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INDIVIDUAL. ANNUAL PERFORMANCE AGREEMENT

ENTERED INTO BY AND BETWEEN:

MSUNDUZI MUNICIPALITY

Mr Madoda Khathide (Full Name)

In his/her capacity as: City Manager (Supervisor)
AND
Mr Mbongeni Mathe (Full Name)

As the GM: Community Services (Jobholder)

PERIOD OF AGREEMENT: ¢1 July 2021 to 30 June 2022

Following completion of this form, it must be forwarded to the Section:
Human Resource Management

Signatures: Employeg MLL .......... Date: 0(/!”/317?\1 Supervisor: ........ G ........... Date: % (0117’\ ............
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WHEREBY IT IS AGREED AS FOLLOWS:

1. PURPOSE

1.1 The purpose of entering into this agreement is to communicate to the Employee the performance
expectations of the Municipality.

12  The performance plan defines the Council's expectations of the employee’s performance
agreement to which this document is attached and Non-Section 57 (1) of the Municipal Systems
Act, which provides that performance objectives and targets must be based on the key
performance indicators as set in the Municipality’s Integrated Development Plan (IDP) as
reviewed annually.

1.3 Should any non-agreement arise between the Employer and the Employee in respect of matters
regulated by this plan, the process outlined in the Municipality's PMDS should be followed. If this
process fails, the Employee may apply the formal grievance rules.

2. VALIDITY OF THE AGREEMENT

2.1 The agreement will be valid for the period 01 July 2021 to 30 June 2022.

22 The content of the plan may be revised at any time during the above-mentioned period to
determine the applicability of the matters agreed upon, especially where changes are significant.

2.3 if at any time during the validity of this plan the work environment of the Municipality changes
(whether as a result of Council or Management decisions or otherwise), to the extent that the
contents of this agreement are no longer appropriate, the contents shall immediately be revised.

3. JOB DETAILS
Employee Number : 8551590
Management level : Level 2
Component : Community Services
Unit : Community Services
Location : Head Office — AS Chetty
Occupational classification : Senior Management — Section 56
Designation : General Manager: Community Services

@Copyright 2021 Msunduzi Municlpality. Page 2 of 24
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4, JOB PURPOSE

The purpose of the GM: Community Services’ job should be in line with the Municipality’s priorities
as identified in the 2021 — 2022 Service Delivery Budget and Implementation Plan. The purpose of
the GM: Community Services is to assist the City Manager in implementing the Municipality's
Strategic Objectives by ensuring efficient provisioning and management of Municipal Community
Services, through the implementation of policies, strategies, projects and processes that advance
the realisation of goals and objectives of the Msunduzi Municipality.

Overall accountability of the jobholder:

The jobholder is the GM: Community Services and has the responsibility for Municipal Community
Services. The incumbent will provide continuous Management and other relevant information to the
City Manager in the Municipality’s delivery of services.

5. JOB FUNCTIONS

The key functions of the jobholder are to:

Area Based Management , HIV/AIDS and Social Services
Public Safety Enforcement and Disaster Management: Traffic,Security and Fire Fighting Services
Recreation and Facilities : Libraries and Park Recreation

v v U

Waste Management

6. REPORTING REQUIREMENTS/LINES & ASSESSMENT LINES

The Jobholder shall report to the Supervisor on all parts of this plan. He/She shall:

- Timeously alert the supervisor of any emerging factors that could preclude the achievement
of any performance plan undertakings, including the contingency measures that she/he
proposes to take to ensure the impact of such deviation from the original plan is minimised.

- Establish and maintain appropriate internal controls and reporting systems in order to meet
performance expectations.

_, Discuss and thereafter document for the record and future use any revision of targets as
necessary as well as progress made towards the achievement of performance plan
measures.

@Copyright 2021 Msunduzi Municlpality. Page 3 of 24
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in turn the supervisor shall:

7.

Meet to provide feedback on performance and to identify areas for development at least four
times a year.

Create an enabling environment to facilitate effective performance by the Jobholder.
Facilitate access to skills development and capacity building opportunities.

Work collaboratively to solve problems and generate solutions to common problems within
the municipality that may be impacting on the performance of the Jobholder.

PERFORMANCE ASSESSMENT/APPRAISAL FRAMEWORK

Performance will be assessed according to the information contained in the Workplan.

7.1

7.2

The Key Performance Areas (KPAs) and Core Managerial Competencies (CMCs) together with
their weighting, during the period of this agreement shall be as set out in the table below.

The Employee undertakes to focus and to actively work towards the promotion and
implementation of the KPAs within the framework of the laws and regulations governing the
Municipality. The specific duties/outputs required under each of the KPAs are outlined in the
attached work plan. KPAs should include all special projects the Employee is involved in. The
WORKPLAN should outline the Employee’s specific responsibilities in such projects.

NB: KPAs should preferably not exceed five (5).

Key Performance Areas (KPAS) Weight
. WORKPLAN 1: MUNICIPAL TRANSFORMATION & 30%

ORGANIZATIONAL DEVELOPMENT

> WORKPLAN 2: BASIC SERVICE DELIVERY 30%

3. WORKPLAN 3: GOOD GOVERNANCE & PUBLIC 30%
PARTICIPATION

4. WORKPLAN 4: COMPLIANCE 10%

TOTAL D0%

NOTE: WEIGHTING OF KPAs MUST TOTAL 100%

©Copyright 2021 Msunduzi Municipality. M S - Page 4 of 24
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7.3 The Employee’s assessment will be based on her/his performance in relation to the
duties/outputs outlined in the attached WORKPLAN as well as the CMCs marked here-
under. At least five_(5) CMCs, inclusive of any that may become prescribed from time to
time, should be selected from the lists that are deemed to be critical for the Employee’s

specific job.
7.4 Core Managerial Competencies Weight
1| Strategic Direction and Leadership 10%
2 People Management 10% N
3 | Programme and Project Management 10%
4 Financial Management 10%
5 | Change Leadership 10%
6 | Governance Leadership 10%
7 Moral Competence 10%
8 | Planning & Organising 10% ]
9 | Analysis & Innovation 5%
10 | Knowledge & Information Management 5%
11 | Communication 5%
12 | Results & Quality Focus 5%
Total _ D0¢

* Compulsory
NOTE: WEIGHTING OF CMCs MUST TOTAL 100%

KPAs shall contribute 80% and CMCs 20% of the final assessment score.

©Copyright 2021 Msunduzi Municipality. Page 5 of 24
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8. PERFORMANCE ASSESSMENT

The assessment of an Employee shall be based on his performance in relation to the KPAs and
CMCs and performance indicators, as set out in this PERFORMANCE PLAN and attached
WORKPLAN. The performance of the employee in respect of all individual KPAs and all
individual

KPAs and CMCs will be assessed using a 5-point rating scale, i.e.:

5 = OUTSTANDING PERFORMANCE

4 = PERFORMANCE SIGNIFICANTLY ABOVE EXPECTATIONS
3 = FULLY EFFECTIVE

2 = PERFORMANCE NOT FULLY EFFECTIVE

1 = UNACCEPTABLE PERFORMANCE

g v 4 ¥ U

The total KPAs and the total CMCs scores are combined to produce an overall performance
percentage score with percentage ranges that coincide with the above 5-point assessment
scale.

Employees: KPAs shall contribute 80% and CMCs 20% of the final assessment

9. FEEDBACK

Performance feedback shall be in writing on the Second Quarter Review Form and Annual
Review Form, based on the Employer’s assessment of the Employee’s performance in relation
to the KPAs and GAFs and standards outlined in this performance plan and taking into account
the Employee’s self-assessment.

10. DEVELOPMENTAL REQUIREMENTS

10.1 The Supervisor and the Jobholder agree that the Jobholder's key development needs are in
relation to his/her current job and envisaged career path in the Municipality. Data on areas for
development are identified in the Personal Development Plan (attached)

11.  TIMETABLE AND RECORDS OF REVIEW DISCUSSIONS AND ANNUAL ASSESSMENT

ANNUAL PERFORMANCE ASSESSMENT 2020/2021 AUGUST/SEPTEMBER 2021 ‘
QUARTER 1 — 2021/2022 FINANCIAL YEAR (ORAL) NOVEMBER/DECEMBER 2021

QUARTER 2 — 2021/2022 FINANCIAL YEAR _ [FEBRUARY 2022 _ |
QUARTER 3 - 2021/2022 FINANCIAL YEAR (ORAL)  |APRIL/MAY 2022 |

Assessment results (Mid-Year review & annual evaluation) shall be recorded in writing.
Incumbents will be assessed by the Municipal Assessment Committee in their Mid-year and
Annual Reviews. Incumbents will be orally assessed by their Supervisor for their 1%t and 3¢
Quarter Assessments. Assessments will entail a review of progress made in respect of the
fulfiling of the aforesaid responsibilities and may lead to modifications in either responsibilities or
methods of assessment.

©Copyright 2021 Msunduzl Municipality. Page 6 of 24
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12. DISPUTE RESOLUTIONS

= Any dispute about the interpretation and application of this agreement shall be mediated
by: The Mayor: Msunduzi Municipality

— If this mediation fails, the internal grievance rules will apply.

13. AMENDMENT OF AGREEMENT

Amendments to the agreement shall be in writing and can only be effected after discussion and
agreement by both parties.

14.  The following are annexures of this individual annual performance agreement for the 2021/22
financial year:

ANNEXURE A: CODE OF CONDUCT FOR MUNICIPAL STAFF MEMBERS
ANNEXURE B: FINANCIAL DECLARATION FORM

ANNEXURE C: PERSONAL DEVELOPMENT PLAN

ANNEXURE D: INDIVIDUAL WORKPLAN

15. SIGNATURES OF PARTIES TO THE AGREEMENT

The contents of this document have been discussed and agreed with the Jobholder concerned.

AND

o

Name Of SUPEIVISOr: ......beecew it

Signature: 06‘01‘?‘\ Date:

Page 7 of 24
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ANNEXURE A
MSUNDUZI MUNICIPALITY
CODE OF CONDUCT FOR MUNICIPAL STAFF MEMBERS

SCHEDULE 2

PIETERMARITZBURG

MSUNDUZI

Signatures: Employee Date: @(/97' AwAl Supervisor: ‘P ................... Date: %‘01\‘“ .............

Page 8 of 24
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SCHEDULE 2
CODE OF CONDUCT FOR MUNICIPAL STAFF MEMBERS

1. Definitions
In this Schedule "partner” means a person who permanently lives with another person in a manner as if

married.

2. General conduct

A staff member of a municipality must at all times—
(a) loyally execute the lawfu! policies of the municipal council;
(b) perform the functions of office in good faith, diligently, honestly and in a transparent manner; (©)
actin such a way that the spirit, purport and objects of section 50 are promoted;
(d) act in the best interest of the municipality and in such a way that the credibility and integrity of
the municipality are not compromised; and
(e) act impartially and treat all people, including other staff members, equally without favour or

prejudice.

3, Commitment to serving the public interest
A staff member of a municipality is a public servant in a developmental local system, and must
accordingly—
(a) implement the provisions of section 50 (2);
(b) foster a culture of commitment to serving the public and a collective sense of responsibility for
performance in terms of standards and targets;
(c) promote and seek to implement the basic values and principles of .public administration described
in section 195 (1) of the Constitution;
(d) obtain copies of or information about the municipality’s integrated development plan, and as far
as possible within the ambit of the staff member's job description, seek to implement the objectives
set out in the integrated development plan, and achieve the performance targets set for each
performance indicator;
(e) participate in the overall performance manageément system for the municipality, as well as the
staff member's individual performance appraisal and reward system, if such exists, in order to
maximise the ability of the municipality as a whole to achieve its objectives and improve the quality of

life of its residents.

4. Personal gain

(1) A staff member of a municipality may not—
(a) use the position or privileges of a staff member, or confidential information obtained as a staff

member, for private gain or to improperly benefit another person; or

@©Copyright 2021 Msunduzi Municipality. Page 9 of 24
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(b) take a decision on behalf of the municipality concerning a matter in which that staff member, or
that staff member’'s spouse, partner or business associate, has a direct or indirect personal or

private business interest.

(2) Except with the prior consent of the council of a municipality a staff member of the municipality may
not—
{a) be a party to a contract for—
(i) the provision of goods or services to the municipality; or
(i) the performance of any work for the municipality otherwise than as a staff member; (b)
obtain a financial interest in any business of the municipality; or
(c) be engaged in any business, trade or profession other than the work of the municipality.

5. Disclosure of benefits

(1) A staff member of a municipality who, or whose Spouse, partner, business associate or close
family member, acquired or stands to acquire any direct benefit from a contract concluded with the
municipality, must disclose in writing full particulars of the benefit to the council.

(2) This item does not apply to a benefit which a staff member, or a spouse, partner, business

associate or close family member, has or acquires in common with all other residents of the municipality.

6. Unauthorised disclosure of information
(1) A staff member of a municipality may not without permission disclose any privileged or confidential

information obtained as a staff member of the municipality to an unauthorised person.

(2) For the purpose of this item “privileged or confidential information” includes any information—
(a) determined by the municipal council or any structure or functionary of the municipality to be
privileged or confidential;
(b) discussed in closed session by the council or a committee of the council; ()
disclosure of which would violate a person’s right to privacy; or
(d) declared to be privileged, confidential or secret in terms of any law.

(3) This item does not derogate from a person’s right of access to information in terms of national
legislation.
7. Undue influence
A staff member of a municipality may not—
(a) unduly influence or attempt to influence the council of the municipality, or a structure or
functionary of the council, or a councillor, with a view to obtaining any appointment, promotion,

privilege, advantage or benefit, or for a family member, friend or associate;

©Copyright 2021 Msunduz! Municipality. Page 10 of 24
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{b) mislead or attempt to mislead the council, or a structure or functionary of the council, in its
consideration of any matter; or
(c) be involved in a business venture with a councillor without the prior written consent of the council

of the municipality.

8. Rewards, gifts and favours

(1) A staff member of a municipality may not request, solicit or accept any reward, gift or favour for— (a)
persuading the council of the municipality, or any structure or functionary of the council, with regard
to the exercise of any power or the performance of any duty;
(b) making a representation to the council, or any structure or functionary of the council; ()
disclosing any privileged or confidential information; or
(d) doing or not doing anything within that staff member's powers or duties.

(2) A staff member must without delay report to a superior official or to the speaker of the council any offer
which, if accepted by the staff member, would constitute a breach of subitem (1).

9. Council property
A staff member of a municipality may not use, take, acquire, or benefit from any property or asset
owned, controlied or managed by the municipality to which that staff member has no right.

10. Payment of arrears
A staff member of a municipality may not be in arrears to the municipality for rates and service
charges for a period longer than 3 months, and a municipality may deduct any outstanding amounts from a

staff member's salary after this period.

11. Participation in elections
A staff member of a municipality may not participate in an election of the council of the municipality,

other than in an official capacity or pursuant to any constitutional right.

12. Sexual harassment
A staff member of a municipality may not embark on any action amounting to sexual harassment.

13. Reporting duty of staff members
Whenever a staff member of a municipality has reasonable grounds for believing that there has been a
breach of this Code, the staff member must without delay report the matter to a superior officer or to the

speaker of the council.

©Copyright 2021 Msunduzi Municipality. Page 11 of 24
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14. Breaches of Code
Breaches of this Code must be dealt with in terms of the disciplinary procedures of the municipality

envisaged in section 67(1)(h) of this Act.

14A. Disciplinary steps
(1) A breach of this Code is a ground for dismissal or other disciplinary steps against a staff member who

has been found guilty of such a breach.

(2) Such other disciplinary steps may include—
(@) suspension without pay for no longer than three months; (b) demotion;
(c) transfer to another post;
(d) reduction in salary, allowances or other benefits; or
(8) an appropriate fine.

©Copyright 2021 Msunduzi Municipality, Page 12 of 24
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ANNEXURE B

MSUNDUZI MUNICIPALITY

FINANCIAL DISCLOSURE FORM

PIETERMARITZBURG
MSUNDUZI

Ng o6 (ol

Signatures: Employes Date: ¢2./ '77/71/‘1:/ SUPBIVISON <ecvirsrreerassamarssassssens DAte: ..ovrcairreretiresnrresasenes
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FINANCIAL DISCLOSURE

I, the undersigned (surname and initials)

FORM

M.5 MATHE

of

NO.3 SARAHLANE ,ASHBURTON

(Postal address) and

NO.3 SABAHLANE ASHBURTON

(Residential address)

employed as

at the MSUNDUZI

Municipality hereby certify that the following information is complete and correct to the best of

my knowledge:

1. Shares and other financial interests (Not bank accounts with financial institutions)

See information sheet: Note (1)

Number of shares / extent of financial interest

Nature Nominal value | Name of Company or entity

:'f\_.jﬂ_j P
/[ /

/i-’,’f'ff_,_,

¥ [

2. Directorships and Partnerships

See information sheet: Note (2)

Name of Corporate entity, partnership or firm

Type of business

Amount of Remuneration or Income

INTANDA CONSULTING

CONSULTING

RES®- 7, e Arsclosed

O Hee ©PERATier i

3. Remunerated work outside the Municipality (As sanctioned by Council)

See information sheet: Note (3)

Name of Employer Type of work Amount of Remuneration or Income
= LW p : =
/N V] &
rd = &/ il T e

—
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Council sanction confirmed:

Signature of Mayor:

Date:

4. Consultancies and retainerships

See information sheet: Note (4]}
Name of client Nature Type of business activity | Value of benefits recelved

SIZANANI TRAINING CONSULTING R60 000.00 PM

5. Sponsorships

See information sheet: Note (5}
Source of sponsorship Description of sponsorship Value of sponsorship

A)L_jybnff’:
71 77TE

6. Gifts and hospitality from a source other than a family member

See information sheet: Note (6)

Description Value Source

7. Land and property

See information sheet: Note (7)

Description Extent Area Value

HOUSE IWSHBURTON R1,6m

Page 15 of 24
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SIGNATURE OF EMPLOYEE{ ! T
DATE: O !O“’ ! QoA
PLACE: PIETERMARTIZBURG
OATH/AFFIRMATION
1. | certify that before administering the oath/affirmation | asked the deponent the following
questions and wrote down her/his answers in his/her presence:
() Do you know and understand the contents of the declaration?
Answer YES
(i) Do you have any objection to taking the prescribed oath or affirmation?
Answer NO
(i) Do you consider the prescribed oath or affirmation to be binding on your conscience?
Answer YES
2. | certify that the deponent has acknowledged that she/he knows and understands the contents of

this declaration. The deponent utters the following words: "I swear that the contents of this
declaration are true, so help me God.” / “I truly affirm that the contents of the declaration are

true”. The signature/mark of the deponent is affixed to the declaration in my presence.

Commissioner of Oath /Justice of the Peace
Full first names and surname: (Block letters)

Designation {rank): Ex Officio Republic of South Africa

Street address of institution:

U OSEIOID COMRIEIONGR 1T 8T

T G MA AL

Date: £ ) .— " ’

sy
3,

Place: L T2RUEG 3208

CONTENTSNOTED:WF’( ‘“*“’*Q‘ DATE s

DATE:

@Copyright 2021 Msunduzl Municlpality. Page 16 of 24
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INFORMATION SHEET FOR THE GENERIC FINANCIAL DISCLOSURE
FORM

The following notes is a guide to assist with completing the Financial
Disclosure form (Annexure A):
NOTE {: Shares and other financial interests

Designated employees are required to disclose the following details with regard to shares

and other financial interests held in any private or public company or any other corporate

entity recognised by law:

«  The number, nature and nominal value of shares of any type;

«  The nature and value of any other financial interests held in any private or public
company or any other corporate entity; and

«  The name of that entity.

NQTE 2: Directorships and partnerships

Designated employees are required to disclose the following details with regard to
directorships and partnerships:

-  The name and type of business activity of the corporate entity or partnership/s; and
-  The amount of any remuneration received for such directorship or partnership/s.

Directorship includes any occupied position of director or alternative director, or by
whatever name the position is designated.

Partnership is a legal relationship arising out of a contract between two or more
persons with the object of making and sharing profits.

NOTE 3: Remunerated work outside the Municipality (As sanctioned by Council)
Designated employees are required to disclose the following details with regard to
remunerated work outside the public service:

«  The type of work;

. The name and type of business activity of the employer; and

- The amount of the remuneration received for such work.

Remuneration means the receipt of benefits in cash or kind, and work means
rendering a service for which the person receives remuneration.

NOTE 4: Consultancies and retainerships

Designated employees are required to disclose the following details with regard to

©Copyright 2021 Msunduzi Municipality. Page 17 of 24
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consultancies and retainerships:
«  The nature of the consultancy or retainership of any kind;
. The name and type of business activity, of the client concerned; and
- The value of any benefits received for such consultancy or retainerships.

NOTE 5: Sponsorships

Designated employees are required to disclose the following details with regard to
sponsorships:

«  The source of the sponsorship;

»  The description of the sponsorship; and

«  The value of the sponsorship.

NOTE 6: Gifts and hospitality from a source other than a family member

Designated employees are required to disclose the following details with regard to
gifts and hospitality:

A description and the value and source of a gift with a value in excess of
R350.00;

- A description and the value of gifts from a single source which cumulatively
exceed the value of R350.00 in the relevant 12 month period; and

. Hospitality intended as a gift in kind.

Designated employees must disclose any material advantages that they received from
any source e.g. any discount prices or rates that are not available to the general
public. All personal gifts within the family and hospitality of a traditional or cultural nature
need not be disclosed.

NOTE 7: Land and Property

Designated employees are required to disclose the foilowing details with regard to
their ownership and other interests in land and property (residential or otherwise both
inside and outside the Republic):

«  Adescription of the land or property;

«  The extent of the land or property;

.  The areain which it is situated; and

. The value of the interest.

©Copyright 2021 Msunduzi Municipality. Page 18 of 24
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ANNEXURE C

PERSONAL DEVELOPMENT PLAN

ENTERED INTO BY AND BETWEEN:

MSUNDUZI MUNICIPALITY
Mr Madoda Khathide (Full Name)

in his/her capacity as: City Manager (Supervisor)

AND

Mr Mbongeni Mathe (Full Name)

As the GM: Community Services (Jobholder)

PERIOD OF AGREEMENT: 1 July 2021 to 30 June 2022

Following completion of this form, it must be forwarded to the Section:

Human Resource Development.

Signatures: Employe

©Copyright 2021 Msunduzi Municipality. Page 19 of 24
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 MUNICIPALITY: MSUNDUZI MUNICIPALITY _

NAME: MR MBONGENI MATHE

JOB TITLE: GENERAL MANAGER

SUPERVISOR CITY MANAGER
UNIT COMMUNITY SERVICES

COMPONENT: COMMUNITY SERVICES

PURPOSE: To enable the Supervisor and the employee to identify skills development requirements
and as a result agree on the steps taken to address those developmental gaps

1. What are the competencies required for this job (refer to competency profile
of job description)?

2. What competencies from the above list, does the job holder already possess?

—3. What then are the competency gaps? (If the job holder possesses all the
necessary competencies, complete No's 5 and 6.) -

4. Actions/Training interventions to address the gaps/needs

©Copyright 2021 Msunduzi Municipality. Page 20 of 24
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5. Indicate the competencies required for future career progression/development

6. Actions/Training interventions to address future progression

7. Comments/Remarks of the Incumbent

8. Comments/Remarks of the supervisor

IMPACT ASSESSMENT

Impact of Development on work (After 3 — 6 Months)

Employee Supervisor/Manager

Page 21 of 24
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AGREED UPON:

Signature:
Supervisor:

Date: ¥ 1’/ o 7/ o

Signature:

Incumbent:
Date:

Date of next review:

@Copyright 2021 Msunduzi Municipality. Page 22 of 24
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MSUNDUZI MUNICIPALITY
PERFORMANCE WORKPLAN

PIETERMARITZBURG
MSUNDUZI
EMPLOYEE NUMBER:
SURNAME & INITIALS: MATHE, M
DESIGNATION: GENERAL MANAGER
COMPONENT: COMMUNITY SERVICES
UNIT: COMMUNITY SERVICES
MANAGEMENT LEVEL: LEVEL 2
OCCUPATIONAL CLASSIFICATION SENIOR MANAGEMENT — SECTION 56
LOCATION: AS CHETTY BUILDING

This performance workplan has been agreed between the parties hereunder and shall be
revised and assessed during the 1st Quarter (Orally), 2nd Quarter (Written), 3rd Quarter
(Orally) and Annual Quarter (Written)

Signatures (WE AGREE WITH THE CONTENTS OF THIS PERFORMANCE WORKPLAN)

EMPLOYEE: M&orosrsts 5,5]53 5= PIRTTHS
DATE: (o X ,/@7 ,/ QoA

SUPERVISOR:

DATE:

Signatures: Employeg

©Copyright 2021 Msunduzl Municipality. Page 23 of 24




210 4 9bed

:oeq
" oidwg :semeudis

e e

70T Lewemy TROT Avenuer jo 3ste T2OZ Aenunr jo ety TROT Aswnusy
10 3978 M Aq pamry "piqp uspioy| a POy PRINPUOD 1935TE M43 Aq paianpuod PpaIInpucd ANIWIOTIAIO
SIPLOY Wuiw By woe sy [} uuw 8y Jediunu j{u LIBPIOA] Lise Bay dpRn e NOPOY UL By jedpumiu | JepIoY WUl 44 jrdpnw TYNOLLVZINYDUO|
1% 205 SERNGD JIAYSY | JO) SELINCD JNNBLSY WY | JO) BILINOT INTAIRY Wity 10} SN JRIpRY IV BiH 118 20} SPLNGD JRYSELAY | U 10} SIEMNCO SYSBISY LLY SAOPIOY LR Bag) (RAPNW | JUMDKRIOJT M) | @ WILIWTTED FRTIL
Wy 81/ SUUIRIL WY Sild X 7| sty / Tupres) by 8 X 2| oy [ Bupapes) wy s K T W/N| /Bupnuy way s jo Jequwnn | wy s/ Buuie) uuy i X[ a4/ Sujuje) Uiy s X T pronpued N | IRoj UL WY M| W AMESIENd | TVMDINAN - T VAN 0 Wasd al 1
0202 J8qUInIRg §o TS
TTOT SUN{ {06 MR w3 A yms Aredprmpg TZOT MNT HROS Mp Aq e
Ag yuas Ayjedppny gnpuns fEnpunsly 03 peneg s Ayl Ao s Ao L INIW4OTIAZO
0} PONSES] UOQUNLRLE PUE SUME VORRMILIE DS SR |18 0 PONTS] LORUNMAUILIT PU UL |63 panss] Uof pus ruus | penis] pUR SULR TYNOLLYINYOHO
118 40 PRINPUGI FUORIPHSA U0 PAINPUSI UORES(LIEA neve ] (L1 ol v
e g [EOEAG X T /Nl WIw B WAy X T V/N|  uuw s jopskyd jo Jaquing U s Ay K2 U By [2rsAd X 2 PRNPUTD 1IN uue apg optAdl B AISESONGNd | TYIDINAW - TVOIN 50 WOSd a3
TROL NV JOICTE[  TZOZ Mquisasq e ists IS 01 peRwns
WOTIONT O OE OYIAG| SR AQOWS B0 PRLINLGNE|  BILAR JINS O3 PRRIWONS | TZOT Saquides }o (308 B 4G powigne TZOT SUnf JO \A0K MA Aq IS ©2 PORLGNS | Y SIADNOD Suury B
IVES 03 PRIWIGNE 33V HOIUED | 10 FIOQUOD TULTY B YN TN SOIMI0D TULY B4 YUM | DINE 0} paNjusng 1V e 1V FOQUED Sy Bk | DS 08 PRINWGNT 1TV HOTD -wq..oa..&::i!m.!; e B Uf ANINEOTIARD
LY i K3 up J ATV B Y u| g v p sury Bl Qs w TYNOLLYZIVOIO
i uLe MYy MR e iy mp Ny WA Bl G WO uuE Yy ..caﬂ:t!::-!: [T YT Y. M| % NOLL L
831 ME Uo Ksodey Apssent X ¥ ..e!&uu Apaunng x g ue Riodey ApsumD % T U0 suodsy Apsyenty x T | Guodek Auauenn jossquaN| B Lo Kuodey ASLAMD X | S U0 SLCdEN AR Xy | TUOARY Ausuert) X v ypneuusad! RANESHIONG | TVADINNW - T V4N TO WOSd uw 3
TTOR MaiEw R IR MILAQ T saquieang | 20T INTFRAGTRAID
ESES W J0 Sy el A L AJTLITE Wyl 9 | IR mAQ A BT gl A W AQ AJ adzerzenu TTOT NS 16 LA0E MR A i Al ERIEE o T Esdyreues ERCELY T
Y1 ey 1y P st nnE cALE ] e FESHRIE STRUSIOME | I2/TE W4 Uf PAIINpUOY HhikTITES AT T — __..a._”_ L
| vy i pas §pgT dgajes pRmi AyTT i g yn pwm vy i e e e TSOURIME Ayejuy puos o il | i g P AT zagey pueg 00 | rad ey s el pesy il ayeng | TG - L TO Pt L .|
2 = =
: CEETEEREE e e
WoNIY £ YLIVND ZYIL¥YND THILIVND @ mm S m 8 m m m m
B
2 5 g2 2 : : 5
| 5 - { ! |
%OE ] LHOGM TVADIA T NV1dHOM
17} S3D1AYIS ALNNWWOD UIOVNYIN TYHINID ZOF<zu_mmo_ FHIYW INIONOEW YN “JNVYN

ALNVIINNIA IZNANNSIN




20z ebed )
.............................. < DB

VZ\Lo|% Qi

TEoR YT ToOT saquasong pras
TZOTWING JOLROE | JOIFTE W3 Aq BEIEIGEE| )0 ISTH MR Aq Pazanpuos TZOT equatgdes JO \nOf uny 0 08 M) AQ T paanpuos Tror/Xeot vy
"pAg { R A PERNpUe) (Ul (ulljedhund sapRirtie (uiedwies uopwangs | PeRINPUOI [seass NS ANINONIANC
uoReanpe Jyqnd T ‘seese yI 2qnd T ‘swam e BN | ngnd T seeie yep ydy sad | uogenpe Jfgnd T Teee Ignd T wewsn oy 1lay ond T sean s WM |yt sed ulljsdwed T) TVNOLLYZINVDNO
BN a0d L] ] Ll i Jnd Ll sd ] wd ] © ]
FIURINME JEISENT X ¥ T J3SREI0 X ¥T menaxTr FHIUIEME JO3STR £ § SIOUBIRME JO T TERUBMNUAR 103350 X B PEOUBIEME JRISEHC X ¥T IEIN] K EE TWDINNW - T YOIN 90 P ll
e R
OZOZ SQUIBING JO ITS Jequisoeq JO ISTS Mp AT 0ZOT Jequieseq ja; ATT/TY | usweBsueyy i
n{ Aq [Punan Ag jeacsdde Jo) =aDkdE Joj DU |10, “paoide iy AL WY AQ |PUND) AQ Emmaii gEUno) Ag (Ao 10} SWS 1104 00 FELEAETS TOUOREN 3 iad BN ININIOTIAIO
03 PARGNS pue paavdaxd 03 PASIAUGNS Pus pandasd | JWNS 01 PARALONE pue s 40} DINS 0F PARJWIGNS | o) PAIUIQNS pur pasedasd PUR pRIedesd inld| LW Jor00g maialuE iy TYNOLLYZINVONO
Ul JCIS WSBTIISN Uiy 201308 JusweSruey umjy Jooeg mmunlneny pasndasd uey g Jtoeg IOPE isiEEITE LR Jo ARy NOWLH
sasEma pamsany 2RI PAMIAY, amren) Sy | UB[IILIGNS Jo me Anseng pumgrg Inyeng g : EE VILSYSHI|  TV4DINAN - T VNN Q i ]
_ X
Arenm bt
TZOT Y4o9y 35T, TROT Sequisaeq ¥ty NG pranty
TIOT MUN( jOROE MR AR | mpdq nNao( masg fumd WO | TEOZ sequisdeg Lot e A5 TZOT SL JO 0K W) A Ll
tjumd g ddy ap L "oy fumd g i ERmgnczsfanpd WO paaoxidy il WO pascsddy s o podiode Tmmap| Emnemy et ININGCIAND
53 Sugioxe papsodss QUIEPY | PO RUSRHY] PRSI | PaUode RUBRPRU| PN | 03 ugpiease pagiede ik 03 Jupsiosan palodas mmmeriii | IpIosse passodas QUL PoINS nETEER i ssdare TYNOLLYZINYONG
PRy snsenP 01 puodsas mranp o pucdss 0y 20pusip 9} puodsss 0 ‘-_!gll!. PRISIR SRS 0} punciiia]  PEINISI SRR 03 puOdEa o) puodess 0} =i Jseng
0F S PUGUE AN TANMY Y2 BLIR PUNGIR LLINY RINOH T | SUILL PUNCIT U SNOH 9T| 03 SWR PUNCIR UG LINOY ST puncae Wy EREEAY] 03 KUY PURCLE NG LINOY BIT| DI BUII PUNCIE LI KIMOH T PUNOIE Ling AINOH & M O ] LN T WISV TYIDINNI - T VNN 0 T
T IR ATy '[CEC Sepaman (414 e (LIS Admens/usgd ._.zu!cq._.!!...
Auwy 4o 3575 v Aq ey LT A pie| [ e ek gy | sty e art B e FEIFY e CRaEERss A IR LR m A pragEey L ] L ] EsmuRIn TR ENTINYTIND
HUnes sunso, Lissapy | llugsss iususy Lenspy | dopses iy Lecepy L I TR U0y Ay sl b, Rl N Ay | Shepawn s A ey i T T WL
wauslvuew sErar 1y | mSeslen SEEEy gmmiisalivem sy e FEEEIRERLE Y S ILINTND 4 TR =Ts L] Wi GG wp| e A b L ] (el WD - 1 Wi £8 il L)
-
o = L ok E g
: : P E
TYANNY € Y3.0vno TULHVND T vl m m m m
i £ : : s | § |8
ROE LX) E| . TVRDN 7T LDIOM,
] SEILANES ALINNINWOD THIDVNYIN TVE3INID INOLLYNOIS3A] JHLYN EE.E‘ ANVYN

ALITYADINAW IZNANNSW




Z10 ) abed

LOu_?_IQ:m .:»xm. Hu.\.w..o :eleq

zz0z/ 20T Ayedidjun ZNpUNeN -

......................... :ama
- sgpA0|dw3 s3MBUGIS

sped
wot T0T P Asujposw 1w ABupRW
\pani TE Aq prusayep T Aq pasaayep pue TTOT PITA TE Aq prusNep paisNop puw S8y PUESIDIYEA(  ANIANIQ IDIANIS
pue $1030m0 X sopwXT vIN 21033031 45 1QUINN|  PUT PISRYINd SI0108S X T| PUS PESRIDING SIOPL X T UN| ey o NSVE - T YAAN 9042y i) ]
w”oz
aung o OF DR Aq peasaiep pauBaljep pue posaiyaind ZToz sunf Aq passayep pesoaap SN SIed W SAPIUMA|  AHIANIO DDIAYIS
pue paseyaInd HPNIL X2 \JL] v/N v/N Lo mquay|  pus pesmINd HPRULX | pue pastyind SRRILX T NN|  mauasmyingd Jo sseyung JISYS-TYAIN S04%2¥ 18 L]
1202
TR0Z 202 waliny JosTE a9 Ag{
asniny T AQ paiaayep pus JIndny TE AQ pRISARp pue RISRROYINIY X O PUE ‘3085 PoIsA||9p U sImyIug mad
paszypand sanmMysSLq paswpind s2enoysILY p d| wey xy) be nped P d y puesmesuyd|  wwswdinbs|  A¥IATIIC IIIANIS
OZ PUR SMES UMD X i v/N L74)] 0T PUR SMRs UMD X uPwdinba jo Jequinu JO AIBA||9P PUN BYRIING X 07 PUB {smes LHELD X TIN| Moy Jo BERYOINg | jounpund . NSYE - T YAIN vodi®y w ]
I
TROT AT TZOL YW TZOT 9qusnidas jo Y0E
IO 33 Aq peatd wEMp A g Ag Aseagy] syjasedo) 7z0T sun Aq paavduwoo
»q 03 Aimiqp) sfasido) 03 Aseign) Bljiasedod 1O UOIDARSUCD AY paispdwicy Amagn Mjiasad Asaiar) HasRdod Aniqry wpasedon [Aiwiqry siasedod | ANIANIT IDIANIS
2 jo uof 2] "y jo D W/N| 20) suBtsep jo | L L] o vopsRnsUO) X T Jo vopansuo) x T saag ZT| Jo WOOANSLOD| O uopInnsUeD JISvd - T V4IN €032 2] L
7202 Y0 T’z ot
ZZOZ WUDFOE MR | JOITE MR A SInpeyds JequIeIwQ JO ITE I3 sequisidas jo ROE B3 AnpIys ZT0Z SUNFOE MR
Aq spnpey and | Aq binpas Y Aq wnp 7 sdee( Aqmnp spusis jo
204 s Afipuow | 8 Nyjuow 1vd s Ajauow paujmvtew | Jad sz Apquows p Ayauow ap| 134 se Apavow prumiujrw | Jed s Aiuow paulRulTE Sujdeatpuey pus spumiy] pus
a9D #4301 SEILRIUS A0 Q1] IMIVANUS a4 O1U| SEUSUS OED CIU( SAOURIIUS| DU OIUY SEIURDUS UjEW aw Y1 03] SeURLIL an oy upww Ap| L] ANIANAG EILANEF
W(Ew Qf pus SpuUR(s) OF|  INW OY PUR SPURIS| OT | Ujmw OT PUR SPURY OT upEw OF pUR TPuUNH OT|  PUe SPURIE jo IBQUINN wew 0T pus spuRys| 0T v OT U SPURY 0T | OT B spups{ OT| JoTumna sswin| - Bupand #5815 ISV -T Y 0394 " 9
TI0T TOT WA TZOT dequuzdeg 1202 Jequmdes T
Amp Jo 35TE B A (ZZ0T 10 1T M Aq {7202 jo9TE a1 Aq (TZOZ 19 4108 M Aq (7202 Ae JO 1STE 843 A9 (2207 {zzot
Awii - 1202 09 i - TZOT 109 AR - T20Z 1qumdas) AR - TZ0T Joquisydas) Anpayas Mey - TZoZ sequyRag AR - TZ0T Jaquimydasg)
npatps Jugans sseid [opnpige Supand ssadd nd| s|npavds Bujize sseill iad synjmpE Jupane sswl | Suans ssasd 18d se yiuow wnpayos Bepas meedl wnpigm Supano sywud|  scwEm Juiind| sped pus T00uds’
590 SR UOSYIE U SPIUM ST UY|  FE IOEEEE W ERIE ET | B9 LOSEDS W pam T W shd su EETEAT U SPIEM GT V]| 10d WU AT FRREY BAEY Jod sw uotees @ T £F | J0d 3w noemEs W spiem 7 | ifiad sprem uBdo ‘SaBIA| TR TEEEILAL ANERMFD TIANIS
il sl B P | e shd Sww e EREE| NNUML G0 R G BRI e PR ) N SRR, i ke | ] e s e 1 L | G e SR OIS 6z sjmma | = Bami smey| - B g HEYE - T Vilin man ji] L)
= F
z z L
» E]
g w g3z m & s 3 »da o w =
n m
IYNNNY £ ¥ILWYND DELEYNT T 43.8vN0D m m oz GE L & - A = W <
g 23§ : i SEEURES Sl g ¢
m ~ m o zm =]} W
g3
SR (%) AHD13M] TYAAN T W IAAIOM
¥} STNANTS AUNNWINOD SHIDVYNYIN TVH3NID INOILYNSIS3a| IHLVN INIONOSW dil TNV

ALNVAIINNW IZNANASW




Zjo zebey Z20ZfLZ07 ANIRAIO|UNI [ZNDYNEY] ==seermeeremessmesnssss :o1eq
. .:....-.....:................n._OQ—zOﬂ:w ausdesgadege aaonse HSUQ u. I ug>0_ﬁEW "nn.__._uﬂ:m_m
,Ntb_nxun\,? tgfLefja eea e i
TZOT wun( )0 TTOT up JO 15TE TZOT Jequisdag jo TZOR 1equinydag TT0T SUA
POEMIAG A TZ/TT MR | S AQ A TT/TTOWII0)|  I9TE 043 A AL TZ/TZ M| JO 10 SN A AJ TZ/TZ0N 0008 YA A TZ/IT MR Adoz/srew| uopsayas
a5 o0} 10} 04 fznp 0} Ayjedy 1zp sanjay R
UM SPIOYRSNOY ¥ UMM SPIOYBENOY J1E J0) | LIRM SPIOYBINOY T 10} Ul SpjesieInoy e WM spioyesnoy UL SPOYANOY e ou M
20} J0M B B3U0 PAgadwIcs | YBEM W 820 pEISdwod AP W B0 PRINAWIOS | 10§ HEEM & SIUO PEID|dWOD NOIM (IR 1O} Ja8M B B3O | JO) 4B B BIUC PBYFd WD SRBIR |AULO UoRRII0) Juswavuny AYIANIA DIAYS
uonIacd asnjay uoIMIA3 BN ey UOHSI MENjaY UOIIIBI100 PIRJON| 8 30UC UORDN|00 BENjRY PRIaY 11591103 Banjey uoyRaj0d sInjay '+ muuoju)|  esnjay $ININS nsem JISVE - T YN O WM ™ L)
|
smyyo
uawefwusw
TTOZ BUNC o ISTE M0 Aq TTOT SUNC J0 ISTE 943 AQ asem LSOV
23010 JUBWSTRURIY 0338, TZOT sequeides TE M SPINO JURWITRUR ISR o} pasinbas “¥SMIN 23
40} peeidn) pum paseding Ag pmires> sisuon|puUOSIY paomjda| oy purp d SI3UONIPUCIR | YO TTV-"dINDIT|  ANBAITIQ IMIANIS
LABUOIPUOOIY X T v/N v/N X T 10} 18I0 BEUYIING v j0 v XT Jupuueyd( jo Inewseidey| ANINIHOVIN-IdS JISVE - T YAIN romm
| _
TTOZ Sunr JO WOE 20T Sunf jo oS gUPUE | SUD3M0Y VD 3
41 Aq ®us HUpUe i PavIqen | 1NOE W Aq MS (ILIPUNY 1R UM SPR0S | WNLONBASVEING | AMBAITIQ IDIANIS
3 pepesBdn specy Jo WYE v/N v/N ¥/N pras josanewoy| 3w pepesidn spRoa Jo WS | PRINIYHIGRYS) SPRON HPUN Sujuuwid| jouvopdnnsue) APVNOSLNO ISV -2 YdIN Y0
TTOT SN[ g ZTOZ \PIEW JO 35TE TTOT 1equumding jo TTOT 1aquiaides jo TTOT Wt Jo
Y108 M AQ WeaBOId AREAE| O3 Aq wesB01d dMAT M43 | ITE M Aq wwiSougd dMdI | YI0E M Aq wesBold d MY WI0E 841 Aq uNIBOI4 dMdI wesdold dMdl
1 Jo uor {dusg Bil|  Jo vop Hdw| 9143 | 943 JO uoy HdWI 2| B0 o vopmIUs WedW g 3 jo uoy ydus) 33| Y3 jo uoy dwi s ANBAIIC THANIS
uo suaday AURLEND X §| U0 Suodey ALREND Xy | Uo Sodey AsuRND Xy|  bo TUoday AsuNnd K T sp0de) Jo Joquny | uo suodey AseuenD xy|  uo suodey AusuenD Xy N dmdl uopee qof JISVE - T VAN otiew 4] L]
TZ0T uN{ JO IO il TZOZ SUNT JO YIOE B3 AUIANIO INAUIS
Aq peawass sqof dMd3 G v/N ¥/N v/N 390 dMdT SE¥|  Aq pRIEesd 190] dMdI BEY payess 1qof dMdl 6EY TN dmda vopwes qof JISYR - T VAN $04%0 2] 1
TEOT suny Of by TTOZ Bunr 0% Aq %3019 polg uwpy WolE viwpY
%209 LfipY UENDPEN;| ¥ W0y UUPY P Jouenbpaay Jeuenbpesy ANIANIA INAYIS
iy jo apuildr v/N vIN w/N| pmwidwod spmatdn meq DRy Jo apasidn 3484 JO IpRIIN TIN| Pped jo aprildn | syred jo spriddn DISVE - T YdAN 9038 4] 9
ey
TZ0T PR TE b TZOT W0y TE passajop TTOZ WEW | L i
peIsAljep pur pasE=mil Aq paimapap g paramiind | puw Easmygsind LdMOwW | 40 WL IYIAQ d|  Pmmaymp pus pE=p ik s RUEENETRE)  ANIANIA DIAVIS
SIBMOW JBTR(S T | viN BN (R X AmEEEE 0 RO YR T Admmi il |y k1 AEE BTy BTy il - T Wl f0dWh T8 1
© - B |
juj ) W 2 = x -
z2 = 5 = D= m -
g 3 2r 2z m M : H -] 28 = Z
WNNNY £ Y3LUVND T ¥ALNYND T ¥3LNVND bg m m Z G 2 m B2 m
€ m 2 3 Z
- ~F S= m 2 z Z8 ]
(=] | | al m
WOE =) LHOIAM | TYAIN 3T NVIdNHOM
(v) S331AKES AUNNWINOD SHIDVNVIN TVHINID ‘NOLLYNDISIA | IHLYIN INJONOHEIN YN :3NVN

ALNVYEIDINAW IZNANNSW |




210 ) e88d _.Nob__.

\T —N:O_ &%i:z..:v_og&:m 7 Nﬁ.. \Bq—- :

[enauddy 20} [PUNOD _ _
TZOT Jsquisseq jo TZ0Z 2quinang TTOT Jequisang Jo WTE #n4 @1 untHWINA vayd
ISTE 943 Aq [eacuddy Ja) Punod 5 15TE M) AQ Basaidy Juy jPuna) 1 Ay eanadily 19) [PUSD N IO S0} DS 03 soumnnUeN NOLLY#IILNVY
11fd €3 BOIEILIUI BISMUS Jo} 117 &1 VORHWBRS, MU0 o) 2 UDITI[MOUNI) BISMUS J0) IS POIAIUIRNE pUS PEMSIASS " 21804
WS 01 PRLHUINS pUN paMbIAM DINE 51 PRLMWANS pUB pamBiA ponssida | o3 praygm pus praeiin verd et wourumureyy apunRN FIONYNNIACD (=]
Lajd SOURUTIIINRS BIOH IENBURTY W/N| umid SIURURISIN YK RNPUM Y/N| une g o | e /N mopnry i) 00D * 5 YOIN “WeY oLNIvE-T 3 3
TR - o TR T JA ST
SUNCJO HI0E SULAG PRISUIPIOE0 | W/OW ISTE SIR AQ PUIRUIBIORD | 38Q )0 ISTE SLAQ PRISUIBIO3 | 8 1ROE 41 A pRISULPIOSO B Aq prisu(psecs 2q @ Ad TT/TT Te0z/TIOT osdng anend
'8q 01 A4 ZZ/TZ 1 ) sowwnBoud | 04 01 A4 TZ/TT Byl vl soununsiosd =4 03 54 TZ/TT *s  sowiesBed | 03 Af TT/TE S VL oW Joddes| w swasdosd wpos’ v DAY
Lasdini [pos PUS SCIV/AIH X 00§ | Moddn jepos PUt SQIV/AIH % 05T | Heddns |epog pue SOIV/AH ¥ 00T Lmddng [Peg pus SOIY/AH X 05 | RISK SOIV/AIH j0 Jequiny 19105 PUF SOIV/AIM X 008 eddng [spos 0Ly /N [pUeSTIV/AN|  TVIDOS 'S SOIY /AM QOOD * § VOIN| 90 Y| ORNDVE-T a )
T PPAPD RIS PaA X OTT | SAL W PADNPUCD T ORM ¥ 06| WL W1 BRIMPUOS TFA BIRM X OF| #43 u) pYIONpUCH Kisia pAAM X OF | TN B §0 103 SN U pEIONPUOS TUSA PIEM Y OTT| 94 03 NIV PITM (1 w/N| nmapam|  TMOOEE SaIY /AH 0009 - S VAIN| Zowev| oLXove-Z 0 3
i [
_ # VIO
¥Oi L3t0NS
TZOZ wunp ...S_ TZ0T Mdes (ot TTOT 2unr 306 TN B
43 AQ A4 TT/TT BUL Uf SINPIPS TZOT W 9 2TS sL A TTOZ NG SO ITTE Mk An| B3 AQ AJ TE/XT M Ul SOPMPS o A Ad ZE/TT B4 V) SPPBES Ad ZL/TT "8 NITIHSNNCD NOUV4INLEVY
Supujeag sed 5w PEAPUSS | Ad TL/TT B4 W1 Sineeudg Bastial. ud TT/TT w1 Ul spapmipg Sujuiniy Jupupasy sod ve paianpucs Buroyesy, sed se L] sAVQ snend
DI eRne; ind s Suujal suney| Jed s . ey Topureil oune) Juiesuncd Suruesy euney ...___l_:lo_ wsnod Jujjiesuncd (or) ] SINANTS ' IINYNUIAOD sosve
SONY/AIH shng usy x § | BuniesuncD SOTV/Asn 1ARG Ve X & |Suntesunes SIY/AIH theg usL X 8 SAIV/AIH sAwg uey x g Aupures j0 J0qWNN SONY/AIH KAng uaL % 8 shag usy X TT W/N|  SOIVSAH|  TVIDOS B SOIY /AH Q00D * 5 YN sowsy| oLxove-t L 1 L]
Ad TTOZ/TTOT MR
20T TooT|  ussBusivy) Asagea
UNT 30 106 93 AR SETUN O TZOT PN J0 ITE M0 TTOL 200 J0 WK S| TZOT M0F 10K sy Aq sallusenyd UNE §0 \ROT BY3 AQ sadiegeD ©nIng e SEIM B
Aasan OIIVS e spana | Aq SSIUSREYD AVRAIIRG Bajieg o Ay SaTURHEyD AIBAKSQ SOIAISE U0 AisAljpq #opIeg ue spIeM AISAI[B) SOAIIE UG TIISM | T J8 188 U PEAPUC
§5 SL)S (U8 U] PRIIRPUSS| TR §F LB PSR U] PRIDAPUSS| FRIOM 6K DL 9 1PUR U| BAIINRLI €6 2410 1PER 1 pRLIRpUOD €5 33 40 1008 Ui pRLOnpUR) RAPNY US IO O NOUY4ILNYY
TYPNY VO IS 0L peRjuns TPV UD IS oL pRweE RUPNY LD IS U3 PR WIRE QUPAY UG DS 01 peRyiing TUPAY UO NS 81 PALHWANT | PEIYWIGNT pet pasedasd Jnend
pus pasedaid A4 TT/TT b = pue poidesd oy ZE/1T Bt pue pesdend Al TZ/TT M s0)|  pue prwdand 4 TT/TZ o0 20 sodes ypne| pue paoedesd Ad T2/TT 43I0 | As TT/TT 41 J0y Nsedes * TINYNNIADD vl
QIodes ypne minm AURLEND X ¥ 10} FIeOK URNT M ApTInb X § | SLOde pne M Auspvnb xp| sU0dus pne piem AusLIEnb Xy | pies AueLIEND J0 Jequina WIOdA YPOE PUIM AUeLEN X ¥ | PNE pam AUEERD K ¥ w/N| ntpov piem | vepsdpied iqnd aoon - § YdIN SoWeEY| oLxova-tT ps] 3
Ipiangs
Tzoz sunf| TZOZ PWW 40 1Z0T300 30 YZOT 1498 Jo 0¥ TTOZ NI GROR| SO IRRNILES Basm
MO M3 AQ IPUNGS 4o SRanIIIER] 1TE #4(3 AR IPUNGD O SHNLIIW s IETE o AR 1PUNDD jo SERIUILES | BYL AY |PUNSI Ja FeRL LG mp A JPUNGY JO SERIIMIWIEI | 68 W18 s ol A doped NOLLYJINLNVd
IO GE 43 J0 19RO S0} Ad ZZ/TZ|  IUM 66 A3 JO DUR J0) A4 TE/TZ| IR 65 B2 10 (UR S0} 44 TL/TT s 6§ S} (w20} Ad TT/TT puwm 81 W31 40 438 50} 44 TL/XT | TTINT M3 ) prApuCD vopedpred nend
sy N spm L L] sy "y hoyted qnd sy W IINVNEIADD SNSVE
Aoyjod uopwdpINd Sand k ¢ Aspied voprdpiLInd Hqnd X T Axod uvopedpied Hqné x T Aoyod amand Y Ayjod eyeq | Adjlod A xx spndx ] VIN|  weweduy uopedpIey JIqNd qo0OD - & YaIN PONEY| OLNIVE-T 2} ]
A wee) wyey
TTOZ/TTOT W3 Ut puna) insay
. TTOT suny 30§ TZ0T DI ToreQ TIOT 105 1008 Aq pune) Zzaz SUnF 10 0K #41 A IPUNGY (DIRSKI PUB JoASK Wi 10 L] jpuned vopmipneg
Aq 1PUno 19ULHHQ ik SoAs B2 | ST AG NPUNOD DIASIQ PUR JOATA (15T AR IPUNGD DHISIQ PUEIOAIS | DI pur oAy 843 48 SO VK P JOAR WL 8 SO0 | TOC SL 31 PN By oo Aunwnoy NOUVJDUNYY
10 SO DL 51 PELINIGNS PUT | M 0 SIUO BULL 0F PELIINT PUN | Sy1 4O BOUSO BUL 83 pASLWGNE pUe WL 03 RIS pus peonpesd ruodas| a1 03 periuenns pus pasape:d | pus peonped A 2T/3T P sy an} saunpeaosd ansnd
pronpost Ad TZ/TT M 2o 5u0del | peonpesd Ad TT/TT o o) suedal peonpasd Ad TT/TT 1B oy RIede Ad TE/T Wi 20y T0S Aysuenh Amuogauny Ad TL/OZ 243 Joj siiedss | wa Juj Bsades Apsurent wuue) 3 pus eonseoond ¥ INVNEIAOD sAsYE
Auspianb Aysuepauny S5O X ¥ Apeyinnb ANjeuonsun (SO X £|  Alsiiunk Ajewondun SSO X Z.  AUsLEnk Aytrueriaun) S5O X T $50 o Ioquiny | Apsuiend $OXY —l SO X ¥ w/N| vusplueng | ‘suiuepew MDY A009 - S VOIN SOWRY| OLXIVE-T a 3
z20Z WY TLOZ PRI 2oL TZOL Mg TroT sunf TEOT/TTOT ML VI NOWRILILETS
#0308 M A% DS 91 pesipugqni ISTE 41 AQ SIS 03 PRriusqns | 380 IFTE 41 AQ DIVE 03 PALIIWANT | J8 10C B4 A DWE €1 PRl Nt 6% 106 P43 A DINS T3 peRjuiqas | AyMIvpUniN RAPURTIN Suvoed I |
punp purp pue pameias Aytedpruniy pus pamepams AP PUR pamajael AUIRARIURIY (U] SPIem popnUS BE i poreg » DxvniiinaE [= o]
FENpUnI J0) sunyd pism K §€ [EnpuRIgy 10) SUmd puam K 8¢ ROpUnEp S0, SUByd pUnm x 6§ RERpURIYY Ja) nind BIEM N 55 Sueid pIBm Jo QNN | EENPUNSI S0} SURK SIUM X 65 peonpex Uurg paem T | M — vondpeg mifnd | 400D - § VNl T0 M| OLXOVE-T _ﬂ. i
oy Sl e
TT0Z WNC IO WIS WL AR WY T2OT WA |8 iDL i TIFE 00q BEE M3 M| TZOT W3S LI0f WA WEY TEER v (A e Y| v 40 2R ) s
AQ 1/3uapdIe0 ByL 40 J0H0B WRY A i R AT G| WY b TSR ) O Aq sfuedwieo syl e Meoe) Aq njqepmiens sl g Sl | T i DUTEm NOWTERIYE |
10 TAND T Ut KUSULWIIP o AepZ it wesaintay | kap [ P et |8 sl [ WWes nuswUsdep Sl 3 opghe UBLILASIRP ] pUD T T LTy
PUT BENHAISE IBWIOIIND 03 PAAIGI0) | PUN BIIAIGS iR T LN N R e R ITLE ] GRS s e ARl (AT O faliayk namjiien EEERY B PACARRL W] PASERI PRI frun T NPT, vl
poajn [ | 2 gwy|  — ¥ | pamgees i - sun p skl i L Wi EeiEEED|  UEpaRELAy RS BOaE - i waEn TRy | oy =M 3
2 g
3 3 i3
g § = z
TYORnY £MILIVND ZuLNYD T ALY =] m-.. 9 m m 8
«
1 |z | # i :
= A
~ m -
%0€ H{l h:um;_ SYAIN € B Oica
V) SDOIAUZS ALINNWWOD “¥3SYNVIA TV4IN3D INOLLYNDIsaa] THLYIN INJONOBIN i (1S
ALNYADINNW IZNANNSW




Zio g ehing

Tzot
un o 106 wWasde Ay
“p Ag penpueo|  paIeIpE §
TzoT TZoz Jequisseq Tz0C TZT sunt 0 WOE szziieenn NOLLV4ILNYL
TZOZ SUALIROE M A PEINPUGY | \DUR J0 ITE U1 AY pRIINPUOD 1025TE o Aq Bamsimm| Jsrdny JO ISTE 813 AQ PRLIAPUGS 1 A AJTE/TT BP0 nend
womes ipe sitand erosey mane T IINYNUIAOD oirea
11andl srovey 3 ey X 023 3t1and srotey § s4d X 08 ppand enoseu ¥ sad X Hignel snosey B S X OE|  FIRUSIOME j0 18qUInN ajignd ey W S XOT|  Snotey @ M 0T ® B OTY |y S NS 2 T4 Q00D - S VIIN TTwosd| ouxave-s ] [}
k=
k244 ounfjo g | suapIedIv NOULYHMLIY #
»n; jo 4I08 P41 AR AJOTEL/TT ASTL/TZ 83 | 03 AR mmisipemns | wopLUSASM TR
TTOT AT JO YIOE B AQ TTOZ WA )9 TS M) TEOL Jeqmmdsq) JO WTE Mp &5 TTOT 1Ny JO ITE Syl i "aw L] y L] L e A5V
sau x 009 A a4 X o5¥ oy ® g x| SUSpIRdRU e JeqWnN venusAsa NN X 009|  LonusAwd sy X008 sy | ey 3 dt4 NN R N 000D S Yaik TU P OLXOVE- ¥ il 4
| . nNasd
N J0 TRIE|A§ SUORINA NOUTILEE
114 e TZOY sepmemay TooT e ey, ETRY ey W Ad ELITY =55 mp A e
oUDE JO WIES W AQ FETIREE| Ay ( EY S Ay R i BTEY W1 B e 18 WY kA prmEEe 5 Ll CLTE P up sprmy W EETHEIRD ki
EE T PIVIVH S AT N, p b s B AEEREURR BT s SUSRTHSIA T e T ESEENE g dEwSe | SeegSiLA BT 3TREE T Y i b | iR SV B s0len T T T e R 0| alaamcs Lz L)
2 g 3 g i |
: 3 g 2 & 3 iz
TVANNY € ¥IWNVITD & ELLRYND T HILYND = .WH £ s m = m
4 2}
» m z 5
L]
£l 8 §
1
— %0€ %} L Tl 1E HY
| fn_ SNRAHIE ALNNWINGD “HIDVNYN TVHINID "zo_.h.(zm—mmn_ AHAVIN IHERO0m U TR

ALNYADINAW ZNANNSW ]




930 1 aBeg .................... g

,Aﬁloegﬂ\{, ........ En_eazm)d.\uu 25 wmar oidura semrub|s

2oL andery TTOT 1INy 7
10 10T a1 Aq perspduwios Jun 10 180T M Aq
% W 4 D0 M1 Ag ssuesawn ca.-._uo.sxl..-:-sn sx:.uo.ﬁk!.!te.. LNIWOTIAZD
Peomdns Jad se Ad 2E/TT paamndns sed sw Al ZX/TZ | Poawndps sed re oy T2/TT MR TYNOLLYZINVDNO ALITYAONOW
3 40} 0 404 wed v 02/t M Tz/or wNOL .
/N /N /N poudis @ jo ualstiunng Pouls ¥ o uojrspIGnS KIeQ POUES 8 jo uOITHWANE Dbt et d i ] IUTULOLSY paullg Ppue Supnimd IWVDINNIN - T VN | NEVIVD ¥ BNICIING - T v v
TeoT Aenuer o 1ast T20T Mvoues 10 ST MR
3 A PRINAWEd 30 W B 4 WnWARd Aq N IR d D0
20 M 4Q sunwp pRmndps 0 %A "R Aq ANINGONIARO
1nd 1w 5 TL/0Z Moduy jenuuy sad 50 04 TZ/0T Wodsy [wnuury | Jed B Al TZ/0T LodsY {enUIY TVNOLLYZINVDUO ALMVIDINOW
1edppungy 84 jo Wiswdoleasg “)o "o 4 ™. L]
YN FPINMOY UBISTUIGNS AL YN SPIRM] UoIRUKNg SpIRMO] UoHSIIGNS AL Ad 0 61 Jioday jenury puv Supmrid TOINNN -TYOM | TTEVIVD ¥ DNIQING - T v v
TZ0T Amr 20z At
103515 M Ag payeidusca Jun wn| JoITEMp AR won
W B4 D0 PR AT SRUSHIWR | WX B 4 D0 MR AQ IWRIWK | WIS 4 D0 MAAG SR
pRmndns Jod se Ad TZ/02 paamdns Jed 5¢ AJ T2/0T panzddns sad s 44 12/0T ANINGOIAIC
Jodey MuUsILIOpEg ERULY UGNy SIVRLLIOLSE (INUUY | LODSY BIUTWIOME, [SAY TYNOILYZINVDUO ALNvdDNOK
"p 0 a0 o AOTST v L ]
/N Y/N /N SpIeMan uopsRLIGNS FPINMOY UOIERIGNS $10Q FPIRMO] UOSRUIGNS /i | podey sumwIdRg lenuuy pue Bupuing TYEDINOW T VOIN| THVIVD VDONITINE - T ™ ¥
20T uny, Tzor R
10008 M Aq Yasmig Jo I5TE M s pey aunt 40 1308 MR AG
N Ameea)  Jalprn w yun AnsresL g 388png 1NN Ainseesr ¢ 3edpng Ivn Ansveay g Jadpng
] 3| ma Ay nd "Aq L] ININOTIAIG _
18 A4 £Z/72 103p0g |RdpIUN | 58 A KE2/22 WP [ediun 4ad 10 A4 6T/TT Wlpng 200 5% )4 ST/TT 300 TYNOLLYZINYDNO ALTYADINON
MR jo wewdoeasy 3aig w3 j0 suswdomasy "o LY vopjwang w NOLL WIS SIVEL TININGOTIANO ¥
£Parscy uopssjwang Fp2emo) UopswIgng v/N Ny Spanmo uossiLang 3180 spaemay ¥/IN tpry pur Jupey TVADINNW-TVANN| THIVIVD ¥ ONITING - T v v
wor
2unf Jo 15T MR Aq pesidwos TLOE bON( )0 RET MR
AN AP DO MG PRAAWOs 3N | AQ PRSI0 1N WX '8 d D0
A FeBR PRNRS J0d WARdI0 A "isg ININJOTIAIQ
= \d €2/7Z das PR praendns Jad 58 AJ ST/TT JNTS e 8 Ad €2/ JINOS WNOLLYZINVENO ALTYdDNAW
B J0 WSLDOWAST L0 "y o UOpILQOS W NO LLFASCENTLL TYINIWGOTIAN] ¥
A mpmmo uosuwgng N /N W/R| o3 spuemon vomiLgng aieg W3 SPITMO) LOISTLIGNE /N 40 '8 d1RaS pun Bupinyg TYADINNIN - T YdXN | TIEVAVD ¥ DNICINE - ¥ ™ A
TTOZ Muny 10 1308 TTOZ W zeoz
S AQPRRRIWGI N 4aI | 0 ITT M Aq peispdwios Jun PRIRWC? | BUng JO (108 MR AQ parsrdwos
L] 401 o A U GO B4 AG SPURIBWR | U JO) S AR SeURLIUR ININGOTIAZO
Sod £ 04 $2/22 JO1 |WSPUAN | 304 58 Ad ET/2Z 401 APRINN poamndns Jed 52 53 £2/22 401 | Peninexad B ud S22 A TYNOILVIINVHO >._.=<;u_z=:
" YR Wy "o .5 v NIAX Y
SN} USSR SRR VOGNS /N ¥IN IPIRMT] UOIIFKNS 00 w/N 40! poelupumd | TVDINGW - TVON | IBY4VD VY DNIGUING - T ™ v
rianvD £uLNVD ZuaNvID Tvavio mm mm mm g mwm m 5 m
3 8 8
m &t _ A ) & R
%0t *[i4] 1H9EM| FINVIIAINDD *S NV1dNHOM
SIHIANIS ALINNWIWOD :HIDVYNYIN TVHINID INOILLYNDISIA | IHLVIN INIONOEN HIN SIWYN
ALIYADINNIN ZNANNSN




giozeBRd e e d Nmouvmaﬂ p Ao - D d -.r-n
AN’NO_SQL Jogiasedns <P N.n%\xo .ﬁog L 1S

vodad A4 22/T2 7O 7
wods A4 ZE/ T2 €O Vodn A ZTTETD|  Lodsa od T/OT 1My / vD |
ZZOT PNt 4O 1R0E Twor YN T20T Jaquisdeq T2t saquinides TZOT T Jo W0k _
g A saapyiiie POND 103516 B Aq saanjiwiod 101518 34 Aq ap D, 10 W08 M3 Aq erwwe) BRUANCY| MR AQ IR JPUNTD
60 UOHET{WTUN FPILMLO JOUNO) 03 USITRIWSUER Ipunes o |punoy o3 PIRMIC WPUNGD 03 UOESjUIsUIRL 0} LOJESAUTILY SPISMUA
a3 smwmLsu pRIENdRS SRIRMUD J0) BN MR SPIBMUS Jo) IRy 0} » Spanmuo 10} pouy 09
sd veyun WL B d D0 BB 4ad f2 3Un WX R d D0 sad 1 Jun W '8 d D0 2ad sw 3jun N1 ¢ DO |Peamindns sad seYun WX 9 4 20 Jod ye3un W B 4 0
o3 oyt pue parsdasd | S 03 pacwans pue pasadesd | ayy & puepradad|  wp 01 p puepmsdaud|  mg oy pegy poundad | mp 03 pus wofsTgnT ANvdRINOW
syode) Aysyenb o3 T2/ naodes Apapent oj T/t muodss Apspienb A4 T2/12 Riodns AUBpInh Ad ZE/TT|  Sedss Aumpenb Ad 22/TE Vel mioda) Apsumnb A4 Z2/TE Apsyrent Ad TZ/0T Nupsodey TVINIWLOIAZO
unid jeuonidg [ JI8AS X Y umyg {eUoREIdg / JIBaS X § uwyy (RUORWINGQ / JIRASRET|  uwd [UONGNdD [ dISQEX T javor ] 418QS jo saquinn | URM [RUORRINIC [ 1RO X ¥ Apaiend ' Appuow ey jruonmads / dieos puv BuposuOW | SNLLLNYD SSON3 -9 VAN | THIVEYD Y ONIQUINS - T Rl )
TZOZ BUNE 40 V0K 20T TE0L quiadeg naisﬁli 20T 2unt J2 130k
By AQ SRR WWO) IPUNDD JOISTE M AQ TR W) 101518 M AQ SRR IO 10 [ROE W43 AQ SeelfLWOD NIy Mgt Aq seesyjuu) tRUNGD
S uoHSIUTULD TRIRmUO UMD 63 verrsumIEs 1un) 03 (pune) 63 spinmuo _ 1j26n03 03 uopIswIIes 3 LONLIILY FPIBMLO
s0} sawmnsuyy peyspdns TPIRAIO J0) SRUTRMUR spIamU0 10} o} P iRm0 10} y 0} P T
aad su3un WY ¥ d 00 28| Jod 38 yun WX W d 20| 00 3 JON AL R 4 D0 ilg&!s-.uo_%ilis:s:uo ind sE 3N WD R 4 D0
63 paaajugns pus pradaud | 3 &) puepiyedaxd | w03 p pus p A 3 POIIGES pue peswdesd| S0 03 PERWQNS U PRIdeK | MR O3 PRGNS pus prisdexd MOpIIGnS ALTYAONOW
waode Agiuow Ad TZ/12 R0 ARIUOW A3 TR/ Ruodas ARpuow A4 L1 spodas ARpuow AJ TZ/TE| B0 ANow A4 TT/TZ Ud Ruodas Appuow a4 T2/ Apwon Ad R/ Supuodsy TYNINIOUAND Y
uwd eUORBIMAG [ dNAS X 8 umg muoRuIsdo / JIBOS XY uelg UOREINIO [ JIGTS XY Usid Jaosnz| (wuog /4190 josequnn|  ueid ruopwiedo [ diBas X B AuapenD w Anpuow | Uwid [IUOREINO / dINOS pun BUHONUOW | DNILIND $50MD - VNN | TTEVAVD ¥ ONKTINS - ¢ 13 4
20t
ounf )0 (ROE M4 A sesodumd ZROT BNt JO YT
Fupayuows 10} SR WX TZOZ WPHWW J0 ITTE R TZOL SequieIng jo I9TE MR TZOT S0quUes 0 WOE MW sesodand | Aq sesodand Jupoyuow 1o}
18450 '8 upeig otnens| Aq seodind Supcimou 10§ [N | AQ sesodind Supayuouw Jo) e | AQ esodind Rupciliow 10} TN Supiuow Joj DN WX E| BN WX T ¢ D0 B Tupnd
a2 03 et (Leysies | Y 8 ¢ D0 9 BUNUSId 33NRDE] WD T d DO W e Jineng WX E 4 D0 8 Tupusy oinens| J 20 ¥ dujuurid 2Inang wg o} INIRAS #y3 G PARJLGNE QTOT MN( 40 T
wEnuw] ouspd | Ul 03 pALGNs (WALSIBI R | g 03 pRyjwgns (LESEN W 01 PGS (1ansiles | PaIGNS (sa0us{B0d ' FanUL) {easide y swanupu) PaIEp sy Lslruew ININLOTIAIG
10 5.0110R104 {CHEW | SIINUIY IUIPIAT J0 9,0110j1I0d | IO 33UBPIAT 4O 5,01104I04 | SN} SIURBIAL JO 5,011G/I04 BURRIAR §0 1,0110RI0d {0oUeW) | 3UBPIAG JO 1011051104 (o2uEW A0 and su (eouen 8 NS THOLLVZINYONO ALMVADINOW
W AU pusig) shunse (oouw 1 yms 'yunsg) {oousyy W OIS uesg) (eouew ¥ yms o) ¥ o o) supeew u jms o) dugssny Apuesg) SRS 1NUO1INE . TINANSOTIAIO ¥
JRUORORS ARIUOW X ZT| SAURDAIN [RUONISS ARRUOIAI X 6| SIURBAI IWIODNS ANRUON X § | EIUNSSH TIUCRIS ALIUOW X § 19UORII¥E ANUOW JO 19qUIDN |RUOR28S ARWON X TT | /N Anpuoin 1o} 304 puw Buy TVADINNN - TYOIN| THIVEYD v BNICING - T b v
TROT BUnf Jo 0k oz TIOT 1000 TZOT JMquIsXIDE TZOT Ny jo DZOT WIN( [0 QIT PEIP
W AQ PAINPUOS (OMA | YR JO ITTE M1 AQ PARNEUO) 10 35T M Aq padnpUSd 10308 M AQ {osuml | \noe Ma A ( W ssleuen Ap ad NOLLYdILNYY AUNVIDINOW
W 4S ‘yus) STURsI [oouewy '@ 3ju35 "Puna) {oousyy ¥ 4mS ‘yuea) {oaumw W Jns yaurg) » Jag Yoo} shupsew ® Hns ‘yung) supsey % (couniAl B 4TS U} M Tar TV LE
|EUOR3SE AMIWOW X ZT| SIURSOW (WIORIPS AIUOW X | SIURBSA [PUOROIS AOW X 8| EIUIDBN [RUORISS ARUOW X € WUORIVE ARRUOI JO JOQUIDN 1WORIaS ARTVOIN X T8 w/N [Bunsen fevondes Anpuow pus Jupoyuon QoOD-§ VAXN| TV ¥ ONKNINE - T u 3
|
TTOT Awruge T20T Alanugey jo 38T M1 Aq _ _
0 HUST Mi3 Aq Pasaies Jun poyEWIOD un D18 d ‘D0 | PRSI 3{un NN B d D0 M
VO W 4 D0 M Aq seusujaiin iq Jauf d| Ay swegpug wd ANIWdOTIAIG
moaips and 90 Ad T M3 I0) 20 A4 TT/TE w1 20) uswnerlle | $4 Ad TZ/TT 043 J0) Juawisaile A0S AdTZ/02 TWNOLLYZINYSNO ANV4DINAW
WeWsIIE SANULIOLIE DAY PaojAL JusA PosA J0A » SEMVAL 4
W/N| dnehpru pauis € o UojSEURNgG /N w/N _.‘_Ev!h_..!..s!_.ias-a | i paulps v e vorsuns | pewAsy JneApyn peudls | pesel sesd-piW peults pus Supaeid TYIOINNA - TVEAIN| TTEVAVD ¥ -1 ™
| %OT /%) LHOIIM | TINVNdNGD S NVIDROM
[ . SIDIAYIS ALINNWINO (HIDVNVIA TVHINID :NOLLYNOIS3Q IHIVA Emlw.zgs. WA JIWVYN

[ - ALNY4DINAW RNONNSW




g10 ¢ eBed zzoX/LzpE Hied] R aeg
/N# ro«&.-ﬁm ................ MOI—Z.n—um awwes MN-m .SQ svannsafhusses °1—=m !aﬂf_m—m
_ _
T2OT W[ JO 08 8P A _
1003 JUPREIL SHUND DY 8 oz O WTE MR AG| 0L 8quIEIRG J0 IFTE A AY T20T Jequisdas o oK M Aq TZOZ N 4O ROE #4A Aq 1003 |
Jud ve sawyawn payyands | 1063 Bupie Sapen Y W Jad {00y Buppmi L S04 BY 3 30d 1003 JuppraL seen SV B sed | foa1 uppEsL SNk DY g sed SuppruL SN DY A3 Jed ANIWLOTIAIG
URQI ST [TIBUSD | S8 SBLIBWR PR UM S8 SBURLBWR PRUpAdS s Se N | o PapISadE URAI | SR SBIILISUI PoyiORd1 gl TYNOLLVIINYIUO ALNVADINOW
JUPNY W 03 SerOdiay | ROND) RINAD AAIPNY B 61| | FRLIBND [BABUSD JEIDNY WA 51 SapenD UMD IOUpRY MG 03| EBHBNL) [BIMLBD JOUPOY A | SR, [RISUSD JOUPTY DL 03 L] O1AI0 ®
E %00% » %00t Jo uoft %00t 0 %00T| & 10 UoSy L » %x00% ¥/IN 1apend py 01 ssucdse ujpuy 9V TVAOINON - T VM| TIIV4YD ¥ ONITTING - T v v
podus x4 T2/Z S0 Vodas i TZ/TE O Modn g TUTZTD|  wodna Ad TR/OT (e /90 _
TZOZ auNf )0 WWOE oz TTOT Joquiash] TZOZ Jequisydet ot _
o3 AQ A TZIT MOMSWIRIS| LA JO ISTE S A Ad TT/TZ P MM T 10 4008 M@ Aq A4 ZZ/1T A TZ/TZHOMBNI SN | SUNT O LADE B AQ A ZE/TZ ANINGOTIAIA
S pas na| Siid poacudde | Srid pracddy mp| W S poacidde sgy|  panasdde sp sed se p » SWd peacadds =in TYNOLLYZINYDMO ALMIVADINAW
s v sd 5w pernp 1nd Fa perp wdwp wdnp _ % NOLLYWNOSSNYAL WININIOTIAIC
aunwsopeg At suauLIOHsd ApspnD souwuLiopsd Apspenn SauniLIOLng Apsyenty Auvpend jo Jsquiny URWIO)Rg ApsenD N TVADINAN - TVdIN| V4D ¥ DNITUNE - T L v
! T _ | _ _
ot _ roe
aung o 0K A AG INO/OWS TIOTPIT JOISTE MR TROT S0QUIORQ JOISTE WA T20T JUINIE 0 0E WA JNO/OWS| BURE JO HIOE MA A INC/IWS
o UOfHWIVED TREMU0 | AGDWO/OWS ol wopsuisuest | AQJIND/SWS & LopsuRiRg A4INO/INS 01 _ o voyw) @ L
1o} SBUIPERP P! | SpinmuO 10} SBUPNSE PRIENGRS | TRIMUC J0) SITIPASE P Joj seuypusp p 40 spup sd o} PRujipaSp PRINIRS
0 snapun AmseniL elpng | Sad seun LneesiL s wipng 28d swyun AnseesL g ulpng il..s..iﬂ!:i-i_:..&»!tz::{..!.s_ a0d vu 3un Ansans), g 303png
oy pesijwgns (ssup wpa {soupp W peloAns (seupeep| WO ( o i » s ( Tuodal
10 SPPMPS VINIIN) SINOMD | 10 SNPIDS YINI] HIHIHD 10 PHPS YIIW)IPND | 10 PIRS YA PRI VININ) PORD | 10 smpeps vwan) Ao (ssuppess jo ALrTvdmon
souwjdur) sapaisel kg uo suspdwio) saneinian wy usydwio) sepusBn sn sovendwo) sApmsdel B sAnRISE®) 0 o XodN | #UNGWIOD BARTISE) M U0 HPAYS YWAW) . ALNIEVIA TYDNYNI TINIW4CTIAR0 S
7Fx&!ioi>z¢8!~ﬂ— uo Ruodes sxauSard Appuuon X 6 uo Quodes stauliosd ARQUON X § wo Kode. ssedosd Avon X g s9auB0X ARRUOW JO Jaqunt ruoda ssafosd ARRUOW X TT Appuow ) pun hup Ve .-4;!_ FAYEVI ¥ BNIUM - T £ ]
| | |
_ yodaa A 2212 S0 _ _ _
Hedw A ZT/E T dedw LT/ O tl!taﬁ_!ii\-a_
oz
SN[ §0 WIDE MR AQ VLO0D TIOL YR JO BTT MR TLOT equeneq OISTE M| TEOZ Mequisides jo (n0g MR wiD03 NDY TIOT SUnl 4O 1RO MR
N2 0 uopsusuen sueuo | AJYLO0D DI 01 uopssunues | Af YADOO NDN 34 uofurien i3 150D N 51 UOHTIIRG | 3 VOISR SPRM0 10y yun | AQ YADOD NDI 53 UaSEIRISR
10 U0 Y% ¥ 430 MR MO0 20} IUN YOI B & TiT0 10} VN WA ' & SOOI R d | WOUR 0 R 03 SMURYIUR|  SPISAGO 404 UN WX B 4 D0
L avd |90 B 03 dps| 20 wp o3 50 % @ P | »d "o V1500 ALNVIDINON
£ pagy|iuqns pus pasedasd sod 33 pryywqns pua peiedaud | sed 58 [ d 58 pue pasedexd dead Jadsep pun p o NDX - payend AVIANIG IVINIWLOTRAIO ¥
2 Ausuen Xy -n-EEld.n_ SUOISIIWGNT 479 ANMEND X 2| SUOSTIUGNS 578 Ausuenh X T | T8 AUSLINID) JO SequnN | uOISSHUGNS G28 AuRLenD) X iz_ _-n-:u:lax!-_ pus JupoYUOW | - TOIAUFS JISVE - T YN THYAVD ¥ ONICNME - X L] %
Teoz sunf 40 _ _ o _ _ _
HIOE MB Aq V15D HIORTN ZTOZ MR O STE MR AG|  YTOZ S8qusn3ng JOITIE MR A TZOZ SqUISYIRE o LN0E MR Ag VADCO (uoReN Nt Jo IOt M4 A4 YID0D _
03 UOITS IR SRIEMUS | YLDOD IRUORTN O3 Uo(s{uIseR Y1DQD PUOHEN 03 UDIRWISIES | ¥INGD jeuopeN 63 UB{THWIILY 0 UOIISJWHNILIL SPIGMUS 16} T jeuopeN 63 UoIRWRAY
20} 31N X ¥ d D0 MR MU0 10} Y WA B d SRIBMO 05 1N A W d | !-.....-.!%:su:_ 0L 4190 R 00 SHUSIIMUR | SPIRMLIG J0) 31N N B d ‘30 _
0 o d| 50 np |0 a0 [P0 maa d | painndps sad se pasyusgns | -sa!.iie..-l-_la._ viD00 ALNVIDINNN
upagy pesndaud | sad puw piandexd|  Jed se p ps L_ aod su pagy pus pesvdasd pun paiedssd and pu p pur praadesd PSRN 4 A¥IANIO TYANSWEOTIAIO ¥
UOITRUIGNS 128 ARWON X T !izls.-n-.isu::_ suopss/uIE §Z8 AIVON X 9| SuoiEnugns §Z8 ANWON € -u:%.as%ii_z_ !3!_....35:.5:12:5_. 4?_:55.:.-.2_!‘-8..8- puzBupoyuon | IDNHIS JISVE - T VAN 5!34!._55-.."_ ). | 1

%0t (%] iHoEam | FINVITANDD S E&O;_
| SIS ALNNWNOD YIOVNYIN TVHANID (NOLLYNDISIC IHLVN INADNOGIN N SINYN
[ ALNYEDINNW ZNANNS




940 v #Bey - / 19 ’SQ(:’ ........... sogjaiedng - “WWM\U.W g goism gﬁcm_m

TTOZ 30 JO \A0E W TZOT AW Jo WX TZ0Y Jequindag jo st TZOT Jequinades Jo 10§ TTOT Bunf Jo WaDE 33 7 ANIWIDYNVIN 7
Aq (remy 52 lpna) Buppuny | s Aq {1veadY 34 3eBlpng] Bujpuny B Aq ey A 3aSpng) Bupun (s Aq (lemoy 54 388e0g) Bupun;, {meruow sa10dpng) | Aq (|enizy $A 3a3pag) Supuny TYONYNI B ALNIVIA ANMYNIVISNS
il jo BinypUNG X00T el o smypuadig 00T WinB )o saypusdxy X00T el jo nipusdig %00T|  Suppun) et jo samypusdy K e jo sampuadi X00T YN Supun; Wl jo snypuedig Suppung W | TYDONVYNL - ¥ YdIN TYDNYNIY - ¥ 0 a
[ |
TI0T SUn( 10 1NOE W Hﬁﬁls__ T20Z queseq TZOT S0quisades TTOT WNT 40 0K B
Aq {13y 34 yelpna) 3wdpng | Jo ISTE B3 AT (MDY 14 388pNg) | )0 ISTE M2 Ag (eraay 1A 383png) | 40 LIOE B4 AQ (jsmoY A 383png) (temioy ea 1aBpng) | Aq (jemov sa Jedpng) 3a9png ipnq ANINIDYNYIN
1W0R2e8 iU gaL/iun | 1830NG (BUGHISE BYUN ONS/RIUN| JaBpnA [FUGNIET N gAS/RIUN | 3MIPNG (INORSSS KUN qna/aun | 1P IUCRDES SN GnI/arUN RIS Run gai/Kun [suopIet Qun gris/an TYONYNIZ B ALNIVIA AMNevNivisns
TSN )0 RIMpURKN) X00T | $1uptng Jo Rinyipusdig 00T | TLBUIING J0 mnipusdi] KOOT|  ISeuisng o sinypusdy %00T ISMANG o MNPUStn] K| $E8U(Eng jo Bampusdig %00T /N FRupNg jo mjpusdiy | Qalipng (suopoeg IVONYNIS - ¥ VDN TYONYRY - ¥ za [:]
|
TOZ SN 40 1ROE MA Aq j0c3 20T e TTOZ saquinseg TEOR ssquimdes jo TZOZ W 40 |
BunpeLL P [RUSI) BG40 10T 841 AQ 1001 SupperL Heny Jo A5Te S Aq 1003 JupiesL upry | (ior s Aq 001 uppesy pny 1003 BUpPRIL YPNY | LHOE 443 Aq 1003 BupiarlL ey ANIWeCNIAIT
Jod 5w BswRMLA pepjadt | peusnUr kg Jed e sewRyBWLE | rewa) S Jed IR SewIes LG [ILIAJUE SU3 0 58 FUNUOWR | [NNU] BiG Sad SR SMURIMUR | [WUSIU) MY 26d T8 SURLIWR oI TYNOLLYZINYONO ALNVLRINNGN
YRR PaAIORI KNt PRLIPRCS UK POAIOB) POISRT URRIM PRAOSM) PYj2uds URRiM peajoTa Pagieds L peypeds sapieng - ujpuyy L] v
UPNY (MUY JO X00T|  $3HEND IPMTY |BUIIUY 4O %00T|  S84BND IPNY |SUINM (O KOOT|  SEND YPNY [RL| JO K00T SRpAND YPITY (R Jo 5 | $8LeND JipaY [wusau] 40 %ooT /N sapanh v) 0) srucdsay HPrTY pewsegu TIDINON -TVIIN| THVEYD ¥ ONIGUNE - T v/ v
|
TZOZ Sun( 40 OE 1R Aq oo TIOZ YW 40 39LE wR TIOZ BQUIIRQ JOISTE WG| XZOT Aquindes 0 I0E M TZOZ Sun{ JO \I0L 3
BuppeIL 3y (e S| Aq 10o] Suppmay Jeny (el AG 1003 TuppasL uPnY lewimul | Ag 1003 BuppesL BTy e 1003 UppRRIL Jprry (nusn S.e&!.ﬂe._...!i!..!__
ad m Ry PajyE ay sed s ngJed sy " aed s wgad »od v ANBWLONAAO
VRRIR SN UPNY [N  URGIM SRURID HPTY [MUKIN| UM SBUBND POY USWH|  UIGR SOHSND LPnY UMD UM SHUOND Y (nUT | UG SapBAD Ypoy iy AlNv4DmNW |
03 SIRIOSNN U} B3URPIAT SO a L] L 4y Bunpy L u « L} «a 9 SIUBPIAT SO 304 - shuppuyy ] 1 013A0 %
0 00T _.... o %00t | jo 10 UGSTIUGNS 00T [0 BOHONI0J JO UGITILGNS KO0T! )0 S0505I0y jO % » %001 v/N sspenb | 0 sruodsay Py s IVEDINAW - T VM| FHVEVD Y ONITUNE =T ™ I
TZOT N7 1O KIOE MR Aq
1001 Jupa), 3P0V jeusu| TZOX Y214 JO I5TR Mp TZOZ AQUIBSE JOSTE #R|  TZOT equiskies jo 11DE M) TTOZ wunt J6 4308 41 Aq jo0s.
LN TR SMURHSWR | AQ 1003 BUPPRIL JPNY (MU | AQ 1003 TUPPRIL 1IPY [mwsqu) | Aq (083 Supiel) ypoy |euaty| 1003 Bupy3wL upry peusau} !__u! 1L Ypey [BuIsiu sy Jad IN3WeONINIO
PIIDIGS URRIM SAINGD | S J0d SE SBUIRLALI PSS | Impy 40d B8 sawIBI B [pmads| By J6d S8 SPURLSWR PIPeds| sy sed te TYNOLLYZINVINO | AUTVIDINNN
PRV USR] OF SPSUCCIRY | UARIM MMM PNV (SWIB| O1| UNAIM SRLIEND JPNY IR € sa.:ltl_c.!i.-.:l.s :.ﬁ.!.:.!as!i!.i: !!d oy sz o Supuy =NoL .
10 UOHSTILIGNS K0T |  SMAUGEIN JO VOSIUMNE %00T » Koot %008 ® % f %00T YN sap0nh ) 0) Ssuodsay IPTY (W) TYADINNIN - T VDI | THIYIYD ¥ SNITTING - T ™
TZOZ Bun( O WO M1 Aq TIOT YW 10 1202 » 0T 1o pog 202 duny Jo \ROE MR
1903 BuppedL SeHants DY M3 15TE MR AQ 1004 UL S3L0ND | 15T 30 AQ 1002 BUMMIL S8USnD | 843 Aq 003 Buppesy, sapand 0o Juppry sepenn | Aq (00} SuppeaL SN DY ANIN4OTIARD
Jad ¥R ERUIRGAWN Pa) DAL Sy Jad sw sBwREWLG DY M s e shwwsR. TY B3 Jad 1e EmmmEyEnyy oV Mg iad o sad v TYNOLLVZINYDND | ALNVADINON
VNG PRAOSSI SapnD POURAMS UKW pIatoses Paupeds uknm pasjasas PoyPede UM panioras Paj)j30ds UpLm peatoss UM PaAIOSS 12180 . onA0 ¥
FIBUBS JGUPNY 10 K00T | SAUANT) [R1SUSD CHPTIY JO KOOT | 521D HLSURD JOIPAY JO KOOT 538N [RIMISD JOUDOY JO XO00T |  SBUBND JRIBUSD JOUPNY 0 %, |eAusp Joapny Jo XOOT YN sayenb oy o1 emrodsey | SelenG - Bupuy DY TYADINAW - TVIN|  TIUV4YI ¥ DHIGUNS - T v
Tzoz Buny,
008 W Aq ooy Juppmyy, 202 YW 40 TR T20T 18quinong 4o IS TZOZ sequinides jo \0E ETOT 2n{ Jo LNOE % A4 1003
S8R0 DY My s8d | M AQ 1003 TupPaL sapent) DY | B3 AR 000 TUpIL SANNG DY | R A 1903 ujiani] shenl Sy 1003 Buppuy, sepenty O | | TUNINIL SMIND By g sed
SRR PoUISdS LIAIM | B Jad 18 EhRBUG Poypads | i Jed Su sBwRIILR pagpads | Ky Jbd 5B EHUeLAWR peppads | wp aed sy " peypads U ANIWICTIAND
SO JIMIAD JOUPNY BYT|  UNRIM SRLINND) [LINUDD JOUPTIY [ LRI SSLGNG |RISUSD JOUPNY | URRIM SRLENT) [LIBUSD SEHPNY ..._a.;!l_a_:!ﬁiii 1UEND BB JOUPNY SR IVHOLLY2INYDUO AUVDINAN
03 Fasuadtay U MuspaY Jo spo “p o uj 83UBpIAY B 03 SaTULdSeY Uy BouepiAl "“g oy o ) SIUNPIAT JO ® NOL IVINIWIOTIAIA B
» 00T |10 w 00T |J0 w» %001 1% Jo uopmums oot | 40 . X » woot| win sayanb gy o1 asoodsay| 304 - upuy v TVDINNW - TVOIN| TIEVEVD ¥ DNIGINE - T w v
%0T 3%l IHOEM FONVIIJWOD 5 NVIINHOM
S3DIAYIS ALINNWWOD "HIOVNVIN TVHINID NOLLYNOISIO | JHLYA INFONOSIN NIN SIINYYN |

ALNMYEDINNA IZNINNSW !




940 G eBed

TR0 unt 0 430§ TZOT WM jo TZOZ Jequusdeq 20 TIOE soquisydes jo TZOZ unr 19 WOE
M AQ JOD B B4 PAAIRORI | IFTE 043 AQ 40D M WA PEAISAS | ITTE SR AQ 0D M T1A PIASSSI | IOF M0 A dOD MI 1A PeAtedss 402 M WA SR AQ 40D M3 1A PEAIIS
suopmouRou Jad se Axgod suopmaypou sad s Asjod suoppou md se Arjjod mopeynou sad su Aagod sod se A3jjod and se dojjod [
] oy oy a wey p » oy Wy
spuNo) Suppesiq s §e 4o) ssuna) ams 1P b SIPNCO Sunaee s 18 srouncn TuKpERIG IS HE|  SIPUN0) NUjowe.R s |1 NOLVEDLINY ALNVADINAN
0} 20} 0 10} SBPpA [uno) jo senqe| Aspede nend ¥ BASG 9
» K00t o %00t 0 LoRmUSwW] X00T » o0t o % jouon %00t Anpuow 000D -SVON| TIEVIVDI v ONITTIE - © a 1
T20Z N 20T 1207,
10308 W) AQ {swimy| 3ypads | ZZ0Z y4e )0 15TE U AQ (suimy) | SaquINIRQ O WTE M AQ (s | Jaquiasdes 4o 06 MR A4 (mum (susaay | Z20T sunf jo 1206 oy Aq (sway ANIWIOTIAZD
1N JEIING) Uimyd SIS SUeds JUN SSINENG) UNid 2Peds JUN 1IAUENG) WY Spoeds Jun Sseursng) usiy 213eds Jun ssaulIng} el apoeds Jun SuIg) uig TYNOLLYINYDNO ALNVEDINNA
N o ers A4 TZOL/TTOZ|  9iUNS SoNMpIOM A TTOT/YZOZ| SHINE SoNWAM A3 TZOZ/XTOE|  MIMS SaeichioM Ad TTOZ/OXOE| BIPYS SORIMIOM AJ TZOT/TZOR o ' NO QA0 ¥
w0 voprusLeNdW X00T| S Jo oRsIsWINIWI XOOT | BY3 jo LOpEIUMSKLI %00T | B j0 UopEUNUSKLY %00T ”q 0 %| s poven 00T Anpuony uepd sipes BORKhLOM pue Jupoamon IVADINNW - TYOIN | TIEVAVD ¥ SIS - T £ v
zzoe oz
sunf J0 G106 M3 Aq foriues Z2OZ DI 10 3TE T2OE JqLIAdeg )0 ISTE TZOT Joquiaxdas Jo 108 BUAT JO I0E M Aq |onuo)
ANok UK R SARSIdEM | 33 AQ 00063 N0 URRIM THUN | B3 AR 10003 JNDA LM SN 34 AQ 10u02 oA LKA B 10QU0I MOA URQIM UM [ JNOA UM BN SaRdedial
a3 10} umd A30a00y | BARIUASNI B3 20 Unyd AiAGISN | BARIRdESs Mgl 20) Leyd Aasacoey apoedsas a1 20} vmd Asaacosy | sapdedea g 10 und Ausacdey " 10} umid AsaoeN
1WpURRY PRAMdY |punad 1epuR; peaciddy [0 Iepuwy peacuddy 1uno3 IepuUILY peacuidy funas [epuUTU pRAGKIdY [PUNCD | EDUSUH paAddY [|2uncD ALVYOINON
100 18 Vel Assaoses (mpounuyy | sod 3w Lepd Asencoed jepusup | Jed se vuyd Aseacoss (Ypuwuyy | sed 18 ued Asacssspepueviy | ed 1w umd AsAcosd (9 Ueuld | Jad s Umid AIBAOSR) (BOURUH U ASa0dey jepusuly Suppodey ALNtAVIA TYDNYNI TYINIWSOTIAIO0 ®
“p o uop %00T| ®p jovop 1% X00T | MR Jo uor % %00L| 9 Jo uop % %001 . jo %| o0t Arpuon Lt pue Buy W -PYdIN| TTRYEVD Y DNIGUNE - 1| 10 q
TZOZ wunt 40 \DOE M0 TTOT YN TEZOZ Jequiedng 1202 Jequisades TZO AT 1O YOG M ANIWdOuAIa
A D0 dnimuau; parGUIdR | 1O ISTE W1 AQ ASHOL AV | 40 ISTE 8yl AY ASHOW IR | JOWIOE M43 Aq Astted diymueu) Apd Aq Yapog paac.dde TYNOLLVZINYDNO ALDONAN
Jad 5w muBU) Jo RIPOIMA pancudde sad 1u S| O peacsdde 1ed t8 ML O pancasdde 10d 18 UK JO pancsdde sod st M| sod Fe AU J0 PUROJUMY Apedn | OTIAIQ W
o %00T pus X00T pue Jupojuon %00t puw JUHCIRION %00T | 20 pue U % puw Jupogrion %00T Avpwon swaw Bupswaou TAOINOW -TVEOIN| VO ¥ -t ™ v
2oz wunt . o TIOZ Jequiadeq TIOT mquweydes an
104108 M0 AR SBUIR BN | \RIRIY JOWTE WYL AQ Sewmm 103516 W Ag saweysui 190K M1 Aq shueleuR SUN[ 40 10K B3 AQ SeUeALR
pranmdius 20d se sumg uopoy!  PAIRINdRS Jed su sumy UORIY | PRIEINdRS iad e umig uoRzy | PeIRdRs Jad SR Risy uoRTY p Jud sw qutyy voRy
oy o o "SR P = ind ye suwyq voRoY i NOLV4DLLNYY AUVIDINAN
U PAUIEIOD ISR LU PITINOD SUDRIR @ U} pOUIENOI SUOR " ) paUiEINGD ]oRde | ANy ddy o1 1y L] noRe Ajaede i anend s A
114 JO UORTMIMLCI| K0T Y1 JO vonRUBLINKILY K0aT | 10 %00t 1Ie jo ROOT | WO ¢ 0 % W %00Y ¥/N wewavuey i Bupsesau 0009-SVDIN| TEvIVD Y -t a i
1 T
20T sunt Tzoee TZOT Jquinseg TZOT Jequisides TEor
\IOK A AQ LIPUSKO JsURDR | IR JO ISTE M AQ LISPUBL0 10 IFTH M4 A SiepUs)jo 19108 43 Aq £s0pUs L0 SIOPURL® [ BUN( 10 108 K AY LiepusyC
URNE] UORIE WITAN S pus 1SUjRlE UBYE) UORDW JURAMEI 19ULeSE LI VORI WSS 1ujalie UMY EY UORIE WBABIN As0)alE LSHE UORDE WEABIAS | ASUIERE LIYEG LORIN JURABLL ANINISYNYWN DNINYYIY
RIUN-GNE URRIM PUN DUN-GNT UM Uof PUS RUR-GRS UM UOTH P RUN-ANS UM UDR PUS TUN-QNT URIIM VOREINLIOD [PU DTGNS UNIM UORtnLGD) Apede ¥ aunevia #0 ALD ONV ALD
pu prasy jo KOOT|  puwprmy jo %o0T|  puw pnwsj jo Supoiiow %00t | puv pay jo Iupiosuow Xoot | pus prey jo Tupaipow x| pue pre; jo Mulloyuow Koot /N § P Jo Jupoinion Buptwanu TYIONYNI - ¥ 1Y ONLLYID - L ta aj
20T wunf jo 20T oz, TZ0Z unp
0K %@ AQ 0oy Bupiciow | TTOTYMEIN JOITE MR AGI0GY]  JBGWISINT JOISTE MAAQ (061  JequIANS JO 110 MR AQ 1003 191308 MR Aq 100 Bupoion
o104 OyIng 20 5w (aaies | Bupoyuo sted oV sed T TULGHUOW Bf¥G OUITE JNG S| SUNCINIOW B16J OLAVE S0 BN (00} IULIGYUOW Bj8Y Oupieg J6d a4 oeg sad 53 (suse ANYW4OTIANA
A 810D g TOIRG BAR) TI0E | (wasnt apn ‘im mps Bucey BA) | (SAs0E B ‘RiEa BN Ruoien M) {SAs0s M ‘B ap Tuojog BM) | S8 (BAses e ‘S A Tusieq S ‘80 s Buoieg Bp) B nes TYNOLLVZINYONO ALVDINNN
91109 Spdiug M0d OIVR | TIT J0jInq S0pd1ULY S0 OUITE | MK 811G Sa(NLLd B8d O | T8 J3ijeq SaidiuLy BIBd OYNNE | DAL} DT 18110q SMdPULY Med 1oeg saidpuLY Hag BIsg 1oninq Eapdpupy sivg ol L ] JENVIL OTRANT ¥
3 Jo vopmuswdu X00T| MR 0 %0OT| ) KOOT|  mp jouop! KOOT| owpee mp Jo vor %| M jo uor %008 /N "a i TVADINNA - TVIN| TIIVEYD ¥ ONITINE - T L \J
202 aune J0 \Row TTOZ Wi o T20T squisceq jo T20T saquindes o TZOZ wunt 40 1308
WA Aq v voy 1518 5 Ag umd uop IWTE Mg Aq uepd uopEMBIAAW] (1306 MA Aq ud vopeuabdul uwd uog a4 Aq ued vop ANINGOTIAIG |
KLU EEAING K3 RN SEUHING WY THUN MU MY RN TEBUIMG ) RN TIUING MG RYun eIy ny Jed TYNOLLYZINYDNO ALNVADINOW
B A SROAISE JMUOIITD | 100 SR MDD SAMAISE JSWOINT) | J8d BU IRLIMD SENAISE IBUIOIFD sod o9 Jue) £82AINE JBUNLING | 0d T8 LMD SIHAIDEIMUMIN | SN JBLMY) S8 DL ABBIWYD SEIPUSE SHITINTY [ ] | FTHLE
a3 jo vopmussKL X00T| 83 jo uopmuBwNIdWN X0OT|  we NOOL|  mp e %001 w3 o vopmuswedwi | W j0 uoRmuURLIKIW) %00T /N i jo 2.0.:::.:-!._ eV v -t v v
KOT ] LHOEM FINYNAWOD 5 NTIDIHOM
SIIAYIS ALINNIWIND SHIOVYNYIN TYHIANID NOLLYNDISIA FHIVW INFONOEW YW SJNYN
ALNVEDINNW IZOANNSIN




90 9 ebeg

)

zzoz/pToT furedpuny n sieq
............................... Josiedn: e agidaenes o sad
L0 o WIS FEILDJIC RO K3 Semisuis
_ 7 _ _
TZOR WN( JO 106 SR TROX Y24WN JOASTE TZOT 9WINdsQ {0 ISTS TROT Jequueidag 1o 08 TZOT w0y 10 40K 7
AQ (4M3 "amd3) SeARERN| M0 AQ (AW ‘dMII) ARETM | R AG LMD 'dMda) SBARTRI 2401 Aq {4 ‘dmdi) AR (4O 'dpd3)| M An (e ‘dMdE) SIARSRIUY INIWIOTIAIG AUTVADINON
a7 Sods 1N IEAUING G 2upads Jun wejsng Q71 supPeds Jun ssing AT 2wpedsIpn seeussng saaRER O FyPeds 3N Q1 auPeds Ju sseuimy Aapedes jruopmp L] TVINIWIOTIAG ¥
119 40 uoRTUBLIKW] XOOT Wi %00t "o %oot 11¥ 4o vopmumUSIdI XOOT [15aurma gt jo % v 00T w/N ssApwp QY Burcsenvl TWOOT-5 VAOIN! THVIVD ¥ ONIGHN - T U_ E)
ZZOT BunI Jo IO M3 Aq 7
Leprousans / RusunIedsg TZOT YT Jo WIE MR Y20 Mquieonq Jo ST M| TZOTZ Jaquisadeg j0 \ROR =5 TZOT BUnv J0 430§ %A _
2005 A L / A ! deg | Aq ! / hq Liepy !
auspyae jo sojjopsod Jopowg Ag pessenbas sones A 101908 Aq prisenbel 20155 Aq paasenbei ANTWLOTIAK
pur nsoda sousIcLad SR B3USPIAD 0 EOfOJId 52 B3UIpIAR jo sofioj0d 18 320apiA8 jo soyjosI08 39 a3uspye jo sogoiod [ $9 BouBpAB jo sopnjICd pur ALF N
200 pr paELID | pur SUOdR: pe| pus suodas 4 20y pr | put nuades sauswuo 20y pe pus mpody | muod 04 pe | $NINZA
10 uoysy %00T Jouojsy %00 » %oor| P [ %00T| pEp Jo vory % P d %00T 204 pv| Soda eauwULOLRd 304 UY | pus Jupaion VIOV - TVAOIN, TEVEVD ¥ ONKIING - ¢ A ¥
TZOT Mwnuny 20T Mer TToT Asenuet jo
15 1R0Y M AQ IaptAGLY B3RS 1O JA06 B AQ SI0PIADIG BIAIRS WIOY M Aq 1:piAGLY B3jASES
1O WBUTSHIRY AOURLLOLY 1O WALISEIITY B0 LIBPIACLI BOPURG JO  JO WBLIESHFY SURLIOLNY
41 104 paIRbeL sOWEY) W1 10) PRIINDAS SHRILI] | JUBUESIITY SOUTIIOL] BN 10) | MU Joj pAIMbAS SawRY) SR
nup pRENANS URRIM 3N WX S PRIEICiS UHDHA 3N WX | POINDE. TIUIGI) SR PEIMNGDS | PRIRINGIS UK I N R ANINAOTIAK
.40 W {304 ¥ Reduay) W d 90 Mp 03 {104 2 mupdway) WA HUN W R ¢ D0 ML d D0 W0 03 {04 ¥ Bimdway) TYNQLLYZINYDYO ALTVADINON
uopEuLB)U| paisanbe VORALLIBI| paisINbel (3 (304 '8 Mepwe,]} vop p sapaod W NOLLVIKNO#SNYUL TYININMOTAIO B
vin 118 JO VOIFENLANE %00T /N f1e 40 00T 118 jo uorssy % 11¥ J8 UOIES{UIGNS X00T Ajmrwary -g BOPURE JO IBSHITY | LINPIADSY BHAINS TVADINNN - TYLIN| FIVEYD ¥ DNIGIING - T L v
|
nsenbal suenbas
1senba) puR SAWELAMR nsenbes pus pue nsenbai| pus taweyswn peiendns Jad
sd s 2ad su sesodind 308 38 8880dnd Jjpry 105 pu ssiai BN payEndns Jad su shtodind YpnY 1o (ISUSD
UPAY JO} (RIBUSH JOUPNY M| UPTY J0) |[EI8URY Joiprry MR {RIBUSE JoYPNY M 03 AJTZ/OT|  $U sesodand 1ipnY J0j |uiaeS Joupny M 0 Ad T2/02
@ A4 TZ/0T woday SNEULDLBY | 03 Ad TZ/02 pode podey Jnuuy|  J0UPY B 03 Ad TZ/0T OGN | Modey SIURLLIOLEY [ETUY
JenuLY B0 U] Lo pa3ioda) (LY MG U U0 paode "R U LS PAUODSI LORRULONY UGN INUUY B0 U] | 843 V) Us PRUIOGE BORTILLIOJY] INIWCTIIAI0
wonEuLo] Hipads Run uonEuLyy sypeds Qun Sysseds DN sEBVEv U paued LOREULIGJ] e ypads un sseusng _ TVNOLLYINYDNO ALNYIDINDW
FIRUIING B S0 BIUIBIAT JO ConuiE S Jo) BUAPIAD J0 | SR JG) SOUBPIAL }8 ONORICH | LR IEBUIING 41.10) BUNPIAD | B 10} BUBRIAL JO ONIOO ovap o . 30
/N OlIoPI04 M Jo Loy 4 Mp jo uoy %001 433 Jo uoysy %00T | J0 ONORIOd MR Jo uOTIUNNS S5 JO UD{IRUIGNT %00T 204 pyY [ o IVDINAW - T ¥dXN | TITvdYD ¥ ONIOUNE - T LA v
T2z 3By TzoZ 3ndny
40 40T M43 Aq sesodand ypny 00T Mp3 Aq tasodind ypry
40} 1PIY LN 03 Ad TZ/0T sesodmd ypny Jop| 48} 2P0y IMUBIN @ A3 T2/02 _
HOGRY BIUTULIOL G [SAIRY [UIPrY ILLISIN 03 AJ TE/OR Miadey | Liodby BIURULIOLIAJ (ERUTY
_ WA U] MO pajodes LORRWAGN] PUNNLOLIBY ETRIY B Uj | SR U} o pELodR) DORSULICY ANIWSCVIAZO
_ ppade Qun siansng o peusde) UOREULIDJY) aads spoads un sssung TYNOILYZINYDYO AYADINAW
B 10} BIUSPIAD JO ONOJMOY | MUUN SEAUISNE DU J0) SIUBIAE| IR J0) SOUSRIAT JB SO _ APOY [N 0F BISDIAR . ...d_
N N | | -63:13545:8«_381!85!5!&: ™4 )0 UopTRUGNS X00T Jo4py| 0 0 pum Bup IWIDINOW - T YN ITY4YO Y DNKIUNE - T o v
| w0t sl oM | TINVITINGD S NIIIHOM

S3DIAUIS ALINNWIWOD :HIDVNVIN TYRINID :NOUVYNDISIa

AMMYdDINNW IZNONNSW

JHAVIN INIONOBIN 4N “INVN _




