Msunduzi Performance Agreement

INDIVIDUAL ANNUAL PERFORMANGE AGREEMENT

ENTERED INTO BY AND BETWEEN:

* Hereinrepresented by:

G4 Aduatiod Alaviiie Allrmod
Mr Mxolisi Alexius Nkosi

ipal Manager

AND

- Mr Thokozan! Shadrack Masako

1Y,

 As the Caputy Municip:

PERIOD OF AGREEMENT 1 July 2612 to 30 June ~

Foiiewmg completion of %hls form, it must be forwarded to the Sectlon
Human Resource i\flanagement

07/08,’201 2.
 Page? of 7

Signatures: Employee: 7 f.H. Y. ... Data
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Msunduzi Performance Agreement

WHEREBY IT IS AGREED AS FOLLOWS:
1, PURPOSE '

1.1 | The purpose of entermg mto thls agreement isto commumcate to the Emp%oyee the per?ormance
expectatlons of the Municipality.

1.2 The performance agreement defines the Councﬂ’s expectattons of the emp}oyees performance
agreement to which this document is attached and Section 67 (1} (a) of the Municipal Systems

Act, which provides that performance objectives and- targets must be based on the key
performance indicators as set in the Mummpailtys ntegrated Deve[opment Plan (IDP} as’

reviewed annually.

1.3 Should any non—agreement arise between the Employer end ihe Employee in respeci‘. of matters
regulated b hu this agresment, the nrnm:c:e outlingd in the Mlml{‘lnnllhj’q PMDS should hP fol!{}\MP(‘f

If this process fa;]s the Employee may apply the formal grisvance ru!es

2. VALIDITY OF THE AGREEMEMT

2.1 The agreement will be valld for the perlod 1 July 201 to 30 June 2013

2.2 The content of the agreement may be rewsed at any fime during the above—mentioned petiod to
, .determme the appiicabﬂtty of the matters agreecf upon eepemally where changes are Slgmﬁcant

If at any time during ihe vahdity of this agreement the work enwronment of the Mumcipaflty
changes (whether a5 & result of Council or Management decisions or otherwise), to the extent
that the contents of this agreement are no Fonger approonate the contents shall immediately be

ravised.

2.3

3.  JOBDETALLS

Employee Number 0301470

Management level S Level 2

Compoenent »"se%ruemr: Services

Unit ' o : Eﬁfree%?;ﬁéa;fe Services
Location T Head Ofice — City Fall

Occupatienaf classification Senior Managemsnt {Section 56)

DeSignafiorn ' : : | Zee biunicin

Supervisor: e ....0?50832012..1..,.; .....

signat_ures;-smpsoyeyt.f ........................... Date ......07/08/2012......... AL < Bate..
@Coeyright 2018 Meunduzi Municipality, _ 7 ' e Page 2 of 7




Msunduzi Performance‘Agreement

4. JOBPURPOSE
cas’ job. should be in Ime wnth the Mummpalttys |

The purpose of the D DMM: "““’ruelu*:: Servicas
priorities as identified in the 2012 - 2013 Service Delivery Budget and Implementation Plan. The

purpose of the DM Linfrastruciure Servicas is to assist the Municinal Manager in implementing the
Municipality’s Strateglc Objectives by ensuring efficient provisioning and management of Municipal
ure Sarvicss, through the implementation of policies, strategies, projects and processes

b1y
n\nj.l.«.ﬂ_i A

that advance the reafisation of goals and objectives of the Msunduzi Municipality.

im

Overall accounfabi!ity of the jobholder:

The Jobhofder is the DM Infrasitructurs Services and has the responsibility for Munuz*"

infrastruciure Services. The incumbent will provide continuous Management and other relevant
information to the Municinal Manager in the Mummpaf;tys delivery of services.

5. . JOBFUNCTIONS |

The key functions cf the jobholder are to:

i

Municipal Infrastructure Planning |
Municipal Fleet '
Project Management
Elactricity Distribution.

Water and Sanitation

Roads and Storm-water .

4

LUy

8. REPORTING éEQUiREMENTSlL!NES & ASSESSMENT LINES

The Jobholder shall report to the Supervisor on all parts of this a_greement. He/She shall;

= . Timeously alert the supervisor of any emergrhg factors that could preclude the achievement
“of any performance agreemsnt undertakings, including the contingency measures that
shefhe proposes io take to ensure the lmpact of such devzatlon from the original agreement

~ is minimised.

. = Establish and maintain appropnate lntemal controls z-md reportmg systems in order o mest

performance expectations..-

= " Discuss and thereafter document for the record and future use any revision of targets as
necessary as well as progress made towards the achisvement of performance agreement

measures.

I turn the supsrvisor shail:

-~ Meetto prowde feedback on performance and to identify areas for development at ]east four
times a year.

= Create an enabling envirohment to facilitate effectiv

= Facméa

Signatures: Employedr 27 LT . ¥ NI
@Copyright 291@}3 nduzi Municipality.

Date ......07/08/2012.........Supervisor: ...
Page Jof 7




Msunduﬁ 'Performance Agreement o

= Work collaboratively o solve problems -and generate soiuﬂons to common
prcblems within the munlc;palzty that may be-impacting on the performance of the Jobholder

‘/i;}’

S:gnatures EmployEeT . Data

nduzi Municipality.

@Copyright 20 Pagadof 7-




: Meund’uzi Performance Agreement

- 7, PERFORMANCE ASSESSMENTIAPPRAISAL FRAMEWORK

,Perfermence will be assessed accordmg o the mformanon contemed in the Workpian

7.1

The Key F’erformance Areas {KPAs) and Core Managenaf Cempetencree {CMCs;} together with
their weighting, during the period of this agreement shall be as set out in the table below.

7.2 The Employee undertakes to focus and o ectweiy work towerds the promotion and mpfementetlon
of the KPAs within the framework of the laws and regulations governing the Municipality. The
specific duties/outputs required under each of the KPAs are outlined in the attached work plan.
KPAs should include all special projects the Employee is involved in. The WORKPLAN should

outline the Employee’s specific responsibilities in such projects.

NEB: KPAs shouid preferably not exee'ec_! five {5),

Key Performance Areas [KPAs)

1. Basic Service Delivery (1)

2. Project Managemsni (2)

3. Good Governance {4}

4. Performance Management (3}

FOTAL

 NOTE: WEIGHTING OF KPAs MUST TOTAL 100%
7.3 The Emplcyee’s assessment will be based on her/his performance in re!aﬂon to the dutzeefoutputs
outfined in the attached WORKFLAN as well as the CMCs marked here-under. At least five (5)
CMCs, inclusive of any that may become prescribed from fime fo time, should be selecied from the
lisis that are deemed to be c;r!tlcai for the Employee’s spemflc job. ,

Core Managerial Competencies }WEIght Core Managerial Competenclee Weight
ancialManageme 10 Knowledge Management 10
People:Managementie powerme 10 | -Service Delivery Innovation 10
entorientation 8 oer Eo 10 | Honesty and integrity 10
Strategic capability and leadership - 15 '
‘Programme and project management 20
Change Managemeni : 5
iR

Totzal

* Compulsory
NOTE WE]GHTFNG OF CMCs MUST TOTAL 100%

KPAS shall contnbute 80% and CNCs 20% of the final aeseesment score.

Signatures: Employee: .7t P ....... Date

@Copyrightzﬂ_ Myunduzf Municipa!ity;
E :

Page S of 7




 Msunduzi Performance Agreement

PERFORMANCE ASSESSMENT

8.
The assessment of an Employee shall be based on his performance in relation to the KPAs and
CMCs and performance indicators, as set out -in this PERFORMANCE AGREEMENT and
attached WORKPLAN The perfermance of the emp}oyee in z'espect of all individual KPAs and all
individual , ‘ _ ‘ :
KPAs and CMCs w_éll be,assessled using a 5 point rating sca!e,'i.e.:
= b= OUTSTANDING PERFORMANCE
= 4= PERFORMANCE SIGNEFFCANTLY ABOVE EXPECTAT]ONS
= 3 =FULLY EFFECTIVE '
- 2= PER{-‘ORMANCE NOT FULLY EFFECTIVE
= 1= UNACCEPTABLE PERFORMANCE
The tota['KPAs,énd the total CMCs s_dores are combined to produce an overall performa'rice
parcentage score with percentage ranges that coincide with the abcve.S point assessment scale. -
Emglog‘ees:' KPAs shall confribute 80% and CMCs 20% of the final assessment
0. FEEDBACK T . T
Performance feedback shall be in writing on the Second Quarter Review Form and Annual
Review Form, based on the Employer's assessment of the Employee’s performance in relation.
to the KPAs and GAFs and standards outlined in this pen‘ormance agreement and tak Ing into
account the Employee’s self-assessment. , ,
1. DEVELOPMENTAL REQUIREMENTS _
1'1.’? The S-u-pervisor and the Jobholder agree tha't fhe Jobho!éer’s k-ey develecrment needs are in
: relation to his/her current job and envisaged career path in the Municipality. Data on areas for
. development are identified in the Personal Development Plan (attached) : -
12, TIVETABLE AND RECORDS OF REVIEW DISCUSSIONS AND ANNUAL ASSESSMENT
Progress review 1 (Cral) . | End Oct 12
Progress review 2 , ‘ - End Jan 13
Progress review 3 (Cral) ‘ End Apm 13
Progress review4 S " : : . End July 13
Annual evaluation - ' End July 13

(7? M?/‘/ DN Date ....07/08/2012........

Signatures: Employed o mo@ o

© @Copyright 201

Assessment results (Mid-Year review & annual evaluatfion) shall be recorded in writing.

Incumbents will be assessed by the Municipal Assassment Committee for Section 56 Managers

in their M:d~year and Annual Raviews. Incumbents will be orally assessed by their Supervisor for
their 1% and 39 Quarter Assessments. Assessments will entall a review of progress made in
respect of the fulfilling of the aforesaid responsibilities and may lead to modifications in either

responsibilitics or methods of assessment.

i

Page B of7

gunduzi Municipality.
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. _MsunduiiPerfermanceﬂgreement

DESPUTE RESOLUTIDNS

= Any drspute about the mterpretat;on and appizcahon of thss agreement shall be medz‘aied

by: #ayor: Msunduzi Mun:

= if thrs medlatlon fazls the mternal grlevance ruies wrll appiy

42,

13.

AMENDMENT OF AGREEMENT

, Amendments i8] the agreement shall be in wrltmg and can only be effected after dlscussmn and
_ agreement by both parties : S :

~ SIGNATURES OF PART;ES TO THE AGREEMENT

The contents of this document have been discussed and agreed with the Jobholder concerned.

. AND

Name of Supervisger

Signa‘iu

rel ... AT/ AT

Signatures: Empioye :

@Copyright 2012 MsUnduzi Mumclpahty
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Msunduzi Municipality ' . s )
Empioyment Confraci: Seetfon 57 : ) : : ' - . NERE

ANNEXUREC

. FINANCIAL DISCLOSURE
| - | FORM
I, the under5|gned (sumame and initials) M Asetee 1.J. 7 ' _ ' of
1] Bpyen  Kepd R
Sas ft.b:}} fﬂ’( g 2zo | . {Posta! addrass)
and . '
SAAE A f“ gov L (Resndenhai

address) emp!oyed as ﬁ""’#”’.’}f’ W?Mc’/ﬁ‘?‘l /%f"ﬂfr ﬁ’at the M i kA

Mumc;pahty hsraby cemfy .that the fol lowing information is complete and correct to the best of my

khowledge:

1. Shares and other fi nancraf interesis (Not bank accounts with f‘ nancxal
institutions} .

See information sheet:
Mote (1) - ) ) }

Wme Name of Company or entity

Number of shares / éxtent of ﬁnanciﬁi i?terest

/

2. Directorships. and Parthershipﬁs _

See information shest: Note (2} . ‘ _
Name of Corporate entity, partnershrp or flrm Type of business AW orlncome

3. Remunerated work outside the Municipality (As sanctionad by Couhcij)

See information sheet: Note 3)

- Type of work memuneraﬁon or Income
Al yp / )
A ——

Name of Employer

Council sanction confirmed:-

Sigriature of Munlcipal Manag
40




Msunduzf Municlpaticy .
Employment Contract. Section §7 ) ) :

Data: & 7 o _ :

4. Consultancies and i"etairt_erships_' : L

See information sheets Nots (4) . f/l /

Name of client Nature / -’1} Type of business activity | Value of benefits received
s N

5. Sponsorships ,
Sae information sheet: Note {5) ' /

,B‘e{ri;;tion of sponsorship ‘Value of sbonsorship ‘

$ource of sponsorship

<

/.
i

L

6. Gifts and hospitality from a source other than a family member

See information sheat: Note {6}
Descriptibn Value | Bource
Ve AT

7. Land and property

See Information sheat: Note {7)

Deseription Extent Area {Square Metres) Valus
Erf 1633/55 PMB, House : 50% 1060 ‘ ' R610 000
Erf 1683/139 PMB, House 50% 515 . R380 000 -
Erf 3685 Bowick, Land ' 50% 508 - R240 000
Erf 86/202 Portion 1 Howick, Land 50% 4536 - R450 000

SIGNATURE OF_.EMPLOYEE: / ,

/ : ' o o . o
pate: & ?’/959/ 25’/’/-'1 PLACE: [/& 7EEVI IR T Ko 2E5
. / / _ .

OATH/AFFIRMATION

1. | certify that before administering the oath/affirmation | asked the deponent the
following questions and wrote down herfhis answers in his/her presence:
‘ 41

| /,/;M




Meunduzt Mumcrpai;gr ) o : . _ - . ‘
Empfcrymaxrf Confracl Seciroaﬁ? e : S . FENTTE

() Doyou know and understand the contents of the declaration?

Answer \.f =5 ‘ )
(i Do you have any objectlon to taking the prescnbed oath or afﬂrmaﬂon’?

Answer__ ™NO _
(i) Do you consider the prescnbed oath or affrmat;orl to'be binding on your conscience? -

Answer . MEF

I certify that the deponent has acknowledged that she/he knows and understands the
contents of this daclaration. The deponent uitars the following words: °I swear that the contents
of this declaration are true so help me -God.® 7 " truly affirm that the contents - of the .

declaratlon are . .
true”. The smnaturehuaﬂf of the deponent is afﬂxed oﬁ&@-ﬁm@tgg K B prgg@qgg TH

“hmed % F A i Pt &

ORIGINAL DOCUMENT WITHOUT

l'ﬂ

e

GARY MARITZ
. FORENSIC INVESTIGATOR

Lommisalongr of Oaths

Emi s o 1 | ggjz‘aﬂs- 87

ALTERATIONS OR ERASURES A8
" SEEN BY ME '

e L AN AT 3 = 9 By i

Commiss%ﬂe‘?/c;f Oath Mustice of the

Peaes ' L
Full first names and surname: ' {Block

Ex Officio Repubific of South Africa

letters) Desfgnétion (rank): '
Strast address of ins’titutiqn: o : o

Date:

Placs:

: _(Z{J\ﬂTE-N-IS—HOTED:
 MUNICIPAL MANAGER
DATE:

42



. Msundchizi Municipality
Empioyment Condract: Sacrson T

INFORMATION SHEET FOR THE GENERIC FlNANCiAL DISCLOSURE FORM

The fo_%irorwing notes is a guide to assist with completing the Financial
Disclosure foffr% (Annexure A):
NQOTE 1: Shares and other financial Enterésts 7

Designated employses are required to disclose the following details with regard fo shares
and other financial interests held in any prwate or pubizc company or any other corporate
entity recognised by law: :

@ The number, nature and nominal vaiue of shares of any type;

a The nature and value of any other financlal interests held in any prtvate or pubhc

o

I
Company or any othei Cu!pura{fﬁ auuzy, and

» The name of that entity.

NOTE 2: D;rectorsh;ps and partnershtps

Designated emp!oyees are reqmred o dlsclose the following details with- regard o

directorships and partnerships:
The name and type of business activity of the corporate entity or partnersh:pfs and

~ The amount of any remuneration received.for stch. directorshlp or. partnershlp/s

Directorship includes any cccupied position of dlrectcr or alternative director, or by
whatever name the position is designated.

Partnership is a legal re[attonship arising out of a contract beiween wo or more
persons with the object of making and shanng profits. : -

Mﬁﬁ_&: Remunerated work outside the Municipa!ity (As sanctioned by Council) Designated
amployess are required to disclose the following details with regard to remunerated work

outside the oublic service:

- The type of work
- The name and lype of business actawty of the employer and

s The amount of the ramuneration received for such work.

Remuneration means the receipt of benefits in cash or kind, and Work means
rendering a service for wh:ch the perscn recsives remuneration. ‘

NOTE4: Consultancies and retainerships

Designated employees are requn‘ed to disclose the followmg deialls with regard o

consultancies and retainerships:
. The nature of the consultancy or retainership of any kmd

- The name and type of business activity, of the client concerned; and
The valug of any benefits received for such consuitancy or retainershins.
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Msunduzi Municipality
- Employment Contract Sectfon 57

NOTE 5: Sponsorshipsr _

Desagna’{ed employees are requxred o discicse the foﬂowmg details with regard to

sponsorships:
> . The source of the sponsorshlp,

- Thedescription of the sponsorshig; and
> Thevalue of the sponsorship.
NOTE &: Gifts and hospitality from a source other thana famiiy member

Designated empioyees are requxred to dzscfcse the folfowmg details with regard to glﬁs

and hospitality: ,
A description and the value and source of a gﬁ‘f with 2 value in excess of

R350.00;
. A description and the. value of gifts from a single source which cumufatwe

excee_d the value of R350.00 in the relevant 12 month period; and
2 Hospitality intended as a gift in kind. ' :

Designated 'emp?oyees must disclose any material édvantages that they received from any
source-e.g. any discount prices or rates that are not availabie to the general public. All -
persanal gifts-within the-family and. hospl’fafliy of a traditional or.cultural hature neednotbhe. . .. .. . .

disclosed.

NOTE 7: Land and Property

Designated empfoyees'are required to disclose the foll towing detalls with regard to their
ownarship and other interests in land and property (res;dentraf or otherwise both inside and

outside the Repub!;c)

° A description of the land or property;
- The extent of the land o property;

2 The arez in which it is sifuated; and

e The value of the interest.




" ANNEXURE D

Msunduz! Municipaiily
Emnloyment Contract: Section 57

SCHEDULE 2
CODEOFCONDUCTFQRamnﬂQWALSTAH=MEMBERS

1. Definitions : _
In this Schedulz “partner” means a person who permanently lives with another person in & manner

- as if married.

2. General conduct
A staff member of a municipality must at all times—
{a) loyal execute the lamuf pcllcxes of the mumc;pal councii;
{b) perform the functions of office In good faith, df?igenify honastly and in & transparent manner;

{c) act in such a way that the splr;t purport and objects of section 50 are promoted;
{(d) act in the best interest of the mummpahty and in such a way that the credihilzty and m’cegrlty

of the municipality are not compromised; and
(e) act impartially and trea’z ail people, mcludmg other staff members; equalfy w;thout favour or

prejudice.

- 3. Commitment to servmg the pubhc mterest B
A staff member of a mun;c;pa]]ty is & ‘public servant in a develcpmental Iocal system “and must

accordingly— 3
(a) implement the prowsmns of section 50 (2)
{h) foster a culture of commitment to serving the public and a collective sense of responsibility for

performance in terms of standards and targets;
{c) promote and seek to lmplement the: basic values and principles of pubiic admmlstranon

descnbad in sechon 185 (‘i) of the Constitution;
(d} obtair copies of or information about the mumclpa 1ty ] mtegrated deve!opmant plan, and as
far as possible within the ambit of the staff member's ;ob description, -seek to implernent the

objectives sst out in the integréted development plan, and achieve the performance targets sst

for each performance indicater;

~(gy pariicipate in-the-overait- performance maﬂagement system-for-the- munfcrpallty, aswellas .

the staff member's mdi\ndua performance appraisal and reward: systam, if such exisis, in order
to maximise the ability of the municipality as a whole to achieve its objectives and improve the

quality of life of its residents.




Msunduzi Mumcmamy : ) )
Er;p{oymem‘ Contract; Secborz 5:’ o

4. Personal gain

(1) A siaff member of a munlmpanty may not—-
(a) use the posmon or pnvﬂeges of a staff’ member or confidential mformatlon obtamed as a

staff member, for prvate gain or to improperly benefit another person; or
(b} take a decision on behalf of the mumc;pa!hy concerning a matter i in which that staff member,

or that staff member’'s spouse, partner or business associate, has a direct or indirect parsonal

or private business interest. -

(27)7 Except with the prior consent of the council of a mﬁnicipa!ity a staff member of the runicipatlity

may not—
(a) be a party to a contract for— o
{iythe prox}isibn of goodé or sérvices to the municipality; or- '
{ih the peﬁormanée of any work for the municipality otherwise than as a staff. member;
(b) obtain a financial interest in any business of the mumczpahty, or
{¢) be engaged in any busmess trade or profess;en other than the work of the mumcmahty

5. Disci_esure of bensfits

(1) A staff ‘member of a2 muni
family member, acquired or stands to ac:qu:re any direct benefit from a caontract concluded with the _

pa!lty "‘555‘” or whose' Sr}dﬁég' ‘paitner,” blsinEss BssociEte or close T

municipality, must disclose in wrlélng fult pamculars of the benefit to the council.

{2) This item does not apply to & benefit whlch a staff member, or a spouse, partner, business '
associate or close family member, has or acquires in common with all other residents of the

municipality.

6. Unauthorlsed disclosure of information
{1y A staff member of a munsmpahty rray not w;thout permission d]SCIOSE any privileged "or

confidential information obiained 23 a staff mamber of the municipality tc arn unauthorlsed person

(2) Forthe purpose of this item “privileged or confidential nformation Aeludes gny inforrations==
(a) determined by the municipal coungil or any structure or functionary of the municipality 10 be

privileged or conudent;ai _ _
(b) d;scussed in closed session by the council or a committee of ’fhe council

(£) dlsciosure of which would violate a person s right to privacy; or
{¢) declared fo be prlwleged, ‘confidential or sacret in terms of any law.

(3) This item does not derogate from a person’s right of access to information in terms of national
| 2

T~
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Msuniduzl Municipality
Eniploynient Contract: Section 57

legisiation.
7. Undue inf!uence

A staff member of a mumc;pahty may not—
{a) unduly influence or attempt to influence the counci c:f the mumcrpallty, or a structura or

functionary of the counail, ora ccuncmor with a view to obtaining any appomtment, promotion,
orivilege, advantage or beneﬂt or for a family member, friand or associate; ' '
{b) mislead or attempt to mlslead the councﬂ ora structure or funct!onary of the councn in |ts

consideration of any matter; or _
(c) be involved in a business venture with a councillor without the prior written consent of the

council of tﬁe mUnicipaﬁiy.
8. Rewards, gifts and favours
(1) A staff member of a mumcxpahty may ot request solicit or accept any reward, gn‘t or favour for— -

{a) persuading the council of the municipality, or any structure or functionary of the council, with

regard io the exercise of any power or the performance of any duiy;

{6} making a repé’esentation to the council, or any str;ic’ture or functionary of the council,

(¢) disclosing any-privileged or confidential infarmation; or '

{d) doing or h.o.t...doing.a_n_yth?f.‘:.g.within_th_a‘t_éta.ff_ member's powers orduties. o .

(2) A staff member must without defay report te a superior official or to the speaker of the council any
offer which, If aécepted by the staff member, would constitute a breach of subitem ().

9, CouncH property 7 . _
A staff memher of a municipality may not use, take “acguire, or benefit from any property or asset

owned, coniroffed ar managed by the municipality to which that staff member has no right.

10. Payment of arrears
A staff mamber of a municipality may not be in arrears to the mummpallty for rates and service

charges for a period longer than 3 months, and a municipality may deduct any outstanding amounts

from a staff member’s salary after this period.

1. Part:mpatlon in e]ect;ons
A staff member of a municipality may not partrmpate in an election of the council of the municipality,

other than in an official ¢apacity or pursuant to any constitutional right.

12, Sexual harassment
A staff member of a municipality may not embark on-any action amounting to sexual harassment.

e
3

/Wﬁ/




| Wlsunduzi Municipality .
Empiaymém Coniract: Section &7

13 Reportmg duty of staff members _ _
Whenever a staff member of a mummpahty has reasonable grounds for beligving that there has been a

breach of this Code, the staff member must without delay report the matter to a superior officer or to the '

' speaker of the council,
" 14, Breaches of Code -
Breaches of this Code must be dealt W|th in terms of the disciplinary procedures of the mummpahty
envisaged in secnon B87{1)}h) of this Act. '
14A. Disciplinary steps ‘
(1} A breach of this Code is a ground for dlsmlssal or other d;sc;plmary steps against a staff member

who has been found guity of such a breach.

(2) Such other disciplinary steps may includg-—
(@) suspension without pay for no longer than three months () demotton

(c) transfer to-anocther post;- _
() reduction in salary, allowances or other benefits; or

(8 an appropriate fine.

Mpn/"
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ANNEXURE B

Msunduzi Persconal Development Plan

PERSONAL DEVELOPMENT PLAN

ENTERED INTO BY AND BETWEEN:

Herein represented by:

kosi (Full Name)

In his/her capacity as: Municisal Managar (Supervisor)

AND

o (Full Name}

FCE3 (Jobholder)

BTl

PERIOD OF DEVELOPMENT: 1 July 222 to 30 June 2373

Following completion of this form, it must be forwarded to the Section:
Human Resource Develgpment.

Slgnatures Employes: AL Date §7.08.2012...........Superdisor: L.

®Copyright 2412

sunduzi Municipality. Page1ofd
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Msunduzi Personal Development Plan

J MUNICIPALITY: Msunduzi Municipality

DJAME: Thokozani Shadrack Maseko

! JOB TITLE: Deputy Municipal Manager: Infrastructure Services
| SUPERVISOR Municipal Manager

f BUSINESS UNIT infrastructure Services

| COMPONENT:

PURPOSE: To enable the Supervisor and the employes to identify skills development requirements
and as a result agree on the steps taken to address those deveiopmental gaps

1. What are the competencies required for this job?

-]

Financiat Management

4

Peoplé Managemeni & Empowerment

-]

Client arientation & Customer Focus

Strategic capability, governance and leadership

Programme and project management

Knowledge Managemeant

Service Delivery Innovation

Honesty and infegrity

2. What competencies from the above list, does the job holder already possess?

&

Pecople Management & Empowerment

Client orientation & Customer Focus

2

Strategic capability and leadership

Programme and project management

Service Delivery Innovation

Henesty and integrity

@

Change Management

a

Development Finance

Knowledge Management

Signatures: Employeé.‘.:ﬂ/’-f._....

@Copyright 2612
pynig i
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Msunduzi Personal Development Plan

5. Indicate the competencies required for future career progression/development

» Organizational Strategic direction and Leadership

6. Actions/Training interventions to address future progression

s Development Points (CPD) as a reguirement for ECSA for Professional

Engineers and technologists
s Programme for Municipal Development

Bachelor degree in Commerce/ Business Administration

o Knowledge Management course

7. Comments/Remarks of the Incumbent

Training and development in a work place is valuable tocl to improve effectiveness,

Efficiency and institutional capacity to meet current and future organizational
objectives and citizens needs.

8. Comments/Remarks of the supewisor'

IMPACT ASSESSMENT

Signatures: Emplofee: o Zlpl b4 =0

®&Copyright 2012 MsUpduzi Municipality.




Msunduzi Personal Development Plan

Agreed upon:

Signature: ? ,

Supervisor: ). 4 . /\/mfy

Date: -
Signature: ~F. '

Incumbent: 7 IE //[/] AT/~

Date: O

Date of next review:

Fage 4 of 4

Signatures; Employgl: 4. A e
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