INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 20152016 FINANCIAL YEAR

INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT

ENTERED INTO BY AND BETWEEN:

MSUNDUZI MUNICIPALITY

Herein represented by:

fdr Mvolis! Alexizs Niosi (Full Name)

In his/her capacity as: ifuagad Manags: (Supervisor)

AND

Dy Raymond Miznkhons Noeobo (Full Name)

As the Dhihe Eonnonvc Developrment (Jobholder)

PERIOD OF AGREEMENT: 1 July 215 to 30 June 2078

Following completion of this form, it must be forwarded to the Section:
Human Resource Management.

Signatures: Employee: ... [...j4{

©Copyright 2015 Ms

,Si/b ............. Date: 07/ 07/ 2015 Supervisory ...

nduzi Munigipality.

«..Date: 0770772015
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WHEREBY IT IS AGREED AS FOLLOWS:

1.

1.1

1.2

1.3

2.1

2.2

2.3

Signatures: Employee: ...\
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INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 2015/2016 FINANCIAL YEAR

PURPOSE

The purpose of entering into this agreement is to communicate to the Employee the perormance
expectations of the Municipality.

The performance plan defines the Council's expectations of the employee’s performance
agreement to which this document is attached and Non-Section 57 (1) of the Municipal Systems
Act, which provides that performance objectives and targets must he based on the key
performance indicators as set in the Municipality's Integrated Development Plan (IDP) as
reviewed annually.

Should any non-agreement arise between the Employer and the Employee in respect of matters
regulated by this plan, the process outlined in the Municipality’'s PMDS should be followed. If this
process fails, the Employee may apply the formal grievance rules.

VALIDITY OF THE AGREEMENT
The agreement will be valid for the period 1 July 215 to 30 June 2418

The content of the plan may be revised at any time during the above-mentioned period to
determine the applicability of the matters agreed upon, especially where changes are significant.

if at any time during the validity of this plan the work environment of the Municipality changes
(whether as a result of Council or Management decisions or otherwise), to the extent that the
contents of this agreement are no longer appropriate, the contents shall immediately be revised.

JOB DETAILS

Employes Number : 0301490

Management leve! : Level 2

Component : Economic Development

Unit : Economic Development

Location : Head Office — City Hall

Occupational classification Senior Management (Section 56)

Designation : Deputy Municipal Manager: Economic Development

Hi I Date: 07707/ 2015 Supervisor\,..... AR el Date: 07 / 07/ 2015
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INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 2015/2016 FINANCIAL YEAR

4, JOB PURPOSE

The purpose of the Didid Eoonoroe Developmanis job should be in line with the Municipality's
priorities as identified in the 2015 — 2016 Service Delivery Budget and Implementation Plan. The
purpose of the Dihili Ecorceric Development is to assist the Munizipal Manager in implementing
the Municipality's Strategic Objectives by ensuring efficient provisioning and management of
Murcima: Boonomds Devetopman, through the implementation of policies, strafegies, projects and
processes that advance the realisation of goals and objectives of the Msunduzi Municipality.

Overall accountability of the jobholder:

The jobholder is the Dbl Economuc Development and has the responsibility for Ruricipet
Econcric Developmeni, The incumbent will provide continuous Management and other relevant
information to the tdunicins! Managsr in the Municipality's delivery of services.

5. JOB FUNCTIONS

The key functions of the jobholder are to:

= Provide sirategic leadership and management in the provision of:

= [Economic Development and Growth: (SMME, Informal trade, Business attraction, retention,
investment and Municipal Enterprises) — Development Management Compliance and Forward
Planning. — Real Estate and Housing. — Environmental Management and Land Survey

= Provide sirategic support to the Municipal Manager

= Execuling statutory obligations and delegated powers

= Effective management of Municipal Enterprises, Tourism, Satellite Markets

= Diligent and proper execution of councit resolutions

= Fulfilling the role of Administrative Head for Development Services

= Promoting customer satisfaction in accordance with Batho Pele Principles

= Promoting and facilitating appropriate land development

6. REPORTING REQUIREMENTS/LINES & ASSESSMENT LINES

The Jobholder shall report to the Supervisor on all parts of this plan. He/She shall;

= Timeously alert the supetvisor of any emerging factors that could preclude the achievement
of any performance plan undertakings, including the contingency measures that she/he
proposes to take to ensure the impact of such deviation from the original plan is minimised.

= Establish and maintain appropriate internal controls and reporting systems in order to meet
performance expectations.

= Discuss and thereafter document for the record angd-future use anw revision of targets as
necessary as well as progress made towards /the achi nt of performance plan

vieeeeeenne Datte: 07 /07 [ 2015 Supervisog: ... 7.0 >..Date: 07/ 07/ 2015
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In tum the supervisor shall;

7.

INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 20152016 FINANCIAL YEAR

Meet to provide feedback on performance and to identify areas for development at least four
times a year.

Create an enabling environment o facilitate effective performance by the Jobholder.
Facilitate access to skills development and capacity building opportunities.

Work collaboratively to solve problems and generate solutions to commeoen problems within
the municipality that may be impacting on the performance of the Jobholder.

PERFORMANCE ASSESSMENT/APPRAISAL FRAMEWORK

Performance will be assessed accoerding to the information contained in the Workplan.

7.1 The Key Performance Areas (KPAs) and Core Managerial Competencies (CMCs) together with
their weighting, during the period of this agreement shall be as set out in the table below.

7.2 The Employee undertakes to focus and fo actively work towards the promotion and
implemeniation of the KPAs within the framework of the laws and regulations governing the
Municipality. The specific duties/outputs required under each of the KPAs are outlined in the
aftached work plan. KPAs should include all special projects the Employee is invoived in. The
WORKPLAN should outline the Employee’s specific responsibilities in such projects.

NB: KPAs should preferably not exceed five (5).

Key Performance Areas (KPAs) Weight

1. WORKPLAN 1. LOCAL ECONOMIC DEVELOPMENT 20%

2. WORKPLAN 2: TOWN PLANNING & ENVIRONMENTAL 20%
MANAGEMENT

3. WORKPLAN 3: INFRASTRUCTURE PLANNING & 20%
SURVEY & HUMAN SETTLEMENTS

4. WORKPLAN 4: REGULATED PERFORMANCE 20%
INDICATORS & BACK TO BASICS

5. WORKPLAN 5: PERFORMANCE MANAGEMENT 20%

TOTAL s

Signatures: Employee: ...

©Copyright 2015 Msundg

NOTE: WEIGHTING OF KPAs MUST TOTAL 100%

.. Date: 07 [ 07 / 2015
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Signatures: Employee: .......} {11
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INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 2015/2016 FINANCIAL YEAR

Hig
7.3 The Employee’'s assessment will be based on herhis performance in relation to the
duties/outputs outlined in the attached WORKPLAN as well as the CMCs marked here-

under. At least five (5) CMCs, inclusive of any that may become prescribed from time to
time, should be selected from the lists that are deemed to be critical for the Employee's

specific job.
74 Core Managerial Competencies Weight
1 Strategic Direction and Leadership 10%
2 People Management 10%
3 Programme and Project Management 10%
4 Financial Management 10%
5 Change Leadership 10%
6 Governance Leadership 10%
7 Moral Competence 10%
8 | Planning & Organising 10%
9 Analysis & Innovation 5%
10 | Knowledge & Information Management 5%
11 | Communication 5%
12 | Results & Quality Focus 5%
Total 00%

* Compulsory
NOTE: WEIGHTING OF CMCs MUST TOTAL 100%

KPAs shall contribute 80% and CMCs 20% of the final assessment score.

¥

LI Date: 07 / 07/ 2015 SUPEIVISON v rvvej o N rerespsiorrer Date: 07 1 07/ 2015
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INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 20152016 FINANCIAL YEAR

8. PERFORMANCE ASSESSMENT

The assessment of an Employee shall be based on his performance in relation to the KPAs and
CMCs and performance indicators, as set out in this PERFORMANCE PLAN and attached

WORKPLAN. The performance of the employee in respect of all individual KPAs and all
individual

KPAs and CMCs will be assessed using a 5 point rating scale, i.e.;

= 5=0UTSTANDING PERFORMANCE

= 4 = PERFORMANCE SIGNIFICANTLY ABOVE EXPECTATIONS
= 3=FULLY EFFECTIVE

= 2 =PERFORMANCE NOT FULLY EFFECTIVE

= 1=UNACCEPTABLE PERFORMANCE

The total KPAs and the total CMCs scores are combined to produce an overall performance
percentage score with percentage ranges that coincide with the above 5 point assessment scale.

Employees: KPAs shall contribute 80% and CMCs 20% of the final assessment

9, FEEDBACK

Performance feedback shall be in writing on the Second Quarter Review Form and Annual
Review Form, based on the Employer's assessment of the Employee’s performance in relation
to the KPAs and GAFs and standards outlined in this performance plan and faking into account
the Employee's self-assessment,

10. DEVELOPMENTAL REQUIREMENTS

10.1  The Supervisor and the Jobholder agree that the Jobholder's key development needs are in
relation to his/her current job and envisaged career path in the Municipality. Data on areas for
development are identified in the Personal Development Plan (attached)

1. TIMETABLE AND RECORDS OF REVIEW DISCUSSIONS AND ANNUAL ASSESSMENT

ANNUAL PERFORMANCE ASSESSMENT 2014/2015 AUGUST/SEPTEMBER 2015
QUARTER 1 — 20156/2016 FINANCIAL YEAR (ORAL) |NOVEMBER/DECEMBER 2015
QUARTER 2 ~ 2015/2016 FINANCIAL YEAR FEBRUARY 2016

QUARTER 3 — 2015/2016 FINANCIAL YEAR (ORAL) APRIL/MAY 2016

Assessment results (Mid-Year review & annual evaluation) shall be recorded in writing.
Incumbents will be assessed by the Municipal Assessment Committee in their Mid-year and
Annual Reviews. Incumbents will be orally assessed by their Supervisor for their 1% and 3™
Quarter Assessments. Assessments will entail a review of progress made in respect of the
fulfifling of the aforesaid responsibilities and may lead to mogdi in either responsibilities or
methods of assessment.

Signatures: Employee: ....... Date: 07 /0772015

Page 6 of 23
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INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 20152016 FINANCIAL YEAR

12 DISPUTE RESOLUTIONS

= Any dlspute about the interpretation and application of this agreement shall be mediated
by: oyl Mansoes Wisunduzd Muncpaliie

= If this mediation fails, the internal grievance rules will apply.

13. AMENDMENT OF AGREEMENT

Amendments to the agreement shall be in writing and can only be effected after discussion and
agreement by both parties.

14. The following are annexures of this individual annual performance agreement for the 2015/16
financial year;

ANNEXURE A: CODE OF CONDUCT FOR MUNICIPAL STAFF MEMBERS
ANNEXURE B: FINANCIAL DECLARATION FORM
ANNEXURE C: PERSONAL DEVELOPMENT PLAN
ANNEXURE D: INDIVIDUAL WORKPLAN
15. SIGNATURES OF PARTIES TO THE AGREEMENT

The contents of this document have been discussed and agreed with the Jobholder concerned.

Name of Jobholder: ......... (h %ﬂjm .............................................

Signature: ... LY W /) Date: 07/07/2015

AND

Name of Supervisor: ...~ 0o e

Signature: .......... A\ LT Date: 07/07/2015

Date: 07 /07 / 2015 Supervisor: ). /[, ... Date: 07/ 07/ 2015
Page 7 of 23




INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 20152016 FINANCIAL YEAR

ANNEXURE A

MSUNDUZI MUNICIPALITY

CODE OF CONDUCT FOR MUNICIPAL STAFF MEMBERS

SCHEDULE 2

PIETERMARITZBURG
MSUNDUZI

Signatures: Employee: ... \.|) | S Date: 07/ 07/ 2015 Supervigor: ...\ LA d e, Date: 07/ 07/ 2015

®Copyright 2015 Msuny Page 8 of 23



INDIVIDUAL ANNUAIL PERFORMANCE AGREEMENT FOR THE 201572016 FINANCIAL YEAR

SCHEDULE 2
CODE OF CONDUCT FOR MUNICIPAL STAFF MEMBERS

1. Definitions
[n this Schedule “partner” means a person who permanently lives with another perscon in a manner as if
married.

2, General conduct

A staff member of a municipality must at all times—
(a) loyally execute the lawful policies of the municipal council;
{b) perform the functions of office in good faith, diligently, honestly and in a transparent manner; (c)
act in such a way that the spirit, purport and objects of section 50 are promoted;
{d) act in the best interest of the municipality and in such a way that the credibility and integrity of
the municipality are not compromised; and
{e) act impartially and treat all people, including other staff members, equally without favour or

prejudice.

3. Commitment to serving the public interest
A staff member of a municipality is a public servant in a developmental local system, and must
accordingly—
{a) implement the provisions of section 50 (2);
{b) foster a culture of commitment to serving the public and a collective sense of responsibility for
performance in terms of standards and targets;
{c¢) promote and seek to implement the hasic values and principles of public administration described
in section 195 (1) of the Constitution;
{d) obtain copies of or information about the municipality’s integrated development plan, and as far
as possible within the ambit of the staff member's job description, seek o implement the objectives
set out in the integrated development plan, and achieve the performance targets set for each
performance indicator;
{e) pariicipate in the overall performance management system for the municipality, as well as the
staff member's individual performance appraisal and reward system, if such exists, in order to
maximise the ability of the municipality as a whole to achieve its objectives and improve the quality of

life of its residents.

4. Personal gain

{1) A staff member of a municipality may not—
(a) use the positicn or privileges of a staff member, or confifiential inform

ion obtained as a staff

~Date: 07/ 07/ 2015
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INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 2015/2016 FINANCIAL YEAR

(h) take a decision on behalf of the municipality concerning a matier in which that staff member, or
that staff member's spouse, partner or business associate, has a direct or indirect personal or

private business interest,

{2) Except with the prior consent of the council of a municipality a staff member of the municipality may
not—
(a) be a party to a contract for—
(i) the provision of goods or services to the municipality; or
(i) the performance of any work for the municipality otherwise than as a staff member; (b)
obtain a financial interest in any business of the municipality; or

{c) be engaged in any business, trade or profession other than the work of the municipality.

5. Disclosure of benefits
(1) A staff member of a municipality who, or whose spouse, partner, business associate or close
family member, acquired or stands to acquire any direct benefit from a contract concluded with the

municipality, must disclose in writing full particulars of the benefit to the council.

(2) This item does not apply to a benefit which a staff member, or a spouse, partner, business

associate or close family member, has or acquires in common with all other residents of the municipality.

8. Unauthorised disclosure of information
(1) A staff member of a municipality may not without permission disclose any privieged or

confidential information obfained as a staff member of the municipality to an unauthorised person.

{2) For the purpose of this item “privileged or confidential information” includes any information—
(a} determined by the municipal council or any structure or functionary of the municipality to be
priviieged or confidential;
(b) discussed in closed session by the council or a committee of the council; {¢)
disclosure of which would violate a person’s right to privacy; or
(d) declared to be privileged, confidential or secrat in terms of any law.

(3} This item does not derogate irom a person’s right of access to information in terms of national
legisiation.

7. Undue influence

A staff member of a municipality may note

(a) undyly influence or attempt to influence the coung ity, or a structure or

{...Date: 07 /07 /2015
Page 10 of 23



INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 20152016 FINANCIAL YEAR

functionary of the council, or a councilior, with a view to obtaining any appoiniment,

promotion, privilege, advantage or benefit, or for a family member, friend or associate;

{b) mislead or attempt to mislead the council, or a structure or functionary of the council, in its
consideration of any matter; or
{c) be involved in a business venture with a councilior without the prior written consent of the council

of the municipality.

8. Rewards, gifts and favours

{1) A staff member of a municipality may not request, solicit or accept any reward, gift or favour for— (a}
persuading the council of the municipality, or any structure or functionary of the council, with regard
to the exercise of any power or the performance of any duty;
{b) making a representation fo the counct, or any structure or functionary of the council; (¢)
disclosing any privileged or confidential information; or

{d} doing or not doing anything within that staff member's powers or duties.

{2) A staff member must without delay repori to a superior official or to the speaker of the council any offer

which, if accepted by the staff member, would constitute a breach of subitem (1).

9. Council property
A staff member of a municipality may not use, take, acquire, or benefit from any property or asset

owned, controlled or managed by the municipality to which that staff member has no right.

10. Payment of arrears

A staff member of a municipality may not be in arrears to the municipalily for rates and service
charges for a period longer than 3 months, and a municipality may deduct any outstanding amounts from a
staff member’s salary after this period.

11. Participation in elections
A staff member of a municipality may not participate in an election of the council of the municipality,

other than in an official capacity or pursuant to any constitutional right.

12. Sexual harassment

A staff member of a municipality may not embark on any action amounting to sexual harassment.

13. Reporting duty of staff members
Whenever a staff member of a municipality has reasonable grounds for believing that there has been a
breach of this Code, the staff member must without delay report the matter to a superior officer or to the

speaker of the council.

Signatures: Employee: ....., £ M Date: 07 / 07/ 2015 SUPErvisory.......feu... YoDate: 07/ 0712015

®Copyright 2015 Msu n $ Page 11 of 23



INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 2015/2016 FINANCIAL YEAR

14. Breaches of Code
Breaches of this Code must be dealt with in terms of the disciplinary procedures of the municipality
envisaged in section 67(1)(h) of this Act,

14A. Disciplinary steps
{1) A breach of this Code is a ground for dismissal or other disciplinary steps against a staff member who

has been found guilty of such a breach.

{2) Such cther disciplinary steps may include—

{a) suspension without pay for no longer than three months; (b} demotion;
{c) transfer to another post;
{d) reduction in salary, allowances or other benefits; or
{e)

an appropriate fine.

Signatures: Employee: ... (e N A Date: 07 / 07/ 2015 Supervisor: N\, 4.0 S rraeies Date: 67 /07 /2015

®©Copyright 2015 Msunduzi Municipality. Page 12 of 23



INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 20152016 FINANCIAL YEAR

ANNEXURE B

MSUNDUZI MUNICIPALITY

FINANCIAL DISCLOSURE FORM

S =
P
PIETERMARITZBURG

MSUNDUZI

Signatures: Employee: ...\t

@Copyright 2015 Msun

resereenen Date: 07 £ 07 1 2045 SUPEIVISOr .eeees forenss —~jate: 07/ 07/ 2015
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INDIVIDUAL ANNUAIL PERFORMANCE AGREEMENT FOR THE 201572016 FINANCIAL YEAR

FINANCIAL DISCLOSURE
FORM

[, the undersigned (surname and initials N é‘ﬁ@g}@ M/}R;% of
22 o Toaale, NP AL

{Postal address) and

(Residential addressi
employed as Dm A at the W\é U "\d’“c/gi ,Wlum‘c( j‘}

Municipality hereby certify that the following information is complete and correct to the best of

my knowledge:

1. Shares and other financial interests (Not bank accounts with financial institutions)

See information sheet: Note (1)

Number of shares  extent of financial interest | Nature Nominal value | Name of Company or entity

2. Directorships and Partnerships

See information sheet: Note (2)

Name of Corporate entity, partnership or firm Type of business | Amount of Remuneration or Income

20 Lnyealmints

OLSMIT. PARK ~ oding {ol
WeSLo TARRICE InPargdOra

3. Remunerated work outside the Municipality (As sanctioned by Council)

See information sheet: Note (3)

“

Name of Employer Type of work Amount of Remuneration or income

Signatures: Employee: ....L[..ccnnindininninns Date: 07 / 07/ 2015 Supervisol: ... «..Date: 07 /1 08712015

®Copyright 2015 Msunsluzi Mdnicipality. Page 14 of 23



INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 20152016 FINANCIAL YEAR

Council sanction confirmed:

Signature of Municipal Manager:

Date: o7/07 12015

4. Consultancies and retainerships

See information sheet: Note (4} =
Name of client Nature /)@of business activity | Value of benefits received

/

7

-

5. Sponsorships

See information sheet: Note (5}

Source of sponsorship DescﬁWomhip Value of sponsorship

—
P

6. Gifts and hospitality from a source other than a family member

See information sheet: Note (6}

Description Value / Source

/
7. Land and property
See information sheet: Note (7)
Description Extent Area Value

B Nan Srwls G//;% E}ém

Clm \/0«% W\E\,g 4

Date: 07 / 07/ 2015 Supervisor: \......... 40w, s~ Date: 07 / 07/ 2015
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INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 2015/2016 FINANCIAL YEAR

SIGNATURE OF EMPLOYEE: \

AN

DATE: o7 /07 2015
PLACE: %AE

OATH/AFFIRMATION

1. 1 certify that before administering the oath/affirmation | asked the deponent the following
questions and wrote down her/his answers in hisfher presence:
(i) Do you know and understand the contents of the declaration?
Answer ) &5

(i) Do you have any objection to taking the prescribed oath or affirmation?

Answer O

(i Do you consider the prescribed oath or affimation to be binding on your conscience?
Answer es

2. | certify that the deponent has acknowledged that she/he knows and understands the conients of
this declaration. The deponent utters the following words: “| swear that the contents of this
declaration are true, so help me God.” / “| fruly affirmm that the contents of the declaration are

true”. The signature/mark of the deponent is affixed to the declaration in my presence.

Cormmissioner of Oaths ( Ex Officio ¥

* Chief Whip, Msunduzi M.unicipa%liiy
wmesdd po | oS
Commissioner of Oath IJl:s/tice of the Peace .
Full first names and surname: OCLL—@ _TQ.(:]:MF\T\J DY GUEPRIE (Block letters)
Designation (rank): ___ CHIEE WP Ex Officio Republic of South Africa
Street address of institution: _ CAJE Cad ?E“P ALBeT LATHU LT
G CMuRCH  XTeeT P BULS
Date; S Tyl 2015
Place: PreTel AT 280426

A
CONTENTS NOTED: AV OR-
DATE:
Signatures: Employee: \.. ' S Date: 07 / 07/ 2015 Supervisor:\...,. Date: 07 /0772015
©@Copyright 2015 Msy MAnicipality. Page 16 of 23



INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 20152016 FINANCIAL YEAR

INFORMATION SHEET FOR THE GENERIC FINANCIAL DISCLOSURE
FORM

The following notes is a guide to assist with completing the Financial
Disclosure form (Annexure A):
NOTE 1. Shares and other financial interests

Designated employees are required to disclose the following details with regard to shares

and other financial interests held in any private or public company or any other corporate

entity recognised by law:

. The number, nature and nominal value of shares of any type;

. The nature and value of any other financial interests held in any private cr public
company or any other corporate entity; and

. The name of that entity.

NOTE 2: Directorships and partnerships

Designated employees are required to disclose the following details with regard to
directorships and partnerships:

- The name and type of business activity of the corporate entity or partnership/s; and
- The amount of any remuneration received for such directorship or partnership/s.

Directorship includes any occupied position of director or altemative director, or by
whatever name the position is designated.

Partnership is a legal relationship arising out of a coniract between two or more
persons with the object of making and sharing profits.

NOTE 3: Remunerated work outside the Municipality (As sanctioned by Council)
Designated employees are required to disclose the following details with regard to
remunerated work outside the public service:

° The type of work;
- The name and type of business activity of the employer; and
. The amount of the remuneration received for such work.

Remuneration means the receipt of benefits in cash or kind, and work means
rendering a service for which the person receives remuneration.

NOTE 4: Consultancies and retainerships

Designated ployees are required to disclose the following

det%i[s ith regard to

e Date: 07/ 07/ 2015
Page 17 of 23
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INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 201572016 FINANCIAL YEAR

consultancies and retainerships:

. The nature of the consultancy or retainership of any kind,

° The name and type of business activity, of the client concerned; and

. The value of any benefits received for such consultancy or retainerships.

NOTE 5: Sponsorships

Designated employees are required to disclose the following details with regard to
sponsorships:
° The source of the sponsorship;

- The description of the sponsorship; and

. The value of the sponsorship.

NOTE 6: Gifts and hospitality from a source other than a family member

Designated employees are required to disclose the following details with regard to

gifts and hospitality:

. A description and the value and source of a gift with a value in excess of
R350.00;

. A description and the value of gifts from a single source which cumulatively
exceed the value of R350.00 in the relevant 12 month period; and

. Hospitality intended as a gift in kind.

Designated employees must disclose any material advantages that they received from

any source e.g. any discount prices or rates that are not available to the general

public. All personal gifts within the family and hospitality of a traditional or cultural nature

need not be disclosed.

NOTE 7: Land and Property

Designated employees are required to disclose the following details with regard to
their ownership and other interests in land and property (residential or otherwise both
inside and outside the Repubilic):

° A description of the land or property;

. The extent of the land or property;

S The area in which it is situated; and

. The value of the interest.

Signatures: Employee: ... 10M0E o7 U Date: 07 107 12015 Supervisor:\....... - A .Date: 07 107 [ 2015
Page 18 of 23
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INDIVIDUAL ANNUAIL PERFORMANCE AGREEMENT FOR THE 2015/2016 FINANCIAL YEAR

it

ANNEXURE C

PERSONAL DEVELOPMENT PLAN

ENTERED INTO BY AND BETWEEN:

MSUNDUZI MUNICIPALITY

Herein represented by:

Wi Mx iz Alaxins Nios/ (Full Name)

5

In hisfher capacity as; #urycinal Manager (Supervisor)
AND
D Ravmond Mianthons Noeobo (Full Name)

As the DR Economic Development (Jobholder)

PERIOD OF DEVELOPMENT: 1 July 2015 to 30 June 2076

Foliowing completion of this form, it must be forwarded to the Section:
Human Resource Devel

Signatures: Employee: ..[. ¥ ]

©®Copyright 2015 Msuj

................... Date: 07 / 07/ 2015 Supervisol: ...... N2 até: 07 / 07/ 2015
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INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 2015/2016 FINANCIAL YEAR

MUNICIPALITY: MSUNDUZI MUNICIPALITY
NAME: RAYMOND NGCOBO

JOB TITLE: DEPUTY MUNICIPAL MANAGER: ECONOMIC DEVELOPMENT
SUPERVISOR MUNICIPAL MANAGER

UNIT ECONOMIC DEVELOPMENT

COMPONENT: ECONOMIC DEVELOPMENT

PURPOSE: To enable the Supervisor and the employee to identify skills development requirements
and as a result agree on the steps taken o address those developmental gaps

1. What are the competencies required for this job (refer to competency profile
of job description)?

2. What competencies from the above list, does the job holder already possess?

3. What then are the competency gaps? (If the job holder possesses all the
necessary competencies, complete No's 5 and 6.)

4. Actions/Training interventions to address the gaps/needs

Supervisor: N 5 L Date: 07 / 07 {2015
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INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 20152016 FINANCIAL YEAR

5. Indicate the competencies required for future career progression/development

6. Actions/Training interventions to address future progression

7. Comments/Remarks of the Incumbent

8. Comments/Remarks of the supervisor

IMPACT ASSESSMENT

ate: 07 /0712015
Page 21 0f 23

Signatures: Employee: ....1. v Date: 07 1 07 1 2015 Supervisor: \.......
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INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 2015/2016 FINANCIAL YEAR

AGREED UPON:

Signature: A

Supervisor: \_,//////.,Z A//,m_gr
Date: 07 107 /2015

Signature:

Incumbent: N\ Q, NG-co b/g~
Date: 07 / 06/ 2015

Date of next review:

Signatures: Employee: ...|.LLRRE. ..l Date: 07 / 67/ 2015 SUPErVISOri. .o e dgeessent ~—"Date: 07107/ 2015

@Copyright 2015 Msu Page 22 of 23
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INDIVIDUAL ANNUAL PERFORMANCE AGREEMENT FOR THE 2015/2016 FINANCIAL YEAR

F C ANNEXURE D
(\)
A0 g,

O ‘@)
MSUNDUZI MUNICIPALITY

PERFORMANCE WORKPLAN

EMPLOYEE NUMBER: 0058246

SURNAME & INITIALS: NGCOBOR.F

DESIGNATION: DEPUTY MUNICIPAL MANAGER
COMPONENT: ECONOMIC DEVELOPMENT

UNIT: ECONOMIC DEVELOPMENT
MANAGEMENT LEVEL: LEVEL 2

OCCUPATIONAL CLASSIFICATION: SENIOR MANAGEMENT (SECTICN 56)
LOCATION: HEAD OFFICE ~ CITY HALL

This performance workplan has been agreed between the parfies hereunder and shall be
revised and assessed during the 1st Quarter (Orally), 2nd Quarter (Written), 3rd Quarter
(Orally) and Annual Quarter (Written)

Signatures (WE AGREE WITH THE-CONTENTS OF THIS PERFORMANCE WORKPLAN)

EMPLOYEE:
DATE: 07!07!201\5\ @j
SUPERVISOR:
L/l
DATE; 0710712015
Signatures: Employee: ..... RO SR Date: 07 / 07 / 2015 Supervisor: \....%.... .........Date: 07 {07/ 2015

©@Copyright 2015 Msu .-_ Municipality.
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MSUNDUZI MUNICIPALITY
NAME: DR RAY NGCOBO DESIGNATION: DEPUTY MUNICIPAL MANAGER: ECONOMIC DEVELOPMENT
WORKPLAN 1: LOCAL ECONOMIC DEVELOPMENT - ]WEIGHT {%6): 20% ' '
INDEX |IDP - - SDBiP NATIONAL KEY |PROGRAMME |PROJECT-. |BASELINE /JANNUAL PERFORMANCE |QUARTER 1 QUARTER 2 QUARTER 3 QUARTER 4
REFERENCE . |REFERENCE  |PERFORMANCE S STATUS  |TARGET/ .- |MEASURE :
: - . |agea. _ . _louo . |OUTRUT. ... :
C c2 LED 01 NKPA 3 - LOCAL |LED Forum LED Forum [N/A Establishment |Date LED Forum |Establishment of |N/A N/A N/A
ECONOMIC of the LED established the LED Forum
DEVELOPMENT Forum by the by the 30th of
30th of September 2015
September
2015
C c2 LED 02 NKPA 3 - LOCAL ILED Forum LED Forum {N/A 3 x quarterly [Number of N/A 1x quarterly |2 x quarterly |3 x quarterly
ECONOMIC meetings of |guarterly meetings of the{meetings of the [meetings of
DEVELOPMENT the meetings of the established established the
established |established LED Forum held|LED Forum held |established
LED Forum LED Forum held by the 30th of |by the 29th of |LED Forum
held by the November February 2016 {held by the
31st of May 2015 31st of May
2016 2016
C c2 LED 03 .OCAL SMIME’s SMIME/Coo |N/A SMME/Coope |Date Procurement First draft Integration with {SMME/Coope
ECONOMIC perative rative Strategy|SMME/Coaperat|Pracess completed by |LED Strategy by |rative
DEVELOPMENT Developme developed ive Strategy Completed by the 31st of the 31st of Strategy
nt Strategy and submitted|developed and  |the 30th of December 2015{March 2016 developed
to SMC by the |submitted to September 2015 and
30th of April  [SMC submitted to
2016 SMC by the
30th of April

Signatures: Employee: ...)
Msunduzi Municipality 20

Date: 07/07/2015
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MSUNDUZI MUNICIPALITY
NAME: DR RAY NGCOBO DESIGNATION: DEPUTY MUNICIPAL MANAGER: ECONOMIC DEVELOPMENT
WORKPLAN 1: LOCAL ECONOMIC DEVELOPMENT . |WEIGHT (%): 20%
INDEX |IDP SDEBIP NATIONAL KEY |PROGRAMME |PROJECT = |BASELINE / ANNUAL . |PERFORMANCE |QUARTER 1 QUARTER 2 QUARTER 3 QUARTER 4
- |REFERENCE ' |REFERENCE . |PERFORMANCE K : " |STATUS . |TARGET/ - [MEASURE -
- _|AREA - . loup Joutsur ; .
C c2 LED 04 LOCAL Skills Informal  [N/A 5 xtraining Number of submission of 3 xtraining 4 x training S xtraining
ECONOMIC Development |Traders programmes |training the Msunduzi programmes programmes pProgrammes
DEVELOPMENT capacity facilitated for |programmes fnformal facilitated for ifacilitated for |facilitated for
building traders facilitated for [Chamber final |traders traders traders
programm representativ |traders programme by |representatives|representatives |representativ
e es {Leadership|representatives |the 30th of {Leadership {Leadership es (Leadershig
skills, office  |{Leadership September 2015 {skills, office skills, office skills, office
management |skills, office management |management management
skills, management skills, skills, skills,
Bookkeeping, |skills, Bookkeeping, |Bookkeeping, {Bookkeeping,
Budgeting, Bookkeeping, Budgeting, Budgeting, Budgeting,
Communicatio|Budgeting, Communication|Communication [Communicati
n skills} by the [Communication skills) by the skills) by the on skills} by
30th of June  |skills) 30th of June 31st of March  {the 30th of
2016 2016 2016 June 2016
C c2 LED 05 LOCAL Skitls Training N/A 4 x training Number of Service provider |2 x training 3 x training 4 x training
ECONOMIC Development |and programmes {training secured by the |programmes  |programmes foriprogrammes
DEVELOPMENT workshops for SMME and {programmes for |30th of for SMME and |SMME and for SMIME and
for SMME Cooperatives |SMME and September 2015 |Cooperatives |Cooperatives Cooperatives
and facilitated by |Cooperatives facilitated by  |facilitated by facilitated by
Cooperativ the 30th of  |facilitated the 3ist of the 31st of the 30th of
e June 2016 December 2015|March 2016 June 2016
C c2 LED 06 LOCAL Infrastructure |To prepare [N/A 1 x report Number & Date |SCM process by [designs and designs and 1 x report
ECONOMIC Provision for  |design prepared &  |report prepared |the 30th of starring steering prepared &
DEVELOPMENT informal plans of submitted to |& submitted to |September 2015 jcommittee committee submitted to
traders street SMConthe |SMCon the meetings by meetings by the |SMC on the
Market design plans |design plans of the 31st of 31st of March  |design plans
of the street [the street December 2015j2016 of the street
AariET for —{Market for the rket for

Signatures: Employee: ......J.\)
Msunduzi Municipality 201%/

16

e DAtEI07/07/2015  Supervisory,....k

Date: 07/07/2015
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o _ :MSUNDUZI MUNICIPALITY . . ..o S
NAME: DR RAY NGCOBO DESIGNATION: DEPUTY MUNICIPAL MANAGER: ECONOMIC DEVELOPMENT
WORKPLAN 1: LOCAL ECONOMIC DEVELOPMENT o |WEIGHT (%): 20% . .
INDEX JOP .. - .. |SDBIP. . - |NATIONALKEY |PROGRAMME: PROJECT . BASELINE / ANNUAL - |PERFORMANCE . |QUARTER 1 QUARTER 2 -~ |QUARTER 3 JQUARTER 4
. 7 IREFERENCE . |REFERENCE: |PERFORMANCE:[ "~ 70 c|sTATUS U [TARGET /-0 |[MEASURE | oo G
S| T app ' L Solaiag o leuTpor e . . . 5
C cz LED Q7 LOCAL Investment Procure N/A Msunduzi Date Msunduzi  [Msunduzi N/A N/A N/A
ECONOMIC Promotion municipal Promaotional  |Promotional Promotional
DEVELOPMENT [memorabilia fbranded items items for items procured
gifts for procured for [investment for investment
investment investment conferences and |conferences and
attractions conferences |trade missions [trade missions
and trade (to be keptin  [|{to be kept in
missions {to  |stock} procured |stock} by the
be kept in 30th of
stock) by the September 2015
30th of
September
C c2 LED (08 LOCAL development of |Agri- N/A Agri-Business |Date Agri- SCM process by  |stakeholder Agri-Business  IN/A
ECONOMIC Agri-Business in]Business Strategy Business the 30th of consultation Strategy
DEVELOPMENT [Edendale and [developme developed & |Strategy September 2015 |process by the |developed &
Vulindlela nt submitted to |developed & 31st of submitted to
SMChythe |submitted to December 2015{SMC by the 31st
31st of SMC for of lanuary 2016
January 2016 |approval by for approval by
for approval  |Council Council
bar Cnnncil
C C2 LED 09 LOCAL development of|Agri- N/A 100% % N/A N/A nN/A 100%
ECONOMIC Agri-Business in|Business implementati |implementation implementati
DEVELOPMENT [Edendale and |developme on of the of the approved on of the
Vulindlela nt approved Agri-|Agri-Business approved Agri
Business Strategy Business
Strategy by Strategy by
the 30th of the 30th of
Jur% June 2016

Signatures: Employee: ......

Msunduzi Municipality 201

Page 3 of 28



. _ MSUNDUZI MUNICIPALITY _ _
NAME: DR RAY NGCOBO DESIGNATION: DEPUTY MUNICIPAL MANAGER: ECONOMIC DEVELOPMENT
WORKPLAN 1: LOCAL ECONOMIC DEVELOPMENT - |WEIGHT (%): 20%
INDEX .. |IDP SDBIP  |NATIONAL KEY |PROGRAMME |PROJECT . |BASELINE /JANNUAL . |PERFORMANCE |QUARTER 1 QUARTER 2 QUARTER 3 QUARTER 4
" IREFERENCE ' |REFERENCE |PERFORMANCE| .~ -~ =" | * . . . |STATUS - {TARGET/ == |MEASURE = - . : x
C C2 LED 10 LOCAL Tourism BUSINESS IN/A An integrated |Date integrated |SCM process by |project final draft An integrated
ECONOMIC Development |DEVELOPM calendarof |calendar of the 30th of management, |presented by [calendar of
DEVELOPMENT ENT & events events September 2015 |monitoring and [the 31st of events
BRANDING developed developed and evaluation, and [January 2016 |developed
and submitted{submitted to quality and
to the the Tourism assurance submitted to
Tourism board|board for reports by the the Tourism
for Approval |Approval 31st of hoard for
by the 31st of December 2015 Approval by
May 2015 the 31st of
May 2015
C c2 LED 11 LOCAL Tourism TOURISM  IN/A 2x Number of Develop 1 x mentorship |2 x mentorship |N/A
ECONOMIC Pevelopment {MENTORS mentorship  |mentorship community tourism tourism
DEVELOPMENT HiIP tourism tourism tourism programmes programmes
PROGRAM Programimes [programmes awareness conducted by |conducted by
ME conducted by |{conducted programmes by |the 31st of the 31st of
the 31st of the 30th of December 2016|March 2016
March 2016 September 2015
C Cc2 LED 12 LOCAL Tourism Establish |N/A 1x Report Number / Date |Planning and 1x Report N/A N/A
ECONOMIC Development [Msunduzi prepared and |Report prepared|preparation for |prepared and
DEVELOPMENT EVENTS submitted to jand submitted [the submitted to
Bureau SMC for to SMC for establishment of {SMC for
approval of |approval of the [the events approval of the
the establishment  |bureau by the establishment
establishment jof the events 30th of of the events
of the events fbureaub September 2015 |bureau by the
bureau by the 31st of Octoher
31st of 2015
W’T\
O™ A7 -
Signatures: Employee: ... LA YNYY A Date:07/07/2015 Supervisor: ...\ .S

Msunduzi Municipality 2015/2006
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MSUNDUZI MUNICIPALITY
NAME: DR RAY NGCOBO DESIGNATION: DEPUTY MUNICIPAL MANAGER: ECONOMIC DEVELOPMENT
WORKPLAN t: LOCAL ECONOMIC DEVELOPMENT IWEIGHT (%) 20%
INDEX |IDP SDBIP ~ [NATIONAL KEY |PROGRAMIME [PROJECT |BASELINE /|ANNUAL PERFORMANCE |QUARTER 1 QUARTER 2 QUARTER 3 QUARTER 4
REFERENCE |REFERENCE |PERFORMANCE STATUS TARGET / MEASURE
AREA oug OUTPUT
B B2 LED 13 LOCAL PMB Airport Replaceme |Runway Runway lights |Date Runway Runway lights at [N/A N/A N/A
ECONOMIC nt of lights out- fat PMB lights at PMB PMB Airport
DEVELOPMENT runway dated Airport Airport replaced [replaced by the
lighting. replaced by 31st of August
the 31st of 2015
Dot OVt C
B B2 LED 14 LOCAL PMEB Airport  [Refurbish |Perimeter |Replacement |Date Replacement of [IN/A N/A N/A
ECONOMIC ment of  {fence of the Replacement of [the perimeter
DEVELOPMENT perimeter {damaged - |perimeter the perimeter |fence,
fence - not fence, fence, electrification of
Phase 2 electrified. |electrification |electrification of [the fence &
of the fence & |the fence & replacement of
replacement |replacement of |the access gate
of the access |the access gate |motor at the
gate motor at |motor at the PMB Airport
the PMB PMB Airport completed by 31
Airport completed August 2015
completed by
31 August
2015
B B2 LED 15 LOCAL PMB Airport  |Emergency {No Access |60 maccess  |m of access road|60 m access road |N/A N/A N/A
ECONOMIC access road from |road from from emergency |from emergency
DEVELOPMENT road emergency |emergency Gate 4 at the Gate 4 at the
gate. Gate 4 atthe |PMB Airport PMB Airport
PMB Airport |constructed constructed by
constructed the 31st of July
by the 31st of 2015

Signatures: Employee: ........
Msunduzi Municipality 2015/016

Date: 07/07/2015
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MSUNDUZI MUNICIPALITY

NAME: DR RAY NGCOBO DESIGNATION: DEPUTY MUNICIPAL MANAGER: ECONOMIC DEVELOPMENT

WORKPLAN : LOCAL ECONOMIC DEVELOPMENT |WEIGHT (98): 20%

INDEX |IDP sSDBIP NATIONAL KEY |PROGRAMME [PROJECT |[BASELINE /|ANNUAL PERFORMANCE |QUARTER 1 QUARTER 2 QUARTER 3 QUARTER 4
REFERENCE - |REFERENCE. - {PERFORMANCE ' s STATUS TARGET / MEASURE -
' AREA ouo QUTPUT
B B2 LED 16 LOCAL PMB Airport Ground No Construction |Date Construction of  [N/A N/A N/A
ECONOMIC handling |dedicate |of area for Construction of |area for ground
DEVELOPMENT equipment |storage ground area for ground thandling
storage area for handling handiing equipment at the
area ground equipment at Jequipment at  [PMB Airport
handling  the PMB the PMB Airport jcompleted by
equipment [Airport completed the 31st of
completed by August 2015
the 31st of
B B2 LED 17 LOCAL PMB Airport Land fill foriGround tand filtand |Date Land fill Land fill and N/A N/A N/A
ECONOMIC constructio{not leveling of and leveling of |leveling of
DEVELOPMENT nof new |suitable for|additional additional additional
hangars immediate |hangar area at|hangar area at |hangar area at
constructio |the PMB the PMB Airport [the PMB Airport
n of Airport completed completed by
hangars  [completed by the 30th of
the 30th of September 2015
September

Signatures: Employee: ........ )
Msunduzi Municipality 2015
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- MSUNDUZI MUNICIPALITY
NAME: DR RAY NGCORO DESIGNATION: DEPUTY MUNICIPAL MANAGER: ECONOIMIC DEVELOPMENT
WORKPLAN 2: TOWN PLANNING & ENVIRONMENTAL MANAGEMENT ]WﬁIGH"E‘(%): 20%
INDEX |IDP ~|sDBiP NATIONAL KEY |PROGRAMME PROJECT [BASELINE |ANNUALTARGET/ . |PERFORMANCE GUARTER L . - JQUARTER 2 QUARTER 3 QUARTER 4
REFERENCE - |REFERENCE | PERFORMANCE S L STATUS - |OUTPUT MEASURE
. ) AREA . i Niwillx] . : . - : .
£ F1 TP&EMO1 [NKPAG-Cross Local Area Local Area }100% Draft Local Area Plan |Date draft Local  |Status Quo Report  [Synthesis and Vision |Status Quo Report  {Draft Local Area Plan
Cutting Plans Flan for Vulindlela Area Plan for submitted to SMC  [Report submitted to |submitted to SMC by ffor Vulindlela
Developme developed and Vulindlela by the 30th of SMC by the 31stof  [the 31st of March developed and
nt submitted to SMC by [developed and September 2015 December 2015 2016 submitted to SMC by
the 30th of June 216 [submitted to SMC the 30th of June
2016
£ Fl TP & EM 02 |NKPAG-Crass Local Area Local Area [100% Draft Local Area Plan |Date Draft Local  |Finalization of inception Report Status Quo Report | Draft Local Area Plan
Cutting Plans Plan for the Northern Area Plan for the  |Appcintment of submitted to SMC by |submitted to SMC by [for the Northern
Developme Areas developed &  |Northern Areas Service Provider by the 31st of December the 3ist of March  }Areas developed &
nt submitted to SMC by |developed & the 30th of 2015 2016 submitted to SMC by
the 30th of June 2016 |submitted to SMC |September 2015 the 30th of June
2016
C c3 TP & EM O3 |NKPA3-LOCAL |[Reviewingof [Town Reviewed |Draft Reviewed Town |Date Draft Finalization of Inception Report Status Quo and Land | Draft Reviewed Town
ECONMIC the Town Planning |inthe Planning Scheme Reviewed Town  |Appointment of sitbmitted to SMC by |Use Framework Planning Scheme
DEVELOPMENT [Flanning Scheme previous  [submitted to SMC by |Planning Scheme |Service Provider by |the 31st of December{Report submitted to [submitted to SMC by
Scheme {18 financial  [the 30th of June 2016 {submitted to SMC [the 30th of 2015 SMC by the 31st of  |the 30th of June
Months) year September 2015 March 2016 2016
E E2 TP & EM 04 |[NKPAS-GOOD [SPLUMA Processing (all 100% of all Town % of all Town 100% of all Town 100% of all Town 100% of all Town 100% of all Town
GOVERNANCE  {Applications of apptication | Planning applications |Planning Planning Planning applications |Planning Planning applications
& PUBLIC application|s received |processed withinthe (applications applications processed within the |applications processed within the
PARTICIPATION $ processed |legislated SPLUMA  |processed within  |processed within legislated SPLUMA | processed within the {legislated SPLUMA
within timeframes by the the fegislated the legislated timeframes by the legislated SPLUMA  {timeframes by the
legislated [30th of June 2015 SPLUMA SPLUMA timeframes|31st of December timeframes by the  {30th of June 2015
timeframe timeframes by the 30th of 2015 31st of March 2016
s September 2015
Signatures: Employee: .. W\ Date:07/07/2015 Supervisbr: .. 780 oo at .- Date: 07/07/2015
Msunduzi Municipality 201E
Page 7 of 28




MSUNDUZI MUNICIPALITY
NAME: DR RAY NGCOBO DESIGNATION: DEPUTY MUNICIPAL MANAGER: ECONOMIC DEVELOPMENT
WORKPLAN 2: TOWN PLANNING & ENVIRONMENTAL MANAGEMENT IWEIGHT{%): 20%
INDEX [IDP sDBIP NATIONAL KEY |PROGRAMME |PROJECT |BASELINE |[ANNUALTARGET/ |PERFORMANCE QUARTER QUARTER 2 QUARTER 3 QUARTER 4
REFERENCE REFERENCE |[PERFORMANCE / STATUS |QUTPUT MEASURE
AREA aug
F Fl TP & EM 05 |NKPAG-Cross  |Airport Precinct  |Approved |[First Draft of the PMB | Date First Draft of |Inception Report Status Quo Report  |Airport Concept and [First Draft of the
Cutting Pietermaritzbu |Plan Airport Afrport Precinct Plan [the PMB Airport  |submitted to SMC  [submitted to SMC by |Framewaork Plan PMB Airpoert Precinct
rg Precinct and |Developme [ Master submitted to SMC by |Precinct Plan by the 30th of the 31st of December |submitted to SMC by | Pian submitted to
Management  [nt Planand |the 30th of June 2016 |submitted to SMC |September 2015 2015 the 31st of March  [SMC by the 30th of
Plan (18 Provincial 2016 Jure 2016
months) Techno
Hub Pilot
Project
F F1 TP &EM OB [NKPAG-Cross  |Scottsville- Local Area |Adopted  |Draft Local Area Plan |Date Draft Local  {Finalization of Inception Report Status Quo Report [ Draft Local Area Plan
Cutting Pelham Local  [Plan Spatial far Scottsville-Petham |Area Plan for Appointment of submittad to SMC by |submitted to SMC by [for Scottsville-
Area Plan (18 |Developme|Developme|submitted to SMC by [Scottsville-Pelham Service Provider by |30 December 2015 |March 2016 Pelham submitted to
months} nt at the 30th of June submitted to SMC {the 30th of SMC by the 30th of
Framewor (2016 September 2015 fune 2016
k
C C3 TP & EM 07 [NKPA3-LOCAL |Acquisition of |Land Land 200,000sgm of land  |sgm of land 50,000sgm of land  {100,000sqm of land  [150,000sgm of fand {200,000sqm of land
ECONOMIC Land in the acquisition [Acquisition |acquired by the 30th [acquired acquired by the 3Gth|acquired by the 31st [acquired by the 31st |acquired by the 30th
DEVELOPMENT |Greater Programm |of June 2016 of September 2015 |of December 2015 jof March 2016 of June 2016
Edendale Area e

Signatures: Employee: ....
Msunduzi Municipality 2015

~..Date: 07/07/2015
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MSUNDUZE MUNICIPALITY -

TAME: DR RAY NGCOBO

DESIGNATEON DEPUTY MUNICIPAL MANAGER ECONOMIC DEVELOPMENT

WORKPLAN 2: TOWN PLANNING & ENVIRONMENTAL MANAGEMENT

- | WEIGHT (34): 20% -

submitted to SMC

INDEX + IDP .. . [SDBIP.-- | NATIONAL KEY -{PROGRAMMIE - {PROJECT . |BASELINE : ANNUALTARGETI PERFORMANCE JQUARTER L - - - |QUARTER 2 QUARTER 3 - QUARTER 4
| REFERENCE: | REFERENCE | PERFORMANCE | .- -0 oo R T STATUS OUTPUT : MEASURE e S R I
A Al TP&EMO8 |NKPA1- Final draft Eco- jDeveloprme[§ priority Draft Ecosvstems Date Draft Continue Continue Continue Draft Ecosystems
MUNICIPAL System nt Services |areas {6th |Services Plan {Collate |Ecosystems grountruthing grountruthing grountruthing Services Plan (Collate
TRANSFORMATI {Services Plan keyarea {fand ownershipand [Services Plan irreplaceable areas |irreplaceable areas  |irreplaceable areas {land ownership and
ON& falls under {zoning data. {Callate land in Grid 123 and 131 [in €Grid 13F in key inGrid £3G inkey  zoning data.
QORGANIZATION separate  |Groundtruth ownership and inkey area cne: area one: Bisley area one: Bisley Groundtruth
AL SDBIP biodiversity data and |zoning data. Bisley Valley Nature |Valley Nature Valley Nature biodiversity data and
DEVELOPMENT project refine C-Plan Groundtruth Reserve and Upper |Reserve and Upper  Reserve and Upper |[refine C-Plan
below). boundaries. Refined |biodiversity data |and Lower Mpushini |and Lower Mpushini (and Lower Mpushini {boundaries. Refined
Key areas |spatial shapefile data Jand refine C-Plan  |Valiey (5 900 Vailey {5 900 Valley {5 900 spatial shapefile data
2and3 for each grid square  {boundaries. hectares} by the hectares) by the 31st |hectares) by the 31st {for each grid square
comptete. |within each key area){Refined spatial 30th of September |of December 2015 |of March 2016 within each key
Key area 1 {finalised and shapefile data for |2015 area) finalised and
underway {submitted to SMC by |each grid square submitted to SMC by
and on the 30th of June 2016 |within each key the 30th of June
schedule area) finalised and 2016

Signatures: Employee: .........
Msunduzi Municipality 2015

...Date:07/07/2015 Supervisdy:

7 de Date: 07/07/2015
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MSUNDUZI MUNICIPALITY |

NAME: DR RAY NGCOBO

. DESIGNATION: DEPUTY MUNICIPAL MANAGER: ECONOMIC DEVELOPMENT

WORKPLAN 2: TOWN PLANNING & ENVIRONMENTAL MANAGEMENT

- |WEIGHT (%): 20%

spatial layer in GIS
format (key areas and
wetland areas);

» Cadastral Database
(shp.);

* Report on
management
interventions and
programs;

* Report detailing the
methodology and

+ Report on conflict
areas.) completed
and submitted to
SMC by the 30th of
June 2016

and report;

* Complete
Redefinad spatial
layer in GIS format
(key areas and
wetland areas);

» Cadastral
Database (shp.);

* Report on
management
interventions and
programs;

+ Report detailing
the methodology
and

* Report on
conflict areas.)
completed and

submitted to SMC

30th of Septamber
2015

per the definad
ecosystems plan by

the 31st of December

2015

INDEX  |IDP SDBIP NATIONALKEY |PROGRAMME |PROJECT |BASELINE :|ANNUALTARGET/ --|PERFORMANCE. -|QUARTER 1 QUARTER 2 QUARTER 3 QUARTER 4
_|REFERENCE  [REFERENCE | PERFORMANCE . - |/ STATUS _|OUTPUT " {MEASURE . .~
) K -l agea- _ - “lauo _ S L . =

A Al TP&EMOY9 |NKPAL- Environmental |Developme Draft Environmental |Draft Grid 8F-11F Key Areas Key Areas Draft Environmentat
MUNICIPAL Management |nt Services | 100% Management Plan for [Environmentat Key Areas Grountruthed / Grountruthed / Management Plan
TRANSFORMATI |Plan for Greater Edendale Management Pian |Grountruthed / Wetland areas Wetland areas for Greater Edendale
ON & Greater (€SP key area 6){= for Greater Wetland areas as  |defined defined {ESP key area 6)(+
ORGANIZATION |Edendale (ESP Species Database Edendale (ESP key |per the defined Grid8G—12Gand  |Grid 71— 22| {incl. 71} |Species Database
AL key area 6) (shp. file and report; {area 6)(* Species |ecosystems plan Grid 9H-12H {GIS shp. filesincl.)  [{shp. file and report;
DEVELOPMENT « Complete Redefined]Database (shp. file [Grid 8F ~ 11F by the [{GIS shp. files incl.) as|as per the defined |+ Complete

ecosystems plan by
the 31st of March
2016

Redefined spatial
layer in GIS format
{kay areas and
wetland areas);

+ Cadastral Database
(shp.);

* Report on
management
interventions and
programs;

* Report detailing
the methodology and
« Report on conflict
areas.} completed
and submitted to
SMC by the 30th of
June 2016

Signatures: Employee: ......
Msunduzi Municipality 2015

........... Date: 07/07/2015
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MSUNDUZI MUNICIPALITY

NAME: DR RAY NGCOBO

DESIGNATION: DEPUTY MUNICIPAL MANAGER: ECONOMIC DEVELOPMENT

WORKPLAN 3: INFRASTRUCTURE PLANNING & SURVEY & HUMAN SETTLEMENTS

IWEIGHT (%): 20%

INDEX  JIDP sSpBIP NATIONAL KEY |PROGRAMME [PROJECT |[BASELINE /|ANNUAL PERFORMANCE |QUARTER1 QUARTER 2 QUARTER 3 QUARTER 4
REFERENCE (REFERENCE |[PERFORMANCE STATUS TARGET / MEASURE
AREA oun OUTPUT
A Al IP&S01 NKPA 1 - Optimize Improve  |Average of [(80 days) Average number  [(80 days) Average [{80 days) {80 days) (80 days}
MUMNICIPAL system, processes |86 days Average of daystakento  |number of days Average number [Average number |Average
TRANSFORMATI |procedures and |for PDA number of process PDA taken to process  jof days taken to jof days takento |number of
ON & processes for  |Application days taken to |applications PDA applications  {process PDA process PDA days taken to
ORGANIZATION [Infrastructure |s process PDA by the 30th of applications by |applications by |process PDA
Al Planning & {Subdivisio applications September 2015  [the 31st of the 31st of applications
DEVELOPMENT |Survey ns & by the 30th of December 2015 |March 2016 by the 30th of
Consolidati June 2016 June 2016
ons of
tand).
A Al IP&S02 NKPA 1 - Optimize mprove  |Average of |95% of % of Building Plan |95% of Building 95% of Building 195% of Building  [95% of
MUNICIPAL system, processes  |94% within |Building Plan  |Applications to be |Plan Applications  [Plan Plan Applications |{Building Plan
TRANSFORMATI |procedures and jfor Building |1 working |Applications  |processed within 1 |to be processed Applicationsto {to be processed |Applications
ON & processes for  {Plan day. to be working day of within 2 working  |be processed within 1 working [to be
ORGANIZATION [Infrastructure {Application processed receipt of the day of receipt of  |within 1 working ]day of receipt of |processed
AL Planning & 5. within 1 application by the |the application by [day of receipt of {the application  |within 1
DEVELOPMENT |Survey working day of|Land Survey the Land Survey  |the application [by the Land working day
receipt of the [Section by 30 June {Section by the 30th|by the 31stof  [Survey Section  |of receipt of
application by |2016. of September 2015|December 2015 |by the 31st of the
the Land March 2016 application by
Survey Section the Land
by 30 June Survey
2016. Section by the

30th of June
2016

\ ‘:‘: !
Signatures: Employee: .

A

Msunduzi Municipality 20

Date: 07/07/2015
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MSUNDUZI MUNICIPALITY

NAME: DR RAY NGCOBO

DESIGNATION: DEPUTY MUNICIPAL MANAGER: ECONOMIC DEVELOPMENT

WORKPLAN 3; INFRASTRUCTURE PLANNING & SURVEY & HUMAN SETTLEMENTS

|WEIGHT (%): 20%

the
application for

Wayleaves Panel

Panel by the 30th
of September 2015

application for
the Wayleaves

INDEX IDP spBip NATIONALKEY |PROGRAMME [PROJECT |BASELINE /{ANNUAL PERFORMANCE [QUARTER 1 QUARTER 2 QUARTER 3 QUARTER 4
REFERENCE |REFERENCE |PERFORMANCE STATUS TARGET/ =~ |MEASURE
AREA o0 OUTPUT
A Al IP&503 NKPA1- Optimize tmprove  [95% of 95% of % of Building Plan |95% of Building 95% of Building |95% of Building 95% of
MUNICIPAL system, processes |Buifding Building Plan |Applications Plan Applications  |Plan Plan Applications |Building Plan
TRANSFORMATI |procedures and |for Building [Plan Applications  [<500m2 and <500m2 to be Applications <500m2 tobe |Applications
ON & processes for  |Plan Application |<500m2 to be |average number of|processed within - |<500m2 to be |processed within [<500m2 to be
ORGANIZATION |Infrastructure |Application |s <500m2 |processed days anaverage of 30  [processed within|an average of 30 |processed
AL Planning & 5. processed |withinan days from date of [an average of 30|days from date Jwithin an
DEVELOPMENT |Survey through average of 30 receipt of the days from date |of receipt of the Javerage of 30
plan days from application for the |of receipt of the japplication for {days from
approval |date of receipt Plan Approval application for |[the Plan date of receipt
process of the Committee by the [the Plan Approval of the
within application for 30th of September {Approval Committee by  |application for
average of |the Plan 2015 Committee by  [the 31st of the Plan
30 days  |Approval the 31st of March 2016 Approval
Committee by BPecember 2015 Comimittee by
the 30th of the 30th of
lune 2016 lune 2016
A Al P &S04 NKPA 1 - Optimize improve  |Backlog Average of 30 jAverage Number {Average of 30 days |Average of 30 |Average of 30 Average of 30
MUNICIPAL system, processes |dealtwith |daystakento |ofdaystakento {takento process |ldaystakento days taken to days taken to
TRANSFORMAT! jprocedures and |for average process new  lprocess new way |new way [eave process new Process new way |process new
ON & processesfor  |Wayleaves.|100 days |way leave leave applications japplications from |way leave leave way leave
ORGANIZATION [infrastructure applications  |from the date of {the date of receipt |applications applications from|applications
AL Planning & from the date |receipt of the of the application |from the date of {the date of from the date
DEVELOPMENT {Survey of receipt of  |application for the |for the Wayleaves |receipt of the receipt of the of receipt of

application for
the Wayleaves

the
application for

Signatures: Employee: ...\!
Msunduzi Municipality 201

R Date:07/07/2015 Supervisor: ..\ &

the Wayleaves Panel by the Panel by the 31st |the Wayleaves
Panel by 30th 31st of of March 2016  |Panel by the
of june 2016 December 2015 30th of June
2016
T —
-

wren .. Date: 07/07/2015
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MSUNDUZ! MUNICIPALITY

NAME: DR RAY NGCOBO

DESIGNATION: DEPUTY MUNICIPAL MANAGER ECONDMIC DEVELOPMENT

WORKPLAN 3: INFRASTRUCTURE PLANNING 8 SURVEY 8 HUMAN SETTLEMENTS

|WEIGHT (%): 20%

INDEX - JIDP. - ISDBIP  |NATIONAL KEY - |PROGRAMME . [PROJECT BASELINE / IANNUAL - PERFORMANCE - |QUARTER1 QUARTER 2 QUARTER3 . 'IQUARTER 4
-7 |REFERENCE . [REFERENCE | PERFORMANCE | '/ b STATUS TARGET/ MEASURE | I ETR R Et] EETRE
B Tl R O 1 -1 7 G - e, L IDUTPUT R o L o o
E E2 IP&S05 NKPAS - GOOD improve Implement |500 540 bwldlng Numher of 135 Building 270 Building 505 building 540 building
GOVERMNANCE & linfrastructure  |infrastruct |building inspections building inspections inspections inspections inspections
PUBLIC Planning & ure inspections {conducted for |inspections conducted for conducted for  {conducted for conducted for
PARTICIPATION {Survey Planning & |conducted [illegal building |cenducted for illegal building illegal building  illegal building  |illegal building
compliance and |Survey forillegal |works by the [illegal building works by the 30th {works by the works by the works by the
reduce risk. comphiance |building 30th of June  |works of September 2015{31st of 31st of March 30th of June
and risk works 2016 December 2015, {2016 2016
manageme
ni
A Al IP&506 NKPA 1 - Improve Provision |Average of |95% of all % of all public 95% of alf public  {95% of all public |95% of all public |95% of all
MUNICIPAL infrastructure |of 95% within |public queries |queries & average |queries for querigs for queries for public gueries
TRANSFORMATI {Planning & cadastral |1 working {for cadastral |number of days {cadastral cadastral cadastral for cadastral
ON & Survey informatio |day. information  |taken for cadastral jinformation information information information
ORGANIZATION |provision of n to public responded to |information to be {responded to responded to responded to responded to
AL information. gueries within 1 responded within 1 working  {within 1 working |within 1 working |within 1
DEVELOPMENT within working day of day of receipt of  ]day of receipt of |day of receipt of |working day
timeframe. receipt of the the query by the the query by the |the guery by the |of receipt of
query by the 30th of September {31st of 3ist of March the query by
30th of lune 2015 December 2015 {2016 the 30th of
2016 June 2016

Signatures: Employee: ...
Msunduzi Municipality 201

D

ate: 07/07/2015
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MSUNDUZI MUNICIPALITY

NAME: DR RAY NGCOBO

DESIGNATION: DEPUTY MUNICIPAL MANAGER: ECONOMIC DEVELOPMENT

WORKPLAN 3: INFRASTRUCTURE PLANNING & SURVEY & HUMAN SETTLEMENTS

|WEIGHT (%): 20%

INDEX | {IDP SDBIP NATIONAL KEY |PROGRAMME |PROJECT. .|BASELINE / ANNUAL PERFORMANCE QUARTER 1 QUARTER 2 QUARTER 3 QUARTER 4
REFERENCE . [REFERENCE - |PERFORMANCE B - |STATUS TARGET/ . |MEASURE
o |aREA __“louo OUTPUT. . o . .
A Al IP&S07 NKPA 1 - Improve Scanning of{Scanned  [Scanning & Number of Scanning & Scanning & Scanning & Scanning &
MUNICIPAL Building Plan all Building |total of Indexing of all {Building Plan Indexing of all Indexing of all  |Indexing of all Indexing of all
TRANSFORMATI |Archival Plan 91610 files [remaining records scanned  |remaining Building |remaining remaining remaining
ON & System. records Building Plan {and indexed {+/« |Plan records {+/- |Building Plan Building Plan Building Plan
ORGANIZATION and records (+/- 127,000 files) 8,200 files) records {+/- records (+/- records (+/-
AL indexing of 27,000 files} completed by the |14,800 files) 20,500 files) 27,000 files)
DEVELOPMENT files for completed by 30th of September [completed by  |completed by thejcompleted by
Archival the 30th of 2015 the 31st of 31st of March the 30th of
System. June 2016 December 2015 |2016 June 2016
F F2 HS 01 NKPA 6 - CROSS |Municipal Housing No Plan Al&5year |Datethel&5 Finalize A18&5year N/A N/A
CUTTING Rental Stock Rental exist Council year Council appointment of Council Housing
Maintenance  Stock: Housing Housing Rental Service Provider by |Rental Stock
Develop a Rental Stock  {Stock the 30th of Maintenance
land 5 Maintenance {Maintenance plan |September 2015 |plan with costing
year plan with with costing developed and
Maintenan costing developed and submitted to
ce Plan developed andjsubmitted to SMC SMC by the 31st
submitted to  {for approval of of December
SMC by the |Council 2015 for
31stof approval of
December Council
2015 for
approval of
Council

Signatures: Employee: ......
Msunduzi Municipality 20152

....Dafe: 07/07/2015
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. MSUNDUZI MUNICIPALITY

NAME: DR RAY NGCOBO

DESIGNATION: DEPUTY MUNICIPAL MANAGER: ECONOMIC DEVELOPMENT

WORKPLAN 3: INFRASTRUCTURE PLANNING & SURVEY & HUMAN SETTLEMENTS

_ |WEIGHT (%): 20%

Maintenance

Plan by the

30th of June
16

L

4]

of March 2016

INDEX |IDP SDBIP NATIONAL KEY |PROGRAMME |PROJECT - [BASELINE / ANNUAL PERFORMANCE |QUARTER1 QUARTER 2 QUARTER 3 QUARTER 4
- REFERENCE |REFERENCE |PERFORMANCE R - |STATUS ' |TARGET/ . .|MEASURE
: : AREA (o] 3]0] DUTPLUT.
F F2 H5 02 NKPA & - CROSS |Municipal Housing No Plan 100% % implementation [N/A N/A 100% 100%
CUTTING Rental Stock Rental exist implementatio]of the Councit implementation {implementati
Maintenance  [Stock: n of the Approved 1 &5 of the Council on of the
Develop a Council year Housing Approved 1 & 5 {Council
land5s Approved 1 & |Rental Stock year Housing Approved 1 &
year 5 year Housing|Maintenance Plan Rental Stock S year
Maintenan Rental Stack Maintenance Housing
ce Plan Maintenance Plan by the 31st {Rental Stock
Plan by the of March 2016  |Maintenance
30th of June Plan by the
2016 30th of June
2016
F F3 HS 03 NKPA 6 - CROSS |Municipal Housing No Plan 6 xmonthly  |Number of N/A N/A 3 x manthly 6 x monthly
CUTTING Rental Stock Rental exist reports monthly reports reports prepared {reports
Maintenance  [Stock: prepared and |prepared and and submitted to |prepared and
Develop a submitted to  |submitted to OMC OMC on the submitted to
land5 OMConthe |onthe implementation {OMC on the
year implementatio|implamentation of of the Council timplementati
Maintenan n of the the Council Approved 1 &5 lonofthe
ce Plan Councll Approved 1 &5 year Housing Council
Approved 1 & |year Housing Rental Stock Approved 1 &
5 year Housing|Rental Stock Maintenance 5 year
Rental Stock |Maintenance Plan Plan by the 31st |Housing

Rental Stock
Maintenance
Plan by the
30th of June
2016

Signatures: Employee: k
Msunduzi Municipality 201

Py
. V«B%e: 07/07/2015
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MSUNDUZI MUNICIPALITY

NAME;: DR RAY NGCOBO

DESIGNATION: DEPUTY MUNICIPAL MANAGER: ECONOMIC DEVELOPMENT

WORKPLAN 3: INFRASTRUCTURE PLANNING & SURVEY & HUMAN SETTLEMENTS

[WEIGHT (%): 20%

INDEX {IDP SDBIP NATIONAL KEY |PROGRAMME |PROJECT [BASELINE /|ANNUAL PERFORMANCE QUARTER 1 QUARTER 2 QUARTER 3 QUARTER 4
REFERENCE [REFERENCE |PERFORMANCE STATUS TARGET / MEASURE
AREA ouo OUTPUT :
F F3 HS 04 NKPA 6 - CROSS |Municipal Annual Maintenan |95 % of all % of all Finalize 95 % of all 95 % of all 85 % of all
CUTTING Rental Stack Contractor |ce maintenance [maintenance appointment of maintenance maintenance maintenance
Maintenance  [to conduct |currently  |queries for all |queries for all Service Provider by|queries for all queries for all gueries for all
all general |done Municipal Municipal Rental  ithe 30th of Municipal Rentai |Municipal Rental |Municipal
maintenan {through Rental Stock |Stock completed |September 2015 |Stock mustbe  {Stock must be Rental Stock
ce. the must be within a 7 day completed completed within|must be
Building  [completed turparound fime withina 7 day  |a 7 day completed
Section within a 7 day |by the appointed turnaround time Jturnaround time Jwithina 7 day
turnaround service provider by the appointed|by the appointed |turnaround
time by the service provider |service provider (time by the
appeinted by the 31st of  [|by the 31st of appointed
service December 2015 {March 2016 service
provider by provider by
the 30th of the 30th of
June 2016 June 201 6

Signatures: Employee:

Msunduzi Municipality 20

Aok
§ N‘ ................... Date:07/07/2015 Supervisor: |

.i......Date: 07/07/2015
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MSUNDUZE MUNICIPALITY

NAME: DR RAY NGCOBO

DESIGNATION: DEPUTY MUNICIPAL MANAGER: ECONOMIC DEVELOPMENT

WORKPLAN 3: INFRASTRUCTURE PLANNING & SURVEY & HUMAN SETTLEMENTS

[WEIGHT (%): 20%

INDEX |IDP SDBIP NATIONAL KEY |PROGRAMME |PROJECT |BASELINE / [ANNUAL PERFORMANCE |QUARTER 1 QUARTER 2 QUARTER 3 QUARTER 4
REFERENCE |REFERENCE [PERFORMANCE STATUS TARGET / MEASURE
AREA oLlo OUTPUT
A Al HS 05 NKPA 1 - Municipal Valuation {15% Rental |Development |Date report on the |Finalize Development & [NA NIA
MUNICIPAL Rental Stock of all escalation |& Submission |valuation of all appointment of Submission of
TRANSFORMAT! {Valuations Rental until of reporton  |Council Rental Service Provider by{report on the
ON & Stock and |market the valuation |[Stock and Market |[the 30th of valuation of all
ORGANIZATION to related of all Council |related Rental September 2015  {Council Rental
AL determine |rentalis Rental Stock  |values so as to Stock and
DEVELOPMENT Market achieved. |and Market lalign to the Tariff Market related
Related related Rental |register rates for Rental values so
Rentals values so as o | 2015/2016 as to align to the

align to the
Taritf register
rates for
2015/2016 to
SMC by the
31stof
December
2015 for
approval by
Council

developed and
submitted to SMC
for approval by
Council

Tariff register
rates for
2015/2016 to
SMC by the 31st
of December
2015 for
approval by
Council

i AR Date:07/07/2015  SUPErVISOrN ... mmmei P,
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MSUNDUZI MUNICIPALITY

NAME: DR RAY NGCOBO

DESIGNATION: DEPUTY MUNICIPAL MANAGER: ECONOMIC DEVELOPMENT

WORKPLAN 4: REGULATED PERFORMANCE INDICATORS & BACK TO BASICS

|WEIGHT {%): 20%

INDEX |1DP SDBIP NATIONAL KEY {PRCGRAMME |PROJECT BASELINE |ANNUAL TARGET / PERFORMANCE QUARTER 1 QUARTER 2 QUARTER 3 QUARTER 4
REFERENCE [REFERENCE |PERFORMANCE / STATUS |QUTFUT MEASURE
AREA [e]k4)
c 1 RPI 08 NKPA 3 - LOCAE JCOMMUNITY [Community |[N/A 1100 Number of work 1160 N/A N/A N/A
ECONCMIC WORK Work opportunities created
DEVELOPMENT {PROGRAMME [programme through LED
IMPLEMENTED [implemented development
AND and initiatives including
COOQPERATIVES [cooperatives Capital Projects
SUPPORTED supported
8 B1 RPI 14 NKPA 2 - BASIC [IMPROVED Improved N/A 2450 houses No. of new houses 522 houses 1112 houses  |1827 houses 2450 houses
SERVICE ACCESS TO access to constructed constructed constructed constructed constructed constructed
DELIVERY BASIC basic services
SERVICES
C c1 B2B 131 NKPA 3 - LOCAL |1 - PUTTING N/A N/A 1100 Number of jobs 1100 N/A N/A N/A
ECONOMIC PEQPLE FIRST created through
DEVELOPMENT CWP
C Ci B2B 14 2 NKPA 3 - LOCAL |1 - PUTTING N/A N/A 96,307,200 Total Rand Value of  [8,025,600 8,025,600 8,025,600 8,025,600
ECONOMIC PEOPLE FIRST CWP jobs
DEVELOPMENT
C c3 B2B 93 NKPA 3 - LOCAL |5 - BUILDING  |N/A N/A As a way of managing | Percentage of total  |Status Quo Draft Planning |Draft Planning [Submission of final
ECONOMIC CAPABLE land use, the provincial report approved jand and report to Economic
DEVELOPMENT [LOCAL Municipality with geographical area by Full Council  |Development |Development |[Develepment
GOVERNMENT assistance from DROLR jwith Land Use Framewaork submitted to Portfolio Committee
INSTITUTIONS is preparing a Local Management submitted to  |Vulindlela
Area Plan for Schemes and the Economic  |Traditional
Vulindlela during 15/16{Systems. This Development |Council
Financial Year accommodates other Portfolio
solutions not only the Committee
“scheme”. It could be
solutions such as
SDFs, Regional Plans,
Corridor Plans, TSMPs
/ ete. { SPLUMA?)
TN et BN

Signatures: Employee: ...\
Msunduzi Municipality 20282016

4 U Date:07/07/2015 Supervisor:
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MSUNDUZI MUNICIPALITY

NAME: DR RAY NGCOBO

DESIGNATION: DEPUTY MUNICIPAL MANAGER: ECONOMIC DEVELOPMENT

WORKPLAN 4: REGULATED PERFORMANCE INDICATORS & BACK TO BASICS

|WEIGHT {%): 20%

INDEX |IDP SDBIP NATIONAL KEY [PROGRAMME [PROJECT BASELINE JANNUAL TARGET / PERFORMANCE QUARTER 1 QUARTER2  |QUARTER3 QUARTER 4
REFERENCE .[REFERENCE |PERFORMANCE / STATUS |OUTPUT MEASURE
AREA oln .
B 83 B2B 66 NKPA 2 - BASIC [4-S0UND NfA N/A 2450 houses Number of new 522 houses 1112 houses 1827 houses 2450 houses
SERVICE FINANCIAL constructed housing units constructed constructed constructed constructed
DELIVERY MANAGEMENT constructed

Signatures: Employee: A Date:07/07/2015 Supervikor:

Msunduzi Municipality A0

te: 07/07/2015
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- MSUNDUZE MUNICIPALITY

NAME: DR RAY NGCOBO

DESIGNATION: DEPUTY MUNICIPAL MANAGER: ECONOMIC DEVELOPMENT

WORKPLAN 5: PERFORMANCE MANAGEMENT

|WEIGHT (%): 20%

ORGANIZATION
AL
DEVELOPMENT

INDEX |IDP SDBIP NATIONALKEY (PROGRAMME [PROJECT BASELINE / [ANNUAL PERFORMANCE |QUARTER 1 QUARTER 2 QUARTER 3 QUARTER 4
- |REFERENCE .. |REFERENCE jPERFORMANCE- . . |STATUS TARGET / MEASURE.
' S AREA |auo oUTPUT -

A Al N/A NKPA1 - Planning and  {Submission N/A As per internal notification N/A N/A As per internal  {N/A
MUNICIPAL Agreements towards notification
TRANSFORMATI Development
ON & of the
ORGANIZATION Municipal IDP
AL
DEVELOPMENT

A Al N/A NKPA1- Planningand  |Submission N/A As per internal notification N/A N/A N/A As per internal
MUNICIPAL Agreements towards the notification
TRANSFORMATI Development
ON & of the
ORGANIZATION Municipal
AL SDBIP
DEVELOPMENT

A Al N/A NKPA 1- Planningand  |Submission of |N/A i-Nov-15 N/A 1-Nov-15 N/A N/A
MUNICIPAL Agreements section budgets
TRANSFORMATI
ON &

Signatures: Employee: ...
Msunduzi Municipality 20

.................... Date:07/07/2015 Supervisor N 2.

~Date: 07/07/2015
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. MSUNDUZI MUNICIPALITY

NAME: DR RAY NGCOBO DESIGNATION: DEPUTY MUNICIPAL MANAGER: ECONOMIC DEVELOPMENT

WORKPLAN 5: PERFORMANCE MANAGEMENT |WEIGHT {%): 20%

INDEX [IDP SDBIP _|NATIONALKEY |PROGRAMME |PROJECT . |BASELINE /JANNUAL - |PERFORMANCE (QUARTER 1 QUARTER 2 QUARTER 3 QUARTER 4

REFERENCE |REFERENCE  |PERFORMANCE |- a - |STATUS TARGET /. MEASURE
) AREA ‘lauo “|outPUT

A A2 N/A NKPA 1 - Planning and Submission of |Performan |7-Jul-15 7-lul-15 N/A N/A N/A
MUNICIPAL Agreements Signed ce
TRANSFORMATI Performance |[agreement
ON & Agreement in place for
ORGANIZATION 14/15 FY
AL
DEVELOPMENT

A A3 N/A NKPA 1- Monitoring and [Convene N/A Maonthly Monthly Monthly ionthly Monthly
MURNICIPAL Reporting Section ’
TRANSFORMAT! Performance
ON & Monitoring
ORGANIZATION Meetings
AL
DEVELOPMENT

A Al N/A NKPA 1~ Monitoring and [Submission of [N/A Monthly (OMC) as per stipufated|Manthly (OMC}  |Monthly {OMC) |Monthly (OMC) IMonthly
MUNICIPAL Reporting monthly deadlines {OMC}
TRANSFORMATI section/unit
ON & Reports to
ORGANIZATION OoMC
AL
DEVELOPMENT

Signatures: Employee: .5
Msunduzi Municipality 20
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MSUNDUZI MUNICIPALITY

NAME: DR RAY NGCOBO

DESIGNATION: DEPUTY MUNICIPAL MANAGER: ECONOMIC DEVELOPMENT

WORKPLAN 5: PERFORMANCE MANAGEMENT

 [weiGHT {%): 20%

INDEX [IDP SDBIP MNATIONAL KEY |PROGRAMME = |PROJECT BASELINE / IANNUAL PERFORMANCE |QUARTER t QUARTER 2 QUARTER 3 QUARTER 4
- |REFERENCE |REFERENCE {PERFORMANCE STATUS TARGET[ MEASURE
' AREA Quo  |OUTPUT
A A3 N/A NKPA 1 - Monitoring and |Submission of |Monthly & [Monthly/Quarterly (OMC} as Monthly/Quarter |Menthly/Quart |Monthly/Quarte |Monthly/Quar
MUNICIPAL Reporting spBip/ Quarterly [per stipulated deadlines ly {OMC) erly {OMC) rly {OMC) terly (OMC}
TRANSFORMATI Operational
ON & Plan monthly
ORGANIZATION and quarterly
Al reports to
DEVELOPMENT oMC
A A3 N/A NKPA 1 - Monitoring and [Submission of |Monthly  [Monthly (OMC) as per stipulated{Monthly (OMC)  [Monthly {OMC) [Monthly (OMC} |Monthly
MUNICIPAL Reporting monthly SOCA deadlines (OMC)
TRANSFORMATI reports to
ON & omMC
ORGANIZATION
AL
DEVELOPMENT
A A3 N/A NKPA 1 - Monitoring and {Submission of |Monthly & [Monthly/Quarterly (PMS unit}  [Monthly/Quarter [Monthly/Quart |Monthly/Quarte | Monthly/Guar
MUNICIPAL Reporting Back to Basics [Quarterly |as per stipulated deadlines ly (PMS unit) erly {(PMS unit) [rly (PMSunit)  [terly (PMS
TRANSFORMAT! monthly and unit}
ON & guarterly
ORGANIZATION reports to PMS
AL unit for
DEVELOPMENT onwards
Transmission
to CoGTA

Signatures: Employee: ......
Msunduzi Municipality 201

~~Date: 07/07/2015
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MSUNDUZI MUNICIPALITY

NAME: DR RAY NGCOBO DESIGNATION: DEPUTY MUNICIPAL MANAGER: ECONOMIC DEVEEOPMENT

WORKPLAN 5: PERFORMANCE MANAGEMENT |WEIGHT (%): 20%

INDEX {IDP SDBIP NATIONAL KEY [PROGRAMME [PROJECT BASELINE /| ANNUAL PERFORMANCE |QUARTER 1 QUARTER 2 QUARTER 3 |QUARTER 4

REFERENCE - [REFERENCE - |PERFORMANCE C|STATUS  [TARGET/ MEASURE

AREA Quo OUTPUT

A A3 N/A NKPA 1 - Monitoring and [Submission of [Monthly  {Monthly (OMC) as per stipulated|Monthly {OMC)  |Monthly {OMC} {Monthly (OMC} |Monthly
MUNICIPAL Reporting Legislative deadlines (OMC)
TRANSFORMATI Compliance
ON & Checklist
ORGANIZATION monthly
AL reports to
DEVELOPMENT oMC

A A3 N/A NKPA 1 - Monitoring and |Publication of |Monthly & |Monthly & Quarterly as per Monthly & Monthly & Monthly & Monthly &
MURNICIPAL Reporting documentation |Quarterly |applicable legislative deadlines [Quarterly as per jQuarterly as Quarterly as per |Quarterly as
TRANSFORMATI onthe as per applicable per applicable |applicable per applicable
ON & municipal applicable legislative legislative legislative legislative
ORGANIZATION websites as per |legislative deadlines deadlines deadlines deadlines
AL applicable deadlines
DEVELOPMENT legisiative

deadlines

A A3 N/A NKPA 1 - Monitoring and |Submission N/A Annually as per stipulated Annually N/A N/A N/A
MUNICIPAL Reporting towards deadlines
TRANSFORMATI Municipal
ON & Annual
ORGANIZATION Performance
AL Report
DEVELOPMENT

Signatures: Employee: .. .
Msunduzi Municipality 201p

..................... Date:07/07/2015 Supervisdy: ...... 2

.......... Date: 07/07/2015
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MSUNDUZI MUNICIPALITY _
NAME: DR RAY NGCOBO DESIGNATION: DEPUTY MUNICIPAL MANAGER: ECONOMIC DEVELOPMENT
WORKPLAN 5: PERFORMANCE MANAGEMENT [WEIGHT (%): 20%
INDEX [iDP SDBIP NATIONAL KEY |PROGRAMME |PROJECT BASELINE /| ANNUAL PERFORMANCE |QUARTER 1 QUARTER2  |QUARTER3  |QUARTER 4
REFERENCE |REFERENCE |PERFORMANCE STATUS  |TARGET/  |MEASURE
' AREA ‘lauo oUTPUT :
A A3 N/A NKPA 1 - Assessments Assessment All Annual Assessment 14/15 FY End SEPT ‘15 N/A N/A N/A
MUNICIPAL meetings Quarters |End SEPT ‘15
TRANSFORMATI register & and Annual
ON& Assessment Assessment Q1 Assessment 15/16 FY End N/A End Dec ‘15 N/A
ORGANIZATION Forms s Dec 15
AL completed
DEVELOPMENT
Q2 Assessment 15/16 FY End N/A N/A End Feb ‘16 N/A
Feb 16
Q3 Assessment 15/16 FY End N/A N/A N/A End May ‘16
May ‘16
A D3 N/A NKPA 4 - AG Queries Response to N/A Within the Annually Responses to AG |Responsesto  |Responses to AG[Responses to
FINANCIAL AG queries required time queries Within  |AG queries queries Within  [AG queries
VIABILITY & frames the required time |Within the the required Within the
FINANCIAL frames required time  [time frames required time
MANAGEMENT frames frames
D D3 N/A NKPA 4 - Grant Funding [Expenditure of [N/A Within the Mionthly Within the Within the Within the Within the
FINANCIAL grant funding timeframes timeframes timeframes timeframes timeframes
VIABILITY & contained in contained in contained in contained in contained in
FINANCIAL business plan/ business plan/ business plan/ |business plan/  [business plan/
MANAGEMENT projected projected projected projected projected
cashflow cashflow cashflow cashflow cashflow
expenditure expenditure expenditure expenditure expenditure

Signatures: Employee: ....
Msunduzi Municipality 204

..................... Date:07/07/2015 Supervisor: X.... T80

~...Date: 07/07/2015
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MSUNDUZI MUNICIPALETY

NAME: DR RAY NGCOBO

DESIGNATION: DEPUTY MUNICIPAL MANAGER: ECO

NOMIC DEVELOPMENT

WORKPLAN 5: PERFORMANCE MANAGEMENT

.. |WEIGHT (%): 20%

INDEX |IDP ... |sDBIP NATIONAL KEY [PROGRAMME |[PROJECT ~ |BASELINE /|ANNUAL PERFORMANCE |QUARTER 1 QUARTER 2 |QUARTER 3 QUARTER 4
‘|REFERENCE ~|REFERENCE jPERFORMANCE RS I |STATUS = [TARGET/ ~ *|MEASURE . - : : :
. o - |AREA - ~lavo - |outeuT - s
D D3 N/A NKPA 4 - Budgeting and |Monthly N/A Monthly Monthly Monthly Report |Monthly ReportiMonthly Report {Monthly
FENANCIAL Expenditure Report with Report with with explanations|with with Report with
VIABILITY & Monitoring explanations explanations for budget explanations explanations for {explanations
FINANCLAL for budget for budget overruns & under{for budget budget overruns {for budget
MANAGEMENT overruns & overruns & expenditure overruns & & under overruns &
under under submitted to under expenditure under
expenditure expenditure OMC within 5 expenditure submitted to expenditure
submitted to working days submittedto |OMCwithinS  |submitted to
OMC within 5 after the end of |OMC within5 |working days OMC within 5
working days each month working days |after the end of |working days
after the end after the end of |each month after the end
of each month each month of each month
A A2 N/A NKPA T - Organizational |{Implementatio |N/A 100% % 100% 100% 100% 100%
MUNICIPAL Development |nofthe Implementatio|Implementation |Implementation |implementatio {implementation jimplementati
TRANSFORMATI Customer nofthe of the Customer |n of the of the Customer |on of the
ON & Services Customer Services Charter |[Customer Services Charter |Customer
ORGANIZATION Charter Services as per the Services as per the Services
AL Charter as per business units Charter as per |businessunits  |Charter as per
DEVELOPMENT the business impiementation [the business implementation |the business
units plan units plan units
implementatio implementation implementati
nplan plan onplan
Signatures: Employee: MLV Date:07/07/2015 Supervisor: ate: 07/07/2015
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MSUNDUZI MUNICIPALITY

NAME: DR RAY NGCOBO

DESIGNATION: DEPUTY MUNICIPAL MANAGER: ECONOMIC DEVELOPMENT

WORKPLAN 5: PERFORMANCE MANAGEMENT

[WEIGHT {%): 20%

INDEX |IDP SDBIP NATIONAL KEY |PROGRAMME |[PROJECT - |BASELINE / |ANNUAL PERFORMANCE |QUARTER 1 QUARTER 2 QUARTER 3 QUARTER &4
REFERENCE |REFERENCE {PERFORMANCE STATUS TARGET / MEASURE
AREA - QU0 GUTPUT
A A3 N/A NKPA 1 - Organizational |lmplementatio N/A 100% % 100% 100% 100% 100%
MUNICIPAL Development  {n of the Batho Implementatio|tmplementation |Implementation |Implementatio jImplementation {implementati
TRANSFORMATI Pele Principles n of the Batho of the Batho Pele |n of the Batho [of the Batho on of the
ON & belief sets Pele Principles Principles belief |Pele Principles |[Pele Principles {Batho Pele
ORGANIZATION belief sets {(We sets {We Befong, |belief sets (We [belief sets {(We |{Principles
AL Belong, We Wecare, We Belong, We Belong, We belief sets (We
DEVELOPMENT care, We serve) as per the |[care, We serve) (care, We serve) {Belong, We
serve) as per business units as per the as per the care, We
the business implementation |business units  tbusiness units  {serve) as per
units plan implementation|implementation |the business
implementatio plan plan units
n plan implementati
on plan
A A2 N/A NKPA 1 - Increasing Monitoring of [N/A 100% % monitoring 100% monitoring {100% 100% 100%
MUNICIPAL institutional Fraud & monitoring of of fraud and monitoring of |monitoringof  |monitoring of
TRANSFORMAT! [capacity Corruption fraud and corruption within {fraud and fraud and fraud and
ON & corruption sub-units and corruption corruption corruption
ORGANIZATION within sub- relevant action  {within sub-units [within sub-units {within sub-
AL units and taken against and relevant and relevant units and
DEVELOPMENT relevant offenders action taken action taken relevant
action taken against against action taken
against offenders offenders against
affenders pifenders

Signatures: Employee: ...\....
Msunduzi Municipality 2

Date:07/07/2015 Supervison

..... Date

: 07/07/2015
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MSUNDUZI MUNICIPALITY

NAME: DR RAY NGCOBO

DESIGNATION: DEPUTY MUNICIPAL MANAGER: ECONOMIC DEVELOPMENT

WORKPLAN 5: PERFORMANCE MANAGEMENT

[WEIGHT (%): 20%

INDEX |IDP SOBIP NATIONAL KEY [(PROGRAMME }PROJECT BASELINE / [ANNUAL PERFORMANCE [QUARTER 1 QUARTER 2 QUARTER 3 QUARTER 4
REFERENCE |REFERENCE {PERFORMANCE STATUS TARGET / MEASURE
AREA qQuo OUTPUT
A A2 N/A NKPA 1 - Increasing tnternal Audit  IN/A Audit queries [Timeframes sat {Audit querigs Audit queries  |Auditqueries  |Audit queries
MUNICIPAL institutional queries raised by by Internal Audit |raised by Internal jraised by raised by raised by
TRANSFORMATI |capacity Internal Audit Audit attended to {Internal Audit  |Internal Audit  |Internal Audit
ON & attended to and responses attended to and|attended to and |attended to
QRGANIZATION and responses submitted to responses responses and responses
AL submitted to Internal Audit as |submittedto  |[submitted to submitted to
DEVELOPMENT Internal Audit per timeframes |{Internal Audit [Internal Audit [Internal Audit
as per set by Internal as per as per as per
timeframes Audit timeframes set [timeframes set |timeframes
set by Internal by Internal by Internal Audit|set by Internal
Audit Audit Audit

Signatures: Employee: ..
Msunduzi Municipality

...................... Date:07/07/2015 Supervisory,..... 2

Hfate: 07/07/2015
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