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PURPOSE

To present to Council for adoption the Oversight Report on the Annual Report 2015/2016

To recommend to Council the adoption of the Annual Report 2015/2016, with reservations

ANNEXURES

Oversight Report 2015/2016 (distributed separately)
Annual Report 2015/2016 (distributed separately)

LEGISLATIVE PROVISIONS

Municipal Finance Management Act, No.56 of 2003 (MFMA)
Circular 32 issued by National Treasury

BACKGROUND

The Municipal Accounts Committee established by Council is responsible for the drafting of
the Oversight Report on the Annual Report

The adoption of the Oversight Report is the concluding step in the annual reporting process
of a municipality and is a requirement in terms of Section 129 of the MFMA, which requires

the Council to adopt an Annual Report.
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5.1

5.2
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Once the Annual Report is tabled, the Council has two (2) months in which to consider the
report, invite the public submissions and to finalize its Oversight Report.

Council must consider the Annual Report and adopt an Oversight Report that includes a
statement with one of the following:

s Approval of the report with or without reservations

+ Rejection of the Report; or

+ Referral of the report back for revision of those components that can be revised.

The Oversight Report is a separate document from the Annual Report. The Annual Report
is submitted to the Council by the Accounting Officer and the Mayor and is part of the
process of discharging accountability by the Executives and Administration for their
performance in achieving objectives and goals set by the municipality in the relevant
financial year. The Oversight Report follows consideration and consultation on the Annual

Report and is considered to be a report of the Municipal Council.

COMMENTS FROM THE MUNICIPAL PUBLIC ACCOUNTS COMMITTEE

The Annual Report was tabled in Full Council 26 January 2017.

immediately after tabling, the Annual Report of the Msunduzi Municipality was made
available on the Municipal website, as well as the Area Base Management (ABM) offices.

The Annual report was also made available to the following offices;

e Office of the Auditor General

¢ National Treasury

¢ The MEC - KZN Treasury

» The MEC — KZN Department of Local Government

The Annual report has been subject to the Oversight process as the provisions of $129 of
the MFMA and adopted Oversight Process Plan on the 2015/2016 Annual Report (attached
as Annexure “A” to the Oversight Report).

An Advertisement (attached as Annexure “B") was placed in local and community
Newspapers advertising the availability of the Annual Report for public comment and
inviting public comment thereon. (No) public comment was received.



5.4

5.5

5.6

An Advertisement (aftached as Annexure “B”) was placed in local and community
Newspapers advertising the availability of the Annual Report for public comment and

inviting public comment thereon. (No) public comment was received.

The minutes of all the meetings the Msunduzi Municipality’'s Annual Report was discussed
are attached (attached as Annexure “C” — “J”) as part of the Oversight Report, which has
been distributed separately.

Attached as Annexure “K” is the Annual Report Checklist issued by National Treasury. This
serves as a guide to determine whether all the requisite content is contained in the Annual
Report of 2015/2016

Overview of the Findings of the Municipal Public Accounts Committee on the Annual
Report 2015/2016

6.1

6.1.1

6.2

6.2.1

6.3

6.3.1

The Municipal Public Accounts Committee is satisfied that the 2015/2016 Annual report
have been through a vigorous process that complies with relevant legislation as well as an
QOversight Process Plan

Various amendments have been effected and do not warrant specific mention in this report
as they have been captured in the attached minutes.

IMPLICATIONS

R
FINANCTAE-
N/A
LEGAL
The report has been compiled accordingly to the requisite legal requirements as per the
Municipal Finance Management Act, No.56 of 2003 (MFMA) and Circular 32 as issued by
the National Treasury.
COMMUNICATION

The 2015/2016 Annual Report and Oversight Report will be submitted to the;

) National Treasury

® Auditor General



. MEC: KZN Cooperative Governance and Traditional Affairs
o MEC: KZN Provincial Treasury

® KwaZulu Natal Provincial Legislature

6.3.2 Both reports will be published on the Msunduzi Municipalities website.

6.4 COMMUNITY

6.4.1 the community was invited to make comment on the Annual Report as a means for

public input during the Oversight process, no comment was received.

7. RECOMMENDATIONS

IT 1S RECOMMENDED THAT:

7.1 That, having fully considered the Annual of the Msunduzi Municipal for the 2015/2016
Financial Year, of the Oversight Report for the 2015/2016 Financial year be adopted.

7.2 That Council approves the Annual Report of the Msunduzi Municipality for the year
2015/2016 Financial Year, it being noted that the Municipal Public Accounts Committee had
noted certain errors and requested that some amendments be made to the draft Annual
Report 2015/2016.

7.3  That, arising from the proceedings of the Oversight Commitiee meetings, it be noted that
' the Municipal Public Accounts Committee is highly concerned about the following matters:

7.3.1 High vacancy rate throughout the municipality which have a negative impact on service
delivery.

7.3.2 Water loss, which is sitting at 33.3% as per Annual Report and electricity loss of R181.96
million.

7.3.3 Non-existence of maintenance plan of parks and cemeteries especially those in the Greater
Edendale and inadequate maintenance of halls

7.3.4 The unresolved challenges in relations to the Housing Rental Stock as clearly outlined in
the Annual Report, noting that these problems have been ongoing for several years,
continuing without any improvement and outstanding debt continues to escalate.

7.3.6 Non-implementation of Internal Audit recommendations arising from Internal Audit findings,
which were aimed at addressing audit queries consequently preventing repeat findings by
the Auditor-General.

7.3.7 High rate of bylaws infringements or transgressions and no monitoring of such by business
units which have separation of duties and do not want to overstep on functions of another
business unit; at times do not work as a team and that has contributed to the decay noted
within the City.



7.3.8

7.3.9

7.4

7.5

7.6

7.7

7.8

7.9

7.10

7.1

7.12

7.13

7.15

7.16

The non-functional Call Centre which has led to the Whistle-blowing Hotline being utilized
fo report service delivery related challenges

The management responses to the Auditor-General had too limited information

That the issue of high vacancy rate be addressed as a matter of urgency, ensuring that
priority posts that were budgeted for are filled before the end of 2016/17 financial year; it
being noted that budget provisions is made in the next financial year for the next batch of
priority posts.

That the Accounting Officer takes stringent measures to address the issue of the mal-
functional Call Centre as a matter of urgency.

That the Accounting Officer ensures that the recommendations by the Internal Audit Unit
are implemented by all General Managers with a view to  addressing audit queries
consequently preventing repeat findings by the Auditor-General.

That a comprehensive report on the Internal Tracking Tool on the outstanding Audit queries
be submitted to the Municipal Public Accounts Committee on a monthly basis for oversight
purposes and to monitor progress in addressing such.

That the General Manager: Sustainable Development and City Enterprises submit a
comprehensive plan to the Municipal Public Accounts Committee indicating the measures
intended to be taken tfo address the challenges of escalating debis with the Municipal
Housing Rental stock

That the General Manager: Community Services submit a comprehensive plan on the
maintenance of halls which will ensure that facilities are thoroughly checked before and
after events and caretakers be allocated to all halls throughout the municipality to prevent
vandalism and ensuring their up keeping

That the General Manager: Community Services addresses the issues of non-maintenance
of cemeteries and absence of appropriate record keeping of all graves within the
municipality including those in the Greater Edendale.

That the Disaster Management Unit be capacitated for compliance purposes and enable it
to respond adequately to disaster related calls.

That, due to the lack of intensive law-enforcement, a single and stand-alone Law
Enforcement Unit be established with a view to intensifying the monitoring of compliance
with all municipal bylaws; it being noted that lack of enforcement has contributed to the
decay noted within the City.

That the leaking pipes be repaired urgently by the General Manager: Infrastructure
Services with a view to addressing the issue of water loss and ensuring that reported leaks
and other service delivery issues are attended to within a reasonable timeframe.

That the challenges with the billing of Vulindlela households be addressed by the General
Manager: Infrastructure Services in consultation with the Chief Financial Officer as a matter
of urgency

That the Acting City Manager, in the interest of better communication with the public,
prepares an abridged version of the Annual Report 2015/2016.



7.17 That it be noted that the Municipal Public Accounts Committee does not support the
payment of performance reward/incentive as per the approved Individual Performance
Management System Policy due to the poor performance noted during the 2015/2016
Financial Year.

7.18 That the Oversight Report be made public in accordance with section 129(3) of the
Municipal Finance Management Act 56 of 2003.

7.19 That the 2015/2016 Annual Report and Oversight Report, including the minutes where the
Annual Report was discussed, be submitted to the following offices in terms of Section
129(2) of the MFMA:-

National Treasury

Auditor General

MEC: KZN Cooperative Governance and Traditional Affairs
MEC: KZN Provincial Treasury

7.20 That the Oversight Report be submitted to the Provincial Legislature in accordance with
Section 132(2) of the Municipal Finance Management Act 56 of 2003.

7.21  That the 2015/2016 Annual Report and the Oversight Report, including the minutes where
the Annual Report was discussed, be submitied to the following offices in terms of Section
123 (2) of Section 129 (2} of the MFMA:-

o National Treasury

» Auditor General

¢ MEC: KZN Cooperative Governance and Traditional Affairs
s MEC: KZN Provincial Treasury

7.22 That the Oversight Report be submitied to the Provincial Legislature in accordance with
Section 132(2) of the Municipal Finance Management Act 56 of 2003

8. SUBMITTED BY:

e

¥
Clir M Schalkwyk
MPAC CHAIR

DATE: 30 /O3 /21T
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Councillors:

Chairperson of the Municipal Public Accounts Committee
Councilor M Schalkwyk

Councilor N Ngubo
Councilor NC GAmbu
Councilor SI Madonda
Councilor SD Ngubane
Councilor MB Mkhize

Councilor XE Ngongoma
Councilor NB Ahmed
Councilor BE Zuma
Councilor L] Winterbach
Councilor R Jugmohan
Councilor R Niemand
Councilor P Duma

Administrative Support:

Mr Hlalani Zondi: Office of the MPAC Chair: Manager
Mr Indrasen Chetty, Manager: Strategic Analysis and Research (Acting)
Mr Bonga Halimana, Performance Management Practitioner {Acting)
Mr Latha Dlamini, Assistant Performance Management Practitioner
Nomthandazo Sikhakhane: Municipal Manager’s Representative
Ms Thabile Makhathini: Committee Officer
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1. INTRODUCTION

The Annual Report is a key instrument of transparent government and accountability.
It is a post-financial year document, which provides an overview of the process of the
financial and non-financial performance in respect of the previous financial year, in
this instance 2015/2016.

The Municipal Finance Management Act (MFMA) assigns specific oversight
responsibilities of an Oversight Report.

Given the processes required by Council to effectively undertake its oversight role,
the establishment of the Municipal Public Accounts Committee of Council will provide
the appropriate mechanism in which Council could fulfill its oversight responsibilities.

The Municipal Public Accounts Committee and herein referred to as the oversight
Committee, has the primary role to consider the Annual Report, receive input from
various role players and to prepare a draft Oversight Report for consideration by
Coungcii.

2. BACKGROUND

The oversight role of Council is an important component of the financial reforms and
it is achieved through the separation of roles and responsibilities between council,
the Executive (Mayor and Executive Committee) and Administration. Good
governance, effective accountability, and oversight can only be achieved if there is a
clear distinction between the functions performed by the different role players.

Non-executive Councilors are required to maintain oversight on the performance of
specific responsibilities and delegated powers that they have given the executive
(Mayor/Executive committee). In other words, in exchange for powers in which
Council have delegated to the Executive, Council retains a monitoring and oversight
role ensuring that there is accountability for the performance or non-performance of
the municipality.

The Municipality Finance Management Act, No.56 of 2003 (MFMA) vests in Council
specific powers of approval and oversight.

e Approval of budget
e Approval of Budget related Policies; and
¢ Review of the Annual Report and adoption of the Oversight Report

3. THE MUNICIPAL PUBLIC ACCOUNTS COMMITTEE

3.1 COMPOSITION

The Municipal Public Accounts Committee is a Committee of Council established
under section 79 of the Municipal Structures Act, 1998. Due to the separation of
roles and responsibilities, between Council and the Executive (Mayor and Executive
Committee) it is not appropriate that members of the Executive Committee be
members of the Oversight Committee.



The Municipal Public Accounts Committee consists of the following Councilors;

Councilor M Schalkwyk
Coungcilor N Ngubo
Coungcilor NC Gambu
Councilor Sl Madonda
Councilor SD Ngubane
Councilor MB Mkhize
Councilor XE Ngongoma
Councilor NB Ahmed
Councilor BE Zuma
Councilor LJ Winterbach
Councilor R Jugmchan
Councilor R Niemand
Councilor P Duma

Counciler M Schalkwyk serves as Chairperson of the Municipal Public Accounis
Committee.

3.2  AUTHORITY AND POWERS

The Municipal Public Accounts Committee is a Council commitiee established in
terms of section 33 and 79 of the Municipal Structures Act, No.117 of 1998, In terms
of accountability, the committee accounts directly to council.

The Municipal Public Accounts Committee is delegated the responsibility to conduct
meetings and to hold public hearings to receive and hear public submissions on the
Annual Report, on behalf of Council.

Timely notices off all public meetings should be given and all meetings held by the
Municipal Public Accounts Committee must be open fo the public and minutes of the
meeting must be submitted to council meetings.

3.3  ANNUAL REPORT OVERSIGHT FUNCTION

The Annual Report oversight functions of the Municipal Public Accounts Committee
are to,

e« Undertake the review and analysis of the Annual Report

e Invite, receive and consider inputs from Council and Portfolio Committee, on
the Annual Report

e Consider written comments received in respect of the Annual Report from
the public consultation process.

¢ Conduct Public Hearing(s) to allow the local community or any organs of
state to make representation on the Annual Report.

o Receive and consider Council’'s Audit Committee views and comments on
the annual financial statements and the performance report.

s Preparation of the draft Oversight Report, take into consideration, the views
and input of the public, representative(s) of the Auditor-General, organs of
state, Council’s Audit Committee and Councilors.



4. THE OVERSIGHT REPORT PROCESS PLAN

Section 129 of the Municipal Financial Management Act (Act 56 of 2003) requires the
Council to consider its Annual Report and to adopt an Oversight Report.

In order for the Municipal Public Accounts Committee fo conduct its oversight over
the 2015/2016 Annual Report, an Oversight Process Plan was developed and
adopted by Council on the 23" of January 2017 (attached as Annexure “A”)

The approved Oversight Process Plan in respect of the 2015/2016 Annual Report
indicates amongst others; that the Municipal Public Accounts Committee should
scrutinize the Annual Report and all the other support documents, solicit comments
from the public, generate questions and submit to the City Manager for response,
hold public meetings, draft an oversight report and unanimously adopt it prior to this
report serving in Council within fwo months.

The Annual Report 2015/2016 was submitted to Council at its meeting held on the
23" January 2017, and was referred to the Municipal Public Municipal Accounts
Committee subject fo minor amendments to the Report. The community was
advised through the print medium of the availability of the Annual Report and were
invited to submitted representation on the report {attached as Annexure “B”)

The Annual Report was available at all Area Base Management (ABM) satellite
offices in the 5 Zones, the municipal Information Centre at City Mall and the office of
the Municipal Manager. It was also placed on the Msunduzi Municipality website
(www.msunduzi.gov.za). At the closing date for public submissions of concerns on
the Annual Report, 24" of February 2017, no submissions were received. The Public
were invited to the tabling of the Oversight Report to Council on 30" of March 2017.

Meetings of the Oversight Committee were scheduled and held as follows;

ACTIVITY DATE
Submission of Oversight Process Plan for adoption | Wednesday
by Full Council 25 January 2017
Place advertisement in the local news papers Thursday and

Friday 26/27

January 2017
Introduction Meeting on the Interrogation on the | Friday
Annual Report 2015/2016 3 February 2017
MPAC Meeting Corporate Services Friday

10 February 2017
MPAC Meting Infrastructure Services Monday

27 February 2017
MPAC Meeting Community Services Friday

17 February 2017
MPAC Meeting Economic Development Friday

3 March 2017




MPAC Meeting Finance Services Unit Monday
6 March 2017

MPAC Meeting Corporate Business unit Thursday
09 March 2017

Confirmation of Minutes, Presentation of Draft
Oversight Report, Presentation of Revised Annual | 28 March 2017
Report 2015/2016 excluding the engagements with
Infrastructure Services Business Unit

Submission to MEC COGTA, A-G, Provincial | Tuesday
Treasure 05 April 2016

The schedule of proposed dates of meetings attached as Annexure ‘B’ was
advertised on 26 and 27 January 2017; however due to unforeseen circumstances,
some of the meetings had to be rescheduled as per the above table.

03 February 2017 — INTRODUCTORY MEETING REFER ANNEXURE “C”

This was an introductory meeting which includes a general presentation outlining the
Oversight process and requirements. Members were advised that the invitations to
meetings of the Municipal Public Accounts Committee were sent to all General
Managers.

10 FEBRUARY 2017 — CORPORATE SERVICES REFER ANNEXURE “D”

The following sections were dealt with in the Corporate Services Business Unit:

Human Resource Services

Information and Communication Technology Services
Legal Services

Organizational Development Performance

Political Governance and Administration Governance

Various amendments within the Business Unit were requested to be made and
submitted to the Organizational Performance Management Unit prior to the final print
of the Annual Report 2015/16.

03 MARCH 2017- CORPORATE BUSINESS UNIT REFER ANNEXURE “E”

The following sections were dealt with within the Business Unit:

Office of the Mayor

Office of the Speaker

Office of the Municipal Manager

[nternal Audit

Report on Audit Committee Recommendation.

Various amendments within the Business Unit were requested to be made and
submitted fo the Organizational Performance Management Unit prior to the final print
of the Annual Report 2015/16.

06 MARCH 2017- FINANCIAL SERVICES BUSINESS UNIT REFER ANNEXURE
“F”

The following sections were dealt with within the Business Unit:




Financial Services

Supply Chain Management

Financial Performance

Annual Financial Statements

Report of the Auditor General 2015/16
Response to the Auditor General

2 @& o 9 o

The report on Indigents (Free Basic Services) was not reflected under the Financial
Services Business Unit. It was further requested that management amends the
responses to the Auditor-General's report and submit amendments to the
Organizational Performance Management Office prior to the final print of the Annual
Report 2015/2016.

07 _MARCH 2017- SUSTAINABLE DEVELOPMENT AND CITY ENTERPRISES
BUSINESS UNIT REFER ANNEXURE “I”
The following sections were dealt with within the Business Unit:

Planning

Local Economic Development
Airport

Building Control and Signage
Market

Human Settlements

15 MARCH 2017- COMMUNITY SERVICES BUSINESS UNIT REFER “J”

The following sections were dealt within the Business Unit:

Waste Management Services
Art Gallery

Theatres and Halls
Cemeteries and Crematoria
Environmental Health
Bio-Diversity and Landscape
Traffic and Public Safety

Fire

Disaster Management
Sports and Recreation
Library Services

Safe City (Municipal Entities)

e © ® o & © © o o6 ©°o @& @9

Various amendments within the Business Unit were requested to be made and
submitted to the Organizational Performance Management Unit prior to the final print
of the Annual Report 2015/16.

27 MARCH 2017- INFRASTRUCTURE SERVICES BUSINESS UNIT REFER
ANNEXURE “K”

The following sections were dealt with in the Business Unit:

o Water Services
e Sanitation Services
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Electricity Services

Roads

Transportation Planning

Storm Water

Fleet Management

Waste Management- Landfill Site

Report of the Municipal Infrastructure Grant (MIG)

Various amendments within the Business Unit were requested to be made and
submitted to the Organizational Performance Management Unit prior to the final print
of the Annual Report 2015/186.

5.

THE _FINDINGS OF __THE OVERSIGHT _ COMMITTEE  AND
RECOMMENDATIONS ON THE 2015/2016 ANNUAL REPORT

The Municipal Public Accounts Committee is satisfied that the 2015/2016
Annual report have been through a vigorous process that complies with
relevant legislation as well as an Oversight Process Plan

Various amendments have been effected and do not warrant specific mention
in this report as they have been captured in the attached minutes.

The Municipal Public Accounts Committee takes pleasure in presenting the
Oversight Report to Council with the following recommendations for
consideration:~

IT WAS RESOLVED TO RECOMMEND:

51

5.2

5.3

5.3.1

5.3.2

5.3.3

5.3.4

That, having fully considered the Annual of the Msund‘uzi Municipal for the
2015/2016 Financial Year, of the Oversight Report for the 2015/2016
Financial year be adopted.

That Council approves the Annual Report of the Msunduzi Municipality for the
year 2015/2016 Financial Year, it being noted that the Municipal Public
Accounts Committee had noted certain errors and requested that some
amendments be made to the draft Annual Report 2015/2016.

That, arising from the proceedings of the Oversight Committee meetings, it be
noted that the Municipal Public Accounts Committee is highly concerned
about the following matters:

High vacancy rate throughout the municipality which have a negative impact
on service delivery.

Water loss, which is sitting at 33.3% as per Annual Report and electricity loss
of R181.96 million.

Non-existence of maintenance plan of parks and cemeteries especially those
in the Greater Edendale and inadequate maintenance of halls

The unresolved challenges in relations o the Housing Rental Stock as clearly
outlined in the Annual Report, noting that these problems have been ongoing
for several years, continuing without any improvement and outstanding debt
continues to escalate.




5.3.6

5.3.7

5.3.8

5.3.9

54

5.5

5.6

5.7

5.8

5.9

5.10

51

Non-implementation of Internal Audit recommendations arising from Internal
Audit findings, which were aimed at addressing audit queries consequently
preventing repeat findings by the Auditor-General,

High rate of bylaws infringements or transgressions and no monitoring of
such by business units which have separatioh of duties and do not want to
overstep on functions of another business unit; at times do not work as a
team and that has contributed to the decay noted within the City.

The non-functional Call Centre which has led {o the Whistle-blowing Hotline
being utilized to report service delivery related challenges

The management responses to the Audltor—General had too limited
information

That the issue of high vacancy rate be addressed as a matter of urgency,
ensuring that priority posts that were budgeted for are filled before the end of
2016/17 financial year; it being noted that blidget provisions is made in the
next financial year for the next batch of priority posts.

That the Accounting Officer takes stringent megasures to address the issue of
the mal-functional Call Centre as a matter of urgency.

That the Accounting Officer ensures that the recommendations by the Internal
Audit Unit are. implemented by all General Managers with a view to
addressing audit queries consequently preventing repeat findings by the
Auditor-General. )

That a comprehensive report on the Internal Tracking Tool on the outstanding
Audit queries be submitted to the Municipal Public Accounts Committee on a
monthly basis for oversight purposes and to. momtor progress in addressing
such.

That the General Manager: Sustainable De\},efopment and City Enterprises
submit a comprehensive plan to the Municipal Public Accounts Committee
indicating the measures intended to be takeh to address the challenges of
escalating debts with the Municipal Housing Rental stock

That the General Manager: Community Services submit a comprehensive
plan on the maintenance of halls which will ensure that facilities are
thoroughly checked before and after events and caretakers be allocated to all
halls throughout the municipality to prevent vandalism and ensuring their up
keeping s

That the General Manager: Community Sé‘}:vices addresses the issues of
non-maintenance of cemeteries and absence of appropriate record keeping
of all graves within the municipality including those in the Greater Edendale.

That the Disaster Managemeht Unit be capacitated for compliance purposes
and enable it to respond adequately to disaster related calls.

10




5.12

5.13

5.15

5.16

5.17

5.18

5.19

5.20

That, due to the lack of intensive law-enforcement, a single and stand-alone
Law Enforcement Unit be established with a view to intensifying the
monitoring of compliance with all municipal bylaws; it being noted that lack of
enforcement has contributed to the decay noted within the City.

That the leaking pipes be repaired urgently by the General Manager:
Infrastructure Services with a view to addressing the issue of water loss and
ensuring that reported leaks and other service delivery issues are attended to
within a reasonable timeframe.

That the challenges with the billing of Vulindlela households be addressed by
the General Manager: Infrastructure Services in consultation with the Chief
Financial Officer as a matter of urgency

That the Acting City Manager, in the interest of better communication with the
public, prepares an abridged version of the Annual Report 2015/2016.

That it be noted that the Municipal Public Accounts Committee does not
support the payment of performance reward/incentive as per the approved
Individual Performance Management System Policy due to the poor
performance noted during the 2015/2018 Financial Year.

That the Oversight Report be made public in accordance with section 129(3)
of the Municipal Finance Management Act 56 of 2003.

That the 2015/2016 Annual Report and Oversight Report, including the
minutes where the Annual Report was discussed, be submitted to the
following offices in terms of Section 129(2) of the MFMA.:-

National Treasury

Auditor General

MEC: KZN Cooperative Governance and Traditional Affairs
MEC: KZN Provincial Treasury

2 2 & @

That the Oversight Report be submitted to the Provincial Legislature in
accordance with Section 132(2) of the Municipal Finance Management Act 56
of 2003.

11



6. CONCLUSION

The current report provides the oversight on the Annual Report of the
Msunduzi Municipality and its entities for the Financial Year 2015/2016 in
terms of provisions of the Municipal Finance Management Act as well as the
process that the Municipal Public Accounts Committee undertook to comply
with the applicable legislation.

Furthermore, it is recommended by the Municipal Public Accounts Committee
that corrective measures be taken by General Managers within their
respective Business Units to address all matters raised in the Annual Report
201572016,

Respectfully Submitted

Clir M Schalkwyk
Chairperson: Municipal Public Accounts Committee
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“ANNEXURE A”

OVERSIGHT PROCESS PLAN IN RESPECT ON THE 2015/2016 ANNUAL REPORT

ACTIVITY DATE TIME VANUE MAIN CONSIDERATIONS

Submission of Oversight Process | Wednesday 09h30 | City Hall, Oversight Process Plan presentation to Full

Plan for adoption by Full Council | 25 January 2016 Council Chamber | Council

Place advertisement in thelocal | Thursday and Announcing dates and inviting public comment on

news papers Friday 26/27 the Annual Report 2015/2016
January 2017

MPAC Meeting Friday 14h15 | City Hall, Introductory Meeting on the Interrogation on the
3 February 2017 Council Chamber | Annual Report 2015/2016

MPAC Meeting Corporate Friday 09h00 | City Hall, Solicit input from Officials and Public

Services 10 February 2017 Council Chamber

MPAC Meting Infrastructure Monday 14h15 | City Hall, Solicit input from Officials and Public

Services 13 February 2017 Council Chamber

MPAC Meeting Community Friday 14h15 | City Hall, Council | Solicit input from Officials and Public

Services 17 February 2017 Chamber

MPAC Meeting Economic Wednesday 09h00 | City Hall, Council | Solicit input from Officials and Public

Development 3 March 2017 Chamber

MPAC Meeting Corporate Thursday 14h15 | City Hall, Council | Solicit input from Officials and Public

Business unit 09 March 2017 Chamber

MPAC Meeting Friday 05h00 | City Hall, Council | Oversight Report presentation to Full Council
17 March 2017 Chamber

Submission to MEC COGTA, A-G, | Tuesday Submission of Annual Report with the Oversight

Provincial Treasure

05 April 2017

Report




The Hollywi oodbefs Dafphms will be
bouyed by the fact that the tournamenis
leading run scorer Khaya Zonde
(Picturad) returned to form with a
cenfuwrry and a fifty in thely last Sunfoil
Series outing as they prepare for a must
win against the Multiply Titars this week

he Hollywoodbets Dolphins’ base

camp will move up the N3 this

week as they make the Pietermar-
iizburg Oval home once again for their cru-
cial Sunfoil Series against the defending
champions the Multiply Titans from Thurs-
day 2 February to Sunday 3 February.

As the Sunfoil Serics heads into its final
two rounds of fixtures the title is achievable
fer alt six franchises, which puts the second
place Dolphins under

Tuesday.

““We will take the same cleven that drew
to the Lions with Craig Alexander and
Cody Chetty remaining in the squad.

“The only addition to that squad is
Prenetan Subrayen.

“Sibz Makhanya lias a slight side strain
which means ke might not be able to bowl
in the match bat we will have encugh fire
power in the bowling ranks ta do the job.”

Morgan is hoping that ke can sefect the
saige efeven players that put a pofentially
strong Lions feamy under pressure in Picter-
maritzburg a fortnight ago and he is happy
with the direction his team is going in,

“It’s everything on the line forall the
teams going into these final two games ard
1 am really kappy with how the bays have
bounced back lrom a disappointing T20
campaign.

“This week we are going up against a
strong Titans side and they will be corm-
ing here to get a win following their defeat
to the Cobras —who are pulting some big
pressure on all the ofhier teamis now.

Following a disappointing T20 campaign

and a soul-searching break the Hollywoad-
bets Dolphins.have been in strong positiens
int ad three of the Suafoil Series matches,
which is a testament to the attinude of the

players. -

This weck-s fixture will be the fiest in
a coaching cagacity for Imraan Khan who
retired from the game recenily o take up

the position as-
assistant coach
with the Doip}nm.

The Doiphins
will be enchin?
aged by the return
1o form of the tour-
naments leading
rmn scorer Khaya
Zondo, wha has
seored 714 nifis in
his cight games,
whilst Vaaghn van
Taarsveld is second
on that rans scorers
list with 710 nuns
in eight games.

anether woman without him [ struggled
te Ay bills and educate my  children,
The healer priestz and gurus | visited ALL]
FAILED to fix this problem. But afler hearing]
testimeniaiz  about JABA o the radio
newspapers plus my neighbours he recently
saved me {rom drugs and alecheol abuse. |
vigited “JAEA with R100 and he read my
fartune, accurately teld me about my pasi-ife
toy marriage and using a mitor in a dish of
water he showed me faced of all my enemins
and vy lusbands giffiend. He Prayed
for me and gave me Indian Crystals, holy
water for cleansing ond a special bady oi,
WHATY A MIRACLE] In 2 dayz my enemies
plus my inclaws  approached me  and
copfessed. #y Hushand's alse broke up

with his girlfriend and seturned back home,
I am happity married and there’s no other wayi
but to say thank you but to tell ctherz about
you.

pressure as they hope
to leapfrog the VKB
Knights in to top spot
should they win this
week.

“We have gota

squad of 14 players
with us in Pietenmar-
itzburg,” Hollvwood-
bets Dolphins coach
Grant Morgan said on

MAGIC RING]

g » MSUNDUZ! MUNICIPALITY
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MEMBERS OF THE PUBLIC ARE CORDIALLY INVITED TO ATTEND
MSUNBUZI'S PUBLIC ACCOUNTS COMMITTEE MEETINGS

AS FOLLOWS:

Feiday, 3td February 2017, 03:G0 am

Friday, 10 February 2097, 0300 am

Kanday, 13th Febrzry 2017, 140 pm

Friday, 17t Febeuary 2047, 05:00 am

Friday. 3rd March 2617, 09:00 am.

Thursday, 8th Mareh 2617, 14:15m

Wednesday, 28th March 2017, 9:00 {Countil mezling at which the Gversignt Report is
to be prasesiad)

All reactings wil 5o hekd ¢ the Gouncll Chamber, City Hak, Mactisgs will commence al
C2:00 am er 14:00 pm a5 per the zhave mesling pian, The adoplion of e Cversight
Repent is the Enal donement in $ha reporting process of 3 mosizipaity.

The Qversight Report 35 & regus L in ferms of Section 128 of the MFMA, and requires
Ihe council fo adepl an Oversight Repord, no Iataz than 2 months after the taling of the
Annuzl Report

fty's 2085 S 2018 Annual Repad was tebled in Coundl en 25th Jany-

TESTIMORNEY OF HOPE & TRUST
Live 2 'Stress’free Life with Mama
Marizm

Iy name is K, Bovender S0yrs, from
KZN. Thank yous Mama Mariam, you made e

smite again. | won A9 miflion in July 284851
& my family we are slress free sow. | had fried

ary 201, and is avaliable for putlic viewing and has been pubishad on the munigipality's
websile wwwmsunduzigovza. Copias are available al the foflowing satelffe oficos:

magy docters bul all in vain. Twent o Mama with
R150, She gava me Budo Stick whith [ used {o
pray Powerbali & Magie Bracefet {0 sl on my
right hand as protectien.
Ifama blariam also gave my sister Rodwin
Blessed Powder & magic ring which she useﬂnrz
nights fallowing her inslegeitons and hermisband
came and apologized fo fher, wha had [2ft her
with 3children for Syrs, P[easa hearibroken ~
pevgle it's your time to smile again. _.:::; .
Thank you se migh Mama Maram, Am Collin.
Gengan 47yts fram Mounlain Rise, With R150
consuitation, 1 wen R15 milkisn in Lelio In
June 2618, naw am Yving 2 luxerious fifa with -
my family. Please my feliow South Africans k-
guarantes you to Mzma Mariam for help for any
ather day-1o-day problemt or unfinished job ‘m'
silier Doctars]
RON far 2 sofution foday and yore wilk ne\rer

Vutindlela Caleb Magubane { Zinlngi 032805 8608
Nolela

Ashburtony Barash Regan { Nomalanga -, | 033-392 238011

sba . -

Edendale Themba Lion { Phingie 033332317142
Khumale

Imbali Sasa Mngedi § Thabsilz 033382 3619022
Khumalo

torihem fveas Anwar Hoesen / Xolani Nt- 033367 01317
shasgase 387 3158

City Hall tatha Diamini 033-352 2209

The public is hereby informed that consuitation on the Annuat Repor vl canvene al
the meztings, a5 cullined above, thareafier the Ovarsight Regan wif be developad 2nd
recgmmended to the Full Coundil for ageption,

The pubtic [s invlted to suhmil writlen concems on the Annusl Repord (e
Gffica of the Hunicipal Manager,

Ref: Annuaf Report 2015/ 2646

Private Bag %321,

Platarmaritzburg,

3200

or

Email: Eandiwe Simelanc@msunduzigov.za

Final Date for Submissions: Friday, 24th February 2057
S HADEBE {ACTING HUNICIPAL MANAGER]
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From ARG pim 4
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& Contact our friendly sales team for areat service and advice!
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Z ake sure you attend
il the Golden Horse

i Casino Career Day Conference Centre,

TVET College

We have spaces available in the following
NCV programmes for 2017:

EDENDALE CAMPUS MSUNDUZI CANPUS
NCV Civil Engineering and NCV Office
Building Administration: Level 2
Gonstruction:

Masonry Leve! 2

NCV Civil Engineering and
Building Conslruction; Flumbing
Level 2

NCV Civil Engineering and
Building

Construction:

Carpentry Level 2

Entry requizement for NCV Level 2 : passed Grade 9, 10 or 11,
Regislralicn information:
* Please repor! io the campus offering the programme wiith:
- Certified copy of ID
- Certified copy of latest school report
- Certified copies of parents ID
- Proof of residence

NCV registration close: 6 February at 12:00
For more information: 6860105720

2017 on Thursday, 16th Febroay
2017 from 11h0G to 15000 in the

The whale Conference Centre
has been set up, 50 you can see
the many varied and wonderful
opportunities available, as well
as speak to people in the differ-
ent deparnments to find out if that
career would interest you.

Onee trainzd, there are so
mimny apportunilies for you 1o
move up the ladder. or even into
other provinees,

The Golden Horse Casino has
a fully developed waining contre
on the premises, with much of the
{zaining being “hands on”, so if
you have a Mairic certificale, and
are Jooking for 4n amazing oppor-
tunity, make sure vou are there,
Take a copy of your CV with you.

Departmoents:
‘Tables- is 4 dynamic fast paced
department focusing on ronletle,
poker and black jack games with a
high focus on customer service.
Slots- provide customer service
te guests who play on the slets
machines and ensure payment of
jackpots.
Cash Desl -desls with inonctary
fransactions for guests and inter-
nal departments
Marketing- is responsible for
creating relationships of mutual
valuewith our cuslomers
Finance -is responsible for the
general financial adminisiration,
accounts, budgers and payroil

From left 1o

'l

A SRR
tAltafMalomel [T Gruduate, NosiphaZon

ance

Graduate, Sizakele Hlongwane — Jechnical Gradwate andSanmbulo Ging —
Techmival Gradiate)

responsibitities

V1P Services -Department is
responsible to enterlain and build
mutual relationships with our high
end guests

Security and Surveillance-is
responsible for the safety and
security of our guests

Food and Beverage Deparimen(
-offers vibrant vemies o dine,
conference and socialise
Informatien Technologyis-
responsibie for IT infrastruclure
within the busiess. This includes
maimaining the networking
systems and management of

the servers as well as Gaming
Management system,

MEMBERS OF TRE PUBLIC ARE CORDIALLY INVITED TO ATTEND

MSUNDUZI'S PUBLIC ACCOUNTS COMMITTEE MEETINGS

AS FOLLOWS:

Friday, 3rd February 2317, (2:.00 am

Friday. 1tth February 2017, 09:00 am

Konday, 131 February 2017, 14:00 pm

Friday, 17\h February 2097, 09:00 am

Friday, 3rd March 2017, 09:39 am

Thursday, Sth #arch 2017, 14:15pm

+ Wednesday, 20th March 2017, 2:07 (Council meeing al which the Oversignt Report is
la bz pressntes)

Adl meelngs will be held at the Councll Chambey, Chy Hall, Meeings will commerce &t
C%00 am or 14:0C pra as per the above meeting olan. The adopion of the Oversignt
Reportis the finsl document in the raposting process of a municinality.

The Gersight Rapan is a raqrergnt in torms of Saction 179 of fhe MFIMA, and requires
the councl to adopt 2n Oversight Reparl. no tater than 2 months after the ladkng of {he
Annuat Reporl.

Msunthizi Mmlcrpahlys 20161 2016 Annual Regort was teblat in Countii on 25th Janu-

Southern Sun Pietermaritz-
burg- is a 4 star hotel secommo-
dation that is stylish ané delivers
exceptional levels of service and a
wilor made experience for all
Human Resonrees Department-
is responsible for the recraitment,
iraining and wellbeing of our
human capital

Maintenance Department- is.
responsible for the upkeep of the
Golden Forse Complex

Ohwvazini Science Centre- is our
corporate social initiative respon-
sitle for the community up-Eifi-
ment within PMB and swrround-
ingr area.

{raduate Development
Programme

The Tsogo Sun Graduate Devel-
opment programme iy a 12 month
programme which helps Post
Graduaies broaden their experi-
ence within a work envirorment
and develap their knowledge

with well-stuctiredlearning, We
recruit graduated leamers in the
following disciplines Techuical,
Finance, T and Human Resources
Manageroent,

WHAT YOU NEED

Bachelors® Degree/ National
Diploma/ Post graduste qualifica-
tion; the right attitode and a flair
{or people

ary 2017, and is avatiable for purlic viewing and has been published on the munk ‘e
website werw.msunduzigavza, Copes are avalable at the foliowing satellite olfices:
Vulind'ela Caleb Magubane i Ziningi 033505 0096
HNdlela
Agrburion Baragh Ropan | Nomalanga 033-392 238011
Daba
Ecendale ‘Themba tion ! Phindile 633282 3172
Khumalo
Imbali Sasz Mngaci / Thabslle 033-392 3618122
Khumalo
Northarn Areas Anwar Hoosan f Xolant W- D33-207 133/
shangase 387 3168
City Halt Latha Diarini 033-392 2209

Tha public Is hargby informed that consutiatan on the Annual Repord will cenvene at
the mestings, as outined above, thereafter; the Oversight Repart will be devaloped ant
recommangied 16 the Full Councl for adeption,

The public is inviled 1o submil writien concerns on the Annual Report 15
Gffiza of the Municipal Manager,

Ref: Annual Report 2015 12016

Private Bag X321,

Platarmaritzburg,

3200,

or

Email: Londiwe.Simelane@msunduzigova

Firal Date for Submissions: Friday, 24th February 2017
S HADEBE (ACTING MUNICIPAL MANAGER)

GET THE INVISIBLE MAGIC EAR!
ot i full by most Medical Al

033 342 5054

GET YOUR FREE HEARING TEST TODAY

STRUGGLE
NO MORE

Shop 20 Grouna Floor

Parklane Center
15 Commereial Road
Pistermarizurg




ukuthi ngenziwa wuthando
iokuncanywa izifanyana
zageKowaZulu Natal ezidlala
emakilabhini ePSL. Uma
mhlawumbe agizwakala

agibhimba noma pginhlanhiatha,

_ngithi yobe, ayidle izishiyele.
Mikhumbule phela ning bendlu

“*Kulempelasonto kuzeghuma

nhlamvana ezinye ziyofekela
eWadlcy nasc Catuza Stadium,

lapho kughudetwann emidlalweni

" yebhola.Asipheleleni khona
sonke.

NGOMGQIBELO-
ECALUZA
- Dam City v Tayiors Masters
(09:00)
- OK Mata v Legends F.C.
L (10:15)
Smero v Santos (11:30)
KZN v Nombulala {12:45)
Whisedkids v Al Answar
(14:00)
Mnyandu v United {13:15)
All Stars v 447 (16:30)

I NGOMGQIBELO -
-EVWADLEY

Q13 (08:00)

U15 (09:00)

U13 TOURNAMENT
Semi-Finals

Dambuza v United (10:00}
Celties v Gugulethu (10:43)

3/4 PLAYOFF
Loser | v Loser2 (1§:30)

AMHLAWUMBE kungenzeka

yamandla ukuthi akukho

soka lingenasici. Ngokubona
kwami, kungenzeka nginyathele
amakhoza abanye beo.

Cha bakwethu ngixakwi
yilente esanda kwenzeka
komunye wabadlali baseMphithi
nongowokuzahwa kwelinye
lamalokishi adumile iSobantu.
Lomdlali engikhuluma ngaye
uQuincy Ngcobo oke wadlzla
isikhathi eside kwiSobantu
Sheoting Stars kanye namanye
amathing amancans ama

uClinton Larsen ubatshele uiquthi
akekho ezinhielweni zakhe noma
ngamafuibi akasamdingi.
Mgokwami ukubona, akukho
ekungalungile wna uindkali
cngasadingeki noma umsebenzi
wakhe ungasekhe. Kodwa
ivangisanga indlela okwenzeke
ngayo. Lomdlali wakaMapholcba
cfika kwi Arrows ngasekugaleni
kwalestzind entsha, wanikwa
inkonyileka okwathiwa ivoze
iphele ngo 2018, gwiqigi
sekukhulwywa okunye. Angisho

engaka engaze idale ukuthi
lomdiali anganikwa ithuba,
naisho elincane. Mioa ngokwami
sengithanda vkukholwa nkuthi
uL.arsen akakholebwa kubafana
abancane, nema-ke ngingathi
milawnmbe zkuklbolelwa
kwithalente elineane lageKZN.
Ngokubona Twami, ngithi
lemdlali akagine ngoba
ngiyawazi amagalelo akhe. futhi

HEEBE RV RS EEETEE

& i

igembu vzofithola kungekude.
Okubuhlungu pje ukuthi kuyothi
lomdiali esethathwe amanye
amagembe amakhubi bege
iAmrows ikhale izinyembezi

ithi, njxlo lona kwatarvumdlali
wethu. Okwamanje noma
okwanamhilanje, asiyiyeke lapha
inkulumo yethir, Nina nje nihlale
stbusisekile- STAY BLESSED.

g

amesha aseMphithi. Ngokushe
kwalomdiali, uvvelwe watshelwa

yikilabhu yakhe ukuthi umqegeshi
we Lamontville Golden Arrows

ukuthi npithi lomdiali akathathe
lefigembu alise kwaCCMA noma
cLabour Cowrt. Mina ngibuza

nje uknthi yioi lento esishintshile

e

smemegs

S

-

FINAL Masters (12:45)
Winner i v Winner 2 {12:00) Machibiza v Le Team
SAB (13:00) {14:00/16:30)

M. City v uThongathi

(14:00)
NGESONTO

-EWADLEY )
U3 {08:00) MlsXEadiall
U15 {09:00) Urrsyant vearm Usahiots nortam:

Future v 447 {10:15)
Mayanrdy v Celtics (11:30)
SAB {13:00)

S 1 %
Fems Umgungundlovu a0
-
TVET College :

We have spaces avatlable in the Tfollowing
NOV programmes for 20172

EDENDALE CAMPUS MEUNDUZI CAMPLS

NCV Civil Engineering and NCV Ofifice
Building Administration: Level 2
Censiniclion:

Masonry Levet 2

NCV Civil Enginearing and
Building Construciicn: Flumbing
Level 2

NCV Civit Engineering and
Building
Censiruclion:

Carpentry Level 2

i troinyski ewu-10. ngaphandts
fowokhe emplwsnl nganginenkinga ukukhokhala
f'nlo kanye nemiunts yezingane, idnyangn

L 3 banke BAHLULERKA
UKUNGISIZA. kodwa mgemuva Kokuzwa ubufakaz

S ‘\B (1 5‘00) nga BARAJARS o il rhasg
0 B helvane cannon =
T} H nesinyama. Ngaya kobonana rio EADA JABA
United v Special X1 o R160 wongt T,
(16:3[)) WO noi ko OXECHlg
warehangisn isibuko endishin enamanzi
wanglithembisa ubugg bezitha Tami kanye nentopabi
- ey - 5} 1 WA, anggitt wangntka
NGESONTO- et v ot iz Nz,
ECALUZA ARUKHOLAKALL sitwehzekd nGedinguku eXinu-2,

Guguilethu v Smere {9:00)
Seven Siars v Nhlazatshe

(10:15)

Isizwe v Pata {11:30)
Eegends Uid v Tavlors

iztha zami mabeeemzin beza kimk Sovama amaeso

abG. Ut warnt

yakhe wabuyptls akhays, ngifshate manis
emzhaghveni wany, avikho enye indlela Yakubonga
kadhwnt kumele ngishale gee hygowe

% THE MSUNDUZI

PP ; ERY.OF MEDICATI
The Msunduzi Murnicp: eralyy invites lenders from suilably quatified acd
expariancad Servics Froviders for the supply and delivery of medicatlon for 3 paricd
of three years,
Only Service Providers who are registered with the South African Pharmacy
Council (SAPG) shail be eligible 1o submil tenders,
Tendor documents will be available to enderers fram 12h00 on Thursday, 02
February 2017. Tender doctiments can be downicades and printed at the landerers
cosi from the Nalioni Traasury eiender Publication Podal on
za, Printed coples of the lender documents shall also be avaiiatle fom he Supply
Lhain Managemant Unit Offices, Sth Floar, A $ Chatly Gentro, 333 Church Slreet,
Fizleimanizbum, al & non-wiundable lender deposit fee of R450.30 {including
WAT) for each documant drawrs. Crly cash, bank guaranteed chegues or EFT
paymenits will be acceptad.
For any lechrics! refaled enguiries, pease contact Sigho Sithole {Occupalionat
FHeaith Clinic) on direct Telephone No. 033 « 352 5050 of e-mail address

i) ihsindom 140y,
Far ary peoT i refated please contect Vinay Mohaniz! (Supply
LChalr Management Unit) an direct Telephena No. 033 -~ 392 2852 or e-mail zddress
Tenters contained in sealed envelopes and marked with "Supply and Services
Coatract Mo, 58 of 2017: Supply and Delivery of Medication™ must ba placed
in the Tendar Bex. located in the Foyar, Ground Fioss City Hall, 188 Chiaf Albsrl
Letbwii Sireet, Pistermaniziurg, 3201, not ister than 12000 on Monday, 05 March
20-17, wehen they will bo publicly opensd. Onty fenders placcd i the Tender Bex
shali ba accepled,
TFender Validity Pericd: Ninely (30} tays commencing from the ciosing date of
{snder,
Yendar Evaluation Gritariz: The tender shall be svalusted on te S0/10 Preference
Point System in accordanca with the Freferential Procurement Regulations, 2014,
issued in ey of section 5 of (he Preferentfatl Procuremant Pelicy Framawork Act.
Act No. 5of 2000,

The Msunduzi Municpeily does nol bind itseif 1o aceept the lowest of any tender
and rezerves Lha sight ta accept the whole or any part of a tender. Each tendarar will
be inforreed of the tender resuft
The Maunduzd Municipality expects bissinesses within the Plotermanitebutg and

s Pt I b il viodd i,

Entry requiremant for HCV Level 2 ¢ passed Grade ¢, 16 or 41,
Regisiration information:
« Please report to the campus offering the programme with:
- Certified copy of ID
- Certified copy of latest school reporl
~ Cerlified copies of parents iG
- Proof of residence

NLVY registration close: 8 February at 12:08
For more information: 08591485730

MSUNDUZ! MUNICIPALITY
T KZN22:

AMALUNGU OMPHAKATHI AYAMENYWA UKWETHAMELA IMIBLANGANO YEKO-

M ELIBHEKELE UKUSETSHENZISWA KIWEZIMALI ZIKAMASIPALA WASEISUN-

DUZE OZOKWENZIWA NGALEZIZINSUKU EZRANDELAYO:

»ulwesibfany mhizka 3 February 2017 ngo 08:00 ekuseni

+ ulwesihfasy nhleka 10 Febrery 2017 ngo 03:00 ehusens

+ ubseminiuko mhlaka 13 February 2017 ngo 14:00 sfambama

= ubwesibianu mhlaka 17 February 2017 ngo 0300 ckusani

+ ylxosibionu mhieka 3 March 2017 ngo 02:00 ehuezai

= dlwesing mhilska 9 March 2017 rgo 1400 ntambama

= wlwrasithathy mhioka 29 March 2017 ago G569 aak i fubthlangzns vesbkhand
Tnghus kuyakostsulaa dhang umbRo ngoky e vezmal ngohd iz (Ovar
sighl Repan)

All mestings wiit ke held at {he Council Chamber, City Hall. Meetings wi¥ commenza at
02:00 am or 14:00 pm as per the Fhove meeling plan. The adoptian ofthe Oversight
Repent is the final docrnent in the repoding pracess of a municipatity.

The Oversighl Repord is a ruqui tin fermas of Seclion 128 of lhe MFMA, and requires
the counci to adopt an Cversight Repor, noJater than 2 menths affer the fatfing of the
Anmpi Regort

Msunduzi Wuricipality’s 7015 7 2016 Arnual Report was iztlad in Council en 25th Janu-
ary 2017, and is available for publis vigwing and has been published on the municpaly's
website weewmzurduzigovea, Cepies are avaiable at the folowing ssielite offices:

Vulindieln CalebMzgubane f Tningt | 033.505 6006
tdista

Aghisurden Barash fepan f Nomalanga | 033-332 23601
Daba

Edendele Thembaz Lien{ Phindile QKRR R PRt
Khumale

Imtall Sasa Mrgadi/ Thabsile 033-392 3819722
Khums'o

Nerhem Areas Anear Hoosen f Xoland 033-397 G121/
Hishangase 387 3168

Cily Halt Latha Dlarini 033-332 2234

izh 1§ Anpual Repont ziyovuloleka

Umphakathi uyaziswa ekuthi g ¥
ihiang: i ehlellwe sbhafiwe ng) yabe ek quiwa 1-Oversight
Rapart, k sziyothunyelva ukuba rguhtichang
oPhalete. Uyacelwa umphakathi ukuba welhle timvo 2awe exibhatlwe maysiana
ne-Annusi Repert, ubhalele:

Offize of the City Manager,

Rel: Annuzt Report 2015! 26

Private Bag X321,

Bigtermaritzhurg,

v

Nama i-atmail ke Londiwe.Simefane@msunduzigoviza

Usuky lokugeina To izethulo ut ihlanu mhiaka 24 February 2017

e PR
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BO0LE Sppyion ¥ ] ¥ FNI00T freen suitably QUalfed ;
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MSUNDUZE MUNICIPALITY

MINUTES OF THE MUNICIPAL PUBLIC ACCOUNTS COMMITTEE

INTRODUCTORY MEETING ON THE INTERROGATION OF THE ANNUAL REPORT
2015/16

MEETING HELD IN THE COUNCIL CHAMBER, CITY HALL
ON FRIDAY, 03 FEBRUARY 2017 AT 09h45

PRESENT: Councillors M Schalkwyk (Chairperson), M Ngubo, SD Ngubane, XE Ngongoma,
NB Ahmed, Si Madonda, P Duma and R Jugmohan

ABSENT: Councillors NC Gambu, MB Mkhize, LJ Winterbach, R Niemand and BE Zuma

OFFICIALS Messrs and Mesdames: H Zondi (Manager: Municipal Public Accounts

PRESENT: Committee Office), Sthabile Msomi {Manager: Internal Audit and Forensic

Investigations), | Chetty (Manager: Performance Management Systems), B
Halimana (Performance Management Systems Practitioner), L Dlamini
(Performance management Systems Practitioner) and T Makhathini {Committee
Officer).

1. APPLICATIONS FOR LEAVE

(ltem 1 of the agenda)
The Chairperson greeted all present and apologised for starting the meeting late.

Applications for leave were received from Councillors LJ Winterbach who was on sick leave and MB
Mkhize who was on family responsibility leave.

it was
RESOLVED

That Councillors LJ Winterbach and MB Mkhize be granted leave of absence from the current
Municipal Public Accounts Committee meeting.

2. INTRODUCTORY OF OVERSIGHT REPORT PROCESS PLAN IN RESPECT OF THE
ANNUAL REPORT 2015/2016

Report dated 03 February 2017 incorporating recommendations by the Manager: Office of the Municipal
Public Accounts Committee

(Tabled at the meeting)

The Committee requested that the attendance of General Managers per business unit be compulsory
for the purpose of providing meaningful input with regards to issues raised.

It was
RESOLVED

a) That the report on the Introductory of the Oversight Report process plan in respect of the
Annual Report 2015/2016 be NOTED.

b} That the Chairpersons of concerned business units and General Managers be invited to



M. T

attend the Oversight Report meetings.

4, MSUNDUZI MUNICIPALITY ANNUAL REPORT CHECKLIST 2015/2016

(Document by the Manager: Performance Management Systems)
(Tabled at the meeting)
It was

RESOLVED

That the Msunduzi Municipality Annual Report Checklist 2015/2016 by the Manager:
Performance Management Systems be NOTED.

5. PRESENTATION BY THE PERFORMANCE MANAGEMENT UNIT

Service Delivery Budget Implementation Plan (SDBIP) and Operational Plan (OP)

Presentation by Mr. B. Halimana (Performance Management Systems Practitioner)

The Performance Management Systems Practitioner went through the following:

» The Brief Overview of the Organizational Performance Policy
* The Purpose of the Organizational Performance Management System Policy (OPMS)
¢ The Purpose of the Individual Performance Management Systems Policy (IPMS)
+ Differences Between the OPMS and IPMS policies
» The relationship between the Integrated Development Plan, SDBIP and Scorecard
It was

RESOLVED

That the presentation by the Performance Management Unit on the basic elements of analyzing
the Annual Report for Councillors be NOTED.

The meeting terminated at 10h49

Confirmed by

CHAIRPERSON
PIETERMARITZBURG
13 February 2017
ACCOUNTABILITY ACKNOWLEDGEMENTS
Document Name Designation Signature Date
Prepared by | Ms T Makhathini Committee Officer 13/02/2017
Checked by | Ms N Sikhakhane Secretariat Manager
Cleared for i
distribution Mr S Dubazana Process Manager:

Sound Governance

by

Municipal Public Accounts Committee -2 01 February 2017
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MSUNDUZI MUNICIPALITY

MINUTES OF THE MUNICIPAL PUBLIC ACCOUNTS COMMITTEE
CORPORATE SERVICES BUSINESS UNIT

MEETING HELD IN THE COUNCIL CHAMBER, CITY HALL
ON FRIDAY, 10 FEBRUARY 2017 AT 09h45

PRESENT: Councillors M Schalkwyk (Chairperson}, M Ngubo, NC Gambu, R Niemand, SD
Ngubane, XE Ngongoma, NB Ahmed, Sl Madonda, BE Zuma and R Jugmohan

OTHER

COUNCILLORS: Councillor P Sithole (Chairperson: Corporate Services Portfolic Committee)

PRESENT

ABSENT: Councillers MB Mkhize, LJ Winterbach and P Duma
QOFFICIALS Messrs and Mesdames: H Zondi (Manager: Municipal Public Accounts
PRESENT: Committee Office), M Molapo (General Manager: Corporate Services), S

Dubazana (Senior Manager: Secretariat and Auxiliary Services), F Ndlovu (Senior
Manager: Human Rescurce Management and Employee Relations), X Ngebulana
(Senior Manager: Information Communication Technology), K Thaver (Legal
Advisor), N Sikhakhane (Municipai Manager's Representative), L Dlamini
(Performance Management Systems Practitioner), B Khuzwayo (Translator) and
T Makhathini {Committee Officer).

1. APPLICATIONS FOR LEAVE

(item 1 of the agenda)
The Chairperson greeted all present and apologised for starting the meeting late.
Applications for leave were received from Councillors LJ Winterbach who was on sick leave
It was

RESOLVED

That Councillors LJ Winterbach be granted leave of absence from the current Municipal Public
Accounts Committee- Corporate Services Business Unit meeting.

2, NOTING OF MINUTES: MEETING HELD 10 FEBRUARY 2016

Minutes of the Municipal Public Accounts Committee: Corporate Services Business Unit meeting held
on 10 February 2016

(Page 1 of the agenda)
Minutes presented for reference purposes
It was
RESOLVED

That the Minutes of the Municipal Public Accounts Committee: Corporate Services Business
Unit meeting held on 10 February 2016 be NOTED.



4, ANNUAL REPORT 2015/2016

{Raised verbally)
The Committee raised a concern with regards to the abbreviations noted on the report, members of the

community might find it difficult to read the document due to the number of abbreviations and it was
requested that words/phrases be written in full first before acronyms/ abbreviations sre used.

4.1. CHAPTER 2: COMPONENT A

Political Governance and Administrative Governance

(Page 30 of the Annual Report)

The Chairperson highlighted that the purpose of the current meeting, stating that members of the MPAC
had to interrogate and raise queries on issues of concern as part of their oversight role as highlighted
under the heading Introduction to Political Governance on Page 30 of the Annual Report.

NOTED.

4.2. CHAPTER E: CORPORATE SERVICES

Human Resource Services, Information and Communication Technology Services {ICT), Legal
Services and Organisational Development Performance.

{(Page 170 of the Annual Report)

The members requested an update in terms of commitments made by management and whether the
processes that were pending at the time of the release of the Annual Report regarding the Confract
Staff Absorption and the Placement Process were concluded. The Commitiee further requested an
update on the status guo of the performance of the Legal Services Division as it appeared to be under-
staffed hence the municipality was relying heavily outscurced legal services. The Committee also raised
a concern that mechanisms of addressing the short staff challenge was not mentioned in the Annual
Report.

The General Manager: Corporate Services confirmed that she and her section managers had seen the
Annual Report and confirmed correctness and accuracy of the information in the report. She further
mentioned that she was open to respond to queries raised by the Committee and took the commitiee
through the processes that had franspired since the Annual Report was written.

She indicated that Corporate Services Business Unit was currently facing a challenge that was similar
organisationally in respect of high vacancy rates as a result of the outcome of the migration process.

In response to the concern raised by the Committee on the high vacancy rates throughout the
organisation, she advised that there was funding available for the filling of vacancies and the Human
Resource Management Unit was in the process of drafting adverts for publication in order to fill vacant
posts in all Business Units. She added that in terms of the Allocation Policy the Msunduzi Municipality
was compelled to advertise internally first once off and then proceed with external adverts only if there
was no suitable candidate internally. She elaborated that the progress to date was at the point of
resolving all staff disputes arising out of staff allocation that took place in 1 June 20186.

The Committee felt that it was critical for the municipality to capacitate the existing Legal Department so
as to minimise or do away outsourcing legal work. It was also noted thaf financial implications attached
to outsourced legal services could not be provided off-hand at the current meeting.

Municipal Public Accounts Committee -2 10 February 2017



It was

RESOLVED

a) That the General Manager: Corporate Services provides a report at the next standing meeting of
the Municipal Public Accounts Committee detailing the financial implications incurred by the
municipality through all services outsourced by legal services.

b) That the issue of various units within the municipality being understaffed be included in the
Oversight Report with the intention to request the Accounting Officer to address this as a matter
of urgency.

5. MUNICIPAL PUBLIC ACCOUNTS COMMITTEE MEETINGS, WORKSHOP INVITE AND LATE
COMING

(Raised verbally)

The Chairperson announced that the MPAC- Infrastructure Services Business Unit meeting that was
scheduled to take place on Monday had been moved to Wednesday the 15" of February 2017, at the
Council Chamber at 14h00.

She also announced that the MPAC had been invited to a workshop scheduled to take place in Durban
on the 30" and 31% of March 2017 adding that councilors would be informed of the logistical
arrangements in due course.

She further urged members to be on time for meetings to avoid starting meetings late as the Rules of

Order Bylaws stipulate that the meeting be adjourned should it not quorate within 15 minutes after the
scheduled commencement time,

The meeting terminated at 11h14

Confirmed by

CHAIRPERSON
PIETERMARITZBURG

13 February 2017

Municipal Public Accounts Committee -3- 10 February 2017






MSUNDUZI MUNICIPALITY

MINUTES OF THE MUNICIPAL PUBLIC ACCOUNTS COMMITTEE
CORPORATE BUSINESS UNIT

MEETING HELD IN THE COUNCIL CHAMBER, CITY HALL
ON FRIDAY, 03 MARCH 2017 AT 09h25

PRESENT: Councillors M Schalkwyk (Chairperson), M Ngubo, NC Gambu, R Niemand, XE
Ngongoma, NB Ahmed, S| Madonda, BE Zuma, P Duma and R Jugmohan

ABSENT: Councillors MB Mkhize, SD Ngubane and LJ Winterbach

OFFICIALS Messrs and Mesdames: B Dlamini (Manager: Speaker's Office), S Zimu

PRESENT: (Manager: Integrated Development Planning), | Chetty (Manager: Organisational

Compliance, Performance & Knowledge Management-Acting), P Stamper: Chief
Audit Executive-Acting), L Dlamini (Performance Management Systems
Practitioner), B Halimana (Performance Management Systems Practitioner), H
Zondi (Manager: Municipal Public Accounts Committee Office), N Sikhakhane
{(Municipal Manager's Representative), L. Dlamini (Performance Management
Systems Practitioner), V Padayachee (Finance Support Services-CBU) and T
Makhathini (Committee Officer).

1. APPLICATIONS FOR LEAVE

(item 1 of the agenda)

The Chairperson greeted all present and apologised for starting the meeting late. She further requested
Councillor Niemand to open the meeting with a prayer.

Applications for leave were received from Councillors LJ Winterbach and SD Ngubane who were both
on sick leave and MB Mkhize who had family responsibility. Apologies were received from the Acting
Municipal Manager who was on council business and the Acting Manager Office of the Municipal
Manager who was attending another meeting.
It was

RESOLVED

That Councillors LJ Winterbach, SD Ngubane and MB Mkhize be granted leave of absence from
the current Municipal Public Accounts Committee meeting.

2. NOTING OF MINUTES: MEETING HELD 09 MARCH 2016

Minutes of the Municipal Public Accounts Committee: Corporate Business Unit meeting held on 09
March 2016

(Page 1 of the agenda)
Minutes presented for reference purposes
It was
RESOLVED

That the Minutes of the Municipal Public Accounts Committee: Corporate Business Unit meeting
held on 09 March 2016 be NOTED.



4., ANNUAL REPORT 2015/2016

{Raised verbally)

The Committee decided to commence with Chapter 2, Component F which comprised of the Internal
Audit Unit Sections. .

4.1. CHAPTER 2: COMPONENT F

4.1.1. Internal Audit
(Page 198 of the Annual Report 2015/16) S

The Chief Audit Executive Acting took the Committee through the hierarchical arrangement within the
Internal Audit unit, further stating that the unit was under capacitated and that the unit was relying
heavily on co-sourced partnership in order to fulfil its functions successfully. Responding to a clarity
seeking question, she further advised that the Internal Audit Unit report directly to the Audit Committee
that comprised of 5 external members and was guided by the Municipal Finance Management Act as
well as the King Ill guidelines in terms of the functions of the Audit Committee.

The Chief Audit Executive- Acting further highlighted the_reasons the Internal Audit Unit ended up
performing more audits than initially planned was due to the fact that during the course of the year, the
Accounting Officer may allocate provide as and when necessary additional assignments to the Internal
Audit Unit. '

It was noted that the Whistle Blowing Tool which was initially created for reporting fraud and corruption
had been used by the community to report day-to-day activities related to service delivery challenges.

The Committee requested that the shifted function of the Whistle Blowing Tool caused by the mal-
functioning of the Msunduzi Municipality Call Centre be included in the Annual Report. The Committee
further stated that the Municipal Public Accounts Commitiee must ensure that the issue of the Call
Centre be addressed by tasking the Accounting Officer with providing an immediate intervention in order
o ensure the effective functioning of the Call Centre as a matter of urgency.

It was
RESOLVED
a) That the Internal Audit Unit amends its report to include the challenges faced by the Whistle
Blowing Tool being used to report service delivery related challenges due to the ineffective Call

Centre.

b) That the Accounting Officer be requested to address the mal-functioning of the Msunduzi
Municipality Call Centre as a matter of urgency.

¢} That the Accounting Officer be requested to ensure that recommendations made by the Internal
Audit to user departmenis are implemented as their non-implementation results in non-
compliance, consequently the municipality obtains a qualified audit.

d} That the issue of the Call Centre be included as a matter of emphasis on the Oversight Report
for the accounting officer to attend to it urgently.

4,2. CHAPTER 9: REPORT ON THE AUDIT COMMITTEE AND RECOMMENDATIONS

(Page 370 of the Annual Report 2015/16)
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The Committee requested that a report on the unresolved issues of the Audit Committee and
Qutstanding Matters be submitted at the next standing meeting of the Municipal Public Accounts
Committee in order for the Committee to remain abreast in terms of pending audit issues,

It was

RESOLVED

That the Chief Audit Executive-Acting submits a report on the tracking tool used by the Internall
Audit Unit to monitor all outstanding/ unresclved audit matters.

4.3. OFFICE OF THE SPEAKER

4.3.1. Chapier 2: Component A

(Page 30 of the Annual Report 2015/16)

The Manager: Office of the Speaker (Acting) led the Committee through matters relating to Component
A and Component C. He further drew the Committee’s attention to the unfavorable outcomes in terms
of community meetings and ward committee meetings that were held in 2015/16. He reminded
members that this was due to the fact that the 2015/2016 financial year was an election year and
adding that such was caused by the fact that 2016 had local government elections.

The Commitiee queried as io why the names of the current Councillors were on the report and further
requested that the pictures of both previous and current Councillors be included on the Annual Report
2015/2016 and a foot-note he inserted to inform the public on the old and new dispensation.

Responding to the query by Councillor Niemand on the status of Manager: Office of the Speaker
(Acting\0 regarding his capacity, he confirmed that he was still the manager: office of the Speaker,
further adding that the Acting Municipal Manager be consulted should there be further queries.

Following which Councillor Niemand requested that the response by the Manager: Office of the Speaker
be recorded on a verbatim form.

At this point of the proceedings the African National Cangress requested a 5 minute caucus at 10h43
and reconvened at 10h45.

AFTER MEETING NOTE: by the Senior Manager: Sound Governance and Auxiliary Services

Minutes are compiled as a summary of the proceedings, however a verbatim is only provided on
request to that particular Councillor requesting it. If is to be noted that such will be forwarded to
Councillor Niemand.

The Chairperson advised that the verbatim extract regarding the response from the Manager: Office of
the Speaker regarding his appointment be placed under matters arising as it was not critical and also it
was not part of items for discussion within the MPAC meeting.
It was

RESOLVED

That names of previous Councillors be included as well in the Annual Report 2015/16 and a foot
note be inserted advising that the Councillors on the Annual Report are for the current term.

Municipal Public Accounts Commitiee -3- 03 March 2017




4.4. OFFICE OF THE MUNICIPAL MANAGER: COMPONENT B

4.4.1. Component B
(Page 6 of the Annual Report 2015/2016)

The Performance Management Systems Practitioner went through advised that Page 23 to Page 25 on
the Annual Report 2015/2016 had been included in this section by error as it belonged to the Financial
Services Business Unit. He further requested the Committee to raise issues pertaining to this section
with Financial Services Business Unit.

4.4.2. Chapter 10: Financial declarations of Councillors and Staff

{Page 408 of the Annual Repoit 2015/2016)

The Performance Management Systems Practitioner appealed to Councillors for ensuring that they had
completed and submitted the Declaration of Interest Forms to the Office of the Speaker.

5. MSCOA TREASURY WORKSHOP FOR COUNCILLORS

(Raised verbally)

The Chairperson announced that there was an MSCOA Treasury Workshop for Councillors scheduled
to take place on 13 March 2017 at City Hall at 08h00. She further emphasized that it was imperative for
Councillors to aitend.

NOTED.

6. MUNICIPAL PUBLIC ACCOUNTS COMMITTEE-OVERSIGHT MEETING: COMMUNITY
SERVICES AND INSTRASTRUCTURE SERVICES BUSINESS UNITS

(Raised verbally)

The Chairperson advised members that the Oversight Committee meetings within the Community
Services Business Unit and the Infrastructure Services Business Unit were scheduled to take place as
follows:

Date :15 March 2017

Venue : City Hall-Council Chamber

Time :9h00

The Committee further requested that the agenda be circulated at least 72 hours before the meeting.

The meeting terminated at 11h07

Confirmed by

CHAIRPERSON
PIETERMARITZBURG

08 March 2017
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MSUNDUZI MUNICIPALITY

MINUTES OF THE MUNICIPAL PUBLIC ACCOUNTS COMMITTEE

COMMUNITY SERVICES BUSINESS UNIT

PRESENT:
OTHERS
PRESENT:
ABSENT:

OFFICIALS
PRESENT:

MEETING HELD IN THE COUNCIL CHAMBER, CITY HALL
ON WEDNESDAY, 15 MARCH 2017 AT 09h20

Councillors NB Ahmed (Interim Chairperson), M Ngubo, NC Gambu, XE
Ngongoma, , S| Madonda, BE Zuma, SD Ngubane, R Jugmohan, R Niemand and
MB Mkhize

Councillor S Khumalo (Chairperson: Community Services Portfolic Committee)
Councillors M Schalkwyk (Chairperson), P Duma and LJ Winterbach

Messrs and Mesdames: B Zulu (General Manager: Community Services), K
Khumalo (Senior Manager: Public Safety Enforcement and Disaster
Management), L Kunene (Senior Manager. Area Based Manager), E Khan
(Manager: Disaster Management), N Ntombela (Manager: Library Services), J G
Padayachee (Deputy Chief Fire Officer), C Naidoo (Manager: Landfill Site), R
Rajah (Manager: Business Waste), WN Bhengu (Security Superintendent), S
Ngubeni (DLTC Project Manager), WG Paton (Chief: Fire and Risk), TP Mahlaba
(Traffic Senior Superintendent), M Peters (Principal Admin Officer: Parks
Finance}, F Tseleli (Manager: Support Services),l. Dlamini (Performance
Management Systems Practitioner), H Zondi {Manager: Municipal Public
Accounts Committee Office), N Sikhakhane (Municipal Manager's
Representative} and T Makhathini {Committee Officer).

1. APPLICATIONS FOR LEAVE

(Item 1 of the agenda)

The Interim Chairperson greeted all present and also thanked the Chairperson Community Services
Portfolio Committee for his attendance. She further reported that Councillors Gambu, Zuma, Ngubo
would be joining the meeting late.

Applications for leave were received from the Chairperson and Councillor LJ Winterbach.

It was

RESOLVED

That Councillors LJ Winterbach and M Schalkwyk (Chairpersen) be granted leave of absence
from the current Municipal Public Accounts Committee- Community Services Business Unit

meeting.

2. NOTING OF MINUTES: MEETING HELD 19 FEBRUARY 2016

Minutes of the Municipal Public Accounts Committee: Community Services Business Unit meeting held
on 19 February 2016

{Page 1 of the agenda)

Minutes presented for reference purposes

It was






Nz

RESOLVED

That the Minutes of the Municipal Public Accounts Committee: Community Services Business
Unit meeting held on 18 February 2016 be NOTED.

4. ANNUAL REPORT 2015/2016

4.1. COMPONENT C: COMMUNITY SERVICES

{Page 126 of the Annual Report 2015/16)

In response to the inquiry on the vacancy rate within the unit, the General Manager: Community
Services advised that there was a high vacancy rate within her unit and the staff absorption process
had not assisted in closing the gap. She added that she was awaiting Corporate Services Business Unit
to advertise posts internally. In response to the question regarding the limited refuse bins within the
CBD, she stated that the refuse bins were destroyed by the siriking Expended Public Works Programme
{EPWP) employees who had their contracts terminated and had not been able to replace them due to
limited budget.

In terms of the informal traders on the streets, the General Manager: Community Services advised that
their removal was the function of the Sustainable Development and City Enterprises Business Unit,
however Community Services Business Unit provides protections services on request. She also added
that prior to the Environmental Health Sub-unit being moved to Sustainable Development and City
Enterprise Business Unit, an intervention was made to clean the streets where the illegal mechanics
conduct they informal trade however, the process proved to be futile as the informal fraders continued
with polluting the streets with motor oil. The General Manager: Community Services emphasised that
transgressors must be removed and the process of removing them must be done by the relevant
business unit in order to ensure that the problem is eliminated.

The General Manager: Community Services advised that there was a major challenge interms of refuse
removal due to the limited resources (refuse removal trucks) to perform the function. She further
indicated that the funding to procure refuse removal trucks had been requested but was not allocated.

In response to the enquiry on the employment of EPWP staff, the General Manager: Community
Services advised that the budget to resume the programme had been requested however, allocation
had not been made as yet.

[At this point of the proceeding, (10h00) the African National Congress Councillors requested a cocass
and returned at 10h17]

On return, the African National Congress reported that they were not satisfied with the General
Manager: Community Service's response and believed that, as much as she was not responsible for
dealing with informal or illegal trading, she should be liaising with the General Manager: Sustainable
Development and City Enterprises.

In response to the question on the vacancies and availability of budget to fill vacancies, the General
Manager: Community Services advised that there was an allocation of R7, 5 million allocated for priority
posts; however that she was not in a position to provide exact numbers of posts to be filled.
Responding to the request on the EPWP employments per ward, she repeated that funding had been
requested, adding that it would be budgeted for 2016/2017 financial year should the requested funding
be allocated.

The Committee noted with concern the high vacancy rate within the Community Services Business Unit
and it was contributing greatly on the uncleanliness of the City it was further noted that the multi-sector
team comprising of different departments which was established to deal with the decay of the City must
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be invited to provide a progress update. The General Manager: Community Services advised that there
was a proposal of the establishment of a single Law Enforcement Unit comprising of different
disciplines/ sectors to ensure that enforcement within the City was strengthened and implemented.

4.1.1. Theatres and Halls

(Page 129 of the Annual Report)

The Committee raised concerns regarding the mainienance of halls as some have caretakers and
others do not. The Committee requested that the system of booking halls be linked to the that of
providing supervising and informing the ward councillors where bookings are made in order to establish
a mechanisms of monitoring and ensuring that users do not steal or vandalise the property after it had
been utilised.

It was reported that 157 chairs had been stolen from a hall in ward 22, Councillor Ngongoma's ward and
the culprit refuses to return the chairs. The Manager: Area Based Manager undertook to make a follow
up on the matter as he had not been aware of it.

4.1.2. Cemeteries and Crematorium

(Page 130 of the Annual Report 2015/16)

The Committee raised a concern with regards to cemeteries that were not being maintained, and further
requested that resources be distributed evenly as there are cemeteries that are maintained on a
continuous basis. The Manager: ABM undertook to attend to the request and further responded to the
query on the limited space on Hollywood Cemetery stating that there was a portion of land that had
been made available and would be fenced in order to be utilised for burial.

Responding to the enquiry made on whether there was a proper record keeping and identification of
graves process, the Manager: Support Services advised that there was a good record keeping
procedure useful for identifying graves for some cemeteries and not for others. She added that the
reasons for this was that there was not yet a proper capturing system for some cemeteries and further
stated that registers were being used and that other cemeteries were previously privately owned hence
were privately administered. The Commitiee members requested that cemeteries that did not have
fencing be fenced.

4.1.3. Traffic and Public Safety

(Page 135 of the Annual Report 2015/16)

The Committee raised serious concerns with regards to motorists not adhering to road reguiations and
absence of law enforcement. It was further requested that traffic officers be posted on areas designated
as traffic hot spots especially during peak hours. The Committee also raised a concern regarding the
decreasing numbers of employees within the Community Services Business Unit in particular in the
Traffic Sub-unit.

The Senior Manager: Public Safety Enforcement and Disaster Management acknowledged that the staff
complement was indeed decreasing. He added that the reasons were that all those traffic officers who
had criminal records had to be deregistered in terms of legislation as the vetting process was not
conducted previously on the appointment, resignations and deaths. He stated that there were no
existing means of replenishing staff and that contributes to the unit failing to perform its function of
enforcement due to the limited human resources. He emphasized that the services rendered by the
Traffic Sub-unit and the Fire Sub-unit were essential and emergency services and could not be
outsourced, emphasizing that it was critical that personnel be appointed to capacitate the department.
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4.1.4. Disaster Management

(Page 138 of the Annual Report 2015/16)

It was noted that the Disaster Management Sub-unit was highly incapacitated hence the department
was unable to attend to disaster management queries timeously due to limited staff and vehicles. The
Committee requested that the budget for resources that are provided to the affected family
be increased or be need based, as some of the items issued to families were not necessarily what they
need or would be useful at the time of the disaster, referring to foam mattresses and tents.

4.1.5. Sports and Recreation

(Page139 of the Annual Report 2015/16}

The Committee requested that the price that was charged at the Protea Grounds Sport field be
investigated as it appeared to be above the normal price that was charged at other Sportsfields. The
Committee further recommended that a Sports Facilitator be appointed in the municipality who would be
responsible for organising games and facilitating them internally and externally amongst all wards to
assist youth to occupy them so as to lower the risk of being involved in social Hlls. The Committee
further recommended that funding be sought from the Department of Sports and Recreation in order to
intensify sports development.

4.1.6. Libraries
(Page 140 of the Annual Report 2015/16)

In response to the enquiry made on the proposed Ward 22 library, the Manager: Library Services
updated the Committee that the process of building the proposed library was going ahead, the process
was at the Bid Adjudication Committee levei and was to commence after approval had been obtained
from Bid Adjudication Committee. He further appraised the Committee on the challenge that lead to the
delay which was the delay on advertising and finalising the tender by the Department of Arts and
Culture as they were the custodians of the project and would hand over the library after project
completion.

It was proposed that the funding for the library be transferred to the municipality for the purpose of
commencing with the process of advertising the tender as soon as possible.

It was
RESOLVED

a) That the issue of the high vacancy rate be included in the Oversight Report requesting that
steps be taken as a matter of urgency to ensure that posts are advertised internally and
externally before the end of the current financial year.

b) That the multi-sector feam established to address the challenges faced within the CBD be
invited to the next standing meeting of the Municipal Public Accounts Committee to provide the
Committee with a progress update on the current status quo.

c) That a check list be developed and an official be assigned after a booking of a hall had been
done to assess and monitor the condition of the hall before and after it has been used, in
instances where damages are noted, the mummpality deducts repairs from deposit made
towards the hall by the user.

d) That the challenge relating to non-maintenance of cemeteries and the absence of an
appropriate record keeping and identification system for graves be included onto the Oversight
Report.
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e) That a single Law Enforcement Unit and its recommendation be included in the Oversight
Report.

f) That a Disaster Management Centre be established and further ensure that after the effects of
the catastrophe have been assessed, the Disaster Management Team provides to the victims
relevant resources that would assist them in contrast fo the standard resources that are
provided currently to ali victims regardless of their irrelevance.

g) That a comprehensive report be submitted to the next standing meeting of the Municipal Public
Accounts Committee comprising of the challenges faced leading to the unit failing to performits
duties, the number of personnel required as well as the budget implications attached hereio.

h) That the Manager: Finance Support Services furnishes the Performance Management Unit with

the minor adjustments on Page 127 of the Annual Report 2015/2016 under Financial
Performance 2015/2016: Solid Waste Management

The meeting terminated at 13h39

Confirmed by

CHAIRPERSON
PIETERMARITZBURG

23 March 2017
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MSUNDUZI MUNICIPALITY

MINUTES OF THE MUNICIPAL PUBLIC ACCOUNTS COMMITTEE
INFRASTRUCTURE SERVICES BUSINESS UNIT

MEETING HELD IN THE COUNCIL CHAMBER, CITY HALL
ON, 27 MARCH 2017 AT 14h26

PRESENT: Councillors M Schalkwyk {Chairperson), NB Ahmed, M Ngubo, NC Gambu, XE
Ngongoma, S| Madonda, SD Ngubane, R Jugmohan and MB Mkhize

OTHERS Councillor 8 Khumalo (Chairperson: Community Services Portfolio Committee)

PRESENT:

ABSENT: Councillors, P Duma, R Niemand, BE Zuma, S| Madonda, and LJ Winterbach

OFFICIALS Messrs and Mesdames: E. Nomnganga (General Manager: Infrastructure

PRESENT: Services), B Sosibo (Senior Manager: Roads and Transportation Management-

Acting), B Sivparsad (Senior Manager: Water and Sanitation), S Kunene (Senior
Manager: Project Management Office), D Reddy (Manager: Workshop), ZA Pillay
L Dlamini (Performance Management Systems Pragctitioner), H Zondi (Manager:
Municipal Public Accounts Committee Office), N Sikhakhane (Municipal
Manager's Representative) and T Makhathini (Committee Officer).

1. APPLICATIONS FOR LEAVE

(ltem 1 of the agenda)

The Chairperson greeted all present. Applications for leave were received from Councillors LJ
Winterbach and S| Madonda who were both on sick leave as well as R Niemand who had another
commitment.

it was
RESOLVED
That Councillors LJ Winterbach, S Madonda and R Niemand be granted [eave of absence
from the current Municipal Public Accounts Committee- Infrastructure Services Business Unit

meeting.

2. NOTING OF MINUTES: MEETING HELD 10 FEBRUARY 2016

Minutes of the Municipal Public Accounts Committee: infrastructure Services Business Unit meeting
held on 10 February 2016

(Page 1 of the agenda)
Minutes presenied for reference purposes
It was
RESOLVED

That the Minutes of the Municipal Public Accounts Committee: Infrastructure Services Business
Unit meeting held on 10 February 2016 be NOTED.



4. ANNUAL REPORT 2015/2016

(Raised verbally)

The General Manager: Infrastructure Services tendered his sincere apologies with regards to him not
attending oversight meetings scheduled before the current one and he further advised that an urgent
meeting provincial level came up where he had to revert to the municipality with a response.

4.1. CHAPTER 3-COMPONENT A: INFRASTRUCTURE SERVICES

4.1.1. Water Services

(Page 88 of the Annual Report)

The General Manager: Infrastructure Services further reported that his unit was experiencing a
challenge in terms of high water consumption at the Greater Edendale (Vulindlela) that was not
accounted for in terms of payments. He added that this contributed to the escalated debt incurred by

the municipality and payable to uMngeni Water due to unaccounted water losses that the municipality
had to pay for.

The Committee raised concerns in terms of the water leaks noted in the Greater Edendale area that
were reporied in numerous occasions but had not been attended to to date . it was then requested that

the non-billing of water usage within the area be addressed as a matter of urgency in order to manage
the challenge of unaccounted water.

The Committee requested that the General Manager: Infrastructure Services at the next standing
meeting of MPAC provides a comprehensive report clearly outlining the leaks audited or detected
within the Vulindela Area, number of rectified and those that were still outstanding.

In response to the question regarding the unit being seen to be non-responsive, the General Manager:
Infrastructure Services stated that there was a challenge in terms of reporting service delivery
challenges due fo the malfunctional state of the Call Centre

The Committee undertook to include the issue of the non-functioning Call Centre onto the Oversight
Report and instruct the Accounting Officer to find an immediate solution to the problem as it continues
to hamper service delivery across the municipality. The Committee raised serious concerns with Line

Managers stating that, they sometimes ignore Counciloors requests when reporting service delivery
related faults.

it was reported that the Vulindlela Communities were without water more frequently as compared to
other wards which was an infringement of the community’s right to access o basic services in this
instance which is water. The Committee felt that when it comes to water distribution, Vulindlela and
Greater Edendale wards were the most disadvantaged when compared to other wards.

The General Manager: Infrastructure Services advised members that adding to the challenge of poor
performance was the high vacancy rate within the Infrastructure Services Business Unit as well as new
developments that were not taken into account with approved municipal building plans hence an
increased water demand.

NOTED.
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4.1.2. Sanitation Services

(Page 95 of the Annual Report 2015/16)

Councillor Jugmohan reported that she had inherited a challenge of having a burst sewer pipe within
her ward which had not been addressed despite numerous attempts of reporting it to the relevant unit
and further stated that she was not sure of the next step to take in order to resclve the problem as the
residents that were in close proximity to the busts pipe were getting sick because of the contaminated
air around the area.

The General Manager: Infrastructure Services noted the request and undertook to attend to it.

NOTED

4.1.3. Electricity
(Page 95 of the Annual Report 2015/16)

The Committee raised a concern with regards to the High Mast Lights ward 7 (Councillor Ngubane’s
ward) that had never functioned since its installation which then defeats the purpose of it being
installed. The Committee further raised numerous issues in terms of broken/non-working streetlights
and further requested that the General Manager: Infrastructure Services to attend to the challenges as
soon as possible.

NOTED.

4.1.4. Waste Management: I andfill Site

(Page 109 of the Annual Report 2015/16)
The Committee proposed that the option of converting waste to energy be explored.

NOTED.

4.1.5. Report on the Municipal Infrastructure Grant (MIG)

(Page 347 of the Annual Report 2015/16)

The General Manager: Infrastructure Services explained the issue of the returned money to the
National Treasury, stating that Infrastructure Services Business Unit was only responsible for almost
R500 000 which was for VAT further adding that the other big amounts were from the Integrated Rapid
Public Transport Network project.

The Committee further requested that the report with highlighting the projects and amounts that the
General Manager: Infrastructure Services was directly and indirectly accountable for be submitted to
the next standing meeting of the MPAC
It was
RESOLVED
a) That the issue of the high vacancy rate be included in the Oversight Report requesting that

steps be taken as a matter of urgency to ensure that posts are advertised internally and
externally before the end of the current financial year.
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b} Thata comprehensive report be submitted to the next standing meeting of the Municipal Public
Accounts Committee clearly outlining the leaks audited/detected within the Vulindela Area,
number of rectified or repaired and those that still remained unresolved.

¢y The Senior Manager: Water and Sanitation provides a report at the next Municipal Public
Accounts Committee comprising of all queries received and the master plan of how they had
been addressed

d) Thatthe Chief Financial Officer be tasked with finding an immediate solution that would ensure
that the community of Vulidlela is billed accordingly with a view to rescuing the escalating
money paid for water to uMngeni.

e) Thatthe Manager: Municipal Public Accounts Office facilitates a site inspection in consultation
with General Manager: Fnfrastructure Services comprising of Infrastructure Services
Management and MPAC Councillors be conducted in order to have full insight on discrepancies
that were recorded on the Annual Report vis-a-vis what was actually happening on the ground.

f) That water tankers be delegated to reach all communities without water in order to avoid
residents walking long distances for the purpose of collecting water from the water tanker and it
being noted that the Committee does not support hired water tankers rather recommend the
purchasing of such.

g) Thatthe General Manager: Infrastructure Services submits a report to next standing meeting of
the Municipal Public Accounts Committee clearly indicating the Municipal Infrastructure Grant

(MIG) projects and their financial implications that he was directly accountable for and further
highlight those projects and their financial implications that he was not accountable for.

The meeting terminated at 16h35

Confirmed by

CHAIRPERSON
PIETERMARITZBURG

29 March 2017
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3.1.183 Capital Expenditure : Sport and Recreation 1 PAGE 141
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3.1.184 Comment on the Performance of Sports & Recreation PAGE 141
Qverall
3.1.185 Introduction to Library Services 1 PAGE 141
3.1.186 Service Statistics for Library Services 1 PAGE 141
3.1.187 Library Services Palicy Objectives Taken From |DP 1 PAGE 141
3.1,188 Employees: Library Services 1 PAGE 142
3,1.189 Financial Performance 2015/16: Library Services 1 PAGE 142
3.1.190 Capital Expenditure 2015/16: Library Services 1 PAGE 142
3.1.191 Comment on the Performance of Library Services 1 PAGE 142
31,192 Financial Services
3.1.193 introduction to Free Basic Services and indigent 1 PAGE 143
Support
3.1.154 Free Basic Services To Low Income Households 1 PAGE 143
3.1.195 Financial Performance 2015/16: Cost to Municipality of |1 PAGE 143
Free Basic Services Deliverad
3.1.196 Free Basic Service Policy Objectives Taken From [DP 1 PAGE 143
3,1.197 Comment of Free Basic Services and Indigent Support |1 PAGE 144
3.1.198 Introduction to Financial Services 1 PAGE 144
3.1.199 Debt Recovery 1 PAGE 144
3.1.200 Grant Petformance 1 PAGE 144
3.1.201 Grants received from Other Saurces 1 PAGE 145
3.1.202 Financial Service Policy Objectives Taken From IDP 1 PAGE 146
3.1.203 Employees: Financial Services 1 PAGE 146
3.1.204 Financial Performance 2015/16: Financial Services 1 PAGE 146
3.1.205 Capital Expenditure 2015/16: Financial Services 1 PAGE 146
3.1.206 Comment on the Performance of Financiat Services 1 PAGE 147
Qverall
3.1.207 tntroduction to SCM i PAGE 147
3.1.208 Service Statistics for SCM i PAGE 147
3.1.208 Long Term Contracts 1 PAGE 148
3.1.210 Public Private Partnerships 1 PAGE 148
3.1.211 SCM Policy Objectives Taken From I1DP 1 PAGE 148
3.1.212 SCM Implementation Checklist 1 PAGE 148
3.1.213 Performance Management of Contracts 1 PAGE 151
3.1.214 Employees: SCM 1 PAGE 167
3.1.215 Financial Performance 2015/16: SCM 1 PAGE 167
3.1.216 Capital Expenditure 2015/16: SCM 1 PAGE 168
3.1.217 Comment on the Performance of SCM Overall 1 PAGE 168
3.1.218 Corporate Services
3.1.219 Introduction fo Human Resource Services 1 PAGE 171
3.1.220 Human Resource Services Policy Objectives Taken From |1 PAGE 171
1DP
3.1.221 Employees: Human Resource Services 1 PAGE 172
3.1.222 financial Performance 2015/16: Human Resaurce 1 PAGE 172
Services
3.1.223 Capital Expenditure 2015/16: Human Resource Services |1 PAGE 173
3.1.224 Camment on the Performance of Human Resource 1 PAGE 173
Services Overall
3.1.225 introduction to Information & Cemmunication 1 PAGE 173
Technelogy Services
3.1.226 Service Statistics for ICT Services 1 PAGE 173
3,1.227 ICT Services Policy Objectives Taken From 1DP 1 PAGE 177
3.1.228 Employees: ICT Services 1 PAGE 178
3.1.229 Financial Performance 2015/16: ICT Services 1 PAGE 178
3.1.230 Capital Expenditure 2015/16: ICT Services 1 PAGE 179
3.1.231 Comment on the Performance of ICT Services Overall {1 PAGE 179
3.1.232 Legal Services i PAGE 179
3.1.233 Legal Services Policy Objectives Taken From IDP 1 PAGE 180
3.1.234 Emplayees: Legal Services 1 PAGE 180
3.1.235 Financial Performance: Legal Services 1 PAGE 180
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3.1.236

Capital Expenditure : Legal Services 1 PAGE 180
3.1.237 Cemment on Performance of Legal Services 1 PAGE 18]
3.1.238 Intraduction to Organisational Development 1 PAGE 181
Performance
3.1.239 Vacancy Rate 2015/16 1 PAGE 182
3.1.240 Turn-over Rate 1 PAGE 182
3.1.241 Comments on Vacancies and Turnover 1 PAGE 182
3.1.242 Introduction to Municipal Workforce Management 1 PAGE 182
3.1.243 HR Palicigs and Plans 1 PAGE 184
3.1.244 Comment on Workforce Policy Development 1 PAGE 184
3.1.245 Number and Cast of Injuries on Duty 1 PAGE 185
3.1.246 Mumber of days and Cost of Sick Leave {excluding 3 PAGE 186
injuries on duty)
3.1.247 Average Number of Days of Sick Leave (Graphic) 1 PAGE 186
3.1.248 Comment on Injury and Sick Leave 1 PAGE 186
3.1.24% Number and Period of Suspensions 1 PAGE 187
3.1.250 Disciplinary Action Taken on Cases of Financial 1 PAGE 187
Misconduct
3.1.251 Comment on Suspensions and Cases of Financial 1 PAGE 187
Misconduct
3,1.252 Comment on Performance Rewards 1 PAGE 187
3.1.253 Performance Rewards By Gender 1 PAGE 187
3.1.254 Introduction to Workforce Capacity Development 1 PAGE 188
3.1.255 Skifls Matrix 1 PAGE 138
3.1.256 Financial Competency Development: Progress Report* |1 PAGE 189
3.1.257 Skills Development Expenditure i PAGE 189
3.1.258 Comment on Skills Development and related 1 PAGE 189
expenditure and on the Financial Competency
Regulations
3.1.259 introduction to Workforce Expenditure PAGE 190
3.1.260 Number Of Employees Whose Salaries Were Increased PAGE 191
Due To Their Positions Being Upgraded
3.1.261 Employees Whose Salary Levels Exceed The Grade 1 PAGE 191
Determined By Job Evaluaticn
3.1.262 Employees not appointed to established posts 1 PAGE 196
3.1.263 Comments on Upgraded posts and those that are 1 PAGE 195
variance with normal practice
3.1.264 Corporate Business Unit
3.1.265 Intreduction to Council & Executive 1 PAGE 197
3.1.266 Councillor & Committee Meeting Data 1 PAGE 197
3.1.267 Council & Executive Policy Objectives Taken From :DP |1 PAGE 197
3.1.268 Employees: CORPORATE BUSINESS UNIT 1 PAGE 198
3.1.269 Financial Performance 2015/16: The Executive ang 1 PAGE 198
Council
3.1.270 Financial Performance 2015/16: Sound Governanc 2 1 PAGE 159
3.1.271 Capital Expenditure 2015/16: The Executive and C.uncil |2 PAGE 198
3,1.272 Capital Expenditure 2015/16: Sound Governance 1 PAGE 199
3.1.273 Comment on the Performance of Executive & Cou icit |1 PAGE 199
3.1.274 introduction ta Internal Audit 1 PAGE 199
3.1.275 Service Statistics for internal Audit 1 PAGE 200
3.1.276 Internal Audit Policy Objectives Taken From IDP 1 PAGE 200
3.1.277 Employees: Internal Audit 1 PAGE 201
3.1.278 Financial Performance 2015/16:Internal Audit 1 PAGE 202
3.1.279 Capital Expenditure 2015/16: internal Audit 1 PAGE 202
3.1.280 Comrment on the Performance of Internal Audit C erall |1 PAGE 202
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Chapter 4
4,11 Introduction to Financial Performance 1 Included as part of the Annual Financial
Statements on pages 206 - 323
4.1.2 Introduction to Financial Statements 1 Included as part of the Annuat Financial
Statements on pages 206 - 323
4.1.3 Financial Summary 1 included as part of the Annual Financial
Statements on pages 206 - 323
4.1.4 Financial Performance of Operational Services 1 Included as part of the Annual Financial
Statements on pages 206 - 323
4.1.5 Comment on Financial Performance 1 Included as part of the Annual Financial
Statemenis on pages 206 - 323
4.1.6 Grant Performance 1 Included as part of the Annual Financial
Statements on pages 206 - 323
4.1.7 Comment on Operating Transfers and Grants 1 Included as part of the Annual Financial
Statements on pages 206 - 323
4.1.8 Grants Received From Sources Qther Than Division of |2 Included as part of the Annual Financial
Revenue Act {DORA) Statements on pages 206 - 323
4.1.9 Comments on Conditional Grants and Grants received |1 Included as part of the Annual Financial
from other sources Statements on pages 206 - 323
4,1.10 Introduction to Asset Management 1 Included as part of the Annual Financial
Statements on pages 206 - 323
4.1.11 Treatment of the three largest Assets acquired 1 tncluded as part of the Annual Financial
Statements on pages 206 - 323
4.1.12 Comment on Asset Management 1 Included as part of the Annual Financial
Statements on pages 206 - 323
4,1.13 Repair and Maintenance Expenditure 2015/16 1 Included as part of the Annual Financial
Statements on pages 206 - 323
4.1.14 Comment on Repairs and Maintenance Expenditure 1 Included as part of the Annual Financial
Statements on pages 206 - 323
4.1.15 Liguidity Ratios 1 Included as part of the Annual Financial
Statements on pages 206 - 323
4.1.16 Cost Coverage 1 Included as part of the Annual Financial
Statements on pages 206 - 323
4.1.17 Total Outstanding Service Debtars {Graphic} 1 Included as part of the Annual Financial
Statements on pages 206 - 323
4,118 Debt Coverage{Graphic) 1 Included as part of the Annual Financial
Statements on pages 206 - 323
4.1.19 Creditors System Efficiency {Graphic) 1 Included as part of the Annual Financial
Statements on pages 206 - 323
4.1.20 Capital Charges to Operating Expenditure {Graphic) 1 Included as part of the Annual Financial
Statements on pages 206 - 323
4.1.21 Emplayee Casts {Graphic) 1 Included as part of the Annual Financial
Statements on pages 206 - 323
4,122 Repairs & Maintenance (Graphic) 1 Included as part of the Annuat Financial
Statements an pages 206 - 323
4,1.23 Comment on Financial Ratios 1 Included as part of the Annual Financial
Statements on pages 206 - 323
4.1.24 Introduction to spending against Capital Budget 1 Included as part of the Annual Financial
Statements on pages 206 - 323
4.1.25 Capital Expenditure 2015/16 {Graphic) 1 Inciuded as part of the Annual Financial
Statements on pages 206 - 323
4.1.26 Capital Expenditure - Funding Sources 2010/11 - 1 Included as part of the Annual Financial
2015/16 Statements on pages 206 - 323
4.1.27 Comment on Sources of Funding 1 included as part of the Annual Financial
Statements on pages 206 - 323
4,1.28 Capital Expenditure of 5 largest projects® 1 Included as part of the Annual Financial
Statements on pages 206 - 323
4,1,29 Comment on Capital Projects 1 Included as part of the Annual Financial
Statements on pages 206 - 323
4.1.30 Introduction to Basic Service and Infrastructure 1 Included as part of the Annual Financial
Backlogs Statements on pages 206 - 323
4.1.31 Service Backlogs as at 30 June 2012 1 Included as part of the Annual Financial
Statements on pages 206 - 323
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4.1.32

Municipat Infrastructure Grant (MIG)* Expenditure 1 Included as part of the Annual Financial
2015/16 on Service backlogs Statements on pages 206 - 323
4,1.33 Comment on Backlogs 1 Included as part of the Annual Financial
Statements on pages 206 - 323
4.1.34 Introduction to Cash Flow Management and 1 Included as part of the Annual Financial
Investments Statements on pages 206 - 323
4.1.35 Cash Flow Outcomes 1 Included as part of the Annual Financial
Statements an pages 206 - 323
4.1.36 Comments on Cash Flow 1 Included as part of the Annual Financial
Statements on pages 206 - 323
4.1.37 Introduction to Borrowings and Investments 1 Included as part of the Annual Financial
Statements on pages 206 - 323
4.1.38 Actual Borrowings 2010/11 - 2015/16 1 included as part of the Annual Financial
Statements on pages 206 - 323
4.1.3% Actual Borrowings (Graphic) 1 Inciuded as part of the Annuat Financial
Statements on pages 206 - 323
4.1.40 Municipal and Entity Investments 1 Included as part of the Annual Financial
Statements on pages 206 - 323
4.1.41 Comment on Borrowing and Investments 1 Included as part of the Annual Financial
Statements on pages 206 - 323
4,142 Public Private Partnerships 1 Included as part of the Annual Financial
Statements on pages 206 - 323
4.1.43 Supply Chain Management 1 Included as part of the Annual Financial
Statements on pages 206 - 323
4.1.44 GRAP Compliance 1 Included as part of the Annual Financial
Statements on pages 206 - 323
Chapter 5
5.1.1 Municipal Entities 1 PAGE 324
5.1.2 Introduction to Municipal Entities 1 PAGE 324
5.1.3 Performance Targets of Municipal Entities 1 PAGE 331
Chapter 6
6.L1 MIG 1 PAGE 348
6.1.2 7 Largets Capital Prolects Per Ward 1 PAGE 349
6.1.3 Top 4 Service Pelivery Projects Per Ward 1 PAGE 358
Chapter 7
7.1.1 Report of the Auditor General 2015/2016 1 PAGE 363
Chapter 8
8.1.1 Response to the Report of the Auditor General 1 PAGE 367
2015/2016
Chapter 9
9.1.1 Report of the Audit Committee 2014 / 2015 1 PAGE 371
9.1.2 Recommendations of the Audit Committee 2015/2016 |1 PAGE 374
Chapter 10
10.1 financial Declarations of Councillors & Municipal Staff |1 PAGE 409
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