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Power saboteurs will be

arrested, promises Mayor

sunduzi Mayor Themba
Njilo says rogue
elements among staff

members are responsible for

the power supply problems
experienced in the KZN capital in
the last two weeks.

Some residents of
Pietermaritzburg have had
problems in receiving water and
electricity, and this led to unrest in
areas suchas the Imbali Township
and Sweetwaters.

At a press briefing that was
attended by senior officials on
Tuesday, June 27, Njilo labelled
the disruptions as one of the worst
he had ever witnessed.

“The service interruptions
have caused untold damage and
suffering to many communities
and businesses. They are believed
to be acts of sabotage.

“While the reason for
them is as yet unknown to the
municipality, we have enlisted
the services of law enforcement
agencies to identify the
perpetrators and bring them to
justice,” said Njilo, equating the
disruptions to treason.

He told the media that
important leads were being
followed.

“Arrests are imminent and we
assure the public that in addition
to pursuing the perpetrators, the
municipality is hard at work
towards restoring all municipal
services to their pre-crisis levels.

“The damage to electrical
wiring and other public
infrastructure has been
considerable but we are working
around the clock to ensure that all
key connections are restored. To
date we have been able to restore
power to many areas that were
affected,” the mayor added.

According to Njilo acts of
sabotage included the petrol
bombing of a power sub-station,
damaging of water pipes and theft
of power cables.

This had prompted the
municipality to enlist the services
of private security personnel to
curb any form of sabotage, a

move that he conceded was costly.

“This is a costly exercise
but it is absolutely necessary
to ensure that our supply of

Msunduzi Mayor Themba Njilo has assured city residents that services will be restored to affected communities

electricity and water — on which
electrical blackouts have had

a knock-on effect since water
pumps are operated by electricity
—reaches every community
within Msunduzi that relies on our

services,” stressed the mayor.

He appealed for calm from
residents, assuring them that
services would return to normality
soon.

“We also express our

unreserved apology to all
residents within Msunduzi.

“We apologise sincerely for all
the inconvenience experienced
by private individuals, businesses
and institutions,” said the mayor.

Celebrity Youth entrepreneurs to host
Msunduzi’s emerging business talent

inaugural Msunduzi Youth

Summit hosted by the Mayor
of Msunduzi Municipality
Councillor Themba Njilo.

Local entertainment celebrities
Mthokozi “DJ Tira” Khathi,
and Bonang Matheba together
with some established Msunduzi
entrepreneurs, will share their
journey in business under the
theme: “ENCOURAGING
THE SPIRIT OF
ENTREPRENUERSHIP”.

Scheduled for June 29th at the
City Hall; the summit is aimed at
providing a platform where youth
can network for opportunities to
grow their businesses.

“Brand development and
sustainability form the core of
business. It is therefore our duty
to drill that into young people’s
minds for them to be successful,”
says Njilo.

It is for this reason that
international DJ and businessman
Mthokozi Khathi better known
as DJ Tira, together with
South Africa’s favourite media
personality and businesswoman

It is all systems go for the

Bonang Matheba, form part of
the summit’s programme. Not
only have these two made their
names in the entertainment sector
but they have used the limelight
to build their businesses and
sustain a positive image which is
exemplary.

MEC for Economic
Development, Tourism and
Environmental Affairs in
KwaZulu-Natal, Sihle Zikalala,
has also put a stamp on the
initiative, to carry forward the
mandate of radical economic
transformation.

Having hosted build-up events
from the beginning of June at
Kwa-Vulindlela, Eastwood,
Grange, Edendale and Imbali;
youth got a chance to engage
with Pietermaritzburg born
entrepreneurs. Featured were
Siphiwe Ngcobo (owner of [lawu
Group), Sandile Dlamini (owner
of Classique Braai Lounge) and
Lindo Makhaye (owner of Lusizo
IT Solutions). The Summit will
have a range of programmes
including, Outreach Programme:
designed to highlight available
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Some of the participants at a youth gathering in Grange that was held as a build up to the Msunduzi Youth Summit

at City hall

opportunities for the youth in
order to address poverty and
create jobs.

In addition to this there will
be a talk on entrepreneurial
skills aimed at empowering

youth already in business with
skills, and Capacity Building
and Mentorship and Leadership
Development.

“Our municipality takes
matters of youth development

very seriously hence we are
hosting this summit,” explained
Mayor Njilo.

He invited all youth in business
to attend on Thursday, June 29 at
7:30 am at the City Hall.
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r I Yhe Msunduzi municipality
has seen some of the
worst interruptions in

the provision of electricity and

water in living memory that has
put an enormous pressure on our
communities.

The service interruptions
have caused untold damage and
suffering to many communities
and businesses.

The damage to electrical wiring
and other public infrastructure
has been considerable but we
are working around the clock to
ensure that all key connections are
restored and to date we have been
able to restore power to many
areas that have been affected.

To boost these efforts, we
are deploying private security
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personnel to ensure that none of
our hard work is easily reversed
by saboteurs.

There have been incidents
where private contractors,
who were assigned to fix
the power problems, were
attacked and intimidated. Now
we are compelled to engage
in extraordinary measures to
mitigate the further inconvenience
to our residents.

As we do this, we also express
our unreserved apology to all
residents within Msunduzi. We
apologise sincerely for all the
inconvenience experienced by
private individuals, businesses
and institutions.

As a responsible and caring
local government, we cannot and

will not condone it. We continue
to battle this challenge that also
has the hallmarks of inside hands
— something that we can not go
into detail about at this stage.

What we want to assure the
people of Msunduzi is that this
municipality, is on a path of
renewal and the era of impunity
among municipal officials is
going to be a thing of the past.
The time has come to make this
municipality in, firm, in content
and conduct as the capital city
of KwaZulu-Natal. This we will
do by ensuring efficient quality
service delivery, customer care
and putting the needs of the
people first.

Looking ahead, we pledge
to learn from the lessons of the

past few days to ensure that

the Msunduzi municipality can
provide seamless municipal
services to all those who rely on
them. We also pledge to go back
to the drawing board in respect
of some key municipal functions
such as communication and
rapid response to improve our
performance in future.

Once again, we profusely
apologise to all our residents.
We will be visiting various
communities and conducting in
loco inspections to assess the
damage.

We also appeal to residents
to understand that in any
municipality there are routine
outages that happen and not all
of them are linked to the current

Bylaws explained

An overview of Msunduzi municipality bylaws

ylaws are a type of law,
B and specifically a type

of regulation made by a
municipal council, rather than the
other two spheres of government
(i.e. provincial and national
government) to regulate the
affairs of the municipality and
ensure compliance by municipal
citizens to certain, pre-determined
standards.

Bylaws also protect the safety,
health and welfare of municipal
residents as the Municipality
discharges its business to meet
their developmental needs.

Bylaws are passed by the
Municipal Council into law
to regulate the affairs and the
services that the municipality
provides in its area of jurisdiction.

A municipality derives the
power to pass a by-law from
the Constitution of the Republic
of South Africa, 1996, which
gives specified powers and
competencies to local government
as set out in Part B of Schedule
4 and Part B of Schedule 5 as
well as the Local Government:
Municipal Systems Act No.32 of
2000.

Enforcement of Municipal
Bylaws

Bylaws declare certain acts
as criminal acts. Bylaws that are
formally passed by a municipal
council have the same force of
law as National and Provincial
legislation; and as such the
significance of the legislative
authority of municipal councils is
paramount.

Bylaws can be enforced
by courts of law and bylaws
transgressors can be criminally
charged and punished.

At the same time, the mere fact
that a bylaw provides for criminal
prosecution for an infringement
does not prevent a municipality
from obtaining an interdict from
the High Court in order to prevent
an infringement occurring.

In this sense, bylaws have
a preventative potential which
may be used as a broader crime
prevention framework.

The court in which municipal
council has most experience
is the Magistrate’s Court. The
Magistrate’s court is where the
infringements or contraventions
of bylaws are heard and as a

FREECALL: 0801 000 545
FREEFAX: 0800 00 77 88
EMAIL: msunduzihotline@tip-offs.com

WEBSITE: www.tip-offs.com

consequence are enforced
Common Bylaw Infringement
Sanctions

Contravention of bylaws
results in the imposition of
sanctions by the Municipal
Council against any offender as
follows: Notice issuance outlining
the nature of the infringement

Failure to comply with the
Notice results in issuance and
service of summons for the
offender to appear before court

Failure to respond to summons
requesting the offender to appear
before court results in issuance
of a warrant of arrest by the
Magistrates Court.
Synopsis of Msunduzi
Municipality Bylaws

The Msunduzi Municipality
has several bylaws that are used
to communicate municipal rules
and expected standards for the
community. They are enacted
to maintain consistency and
transparency in the running of
the affairs of the Municipality
towards its citizens.

The main purpose of bylaws
is to ensure that the Msunduzi
Municipality is an orderly city to

FREEPOST: KZN 138, Umhlanga Rocks, 4320

crisis. Working together we will
restore the pride of our people to
the Msunduzi Municipality.
Once more I would like to
urge all Msunduzi residents to
#savewater,#stoplandinvasion
#stopillegalelectricityconnection.
Together we can do more. Let
us take care of our beautiful City
of Choice that is second to none.

live in, work in and do business
in, as well as to ensure that certain
anti-communal or anti-social
behaviour are prohibited and
punished if displayed.

The Legal Services Unit within
Corporate Services Business
Unit is the custodian of all
Council bylaws drafted, passed
and enforced by the Msunduzi
Municipality.

All bylaws are reviewed
regularly by Legal Services to
ensure that they are kept up
to date and aligned to current
and new developments in
the Municipality, as well as
developmental priorities.

Twenty three (23) bylaws
have been drafted or reviewed
in the past three, culminating in
the Msunduzi Council formally
adopting these bylaws.

In the near future we will give
a breakdown of the bylaws.

-~ Twitter: @cityofchoice1

@ facebook.com/msunduzinews :

Q% www.msunduzi.gov.za
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to fruition, we are quite delighted
as the City, because it shows
growth,” said Dr Ngcobo. He
added that the introduction of the
larger jet would cater for growing
business activity in the KZN
capital.

Karin Murray, marketing and
sale’s manager for SA Airlink
confirmed that the airline had
introduced the Embraer 190 jet
to the route saying the plane had
done well on a test flight and
landing in Pietermaritzburg.

“The unique operational
proficiency of this aircraft
will broaden Airlink’s
horizons to include smaller

growing demand for
air travel between
ietermaritzburg and

Johannesburg has prompted SA
Airlink to introduce a 98-seater
Embraer jet with business class
facilities to its fleet of aircraft
linking the provincial capital to
the country’s economic hub.

Deputy City Manager:
Sustainable Development and
City Entities Dr Ray Ngcobo said
the move was a positive one, with
far reaching implications for the
city.

“We have been in discussions
with SA Airlink for a while over
the matter. Now that it has come

community destinations such as
Pietermaritzburg,” said Murray.

Pietermaritzburg Chamber of
Business CEO Melanie Veness
also expressed her delight over the
introduction of the new aircraft by
SA Airlink.

Pietermaritzburg Airport
manager Nontobeko Mofokeng
and her staff were delighted with
the new Embraer touching down
earlier in June, saying the airline’s
decision to invest in the new
larger aircraft indicated growing
confidence in the city and growing
passenger demand. “There was
excitement galore at the airport.

We all want growth and better

service delivery and Airlink’s
decision to introduce the larger
plane certainly is a thumbs-up for
everyone in the city.

It is good news for the city
socially and economically,” said
Mofokeng.

In February this year, Airlink
introduced a new route linking the
KZN capital to Cape Town using
one of its 20 Embraer 135, 37 seat
regional jet aircraft.

Sustainable Development
and City Entities committee
chairperson Eunice Zondi
welcomed the introduction of the
new jet.

“This is further confirmation

that our city is growing and with
it comes the demand for more
travel and larger aircraft.

We think the move by SA
Airlink is a wise one and will
have a far reaching impact for
local travel,” she said.

SA Airlink which was formed
in the 1980°s with the merger
of Magnum Airlines, Border
Air and City Air, has developed
into South Africa’s first feeder
network, specifically aimed
at linking the smaller towns,
the regional centres and hubs
throughout South Africa and
carries approximately 1 400 000
passengers annually.

Yoga helps achieve
balance of mind
andbody

| -

The Carbineer’s Garden at the City Hall played host to a yoga session
organised by the City and the Midlands Hindu Society on June 18. The
session formed part of the International Day of Yoga observance. The United
Nations has proclaimed June 21 as the International Day of Yoga. In South
Africa the day is observed on the closest Sunday to the date. The theme for
this year’s celebration, organised by the Permanent Mission of India to the
United Nations, is “Yoga for Health”. This theme highlights that yoga can
holistically contribute to achieving an equilibrium of mind and body.
Pictured above is Midlands Hindu Society chairman advocate Ranjiv
Nirghin(left) and city mayor Themba Njilo who participated in the local event
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Minister launches
skills programme

igher Education Minister
Dr Blade Nzimande
applauded the move of

Bl | providing skills to stakeholders

in the tourism sector, saying this
would contribute to economic
development in Pietermaritzburg
and surrounding areas.

He said this at the launch of the
Tourism Skills Programmes on

June 10 in the city where he called

for further moves to improve
tourism.
He added that with the rich

. | heritage in Pietermaritzburg

and surrounding areas, tourism
could be a game changer that
would yield great benefits for
local entrepreneurs in the tourism
sector.

“Skills development is very
important if we are to change
the economic landscape of
this country,” said Nzimande.
He congratulated Msunduzi
Pietermaritzburg Tourism
Association (MPTA) on achieving
accreditation and their Gidla
Express initiative

The launch follows a
thorough look by MPTA
on the requirements for a
thriving tourism locally. Skills
development was identified as the
key mechanism to drive sector

Higher Education Minister Dr Blade Nzimande launched the Tourism Skills

Programmes in the city recently

quality and transformation and
MPTA acquired CATHSSETA
programme approval and
accreditation for delivery

of SAQA NLRD 14110:
Accommodation Services —level
2 and SAQA NLRD 61597:
National Certificate: General
Travel —level 5.

“In November 2015 we hosted
then National Deputy Minister
of Tourism Thokozile Xasa who
launched emerging businesses
in transport and accommodation
subsectors.

Today’s achievement gives
impetus to the Gidla Express

Programme in particular” said
Dumisani Mhlongo- Director
of Msunduzi Pietermaritzburg
Tourism Association. Gidla
Express is a local managed
Homestays Programme aimed
at catering for accommodation
overflow, diversification of local
tourism products and encouraging
access to tourism sector.
Phumzile Kedama, Cathsseta
Board Chairman, and David
Gengan, Msunduzi Municipality
Tourism Manager, pledged
support for Cathsseta and
Msunduzi Municipality
respectively.
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‘Around the clock
traffic services to
be rolled

A\l

~

Ol

() 0 thou
0 HORLD CLASS VENTS S
~ A

L P—

thoic
D LESI

2 e

out

s s W
; [1:{( I
= 4

73

-,

=

Members of the Msunduzi Traffic Department who will in the near future
operate on a 24 hour basis

sunduzi Municipality
will soon roll out an
around the clock traffic

service in line with the traffic
demands of the growing city.
This was revealed by Deputy
Municipal Manager Community
Services Boniwe Zulu at a recent
Exco meeting.

Currently the City has no
24-hour traffic service but
municipal spokesperson Thobeka
Mafumbatha has made assurances
that there are traffic officers on
standby.

The City would be rolling out
plans this year to address the
issue of filling critical posts in
the traffic police unit while also
acquiring the tools of trade in
order to roll out the 24/7 shift in
due course. A council resolution
was passed to ensure 24-hours
traffic service is implemented
in the jurisdiction of the
municipality.

The City, and its traffic
services, are extremely concerned
about the number of lives lost in
road collisions.

THE MSUNDUZI
MUNICIPALITY

TENDER NOTICE

PIETERMARITZBURG
MSUNDUZI

SUPPLY AND SERVICE CONTRACT
NO. 10 OF 2017 SECTION 3

SUPPLY AND DELIVERY OF BLACK PLASTIC REFUSE BAGS AND CLEAR
PLASTIC RECYCLING BAGS

The Msunduzi Municipality hereby invites tenders from suitably experienced Service
Providers for the supply and delivery of black plastic refuse bags and clear plastic
recycling bags for a period of three (3) years.

Only tenderers with B-BBEE Contributor Levels of 1 and 2 will be considered for
appointment.

Tender documents will be made available to Service Providers from 12h00 on Monday, 12
June 2017.

Tender documents can be downloaded and printed at the tenderer’s cost from the National
Treasury eTender Publication Portal on www.etenders.gov.za.

Printed copies of the tender documents shall also be available from the Supply

Chain Management Unit Offices, 5th Floor, A S Chetty Centre, 333 Church Street,
Pietermaritzburg, as from the abovementioned date and time, at a non-refundable tender
deposit fee of R450.30 (including VAT) for each document drawn. Only cash, bank
guaranteed cheques or EFT payments will be accepted.

For any technical related enquiries, please contact Richard Rajah(Waste Management
Unit) on direct Telephone No. 033 — 392 26540r e-mail address richard.rajah@msunduzi.
gov.za.

For any procurement related enquiries, please contact Vinay Mohanlal (Supply Chain
Management Unit) on direct Telephone No. 033 — 392 2852 or e-mail address vinay.
mohanlal@msunduzi.gov.za.

Tenders contained in sealed envelopes and marked with “Supply and Services Contract
No. 10 of 2017 — Section 3: Supply and Delivery of Black Plastic Refuse Bags and
Clear Plastic Recycling Bags’must be placed in the Tender Box located in the Foyer,
Ground Floor, City Hall, 169 Chief Albert Luthuli Street (formerly Commercial Road),
Pietermaritzburg, 3201, not later than 12h00 onMonday, 10 July 2017, when they will be
publicly opened. Only tenders placed in the Tender Box shall be accepted.

Tender Validity Period: Three (3) months commencing from the closing date of tender.

Tender Adjudication/Evaluation Criteria: The tender shall be evaluated on the 80/20
Preference Point System in accordance with the Preferential Procurement Regulations
2017, issued in terms of section 5 of the Preferential Procurement Policy Framework Act,
Act No. 5 of 2000.

The Msunduzi Municipality does not bind itself to accept the lowest or any tender and
reserves the right to accept the whole or any part of a tender.Each tenderer will be
informed of the tender result.

The Msunduzi Municipality expects businesses within the Pietermaritzburg and Midlands
Region to support its contract and BEE/SMME initiatives.

MR SIZWE HADEBE (ACTING MUNICIPAL MANAGER)

PETERMARITZBURG.
MSUNDUZI

andhi’s teachings are

just as

he City once again
Tplayed host to the annual
commemoration of
Mahatma Gandhi’s seminal
incident of being thrown off
the train at the Pietermaritzburg
Railway station on June 7, 1893.

The station has become
a landmark in the city to
international visitors following the
historic episode.

This year Consul General
of India (Durban) Dr Shashank
Vikram said rising levels of
global conflict and violence made
the philosophy and teachings
of Mahatma Gandhi as relevant
today as it was over seven decades
ago when he led campaigns across
two continents against colonial
oppression and racial subjugation.

Dr Vikram said this when he
delivered the keynote address at
the station.

He said the privilege of paying
homage to Gandhi at the physical
site of such a significant moment
in Gandhi’s life, was a “surreal”
moment as growing up in India
included learning about Gandhi’s
role in the struggle for India’s
freedom and his impact on world
history.

“The people and Government
of the Republic of India owe
South Africa and its people a debt
of gratitude for preserving and
sustaining this legacy and we pay
tribute specifically for the role
of the Pietermaritzburg Gandhi

relevant toda
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Consul General of India (Durban) Dr Shashank Vikram with members of the
Gandhi Memorial Commitee David Gengan and Kay Makan during a visit to

the city

Memorial Committee (PGMC) for
persevering this legacy,” said Dr
Vikram.

Programme director and
deputy president of the PGMC
Irshad Motala described Gandhi’s
physical eviction from the Ist
class carriage as a “callous and
racist act” that was catalyst for
not just Gandhi’s transformation
into an activist but eventually as
a catalyst for change in the course
of world history. Senior municipal
manager David Gengan, who is
also the chairman of the PGMC
stressed the importance of
continually telling the story of
our history to “avoid the risk of
history fading away”.

“It is critical to tell the story, as

we do every year on the same day,
June 7th, that Gandhi was evicted
right here at this spot. If we do not
keep our history alive, we run the
risk of our history fading away
and future generations will not
know who figures such as Gandhi,
Mandela, AS Chetty and others
were,” said Gengan highlighting
that the PGMC had assembled

a comprehensive collection of

all Gandhi’s writings that is
accessible to anyone wanting to
deepen their understanding of his
teachings. The proceedings closed
with Gengan, Dr Vikram and
PGMC life president Kay Makan
laying a commemorative wreath
at the plinth marking the spot
Gandhi was evicted from the train.

Youth activism

celebrated

1_,?

Youth Day, June 16, was commemorated at various events in the city. One such event was held at the uNkulunkulu
Uluthando Congressional Church in Imbali where event co-ordinator Mrs Mkhize and councillor Gugu Mary Jane
Dladlaa-Ngcobo observed the day with various activities set by the church and youth chairperson. The celebrations
involved focusing on unity, freedom of speech, God, education and remembering the fallen youth during the

apartheid struggle.

Police choir competition
hailed a success

rigadier Lucas Ngobeni
B has praised the level
of commitment from

members of the South African
‘Police Services in KwaZulu-
Natal for demonstrating unity in
successfully hosting a provincial
choir competition.

He said this when conveying
a word of thanks to mark the
closing of the Provincial Police
Music and Cultural Association
(Polmusca) competition held at
Winston Churchill Theatre in
Pietermaritzburg on Saturday.

The competition featured
choirs from different SAPS
clusters in the province that
competed against each other in
coral and traditional music.

They were treated to other
activities such as potjiekos,
ballroom dance and traditional
dance.

“You are an embodiment of
the unity that the SAPS is about.
What you have shown today is
commended,” said Ngobeni.

In closing, he also appealed
to police to continue providing
safety to communities in the
province. uMgungundlovu
District played host to the event
affirmed its dominance by
achieving first position in all
categories.

It is hoped that the Zululand
District, that hosts the competition
next year, will also use its home
ground advantage.

Nozipho Mahlobo and Thokozani
Cebekhulu were the winners of
the Ballroom Dance category at
the Polmusic competition held at
the Winston Churchill Theatre in
Pietermaritzburg on Saturday.

Q‘} SWITCHBOARD: 033 392 3000 - TRAFFIC DEPARTMENT: 033 392 2945
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Liyakhula izinga lokusingatha imibukiso
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masontweni adlule
E idolobha iPietermaritzburg
lisingathe imibukiso
kanye nemidlalo ehlukene
nokwenze kwakhanya bha
ukuthi uMasipala woMsunduzi
uyakwazi ukubhekana nenselelo
yokugikelela ukuphepha
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kwabantu abaningi.

Kusukela kumbukiso
waminyaka yonke iRoyal Show,
umjaho odumile iComrades
Marathon, nombukiso
wezobuciko i-Art in the Park,
lapho bekunabantu abaningi,
azibanga khona izigameko

fi \n

Umjaho waminyaka yonke iComrades Marathon uphinde waheha izindimbane zabalandeli nabavakashi, kanti ubuholi bukahulumeni wesifundazwe okubalwa kubo uMphathiswa Sihle Zikalala,
noMphathiswa uBongi Sithole Moloi bajoyine iMeya uKhansela Themba Njilo neMeya yoMgungundlovu ukuhalalisela ukunqoba kukaBongumusa Mthembu naye osesithombeni

eziningi zobugebengu ezibikiwe.
Ngokwezingqapheli lokhu
kukhombisa ukuthi idolobha
iPietermaritzburg likulungele
ukusingatha imidlalo, imicimbi
kanye nemibukiso yanoma
yiluphi uhlobo, nokuyinto
enomthelela omuhle ikakhulu

Ube yimpumelelo
umqghudelwano
wezemidlalo

kwaM

%

phiko lwentsha kuward 1,
l | lusingathe umghudelwano
womjaho webanga
elifushane, ibhola lezinyawo,
kanye nelezandla ngempelasonto
enkundleni yezemidlalo
ePhayiphini, KwaMpumuza.

Lomghudelwano obuhanjelwe
yikhansela lakulendawo
neliphinde libe nguSomlomo
wakumasipala uMsunduzi
ukhansela Jabu Ngubo obehamba
no Blessing Dlamini ongumphathi
wehhovisi likaSomlomo,
wenziwe ngenhloso yokuthi
intsha ithole izinto ezizokwenza
ingazibandakanyi nezinto
ezingalungile njengokungena shi
ophuzweni oludakayo, ukudla
izidakamizwa kanye nokungena
ebugebengwini.

Abadle umhlanganiso ebholeni
lezinyawo kubeyigembu elizibiza
ngoNdlovu elihlule iShayamoya
kumaphenathi lahlomula
ngenkomo kanye nejezi lebhola.
Ngasohlangothini Iwabesifazane
ebholeni lezandla ebelihlukene

pumuza

izigaba ezimbili kwabadala
kuwine iPhayiphini kwabancane
kube yi- 60s bazitholela iziklabhu.
UMnu Khulekani Msomi
ongumgcini mafa kuphiko
Iwentsha aphinde abe kwiKomidi
elisizana ne-Khansela ngaphansi
kwezemidlalo kanye nentsha
emphakathini wakulendawo,
uthe imidlalo ilekelela kakhulu
ekugedeni ubugebengu endaweni
futhi iyasiza ukunciphisa
ukudliwa kwezidakamizwa.
“Intsha yango 1976
yayingalweli ukuba thina sibishe
kwizidakamizwa siphinde sibolele
emajele kodwa yayilwela ukuba
sibe nekusasa eligcono kunalelo
ababenalo bona ngesikhathi
esadlula,” kubeka uMnu Msomi.
Loluphiko Iwentsha luphinde
Iwadlulisa amazwi okubonga
kubo bonke ababaxhasile
okubalwa kubo iMeya kaMasipala
uMsunduzi uThemba Njilo,
uSenzo Msimang kanye nabanye
abenze lomcimbi wayimpumelelo.

kwezokuvakasha.

Njengoba lelidolobha
linezindawo ezinomlando
ojulile, kunethemba lokuthi inani
labavakashi lizolokhu lighubeka
nokwanda, nokuzoholela
ekudlondlobaleni kwengosi
yezokuvakasha, kwandise
amathuba omsebenzi kukhule J
nomnotho walelidolobha. =

°

iPhini lemeya lincome
umfundi ngegalelo
szoculo
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Ngokusho kwePhini leMeya
kaMasipala woMsunduzi
uKhansela Thobani Zuma
u-Amabhle uyisibonelo esihle
kontanga nokwenza umasipala
uzighenye ngegalelo lakhe
ngenyanga kaJuni lapho
kubungazwa khona amagalelo
entsha.

Ughube wathi lapho umasipala
unamandla khona, uyakwazi

ukukhipha usizo ukuze abantu
abasha basizakale. Lolusizo
lughamuka ngezindlela eziningi
okubalwa kuzo nemifundaze,
izinsiza ezinjengemifaniswano,
izicathulo nokunye.

Ngokusho kwephini lemeya
ukusiza abantu abasha ikakhulu
emkhakheni wezemfundo
kubalulekile ngoba yibona
abayikusasa lesizwe.

sithombeni ngu-Amahle
ENtuli (15) wase-Alexandra

High School, oyilunga
le-KZN Midlands Youth Choir
ezothatha uhambo oluya
phesheya eWales.

Lelikwaya lizobe licula
ePafiliwn Llangollen Pavilion,
khona eWales kanti u-Amahle
Ntuli ungomunye wabaculi
abazobe becula phambili.

FIRE BRIGADE: 0800 033 911 - METER READINGS: 033 392 2554




PIETERMARITZBURG
MSTUNDUZI

VACANCY NOTICES

PIETERMARITZBURG
MSUNDUZI

THE MSUNDUZI
MUNICIPALITY

THE MUNICIPALITY IS LOOKING FOR SUITABLE CANDIDATES TO FILL THE
FOLLOWING POSITIONS ON A THREE (3) YEAR FIXED TERM CONTRACT
SUSTAINABLE DEVELOPMENT AND CITY ENTERPRISES

The Msunduzi Municipality, The City of Choice hereby invites applications from competent, innovative and committed individuals for the following positions. The Municipality is committed to the
aims of the Employment Equity Act. This Municipality subsidizes its employees in terms of the following benefits: Medical Aid, Pension Fund, Unemployment Insurance Fund, Housing Subsidy

and Car allowance (where applicable). NB: All qualifications must be accredited by South African Qualifications Authority (SAQA)

PROJECT MANAGER (RURAL) (SDE310010)

VAC NO: SDE27/17 BASIC SALARY

R337 375.08 — R437 944.08 PA (T14)

Qualifications/ Requirements

« Relevant tertiary qualification (degree/national diploma)

« Degree/National Diploma in Development Planning or Social Science will be
an advantage

*Post graduate qualification in Applied Social Science will be a further advan-
tage

« Project Management skills/ Management Skills

*Knowledge of Rural Housing Policy and legislation with special focus in KZN
3 years relevant experience in Human Settlement related social research
and in the land legal issues and methodology used by GEVDI land acquisition
initiative

*A valid Code B /C1 Drivers Licence will be a further advantage

Key Performance Areas

*Facilitate Rural Housing Delivery Projects in Msunduzi with respect to

the implementation of Rural and complexity Housing Projects through the
management, analysis , conflict resolution, assessment and mapping out of
critical deliverables and costing frameworks

*Prepare and defend contractual terms

*Resolve disputes

*Provide information and advice on best practices to guide, enable and
ensure key project milestones are accomplished in accordance with project
objectives and budgeted capital frameworks

» Development of Rural and Urban Housing policy for Msunduzi

« Work closely with the Implementing agent and other community structures
to promote the use of local labour during Housing delivery

» Represent Msunduzi in the delivery of Vulindlela Housing Programme

« Facilitate the participation of urban and rural community structures, Amak-
hosi and Ingonyama Trust in the development of Human Settlement solutions
in rural areas

« Project management and coordination of services delivery

PROJECT MANAGER (SDE310009)

VAC NO: SDE28/17 BASIC SALARY

R337 375.08 — R437 944.08 PA (T14)

Qualifications/ Requirements

*Relevant tertiary qualification (degree/national diploma)

*Degree/National Diploma in Development Planning or Social Science will be
an advantage

*Post graduate qualification in Applied Social Science will be a further advan-
tage

*Project Management skills/ Management Skills

*Knowledge of Urban Housing Policy and legislation with special focus in KZN
« 3 years relevant experience in Human Settlement related social research
and in the land legal issues and methodology used by GEVDI land acquisition
initiative

» Avalid Code B /C1 Drivers Licence will be a further advantage

Key Performance Areas

« Facilitate Rural and Urban Housing Delivery Projects in Msunduzi with
respect to the implementation of Rural and complexity Housing Projects
through the management, analysis , conflict

resolution, assessment and mapping out of critical deliverables and costing
frameworks

« Prepare and defend contractual terms

*Resolve disputes

« Provide information and advice on best practices to guide, enable and
ensure key project milestones are accomplished in accordance with project
objectives and budgeted capital frameworks

* Work closely with the Implementing agent and other community structures
to promote the use of local labour during Housing delivery

*Represent Msunduzi in the delivery of Vulindlela Housing Programme
*Development of Urban and Rural Housing policy for Msunduzi

« Facilitate the participation of urban and rural community structures, Amak-
hosi and Ingonyama Trust in the development of Human Settlement solutions
in rural areas

» Project management and coordination of service delivery

PROJECT OFFICER (INFORMAL SETTLEMENTS) (SDE310027)

VAC NO: SDE29/17 BASIC SALARY

R266 144.60 — R345 467.80 PA (T12)

Qualifications/ Requirements

« Relevant tertiary qualification (degree/national diploma)

*Degree/National Diploma in Built Environment will be an advantage

» Registered as a Professional Construction Project Manager with the SA
Council for the Construction Project Management Professions

« 3 years relevant experience in Architecture/ Project Management

*A valid Code B /C1 Drivers Licence will be a further advantage

Key Performance Areas

« Provide a project engineering management service with respect to the
execution and implementation of average to high complexity Architectural
projects through the management of the process of analysing , investigating,
assessing and mapping out critical deliverables and costing frameworks

* Prepare and defend contractual terms

* Resolve disputes

« Provide information and advice on best practices to guide, enable and
ensure key project milestones are accomplished in accordance with Housing
objectives and budgeted capital Budget frameworks

PROJECT OFFICER (IMPLEMENTATION) (SDE310020/21)

VAC NO: SDE30/17 BASIC SALARY

R266 144.60 — R345 467.80 PA (T12)

Qualifications/ Requirements

» Relevant tertiary qualification (degree/national diploma)

» Degree/National Diploma in Built Environment will be an advantage
*Registered as a Professional Construction Project Manager with the SA
Council for the Construction Project Management Professions

3 years relevant experience in Architecture/ Project Management

» Avalid Code B /C1 Drivers Licence will be a further advantage

Key Performance Areas

« Provide a project engineering management service with respect to the
execution and implementation of average to high complexity Architectural
projects through the management of the process of analysing , investigating,
assessing and mapping out critical deliverables and costing frameworks

» Prepare and defend contractual terms

*Resolve disputes

*Provide information and advice on best practices to guide, enable and
ensure key project milestones are accomplished in accordance with Housing
objectives and budgeted capital Budget frameworks.

TOWN PLANNING INSPECTOR X3 (SDE160057/58/59)

VAC NO: SDE33/17 BASIC SALARY

R225 433.91 — R292 626.82 PA (T11)

Msunduzi Municipality

Qualifications/ Requirements

*Relevant tertiary qualification (degree/national diploma)

» Degree/National Diploma Town and Regional Planning will be an advantage
» Peace Officer’s Certificate will be a further advantage

1 year relevant post qualification experience

» Avalid Code B /C1 Drivers Licence will be a further advantage

Key Performance Areas

» Process and monitor sequences associated with monitoring compliance
with buildings/ land use encompassed in the National Building Regulations,
Kwa-Zulu Natal Planning & Development Act (Act No.6 of 2008) and Town
Planning Schemes

*Road layout with regards to the submission of plans for approval and con-
struction of building, preparing and presenting investigational and qualitative
reports

 Process/approve specific transactional works documentation

Issue compliance notices to align practices

SENIOR TECHNICAL TOWN PLANNER X3 (SDE160047/48/49)

VAC NO: SDE34/17 BASIC SALARY

R266 144.60 — R345 467.80 PA (T12)

Qualifications/ Requirements

*Relevant tertiary qualification (degree/national diploma)

» National Diploma or B-Tech in Town Planning will be an advantage
*Registered as a Technical Planner or Professional Planner with SA Council
for Planners

« 3 years relevant experience which may include experience in Land Use
Management/ Spatial Planning/Land Acquisition, Layout and Urban Design

» Knowledge and experience in the use of Town Planning tools such as Auto-
cad, GIS and other relevant programmes will be an advantage

» Avalid Code B /C1 Drivers Licence will be a further advantage

Key Performance Areas

* Provide a professional Town & Regional Planning service for the Msunduzi
Municipality through the preparation and adoption of a Hierarchy of Strategic
& Development plans

*Plan policy formulation in support of a Land Use Management system to
guide and direct future growth in the Municipality’s geographical area.

» Execute the application of procedures, regulations and standards in order to
ensure plans and related policy identified in the Integrated Development Plan
are afforded priority

CLERK OF WORKS X2 (SDE630014/15)

VAC NO: SDE35/17 BASIC SALARY

R225 433.91 — R292 626.82 PA (T11)

Qualifications/ Requirements

» Relevant tertiary qualification (degree/national diploma)

« Degree/National Diploma in Building Construction/ Project Management /
Quality Systems will be an advantage

» Computer Literacy (Office applications )

2 year relevant experience

A valid Code B /C1 Drivers Licence will be a further advantage

Key Performance Areas

 Coordinate and perform tasks/activities pertaining to Engineering services
associated with the quality control and monitoring of infrastructure projects
during the various stages of building

» Generate reports detailing the status of the programmes/projects

*Attend to contracts and certifying payments and/or recommending cancella-
tion of contracts due to poor workmanship

TOWN PLANNER (SDE630005)

VAC NO: SDE36/17 BASIC SALARY

R337 375.08 — R437 944.08 PA (T14)

Qualifications/ Requirements

» Relevant tertiary qualification (degree/national diploma)

» Degree/National Diploma in Town and Regional Planning will be an advan-
tage

« Post graduate qualification in Applied Social Science; Social Science/
Community Development or any other related qualification will be a further
advantage

*Knowledge of Rural Housing Policy and legislation with special focus in KZN
« 3 years relevant experience which may include experience in land acquisi-
tion

= knowledge of tribal authorities and protocol for Human Settlement purposes
will be key in the evaluation and assessments of candidates

« A valid Code B /C1 Drivers Licence

Key Performance Areas

* Provide Town & Regional Planning services for the Msunduzi Municipality as
outlined in terms of Spatial Planning and Land Use Management Act

« Assist in other Municipal policy formulation

« Establish a platform for engagement between the Municipality, Tribal author-
ities and other related stakeholders

« Identify and implement projects emanating from Vulindlela Local Area Plan
and various Human Settlement projects, including the negotiations and
packaging of land thereof

TECHNICAL TOWN PLANNER X2 (SDE630008/10)

VAC NO: SDE38/17 BASIC SALARY

R225 433.91 — R292 626.82 PA (T11)

Qualifications/ Requirements

» Relevant tertiary qualification (degree/national diploma)

» Degree/National Diploma Town and Regional Planning will be an advantage
«Computer Literate — (Office Applications)

1 year relevant post qualification experience

» Avalid Code B /C1 Drivers Licence

Key Performance Areas

» Responsible for verifying compliance against laid down regulations and
Council Policies

« Perform duties and delegated responsibilities in terms of Spatial Planning
and Land Use Management Act

*Assist in ensuring the coordination of community land acquisition process
and applied social research, partnership arrangements, empowerment and
political liaison

« Ensure the facilitation of land assembly, acquisition and expropriation
toward Human Settlement solutions

CHIEF TECHNOLOGIST: TECHNICAL SERVICES & HOUSING SUPPORT
(SDE630003)

VAC NO: SDE39/17 BASIC SALARY

R388 964.29 — R504 907.77 PA (T15)

Qualifications/ Requirements

*Relevant tertiary qualification (degree/national diploma)

*B.Sc in Civil Engineering or B.Tech will be an advantage

* Registered as a Professional Engineer/ Professional Technologist with the
Engineering Council of South Africa

» Computer Literate — (Office Applications)

5 year relevant experience which must include managerial experience at a
senior level in the Civil Engineering field

» Avalid Code B /C1 Drivers Licence

Key Performance Areas

» Manage the key performance areas and the result indicators of Engineering
services within the Greater Edendale Area associated with the formulation
and review of the Engineering Designs and Plans

«ldentify and prioritize needs and measures necessary to address the provi-
sion of water and sanitation and other related services

» Communicate with functional and community based role-players

» Approve and monitor the execution and application of procedures, regula-
tions and standards in order to ensure priorities of the Municipality complies

with requirements in terms of provider of Water Services Authority for the
region

CHIEF TECHNICIAN X2 (SDE630006/7)

VAC NO: SDE40/17 BASIC SALARY

R299 644.08 — R388 964.29 PA (T13)

Qualifications/ Requirements

« Relevant tertiary qualification (degree/national diploma)

+Degree/National Diploma in Civil Engineering will be an advantage

« Registered as a Professional Engineer/ Professional Technologist with the
Engineering Council of South Africa

« Computer Literate — (Office Applications)

<5 year relevant post registration experience

A valid Code B /C1 Drivers Licence

Key Performance Areas

+Manage the key performance areas/indicators and objectives associated
with the planning and prioritization of needs and measures required to ad-
dress the provision services and annual review

« Communicate with internal and community based role players

« Approve and monitor the implementation and application of procedures,
provision of infrastructural services within the Greater Edendale area and
regulations in order to ensure priorities identified in the IDP of the Municipality
are afforded attention

BUILDING INSPECTOR X2 (SDE170022/23)

VAC NO: SDE41/17 BASIC SALARY

R190 964.64 — R247 878.60 PA (T10)

Qualifications/ Requirements

« Trade tested Artisan in civil/ Construction industry or relevant tertiary quali-
fication

« Computer Literate — (Office Applications)

« Peace Officers Certificate will be an advantage

« 3 years relevant experience

A valid Code B /C1 Drivers Licence

Key Performance Areas

« Process and monitor sequences associated with monitoring compliance with
buildings/construction standards, procedures, regulations and specifications
encompassed in the National Buildings Regulations and Town Planning
Scheme, Fire Prevention Practice and roads layout with regards to the sub-
mission of plans for approval/and construction of building

« Prepare and present investigational and qualitative reports

« Process/approve specific transactional works documentation

«Issue compliance notices to align practices

SENIOR BUILDING INSPECTOR (GREATER EDENDALE & VULINDLELA)
(SDE170012)

VAC NO: SDE42/17 BASIC SALARY

R225 433.91- R292 626.82 PA (T11)

Qualifications/ Requirements

*Trade tested Artisan in Civil/ Construction industry or Relevant tertiary
qualification

« Peace Officers Certificate will be an advantage

«Computer Literacy (Office Applications)

< 3 years relevant experience

« A valid Driver’s license will be an added advantage

Key Performance Areas

« Coordinate the sequences associated with monitoring compliance with
standards, procedures, regulations and specifications encompassed in
regulations and Town Planning Schemes, Fire Prevention Practice and roads
layout with regards to the submission of plans for approval and construction
of building

« Prepare and present investigational and qualitative reports
*Process/approve specific transactional works documentation

« Issue compliance notices to align practices

LICENSING INSPECTOR (SDE160015)

VAC NO: SDE43/17 BASIC SALARY

R169 595.55 — R220 162.14 PA (T9)

Qualifications/ Requirements

« Matric plus relevant certificate

*Qualification in Law Enforcement will be an advantage

« Peace Officers Certificate will be an advantage

«Computer Literacy (Office Applications)

« 2 years relevant experience

<A valid Driver’s license will be an added advantage

Key Performance Areas

<Performs tasks and activities associated with the control and regulation of
formal and informal business license and registration in terms of the Business
Licensing Act No 71 of 1991, through the procedural application designed to
accomplish key service delivery objectives in accordance to the requirements
of the Section, and Business Regulations, Street Trading By-Laws,

« Monitoring of Informal Trade Policy

The advertising of these posts is authorised by the Acting City Manager:
Mr S Hadebe

Written application must be submitted on the Msunduzi Application
form of employment (available on www.msunduzi.gov.za or at the
Libraries and ABM offices in the Msunduzi region).The form needs to

be filled in completely and signed on the last page (in the event that the
Application form is not properly/fully completed, the application shall
not be considered).

The following attachments are required: CV with two referees with cur-
rent contact information Certified copies of qualifications/certificates, ID
and Driver’s

licence. Applicants are requested to furnish current telephone number/s
at which they may be contacted.

The application needs to be addressed to the General Manager:
Corporate Services and be posted in the box provided on the Ground
Floor next to Security in Professor Nyembezi Centre, 341 Church Street,
Pietermaritzburg or posted to Private Bag X321, Pietermaritzburg, 3200.
Enquiries: Mrs XB Hulane 033 392 2112

Closing dates: 12 July 2017 at no later than15h00.

IMPORTANT NOTICE TO APPLICANTS

* No late applications will be considered

* No faxed or e-mailed applications will be considered

*Applications submitted on a Z83 form WILL NOT be considered

*All interviews will be done in English.

*Should there be no correspondence from the Municipality within
sixteen weeks after the closing date, kindly consider your Application to
be unsuccessful.

CANVASSING OF COUNCILLORS AND/OR OFFICIALS WILL DISQUALI-
FY YOUR APPLICATION.

THE MUNICIPALITY RESERVES THE RIGHT NOT TO FILL THESE POSTS
Please note that the Qualification that is not accredited by SAQA (South
African Qualification Authority) will not be considered

Msunduzi Municipality is guided by the principle of Employment Equity.
People with disabilities are encouraged to apply

The Msunduzi Municipality is Affirmative Action/ Employment Equity
Employer.
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Msundum Vootrekker Museum

who modelled it on schools in
England and Europe.

Various displays are mounted
| in sections of this building,
including the History of
Pietermaritzburg, Tapestry of
Cultures, Birth of Democracy
and Prince Imperial displays.

_ The museum recently acquired

" a beautiful Herb garden, and
- visitors can also see a traditional
Zulu hut and a small private
Hindu temple on site.

Relics of note include the
second oldest ox-wagon in
South Africa (1824); original
Voortrekker clothing; authentic

a victorious commander at

the Battle of the Blood River;
artefacts; sculptures; collage of
the role of the African people
in the Boer War (Farmer War);
African beads from the Royal
Residence of King Dingane as
well as King Dingane's carved
chair and headrest.

Located at 351 Longmarket
Street, Pietermaritzburg, it
became the property of the
Voortrekker museum in 1985.
Also housed in this building are
the reception, gift shop, staff
offices, library and auditorium.
This is one of the oldest original

Voortrekker houses built in
Pietermaritzburg, and dates from
the early 1840’s.

Contact: Msunduzi
Pietermaitzburg Tourism
Association — 033 3451348/9

rifles; a prayer book belonging

to former Voortrekker leader

Piet Retief; genuine lifestyle

memorabilia; a replica of a

gt o Hindu Shiva; the original house

e . SIAG B . "= of Andries Pretorius who was
Church and hlstorlc Church Hall
were also recently acquired for
the Museum by the National
Department of Arts and Culture.
The Museum’s Main Building
was originally the Longmarket
Street Girls Primary School
—until 1972, when the school
moved to its current premises. It
was built in 1905 according to a
design by architect AE Dainton,

Voortrekkers. Voortrekker
history is the main focus in the
Voortrekker Complex - the
historic Church of the Vow, the
Andries Pretorius House and
the E.G. Jansen Extension. The
Voortrekker Complex. Anglo-
Boer War exhibitions are housed
in original 1849 Voortrekker
architecture at 333 Boom Street.
The Voortrekker Memorial

Msunduzi Municipality would

he Msunduzi Museum
in Pietermaritzburg is an
like to appeal to all citizens to:

agency of the National

Department of Arts and Culture
and has been transformed from
a historically single-themed
museum to one that depicts the
heritage of different cultural
groups of KwaZulu-Natal.

The museum was created
in 1912 as a tribute to the

#Save water

#Stop land invasion

#Stop illegal electricity connection
#Keep Msunduzi Clean

PIETERMARITZBURG
MSUNDUZI

033 392 3000 Switchboard
033 392 2945 Traffic Department

0800 033 911 Fire Brigade
033 392 2554 Meter Reading
0800 001 868 Call Centre
033 392 5359 Waste Department
/ 033 392 3500 Parks Department
-, 033 392 2980 Finance Call Centre

PIETERMARITZBURG
MSUNDUZI

Keep Msunduzi
clean

Comrades Marathon @
@ComradesRace

Lindokuhle A. Zondi
s @LindoAZondi

i
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PIETERMARITZBURG
MSUNDUE.I

PIETERMARITZBURG
FRESH PRODUGE MARKET

Provides facilities for the efficient marketing of
fresh produce and the consumer a large
variety of high aquality produce throughout the
vear at affordahle prices

GENTRALLY SITUATED IN THE KINAZTULU MIDLANDS
200M FROM THE N3 TURNOFF
1MARKET ROAD, MKONDENL, PIETERMARITIBURG
RETAIL BUYERS AND HOUSEWINES WELGOME
TELEPHONE:- 033 3923400/ 0333923011
TELEFAX: 033 3923436
Dperating times
Monday to Friday 6am - 10am

Saturday 6am - 9am
Glosed on Sundays and public holidays

Two thumbs up to Msunduzi
Traffic Officials & the Road Traffic
Inspectorate for their
contributions towards a safer
#Comrades2017 race route

'dl like to commend
@CityofChoice_1on a job wel
done with the eMatsheni
development project. Let's now
deal with litter caused by
vendors.

2017/02/25, 10:38 AM

Msunduzi Municipality Contacts

Reception - 033 392 3000

Call Centre - 080 000 1868

Call Centre - call.centre@msunduzi.gov.za

MG
I’IETERMARITZBURG
MSU




uDavids ophethe izintambo
kwiTeam of Choice

uphelile ukugagela
B ngesikhathi uFadlu Davids
ethulwa ngokusemthethweni
njengomgeqeshi omusha iMaritzburg
United.

UDavids okade eyibamba
lomgeqeshi wethulwe nguSihlalo
weTeam of Choice uFarook Kadodia
esithangamini sabezindaba eHarry
Gwala Stadium ngoLwesibili mhla
ka27 Juni. Unconywe kakhulu
ngomsebenzi awenzile ngesizini
ephelile (2016/17) lapho esize iTeam
of Choice yakwazi ukugeda ohlwini
Iwamagembu ayisishiyagalombili
aphambili kwi Premier Socccer
League.

Enkulumweni yakhe noMsunduzi
News uthe kubadlali ufisa ukuthi
kube ukuzitshela kanye nokuzimisela
okungapheli noma ngabe kudlalwa
namaqgembu athathwa njengamakhulu
kwiligi, kanye nalawo asemsileni
ngoba ekugcineni kwiligi, umdlalo
umayelana namaphuzu amathathu.

Njengabo bonke abageqeshi
uDavids naye uzinika ithuba lokuthi
afunde ngezinguquko ezenzeka
kulomdlalo webhola ngokuthi abheke
indlela abanye abageqeshi abenza
ngayo, noma ngabe base-Afrika noma
e-Europe.

UDavids odlale isikhathi
njengomgadli futhi ophethe irekhodi
lokushaya amagoli amaningi
kuleligembu, wamukele lenselelo
futhi wasebenza ngokuzimisela

ngokubambisana nabadlali.

Lokusebenza ngokubambisana
nabadlali kanye neziphathimandla
kube nomthelela omuhle njengoba
kungagcinanga nje ngokuthi
leligembu lidlale kahle kwiligi, kodwa
naye unconywe ngegalelo lakhe
njengoba eqokwe waba ngumgeqeshi
ovelele kwiPSL ngo- Ephreli
walonyaka.

Lokhu kusho ukuthi emlandweni
waleligembu ungumgeqeshi wesibili
njengoba u-lan Palmer naye wake
wazuza lomklomelo.

Nakuba ethola ukunconywa
okungaka, uDavids uthi akusiye
yedwa okumele anconywe ngokwenza
kahle kwegembu. Ughuba ngokuthi
uyakholelwa ukuthi izinhloso
zesizini ezayo zingaphumelela
uma nje wonke umuntu ezimisele
ukwenza konke okusemandleni
ukuletha impumelelo kuleligembu.
Okunye akubheke kakhulu ukuthi
igembu lakhe likhuphule izinga,
kanti ubalula kakhul ukuhlangana
kwabadlali asebemnkantshubovu
kanye nalabo abasebasha
njengengxenye yomkhankaso wokuba
igembu elingcono. “Ngikholelwa
ebholeni ekutheni kumele igembu
likwazi ukuvala amazibuko lapho
lingahlaselwa khona, kuthi uma
sekunesidingo likwazi ukuhlasela
futhi ligqgobhoze noma ngabe yiluphi
udonga olwakhiwe yigembu esidlala
nalo,” kuchaza lomgeqeshi.

FreeCall: 0801 000 545
Email:  msunduzihotline@tip-offs.com
Website: www.tip-offs.com

& vo

Checklist before
you call:

Names of people involved
How many people are
involved?

Date and Time of incident
or theft?

Do you have any proof?
Does this happen regularly?
Where did the incident
take place?

Is there money involved?
Avre there any witnesses?

Contact details:

FreeCall: 0801 000 545

FreeFax: 0800 00 77 88

Email:  msunduzihotline@tip-offs.com
FreePost: KZN 138, Umhlanga Rocks, 4320
Website: www.tip-offs.com

Let your voice be heard.

24 hours a day, 7 days a week, 365 days a year.

0801 000 545

Email msunduzihotline@tip-offs.com Website www.tip-offs.com
FreeFax 0800 00 77 88 FreePost KZN 138, Umhlanga Rocks 4320

Msunduzi Municipality Whistleblowing Hotline - Southern Africa's leading independent hotline
service provider, is designed to help you report workplace dishonesty, while remaining totally
anonymous. Msunduzi Municipality Whistleblowing Hotline serves as a valuable practical
deterrent against dishonest or inappropriate behaviour within your organisation.
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Kunconywe umsebenzi
omuhle we-Maritzburg United

mlandeli wokuqina
weMaritzburg United
uThandeka Mwelase uthi

kumele ishayelwe ihlombe iTeam
of Choice njengoba ikwazile
ukugeda ohlwini lwamagembu
ayisishiyagalombili okuqala kwi
Premier Soccer League(PSL),
phezu kwezingqinamba eziningi
ebhekane nazo kulesizini.

ncome kakhulu ighaza
elibanjwe yileli gembu njengoba
ekubeke kwacaca ukuthi selokhu
yangena kwiligi ye-Premier
Soccer League iyaqala ukuba kwi-
Top 8 kwinombolo yesikhombisa.
UNksz Thandeka Mwelase (40)
utshele leliphephanda ukuthi
selokhu abangumlandeli waleli
gembu lisakwi- National First
Division (NFD) kanti futhi
uyazifela ngalo.

“Kulesizini eqembu lami lenze
kahle kakhulu yize kade kulokhu
kushintshwa abaqeqeshi kodwa
lisebenze ngokukhulu ukuzimisela
kanye nokuzikhandla. Laba
abanye abaqeqeshi bahluleka
ukukhuphula izinga lokudlala

laleli gembu kodwa ukungena
kuka- Fadlu Davids njengebamba
likamgeqeshi kwenze omkhulu
umehluko wayibeka emgqeni
iTeam of Choice. Awukho
nowodwa umdlalo waleli gembu
ongiphuthayo ngisho lingadlaleli
ekhaya,” kubeka yena.

Ughube wathi ubona
kunesidingo sokuthengwa
komgadli omusha. Uphinde
wabongela uSihlalo, umqeqeshi,
ithimba lonke laleli gembu
ngokuzibamba kwabo ziqine.
Okunye akubheke kakhulu ukuthi
igembu lakhe likhuphule izinga,
kanti ubalula kakhul ukuhlangana
kwabadlali asebemnkantshubovu
kanye nalabo abasebasha
njengengxenye yomkhankaso
wokuba igembu elingcono.

Unxusa abalandeli bebhola
ukuthi bahlale bephuma
ngobuningi babo ukuzoxhasa
leligembu ngoba ukuba khona
kwalo kwi Premier Soccer League
kunomthelela wekusasa lebhola
ePietermaritzburg kanye nakwi-
KwaZulu- Natal yonkana.

WASTE DEPARTMENT: 033 392 5359 « CALL CENTRE: 0800 001 868




