipality mayor Thobekile
Maphumulo, together with
Msunduzi Mayor Themba Njilo.

She said the province was also
grappling with a massive teenage
pregnancy rate and the high
prevalence of HIV/ AIDS.

“The drug addiction and the
moral waywardness of many of
our young people is of utmost
concern. We cannot do this on
our own. We call upon you, the
leaders of the church, who are
before me to assist,” stressed
Scott.

Scott, who is the champion
of the provincial government’s
Sukuma Sakhe programme
also expressed gratitude to the
community for supporting this
initiative.

“Your country needs you”

Church leader after delivering a keynote address at the church in
Imbali Township recently

inance Minister
Nhlanhla Nene said
the public sector could

function more efficiently if it had
individuals who were grounded
in values of Christianity such as
honesty and willingness to help
others. He said this when he
delivered the keynote message
during a service at the Lutheran
Church in Imbali Township,

Pietermaritzburg on Sunday.

The church, of which Nene
is a member, was celebrating
the graduation of some of its
members.

“There is always a temptation
when people have graduated to
pursue a career in the private
sector as a means of getting rich,
because it pays more. But my
message to you today is that your

- Nene tel grduates

country needs you,” said Nene.

He expressed a desire to see
the values of the church reflected
in government departments by its
employees.

“It would be nice to go to the
Home Affairs Department or any
other department and find people
who are eager to help members
of the public without any
reservations,” said the minister.

Nene told congregants that
once public servants serve people
with honesty, there would be less
complaints about service delivery
as everyone would be happy at
the level of service delivered by
government.

He implored graduates to
learn to share what they have,
especially their knowledge,
with other young people as this
would guarantee growth and
development in communities.

“When you share what you
have with others you find that
what you have, continues to
grow,” said the minister.

He added that as South Africa
celebrated youth month, it was
encouraging to see young people
excelling in fields of academia,
especially as young people died
in pursuit of quality education in
1976.

Council approves
computer centre
project

project to establish a
computer centre at the
eorgetown Library

has been given the nod by the full
council sitting of the Msunduzi
Municipality. The municipality
agreed to match the funding

of R50 000 provided by the
Comrades Marathon Association
and the project will be rolled

out in the 2018/19 financial

year. The computer centre is the
legacy project of the Edendale
Marathon that has been running
for 11 years. A report tabled at
council indicated that the library
services management supported
the initiative.

"Many people have a great
interest in Information and
Communication Technologies
(ICT) such as computers and
tablets since it is a part of their
daily life. Patrons and community

members in general are affected
by ICT in a positive way," read
the report. The project will
provide a much needed facility for
learners from the area, to develop
their computer skills, access
the internet for their projects,
and for lessons from the school
curriculum in the different school
grades.

In addition to this council
also approved the first phase of
desilting the upper sedimentation
basin of Camps Drift Canal.
According to the report presented
to council, R25 million will be
required for the first phase and the
report notes that while desilting
will not be inexpensive the
benefits outweigh the costs in the
development of the Camps Drift
area. Council will be on recess for
the winter break and will resume
activities on 18 July.
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"THE MSUNDUZI MUNICIPALITY
VACANCY

The Msunduzi Municipality, The City of Choice hereby invites applications from competent, innovative and committed individuals for the following positions.
The Municipality is committed to the aims of the Employment Equity Act.

kel
amS
PIETERMARITZBURG
MSUNDUZI

This Municipality subsidizes its employees in terms

of the following benefits: Medical Aid, Pension Fund,
Unemployment Insurance Fund, Housing Subsidy and
Car allowance (where applicable).

NB: All qualifications must be accredited by South
African Qualifications Authority (SAQA)

CITY MANAGER'’S OFFICE

SEAT: PIETERMARITZUBURG
GENERAL MANAGER: SUSTAINABLE
DEVELOPMENT AND CITY ENTERPRISES
(SDE160001)
VAC No: CMO08/18

Basic Salary

Min: R1 097 024 pa Midpoint: R1 305 982 pa Max:

R1 514 940 pa

Qualifications/ Requirements

. NQF 7 in a relevant Economic Development
Qualification / Town and Regional Planning OR
Bachelor of Science in Building Science/ Architect/
Town and Regional Planning/ Project Management
or a relevant Economic Development Qualification
Professional Body Registration in line with any
of the sub-units as mentioned in Point 5 (e.g.
Professional Planner in accordance with the
Planning Professions Act 32 of 2002)
7 - 8 years’ relevant work experience of which 5
would have been at senior management level in
the Economic Development / Town and Regional
Planning sector
Thorough knowledge of all relevant legislation
pertaining to the responsibilities of the position
Certificate in Municipal Finance Management
(SAQA Qualification ID no. 48965) or to attain it
within 18 months of appointment
Computer literacy
Code EB Driver’s License

Competencies
Strategic Direction and Leadership
People Management
Program and Project Management
Financial Management
Change Leadership
Governance Leadership

Key Performance Requirements

. Develop Strategic plans, programs, and processes
designed to meet or exceed corporate goals and
objectives as well as maximising market potential
in all business segments to include new bookings
(sales). Revenue and profitability.
Establish a robust governance structure and
processes and ensure compliance within the
Developmental Planning Department.
Account for the formation, development and
implementation of effective, efficient and
responsible institutional administration
Provide strategic leadership and management in
the provision of:
Economic Development and Growth: (SMME,
Informal trade, Business attraction, retention,
investment and Municipal Enterprises) —
Development Management Compliance and
Forward Planning. — Real Estate and Housing. —
Environmental Management and Land Survey
Provide strategic support to the City Manager
Executing statutory obligations and delegated
powers
Effective management of Municipal Enterprises,
Tourism, Satellite Markets Diligent and proper
execution of council resolutions
Promoting customer satisfaction in accordance
with Batho Pele Principles
Promoting and facilitating appropriate land
development

Any successful candidate will be granted a period of

18 months to attain the required competencies subject
to the employee meeting the relevant qualification and
experience of the post advertised as per Municipal
Regulations on Minimum Competency Levels, Gazette
29967 of 15 June 2007 and the MFMA Exemption Notice
of March 2014

PROSPECTIVE APPLICANTS SHALL BE
SUBJECTED TO COMPETENCE ASSESSMENTS
AND SECURITY VETTING.

Written application must be submitted on the
Prescribed Annexure C of Government Gazette no
37245 dated 17 January 2014. The form needs to
be filled in completely and signed on the last page
(in the event that the application is not completed
properly your application shall not be considered),
The form can be obtained from the Msunduzi
Municipality website www.msunduzi.gov.za
The following attachments are required:

The Application form

Covering Letter

Detailed CV with two referees with current contact

information

Certified copies of qualifications/certificates, ID

and Driver’s licence.

Applicants are requested to furnish telephone

number/s at which they may be contacted.

COMMUNITY SERVICES

TRAFFIC WARDEN X 36
(CSE140-144/148/-152/155/161/163/165/17/174/
175-180)
REF/ VAC No: CSE15/18
Basic Salary
R100 645.35 — R130 647.77 pa (T5)
Qualifications/ Requirements
. Grade 12
. Computer Literacy
. Emergency Services related Qualification will be

added advantage

No criminal record

Applicants must not be older than 30 years
Motorbike licence will be an added advantage

Key Performance Requirements
Perform activities/ tasks associated with Traffic
Control.
Maintain roads and public safety and the provision
of support during traffic emergency situations
Adhering to instructions and guidelines prior to
executing specific applications/procedures in
situations.

SENIOR DISASTER MANAGEMENT OFFICER
(CSE350203)
REF/ VAC No: CSE16/18
Basic Salary
R362 205.89- R470 176.75 pa (T14)
Qualifications/ Requirements
. A relevant tertiary qualification or equivalent-
Disaster Management Qualification
Computer Literacy — Office Applications
Knowledge of related/ relevant legislation.
Good working knowledge of legislation pertaining
to Disaster Management
A valid Code EC Driving Licence
5-6 years’ relevant work experience

Key Performance Requirements

. Facilitate the key performance e areas associated
with the Disaster Management Functionality
within the Msunduzi Municipality area through the
design, development and alignment of policies,
procedures, systems.
Facilitate guiding critical interventions and
processes with respect to risk reduction and
elimination.
Provide strategic advice, information and
guidelines on critical initiatives related to legislative
imperatives with a view to sustaining remedial
interventions, contingency plans, emergency
preparedness, rapid and effective response to
disasters
Support the Manager: Disaster Management: An
integrated approach to the building of resilient
individuals, households and communities, and
post disaster recovery and rehabilitation within
the context of the Integrated Development Plan
and Disaster Management ACT NO.57 of 2002,
the National Disaster Management Framework of
2005 and Regulation of Gatherings Act. (Act Of
1993) and the Safety at Sports and Recreation Act
no.2 of 2010

SECRETARY (SENIOR MANAGER PUBLIC SAFETY)
(CSE390005)
REF/ VAC No: CSE17/18
Basic Salary
R143 651.97—- R186 450.38 pa (T7)
Qualifications/ Requirements
. Secretarial Diploma
. Computer Literacy —Office Application
. 3 years working experience

Key Performance Requirements

. Provide secretarial support to the Senior Manager:
Public Safety, Emergency Services & Enforcement
Attend to specific office support / clerical
activities associated with the preparation, copy
typing, circulation, safe keeping and retrieval of
documents/ correspondences
Communicate with visitors; official sourcing and
making available routine information pertaining
to schedule activities of the sub-unit and /
Municipality.

INFRASTRUCTURE SERVICES

ARTISAN SUPERVISOR
(ISF7250237)
REF/ VAC No: ISF10/18
Basic Salary
R205 019.70 — R266 122.42 pa (T10)
Qualifications/ Requirements
. Railway Platelayer or Track Master qualification
. 12 months relevant experience in railway siding
management
Code EC driver’s License with PrDP

Key Performance Requirements

. Perform tasks associated with supervising and
controlling personnel
Undertaking tasks associated with roads, road
patching, masonry /concrete work (brickwork, kerb-
laying of concrete foundations, slabs), Railway etc.
Identify, communicate and apply contingency
measures in accordance with instruction to
minimise specific problems /defects
Guide personnel on routine operational activities
and support specialist personnel with the execution
of repair and maintenance sequences.
Manage all aspects of Municipal railway sidings,
including safety, reporting and legislative
requirements
Monitor track condition, prepare maintenance
programmes and reactive repair duties
Instruct and monitor in-house and private
contracting teams
Railway quality checks and signing off work for
payment
Train in-house personnel in railway duties
Railway materials management
Liaising with Transnet, private siding owners,
Municipal Safety Managers and Railway Safety
Regulator officials, and compliance with Railway
Safety Regulator requirements

THE POST WAS ADVERTISED IN THE ILANGA ON

25 JUNE 2018 AND IS HEREBY AMENDED

PROJECT MANAGER X5
(ISF070009/10/11/12/13)
REF/ VAC No: ISF11/18
Basic Salary
R362 205.89 — R470 176.75 pa (T14)
Qualifications/ Requirements
. A degree/ diploma from a recognised institution in
Civil Engineering/ Quantity Survey or Construction
Management- NQF level 6/7
Registered as a Professional with Engineering/
Quantity Surveying or Project and Construction
Management Council
Computer Literacy
4 years in the Build Environment Field and Project
Management
Understanding of Project Management
A valid code EB Driver’s License

Key Performance Requirements

. Coordinate the key performance areas and
outcomes of the Project Management Unit
through participation in the alignment of
broader departmental and sector objectives
to governments “Expanded Public Works
Programme’ EPWP initiative.
Provide appropriate guidance in terms of project
and programme management of the Municipal
Infrastructure Grand (MIG) funded intervention
and, monitoring.
Evaluate and communicate deliverables,
constraints and actions necessary to ensure the
vision of accelerating the social and economic
status of poor communities through participation
and involvement in their own development is
realised.

The application needs to be addressed to the Senior
Manager: Human Resource Management and be
posted in the box provided on the Ground Floor
next to Security in Professor Nyembezi Centre or
posted to Private Bag X321, Pietermaritzburg, 3200.
Enquiries Mrs XB Hulane 033 392 2112 Closing
dates: 09 JULY 2018 at no later than15h00.

CITY MANAGER'’S OFFICE

HUMAN RESOURCES OFFICER (ELECTRICITY)
(HRC060061)
VAC No: CMO 09/17
Basic Salary
R205 019.70 — R266 122 42 (T10)
Qualifications/ Requirements
Matric or Grade 12 — NQF Level 4
Proficiency in MS Office applications
Proven record of experience in Human Resources
Field (3-5 years)
Conflict Management Skills
Strong work ethics and reliability
Understanding of labour laws, disciplinary and
grievance procedures
A valid Code EB driving license

Key Performance Requirements

. Support the development and implementation of
HR initiatives and systems
Provide advice on application of policies,
procedures and collective agreements
Support management on disciplinary and
grievance matters
Communicate with staff at all levels
Provide supervision to clerical staff

COMMUNITY SERVICES

SENIOR TECHNICIAN (ELECTRICAL)
(CSE350214)
VAC No: CSE18/18

Basic Salary
R285 732.84 — R370 894.29 pa (T12)
Qualifications/ Requirements

Relevant National Diploma/ Degree in Electrical

Engineering

Registered with ECSA or IESSA

3 years’ relevant work experience

A valid code 08 Drivers licence

Key Performance Requirements

. Apply technical procedures and applications
associated with the development of specific
software.
Maintain and repair communication, telemetry and
electronic devices.
Prepare contractual documentation and
monitor the implementation and execution of
minor contracts ensuring accurate design and
specifications are available to support the scoping,
planning, execution and evaluation of planned
maintenance projects

SUPERINTENDENT(POOL)
(ISF7550052)
REF/ VAC No: CSE19/18
Basic Salary
R285 732.84 — R370 894.29 pa (T12)
Qualifications/ Requirements
. An appropriate level of secondary education plus
safety and Pool Management Certificate
Relevant Diploma & Knowledge of Building & Pool
Maintenance — NQF Level 4
Certificate in Lifesaving /Frist Aid
2-3 years’ relevant experience

Key Performance Requirements

. Manage and Control the operation in the sports
and recreation Section (Pools)through application
of laid down procedures with respect to the
execution of operational plans and priorities
Evaluate personnel resource capabilities and

efficiencies

Implement corrective measures/ intervention in
order to ensure that optimum functionality levels
are maintained supporting the accomplishment of
service delivery objectives.

CHIIEF TECHNICIAN
(CSE270008)
REF/ VAC No: CSE20/18
Basic Salary
R321 697.89- R417 592.06 pa (T13)
Qualifications/ Requirements
. Relevant technical tertiary qualification (Degree/
Diploma)
Competent in Electrical Work
Registration as a Professional Technician with
ECSA
5 years’ relevant work experience
Avalid Code B Driver’s License

Key Performance Requirements

. Co-ordinate and control key technical Engineering,
Building, Programming and Design procedure and
application associated with provision of support,
advice and guidance, formulation and development
and/ or draugting of plans, proposals and designs
for complex forms of complete Buildings
Prepare contractual documentation and monitor
the implementation and execution thereof
Disseminate technical project /contract information
internally and externally
Ensure through creative and specialized
application accurate specification can be
established to support project planning and
execution discussions and decision making
processes

INFRASTRUCTURE SERVICES

MANAGER: UNDERGROUND MAINS
(ISF7000239)
REF/ VAC No: ISF12/18
Basic Salary
R337 375.08 — R437 944.06 pa (T14)
Qualifications/ Requirements
. National Diploma / B —Tech Degree in Electrical
Engineering
Registered with ECSA as a Professional
Technician /Professional
Technologist
At least 4 years’ experience in Underground Mains
plus 11 kv authorization
Valid Code B driving license

Key Performance Requirements

. Plan and manage the Business Units
Maintenance and Construction functionality
through implementation of Construction, MV,LV
& Maintenance projects associated with the
design, development and alignment of policies,
procedures, systems and controls guiding critical
interventions, applications and outcome and,
providing strategic advice on the mission critical
initiatives with respect to development aimed at
supporting the accomplishment of the Municipality
key performance areas and services delivery
objectives.

MANAGER TECHNICAL SUPPORT
(ISF700008)
REF/ VAC No: ISF13/18
Basic Salary
R470 176.75 — R610 307.93 pa (T16)
Qualifications/ Requirements
BSc/ B-Tech Degree (Electrical Engineering)- NQF
Level 7
Registered with ECSA as a Pr Eng /Pr Tech will be
an added advantage
A valid Code B Driving License
6 years relevant experience.

Key Performance Requirements

. Plan and manage the Business Units
Maintenance and Construction functional through
implementation of a protection system associated
with designer, developments and alignment of
policies, procedures, systems and control guiding
critical interventions, applications and outcomes.
Provide guidelines on protection system
procedures, and address key requirements with
specialist personnel
Address technical issues with personnel and
clients, providing information, advice on protection
system specifications based on National Electricity
Regulation requirements
Manage the protection requirements for the Traffic
Signals and Telephones, Equipment Testing MV/
HV Protection and 2 —way radio, scada and
Telemetry Sections

MANAGER (METERING & TARRIFS)
(ISF700050)
REF/ VAC No: ISF14/18
Basic Salary
R362 205.89— R470 176.75 pa (T14)
Qualifications/ Requirements
. A relevant 3- year tertiary qualification (Degree or
Diploma) NQF Level 7
. A valid Code B Driver Licence
. 4 years’ relevant experience.

Key Performance Requirements

. Manage the key performance arears and result
indicators associated with Tariff Design and
metering through the implementation of specific
policies and procedures
Interpret the development requirements against
the capacity and capability of the Department
to accomplish immediate, short and longer term
service delivery objectives.
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Deputy judge

saw the local people as being
primitive and backwards.

“They saw Africans as
inherently superstitious. It was
against that background that
they came up with the Roman
and Dutch law. They declared
English law as the law of the
land,” said Madondo.

He said although the
customary law took a
back seat, Africans were,
however, not deterred as they
continued. It was against this
backdrop, he said, that the
Black Administrative Act was
promulgated.

Minister of Justice and

ponder a new world to add to the
volume of knowledge,” she said.

She said the launch of the book
was significant in June as the
country celebrated youth month.

“This offers us as government
an opportunity to ask questions
that perhaps we have been
wanting to ask. We must also ask
why is it that South Africa still
has the worse reading culture in
the world. For most of us, the last
time we read something was when
we were studying for a particular
course. “said Dube-Ncube.

“In my view one of the
challenges that contributes to
unemployment, poverty and

resident launches book

7”7

factors that includes illiteracy and
alacrity,” she said.

Former Manager in the office
of city manager Advocate Smanga
Sethene, in congratulating
Madondo, said he was delighted
by his achievements.

He also challenged fellow
jurists to emulate Madondo.

“ I would also like to urge
those retired legal practitioners to
lend a hand at universities. Some
of you may have children who do
not follow the legal career path
for whatever reason. We would
appreciate it if you could donate
your books to needy students,”
said Sethene.

Deputy Judge President Isaac Madondo who launched his book at
Bessie Head library recently

new book penned by
the province’s Deputy
udge President Isaac
Madondo and launched at the
Bessie Head library will go a long
way to demystify the widely held
myths on African people.

This is the word of Minister
of Justice and Constitutional
development Michael Masutha at
the launch.

“It also gives us a chance to
reflect as we enter a quarter of a
century into democracy This is a
milestone as the book is written
by an African. I extend my sincere
appreciation to the team that
helped compile the book,” said
Masutha.

The 108 page book titled The
Role of Traditional Courts in the
Justice
System delves into the inter-

relations between common law
and indigenous law.

The occasion was graced by
leading figures in the legal and
political fraternity who expressed
their well-wishers to the jurist.

Madondo said the motivation
for writing this book came about
when the provincial MEC of
Co-operative Governance and
Traditional Affairs approached
him to seek advice on a request
made by traditional leaders for
monetary rewards.

“I had initially fashioned a
document to help assist. Realising
that my hard work would later

be discarded, I then resolved to
put this in a book format,” said
Madondo.

Outlining some of the content
on indigenous law, Madondo said
when the colonials arrived they

Constitutional development
Michael Masutha said
Madondo’s book offered an
opportunity for the people
to reverse the legacy of
colonialism.

“It also gives us a chance to
reflect as we enter a quarter of
a century into democracy. This
is a milestone as the book is
written by an African. I extend
my sincere appreciation to the
team that helped compile the
book,” said Masutha.

The Msinga-born jurist has
come a long way to reach the
highest echelons of the judiciary.

Madondo is the alumni of
various institutions that include
the University of Zululand, Natal,
UNISA and Johannesburg.

Co-Operative Governance and
Traditional Affairs MEC Nomusa
Dube-Ncube, who conveyed a
message on behalf of Premier
Willies Mchunu said the book
was a welcome contribution.
The premier hailed Madondo
for adding his voice on some
pertinent issues that the country
faced.

“Such a book has been brought
about from the imagination

and academic enquiry of the
honourable judge. By their very
beings, books are supposed to
open our minds, and allow us to

inequality is the combination of

Basic Salary
R205 019.70 — R266 122.42 pa (T10)
Qualifications/ Requirements

Key Performance Requirements

Basic Salary
R143 651.97 — R187 450.38 pa (T7)
Qualifications/ Requirements

Key Performance Requirements

THE ADVERTISING OF THESE POSTS IS AUTHORISED BY THE CITY
MANAGER: MR S HADEBE

Written application must be submitted on the Msunduzi Application form of

>, THE MSUNDUZI

-,

‘1 MUNICIPALITY
VACANCY

INSTALLATON INSPECTOR
(ISF70067)
REF/ VAC No: ISF15/18

ams
PIETERMARITZBURG
MSUNDUZI

Trade Tested Artisan —Electrical -NQF Level4
2-3 years’ experience
A valid code EB Drivers Licence

Co-ordinate the set-up, work in progress and completion of specialized tasks
Activities associated with the service installation, maintenance and repairs to
electricity meters

Guide personnel and, attend to routine/ general administrative recording
requirements in the Sub-Section

LINE ERECTOR
(ISF700285/86)
REF/ VAC No: ISF16/18

An appropriate level of Secondary Education-NQF Level2
Code EC Drivers Licence
6-12 months’ experience

Preform specific tasks/ activities in the Overhead Lines Repairs and
Maintenance Section, associated with the erection of electrical line support
poles

Installation of overhead lines, and repairing and maintaining existing
overhead lines, in accordance to the requirements of the Section.

UMKHANDLU NEPHALAMENDE LEZINGANE

athole ithuba
eliyingqayizivele
abafundi bezikole
ezakhele uMsunduzi akade
behambele iPhalamende labafundi
ebelise City Hall muva nje.
Labafundi bebeghamuka
ezikoleni ezahlukene okukhona
kuzo lezo zamabanga aphansi
nalezo zamabanga aphezulu.
Labafundi bakhiphe wonke
amangwevu bekhuluma ngezihloko
ezahlukene okukhona kuzo
udlame oludlangile ezinganeni,
izindaba ezithinta intsha ephila
ngokukhubazeka, izidakamizwa.
Ngaphandle kwaloku babalule
ukuzihlonipha, ulimi, ukukhulelwa
kwezingane, ubugebengu, udaba lo
sugar daddy okuwudaba oluthinta
abantu abadala ababa nobudlelwane
kanye nezingane ezincane, izidlela
zosiko eziwubungozi kanye

nokuhlukunyezwa ngendlela
yobuchwepheshe.

Leliphalamende belethanyelwe
amakhansela alo mkhandlu
abeholwa nguSomlomo uKhansela
Jabu Ngubo kanye nothisha
bezikole ezahlukene.

Ngokusho kuka Nkk Sanelisiwe
Ndlovu osebenza ngaphansi
kophiko Iwe Special Projects uthe
njengomkhandlu babone kuyinto
efanele ukuba baghakambise
amalungelo ezingane.

“Izingane kufanele zibonakale
zibe yingxenye yezinhlelo
zomkhandlu. Kulezi zinhlelo kuvela
obala ukuthi yimiphi imicabanga
lezi zingane ezinawo.

Izingane zinezwi. Kuleli
phalamende kuphinde kudingidwe
ngamalungelo azo izingane,”
kusho uNdlovu. Uthe loluhlelo
lwaqala ngonyaka ka 2017. Uthe

ngo mhlaka 1 ku Juni kuzoba
nesinye isigcawu saleli phalamende
elizonganyelwa ihhovisi
likaNdunankulu wesifundazwe.

USibusiso Biyela we Hhovisi
lika Ndunankulu kulesifundazwe
uwushayele ihlombe umkhandlu
wase Msunduzi ngokuba ukwazi
ukuba usingathe lokhu. USomlomo
uncome kakhulu ukuvuthwa
ngokomqondo kwalezingane
ebeziyingxenye yaleliphalamende.

Ughube wathi kubalulekile
ukuthi abafundi noma intsha
izigagule izinkinga ebhekene nazo,
iphinde ighamuke nalokho ekubona
kunga isisombululo.

Umfundi wesikole sase
Mzamweniu Lethokuhle Madonda
(15) uthe njengomfundi ubone
ithuba elinjengaleli libasiza ukuba
baghamuke namasu okubhekana
nezinkinga ezithinta bona.

employment- to be obtained from the City Hall- at the Security, Professor Nyembezi
Building on the Ground Floor, libraries around the Msunduzi Area and ABM offices,
as well as on www.msunduzi.gov.za The form needs to be filled in completely and
signed on the last page (in the event that the Application form is not properly/fully
completed, the application shall not be considered).

The following attachments are required:

. CV with two referees with current contact information
. Certified copies of qualifications/certificates, ID and Driver’s licence.
. Applicants are requested to furnish current telephone number/s and

email address at which they may be contacted.

The application needs to be addressed to the Senior Manager: Human Resource
Management and be posted in the box provided on the Ground Floor next

to Security in Professor Nyembezi Centre or posted to Private Bag X321,
Pietermaritzburg, 3200. Enquiries Mrs XB Hulane 033 392 2112 Closing dates: 16
July 2018 at no later than15h00.

IMPORTANT NOTICE TO APPLICANTS

No late applications will be considered

No faxed or e-mailed applications will be considered

Applications submitted on a Z83 form WILL NOT be considered

All interviews will be done in English.

Should there be no correspondence from the Municipality within sixteen
weeks after the closing date, kindly consider your Application to be
unsuccessful.

CANVASSING OF COUNCILLORS AND/OR OFFICIALS WILL DISQUALIFY
YOUR APPLICATION.
THE MUNICIPALITY RESERVES THE RIGHT NOT TO FILL THESE POSTS

The Msunduzi Municipality is an Affirmative Action/ Employment Equity
Employer. Msunduzi Municipality is guided by the principle of Employment
Equity. People with disabilities are encouraged to apply.

Please note that the Qualification that is not accredited by SAQA (South
African Qualification Authority) will be not considered

The Municipality is an equal opportunity, affirmative action employer and it is
our intention to promote representivity (race, gender, disability) in the Local
Government Sector through filling of these posts. To further the objectivity
of representivity within the Msunduzi Municipality, Persons with Disabilities
and Women are encouraged to apply.
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KUKHUNJULWE IQHAWE
LOMZABALAZO WENKULULEKO

ngundodakazi
kamakadebonwa
womzabalazo uJabu
Ndlovu owabulawa ngesihluku
kanye nomndeni wakhe emzini
wabo eMbali uthi usesimweni
esihle sokubhekana nengcindezi
yokulahlekelwa umzali wakhe
emva kokuba nezinkinga
zokubhekana nalomshophi.
ULihle Ndlovu-Mbatha uthi
kwakunzima ukubhekana nalesi
simo kwaze kwaphogeleka ukuba
athole usizo lokuba alulekwe
ngokwenggqondo.
UNdlovu-Mbanjwa

ubekhuluma emcimbini
wokwethulwa kwencwadi
ekhuluma ngomlando ka Jabu.
Lomcimbi ubuhlelwe isikhungo
seMzala Nxumalo.

Lesigagayi esabe siyi shop
steward senhlangano ye Numsa
sasocongwa kanye nomyeni waso
uJabulani eMbali ngonyaka ka
1989.

“ Ukudlula emhlabeni
kwabazali bethu kubuyisa
ubuhlungu kuthina kodwa
siyazighenya ngawo amagalelo
akhe. Ngiyajabula ukuthi
le projekthi enjena yenzeka

manje. Ngikusho lokhu ngoba
eminyakeni edlule bengingakabi
esimweni esihle sokuba
ngiphefumule ngayo,” kusho
uNIdovu.

Uthe ukuzibandakanya kuka
nina nomzabalazo kwakuletha
nemibono eyahlukene kuwo
umndeni.

“ Thina ngaso leso sikhathi
sasizifunela abazali bethu. Mina
nezingane zasekhaya asizibona
sisengcupheni,” kusho uMbanjwa.
Uthe uyafisa ukuba intsha
izitholele yona lencwadi

- THE MSUNDUZI
-+ NMUNICIPALITY

TENDER NOTICE

Supply and Services Contract No.66 of 2018

SUPPLY AND DELIVERY OF EMERGENCY RELIEF ITEMS/CONSUMABLES
FOR THE DISASTER MANAGEMENT UNIT

The Msunduzi Municipality hereby invites tenders from suitably qualified and experienced Tenderers
for the above works. Only Service Providers who are Level 1 and Level 2 B-BBEE Contributors will be
considered for appointment.

Tender documents will be available to tenderers from 14h00 on Wednesday, 6 June 2018. Tender
documents can be downloaded and printed at the tenderer’s cost from the National Treasury e-Tender
Publication Portal on www.etenders.gov.za.

Printed copies of the tender documents shall also be available from 14h00 on the said day, from
the Supply Chain Management Unit Offices, 5th Floor, A S Chetty Building, 333 Church Street,
Pietermaritzburg, at a non-refundable tender deposit fee of R478.80 (including VAT) for each document
drawn. Only cash, bank guaranteed cheques or EFT payments will be accepted.

For technical enquiries regarding the scope of works, please contact Celma Croudace on either Tel.
No. 033 392 237 0 or e-mail: Celma.Croudace@msunduzi.gov.za

For Supply Chain Management related matters, please contact Vinesh Govender on either
Tel. No. 033-392 202 7 or e-mail: vinesh.govender@msunduzi.gov.za

A compulsory Tender Briefing Meeting for the above project will be held at 10h00 prompt on Friday,
22 June 2018, in the Disaster Management Boardroom, 3rd Floor, Fire & Disaster Management Unit,
324 Pietermaritz Street, Pietermaritzburg, 3201. Tenderers shall be required to meet in the Foyer of the
Library on the date and time mentioned above from where all will proceed to the Auditorium. Tenderers
wanting to view the site of works may make arrangements by contacting Mr. Sithole. Only one Tender
Briefing Meeting will be held. An official will chair the meeting and answer queries raised by prospective
Service Providers. Any amendment to the tender documentation arising from such answers will be
circulated in terms of the meeting’s attendance register. Tenderers arriving at the meeting after the
stipulated starting time will be disqualified. Tenderers attending the meeting must be in possession of a
Tender Document failing which the Tenderer shall be disqualified. Tenderers producing only the Tender
Briefing Certificate at the meeting will not be considered. No Tenderer will be allowed to represent
more than one (1) Company at the meeting. Only one representative per Company or Joint Venture or
Consortium will be allowed to attend the above meeting.

No Tenderer will be allowed to purchase or collect tender documents after 14h00 on 21 June 2018,
and the Msunduzi Municipality will not be held liable for any loss or damages sustained by the Service
Provider in this regard.

Sealed tenders endorsed on the envelope “Supplies and Services Contract No. 66 of 2018 and the
Contract Description” must be placed in the Tender Box located in the Foyer, Ground Floor, City Hall,
169 Chief Albert Luthuli Street, Pietermaritzburg, not later than 12h00 on 3 July 2018, when they will
be opened in public. Only tenders placed in the tender box shall be accepted. Under no circumstances
whatsoever will any extension of time be allowed for submission of tenders.

Tender Validity period: Three (3) months commencing from the closing date of the tender.

Tender Adjudication/Evaluation Criteria: The tender shall be evaluated on the 80/20 Preference Point
System in accordance with the Preferential Procurement Regulations, 2017, issued in terms of section
5 of the Preferential Procurement Policy Framework Act, Act No. 5 of 2000.

The Council does not bind itself to accept the lowest or any tender and reserves the right to accept the
whole or any part of a tender. Each tenderer will be informed of the tender result. The Council expects
businesses within the Pietermaritzburg and Midlands Region to support its contract and affirmative
action programmes.

SIZWE HADEBE (MUNICIPAL MANAGER)

KUNIKELELWE IZIKOLE
NGEMIFANISWANO

Sekela Nggonggoshe wezeMvelo, uBarbara Thompson, nge-
sikhathi evakashele eLay Ecumenical Centre lapho enikele
ngemifaniswano kubafundi.
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CONTRACT NO. SCM 1R OF 17/18

DISMANTLING AND CONSTRUCTION OF 33 AND 132 KV OVERHEAD

POWER LINES AND OPTICAL GROUND WIRE WITHIN MSUNDUZI
MUNICIPAL ELECTRICAL NETWORK

The Msunduzi Municipality hereby invites tenders from suitably qualified
and experienced Contractors for the Dismantling and Construction of 132
KV Overhead Power Lines and optical ground wire within the Msunduzi
Municipal Electrical Network for a period of three years.

Only Contractors who have a CIDB Grading of 7EP or higher, and who are
B-BBEE Level 1 and 2 Contributors will be considered for appointment.
Tender documents will be made available to tenderers from 12h00 on
Wednesday, 27 June 2018.

Tender documents can be downloaded and printed at the tenderer’s cost
from the National Treasury eTender Publication Portal on www.etenders.
gov.za.

Printed copies of the tender documents shall also be available from the
Supply Chain Management Unit Offices, 5th Floor, A S Chetty Centre,
333 Church Street, Pietermaritzburg, as from the abovementioned date
and time, at a non-refundable tender deposit fee of R799.14 (including
VAT) for each document drawn. Only cash, bank guaranteed cheques or
EFT payments will be accepted. The cut-off time for the purchasing and
collection of tender documents shall be 14h00 on Monday, 09 July 2018.
For any technical related enquiries, please contact Lungisani Ntuli
(Electricity Department) on direct Telephone No. 033 — 392 5790 or
Cellular No. 082 724 3636 or e-mail address lungisani.ntuli@msunduzi.
gov.za.

For any procurement related enquiries, please contact Fundile Zondi
(Supply Chain Management Unit) on direct Telephone No. 033 —

392 3093 or e-mail address fundile.zondi@msunduzi.gov.za.

A compulsory Tender Briefing Meeting will be held on Tuesday, 10 July
2018, at the Electricity Department Boardroom, 1st Floor, Administration
Office Block, 111 Havelock Road, Pietermaritzburg, commencing
promptly at 10h30. Tenderers arriving at the meeting after the stipulated
starting time above will be disqualified. Further, all Tenderers attending
the meeting must be in possession of a tender document failing which the
Tenderer shall be disqualified. Only one representative per Company or
Consortium will be allowed to attend the above meeting.

Tenders contained in sealed envelopes and marked with “Contract No.
SCM 1R of 17/18” and the Contract Description must be placed in the
Tender Box located in the Foyer, Ground Floor, City Hall, 169 Chief Albert
Luthuli Street (formerly Commercial Road), Pietermaritzburg, 3201, not
later than 12h00 on Friday, 27 July 2018, when they will be publicly
opened. Only tenders placed in the Tender Box shall be accepted.
Tender Validity Period: Four (4) months commencing from the closing
date of tender.

Tender Adjudication/Evaluation Criteria: The tender shall be evaluated
on a Two Stage Evaluation System — Stage One: Functionality and Stage
Two: 90/10 Preference Point System in accordance with the Preferential
Procurement Regulations, 2017, issued in terms of section 5 of the
Preferential Procurement Policy Framework Act, Act No. 5 of 2000. The
Functionality for Stage One shall be evaluated on the following criteria:-

m Evaluation Criteria Maximum Points

1. Experience for the Company on building of 20 Points
transmission lines of at least 1 km length (33
KV and above)
2.  Plant, Tools and Equipment 5 Points
3.  Competency of Staff 30 Points
4.  Locality of Company 10 Points
Total Functionality Points 65 Points
Threshold to qualify for Stage Two 50 Points

The Msunduzi Municipality does not bind itself to accept the lowest or any
tender and reserves the right to accept the whole or any part of a tender.
Each tenderer will be informed of the tender result.

The Msunduzi Municipality expects businesses within the Pietermaritzburg
and Midlands Region to support its contract and BEE/SMME initiatives.
MR SIZWE HADEBE (ACTING CITY MANAGER)
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development of each individual.

Pietermaritzburg Girl’s High is
a proudly South African school,
led by highly qualified and
dedicated educators who guide
learners to maintain a balance
between their academic, sport and
cultural endeavours.

- * . onits consistently high NSC

< results and Bachelor Pass rate.

The school promotes itself

as a leader in education for
young women, a stepping stone
to success and an institute that
offers a dynamic environment
with diverse opportunities for the

o
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Pietermaritzburg Girl’s High

PIETERMARITZBURG GIRL'S HIGH IS A PROUDLY SOUTH AFRICAN SCHOOL, LED BY
HIGHLY QUALIFIED AND DEDICATED EDUCATORS WHO GUIDE LEARNERS TO MAINTAIN
A BALANCE BETWEEN THEIR ACADEMIC, SPORT AND CULTURAL ENDEAVOURS.

ietermaritzburg schools

are among the best in

the country. One of
these is Pietermaritzburg Girls
High in Alexander Road. It was
founded in 1920 on a 32 acre
piece of land belonging to Mr and
Mrs Peter Davis and their home
"Morningside".

The first headmistress was

Mrs N Burns (1920 - 1932) with
an initial intake of 71 pupils.

The main building in the Queen
Anne revival style is a National
Monument. The school continues
to thrive on its Alexander Road
site with many of the original
structures still gracing the
property. The much bigger school
now has a boarding establishment
and many modern facilities such
as the hockey astro, sports hall,
and gymnasium. Most of the
facilities and honours boards are

featured here.

The school remains a leading
girls’ school providing education
from Grade 8 to Grade 12 and it
is home to approximately 1 200
learners with weekly and termly
boarding facilities available to
220 girls from areas outside of
Pietermaritzburg.

Pietermaritzburg Girls High is
also is one of the leading schools
in the province and prides itself

P
of gy
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gml TENDER NOTICE
el SUPPLY AND SERVICES CONTRACT No. 6 OF 2018 — SECTION 7

PROVISION OF GENERAL CLEANING SERVICES AT THE PUBLICITY HOUSE
PROJECT MANAGEMENT UNIT AND COUNCILLORS OFFICES

The Msunduzi Municipality hereby invites tenders from suitably qualified and
experienced Tenderers for the above works. Only Tenderers who are registered
with the Bargaining Council for The Contract Cleaning Industry (BCCCI) will be
considered for appointment.

Tender documents will be available to tenderers from 14h00 on Wednesday, 6 June
2018. Tender documents can be downloaded and printed at the tenderer’s cost from
the National Treasury e-Tender Publication Portal on www.etenders.gov.za.

Printed copies of the tender documents shall also be available from 14h00 on
Tuesday, 8 May 2018, from the Supply Chain Management Unit Offices, 5" Floor, A
S Chetty Building, 333 Church Street, Pietermaritzburg, at a non-refundable tender
deposit fee of R478.80 (including VAT) for each document drawn. Only cash, bank
guaranteed cheques or EFT payments will be accepted.

For technical enquiries regarding the scope of works, please contact Arvind Singh on
either Tel. No. 033 392 204 9 or e-mail: arvind.singh@msunduzi.gov.za
For Supply Chain Management related matters, please contact Vinesh Govender on

either Tel. No. 033-392 202 7 or e-mail: vinesh.govender@msunduzi.gov.za

A compulsory Tender Briefing Meeting for the above project will be held at
10h00 prompt on Tuesday, 19 June 2018, in the Project Management Unit’s
Boardroom, , 1t floor, Publicity House, situated at the corner of Chief Albert
Luthuli Street and Langelabile Street, Pietermaritzburg, 3201. Tenderers shall be
required to meet in the Foyer of the Library on the date and time mentioned above
from where all will proceed to the Auditorium. Tenderers wanting to view the site of
works may make arrangements by contacting Mr. Sithole. Only one Tender Briefing

Meeting will be held. An official will chair the meeting and answer queries raised
by prospective Service Providers. Any amendment to the tender documentation
arising from such answers will be circulated in terms of the meeting’s attendance
register. Tenderers arriving at the meeting after the stipulated starting time will
be disqualified. Tenderers attending the meeting must be in possession of a
Tender Document failing which the Tenderer shall be disqualified. Tenderers
producing only the Tender Briefing Certificate at the meeting will not be
considered. No Tenderer will be allowed to represent more than one (1) Company at
the meeting. Only one representative per Company or Joint Venture or Consortium
will be allowed to attend the above meeting.

LETS PLAN TOGETHER:

HOW CAN WE MAKE OUR
INNER CITY BETTER>

No Tenderer will be allowed to purchase or collect tender documents after 14h00 on
18 June 2018, and the Msunduzi Municipality will not be held liable for any loss or
damages sustained by the Service Provider in this regard.

Sealed tenders endorsed on the envelope “Supplies and Services Contract
No. 6 of 2018: Section 10 and the Contract Description” must be placed in the
Tender Box located in the Foyer, Ground Floor, City Hall, 169 Chief Albert Luthuli
Street, Pietermaritzburg, not later than 12h00 on 05 July 2018, when they will be
opened in public. Only tenders placed in the tender box shall be accepted. Under
no circumstances whatsoever will any extension of time be allowed for submission
of tenders.

Tender Validity period: Three (3) months commencing from the closing date of the
tender.

Tender Adjudication/Evaluation Criteria: The tender shall be evaluated on a Two
Stage Evaluation System — Stage One: Functionality and Stage Two: 80/20 Preference
Point System in accordance with the Preferential Procurement Regulations, 2017,
issued in terms of section 5 of the Preferential Procurement Policy Framework Act,
Act No. 5 of 2000.

The Functionality for Stage One shall be evaluated on the following criteria: -

Criteria Maximum Points
Tenderers experience in cleaning of buildings / 15
Corporate offices.
Bank rating 10
Locality of Tenderer’s Offices 20
TOTAL 45
THRESHOLD 15 Points

The Council does not bind itself to accept the lowest or any tender and reserves the
right to accept the whole or any part of a tender. Each tenderer will be informed of
the tender result. The Council expects businesses within the Pietermaritzburg and
Midlands Region to support its contract and affirmative action programmes.

SIZWE HADEBE (MUNICIPAL MANAGER)
SUSTAINABLE SUBMIT ALL COMMENTS TO: . .
PENEORI Ol 5TH FLOOR PROFESSOR NYEMBEZI IS there something you would like
INITIATIVE SUILDING (T:;v" Planning) to share with or ahout us= Tweet or
LED BY THE MAYOR Email: CBD@MSUNDUZI.GOV.ZA OB Facebook us and your post can he
featured here

Msunduzi Municipality Contacts

Reception - 033 392 3000
Call Centre
Call Centre

080 000 1868
call.centre@msunduzi.gov.za

PIETERMARITZBURG
MSUNDUZI




Free basic services
for the deserving
indigent households

»  Fifty (50) kilowatts of electricity
per household per month. 6kh
Kls of water provided to indigent

4

: households.
N WHAT IS AN INDIGENT
c ) HOUSEHOLD; WHAT IS THE
DEFINITION OF INDIGENT
HOUSEHOLD?

An indigent household is defined as a
household that, due to variour Factor have
a household income of less than R4,260-
00 per month, qualifier To be registered as
indigent.

Any household earning Less than the
amount decided on by the Financial and
fiscal commission, at appropriate intervals
(presently R2, 300 per month) qualifies to
be registered as indigent.

These include: pensioners, the
unemployed, disabled person, child-
headed-households.
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PIETERMARITZBURG
MSUNDUZI

he Constitution of the Republic
guarantees every South Africa
Citizen the right to access
a basic supply of water, electricity,
sanitation and waste removal — referred to
as basic services.
WHAT ARE FREE BASIC
SERVICES?
Free Basic services are defined as
“the minimum amount of basic levels of
services provided on a day to day basis, an official visit the completition of the
sufficient to cover or cater for the basic indigent application.
needs of the poor households” These »  Established registration points;
translate into » Indigent registration drives
»  Six (6) kilolitres of water provided organized from time to time at
per household per month; ward level.

WHERE DO YOU REGISTER AS
AN INDIGENT?

You register as an indigent at your
nearest municipal offices or Cllr office.
It is the responsibility of individual
household to visit municipal offices to
complete Application in the cases where
individuals or members of households
are unable to reach municipal offices
due to a disability, it is the responsibility
of applicant to communicate with the
ward ClIr or indigent Department to have
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Dear valued Residents,

PIETERMARITZBURG
MSUNDUZI

The Environment belongs to all of us and we all have a Civic responsibility to preserve
and protect it. for the current and future generations.

The Msunduzi Municipality Invites you to be part of our team so that we can together
ensure a cleaner, healthier environment.

To achieve this we need you to assist in the following ways:

1. Reduce, Re-use & Recycle. This will save on natural resources, save Landfill
airspace and costs.

Don't litter or dump illegally (this damages the receiving environment).

Report illegal dumping. Provide pictures or registrations (you will remain anony-
mous).

4. Recycle directly from home - Schools and Recycling Agents are involved in
recycling Projects - Please support these by sending recyclables to Schools and
Agents.

Note your collection day and the limit of 3 bags & 1 bin per household-Please
ensure that refuse is put out on time for collection on the specified day. See the attached schedule:
Please ensure that refuse is put out on time for collection on the specific day (7am). Please note that addi-
tional bags will attract a surcharge and will be counted in terms of tariff, which will be billed to you on the
following month.

Businesses is using whirly (OTTO) bins and containers (the same no. 5&6 applies to businesses)
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IMPORTANT CONTACT INFORMATION:

WASTE DIVISION:
033 3925359/ 083 577 9220 Cyril.naidoo@msunduzi.gov.za

ILLEGAL DUMPING :
033 2922900 /email :pius.moseya@msunduzi.gov.za (079 620 9234)

LET US WORK TOGETHER AND BE THE SOLUTION. BE OUR EYES ON THE ENVIRONMENT.
TOGETHER WE CAN ACHIEVE MORE

ZONE 2 EDENDALE

ASHDOWN NHLAZATSHE MOSCOW PATA UNIT J
STAGE 3 EDENDALE PEACE VALLEY ~ MAQELENI FEDSEM
ESGODINI GRACE LAND AZALEA GEORGETOWN ~ DAMBUZA
SMERO NYULUKA CALUZA MACHIBISA
UNIT CC LANDARVILLE SINATHINGI
HAREWOOD
UNIT 18 BUFFER UNIT BB UNTI 13
(VEZUNYAWO)
NYAWO CROSSING UNIT 18 UNIT 13
EXTENSION SHAYAMOYA
WESTGATE PRESTBURY SCOTTSVILLE
HAYFIELD, CLELAND BLACKRIDGE SCOTTSVILLE/
PELHAM
HAYFIELD PRESTBURY HAYFIELD
ALEXANDRA ROBERTS ROAD
ORIBI (AIRPORT)  TOWN BUSH
HAYFIELD OXFORD 2 (COUNTRY CLUB)
BISLEY FORTH NAPIER
PRISON DOWN TOWN
PELHAM TOWN BUSH TOWN BUSH 2
ORIBI (AIRPORT)  WESTERN AREA SCOTTSVILLE 1
(GREYS)
GRANGE CHASE VALLEY
LINCON CLARENDON
BERGVIEW OLD HOWICK ROAD SCOTTSVILLE 2
CLELAND FLATS MAYORS WALK, ASHDOWN 182
EDENDALE
zoNES |
NORTHDALE NORTHDALE
NORTHDALE EASTWOOD
ALLANDALE WOODLANDS
ALLANDALE PANORAMA COPESVILLE
(PLYMOUTH)
NORTHDALE NORTHDALE NORTHDALE
SSGUJANA SITE TWO
(ALLANDALE)
NORTHDALE GLENWOOD
(BALHAMBRA WAY)
NORTHDALE MOUNTAIN RISE  NORTHDALE
(NEWHOLMES) (ELENYAMA)
SOBANTU NORTHDALE2 ~ COPESVILLE

ahout us? Tweet or Facehook us and your post can
he featured here




